
Commission on Peace Officer Standards and Training

Commission Meeting
AGENDA

Apri122, I0 a.m. to 5 p.m.

Sheraton Inn - Airport, Madrid Room
1590 Harbor Island Drive
San Diego, California

April Z3, 9 a.m. to 3 p.m.
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N.

Call to Order and Introduction of Guests

Introduction of New Commissioners

Election of Officers

Approval of Minutes of January ZZ, 1976/77 Quarterly
Commissi on Meeting

Budget Report - Status of F.Y. 1976/77 Budget

Quarterly Financial R~port

Proposed Reimbursement Plan - F.Y. 1976/77

Certification of Courses

Standards and Training Projects Report

1. Operation Plan
Z. Supervisory/Management Course Revision
3. Basic Course Revision
4. Role Training Integration

Reserve Training Impact

Amador County - Compliance Report

Merced Irrigation District - Specialized Program Qualification

Proposed Regulation and Procedure Changes

Conflict of Interest Statement

Validation Studies - Progress Report

Information

Action

Action

Information

Information

Action

Action

Information

Action

Information

Action

Action

Action

¯ Action



Agenda . continued

O. Advisory Committee Report

I. POST Mission, Goals & Objectives Study
2. Advisory Committee March Meeting

P. Advisory Committee Appointment

Legislative Report

R. Executive Director Selection Committee Status Report

S. Administrative Counseling Report

T. Commission Meeting Calendar

U. Old/New Business

Action

Action

Action

Information

Information

Action

V°

W.

Next Commission Meeting/Hearing, July 29-30, 1976

Adjournment



State of California 
Department of Justice 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

MINUTES 

January 22, 1976 
Pasadena, California 

The meeting was called to order at 10 a. m. by Chairman Barrett. A quorum 
was present. 

Commissioners present: 

Wesley R. Barrett 
Loren W. Enoch 
William J. Anthony 
Floyd 0. Barton 
Robert F. Grogan 
Edwin R. McCauley 
Donald F. McIntyre 
Jay R. Stroh 
Herbert E. Ellingwood 

Chairman 
Vice-Chairman 
Commissioner 
Commissioner 
Commissioner 
Commissioner 
Commissioner 
Commissioner 
Representative of Attorney General 

Absent: 

Jack G. Collins - Retired, November 1975 

Advisory Committee Representative: 

Robert Cress - Peace Officers Research Association 

Staff present: 

Gene S. ‘Muehleisen 
Dave Allan 
Glen Fine 

John Davidson 
Bradley Koch 
Edward Toothman 
Gerald Townsend 

.George Williams 
Brooks Wilson 
Imogene Kauffman 

Executive Director 
Bureau Chief, Standards and Training 
Assistant to the Executive Director 

and Executive Secretary, Advisory Committee 
Special Assistant to the Executive’ Director 
Director, Technical Services 
Director, Administration 
Director, Standards and Training 
Bureau Chief, Administrative Counseling 
Bureau Chief, Standards and Training 
Recording Secretary 
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Visitors:

Jackle Baird
Dorothy Berry
Robert E. Buckley
Donald V. Chaney
Colonel L. O. Giuffrida
Bill Martin
Gerald S. Martin
Jerry O’Brien
R. M. Phillips
A. A. Pierce
Mike Rice
Nick Roberts
Palmer Stinson
Dr. Charles Smith
Howard White

California State Univers,itg and Colleges
California State University, Long Beach
Modesto Criminal Justice Training Center
Orange County Sheriff’s Department
California Specialized Training Institute
South Gate Police Department
California Specialized Training Institute
Academy of Defensive Driving
Phillips Driving School
Department of Justice Advanced Training Center
San Diego Police Department
Pasadena Police Department
Alameda Regional Criminal Justice Planning Board
American Justice Institute
Imperial Valley College

Mayor’s Welcome

On behalf of the host, the City of Pasadena, Commissioner McIntyre introduced
Mayor M. J. Matthews who welcomed the Commission and visitors to Pasadena.

¯ Approval of Minutes of October Z3-Z4, 1975, quarterly Commission Meeting and
Special Meetings on November 20 and December 29, 1975

MOTIONby Commissioner McIntyre, seconded by Stroh, motion
carried for approval of the above-mentioned minutes with two
corrections. The "no" votes of McIntyre, Stroh and Enoch be
clarified in the voting of the addition of regulation section
1002(a)(8), page 3 of the October Z3 meeting minutes, and 
word "inadequate" be changed to "adequate" in the statement by
Commissioner McCauley on page 8, next to last line.

1976/77 F.Y. Budget - Progress Report

Mr. Toothman reported on the progress of the POSTBudget for F.Y. i976/77.
The action taken by the Department of Finance and the Governor’s Office on
each Budget Change Proposal is shown on Attachment "A~’.

The Executive Director reported on Budget Item 39 of the Governor’s proposed
budget which contained a pro~rision for a direct appropriation to the Department
of Justice from the Peace Officer Training Fundin the amount of $176,045,
Attachment "B".
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1976/77 Budget Report - cont.

The Executive Director stated that the inclusion of a direct appropriation of this
nature was unprecedented in POST history and was said to be a test case by the
Department of Finance to determine whether or not the Legislature could make
direct appropriations from the Peace Officer Training Fund. An Attorney
General’s Opinion had been requested as to the legality of the method of appro-
priation.

MOTION by Commissioner Grogan, seconded by Mclntyre,
carried unanimously that all necessary steps be taken to
oppose the method of appropriation in Budget Item 39.

Financial Quarterly Report - Status of POTF December 31, 1975

Mr. Toothman presented the "Financial Report - First Half of 1975/76 F.Y."

which showed revenue, reimbursements and a breakdown of training costs.
The report highlighted the following:

Revenue - First half F.Y. 75/76 $ 5,694,380

(Comparable figure for previous year was $6,391,373
which was 11% higher. )

Reimbursements - First half F.Y. 75/76 3,533,915

(Comparable figure for previous year was $3,713,813
which was 5% higher. )

Revenue and Expenditures for the Second Quarter r F.Y. 1975/76

Reserve, October 1, 1975

Revenue, Second Quarter

Administrative Costs

Aid to Local Government:

Reimbursements
Contracts

Total Expense - Second Quarter

Reserve, December 31, 1975

$ 553,568

2,031,545

381 ~ 467

291,630

2r733,570

$ 3,025,200

$ 2~966,580

58,620
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Financial Report - cont.

4

Mr. Toothman projected that revenue for the full current year will be approx-
imately $11,000,000; reimbursements will range between $8,000,000 and
$8,400,000; contracts, $750,000; administrative costs, SZ, 267,353. Total
expenditures will be $11,417,353. Subtraction of the current reserve of
$58,620 would leave a deficit of approximately $358,733.

In view of these facts, there was concurrence that modified reimbursement
plans will be prepared for Commission consideration at the April Commission
meeting.

Deputy George H. Hicks, Los Angeles Sheriff’s Department

Mr. Toothman presented the following background:

On September 2, 1975, Deputy George Hicks, Los Angeles Sheriff’s
Department, was erroneously issued an Intermediate Certificate; therefore,
the Certificate was recalled. Upon being advised, Deptuy Hicks submitted
an additional 6 valid education units. He was, however, still short one
education unit.

By January 22, 1976, Deputy Hicks completed 6 years of law enforcement
experience, qualifying him for the Intermediate Certificate. However .....
he desires to appeal to the Commission that his Intermediate Certificate
be retroactive to September 1975 to enable him to obtain incentive pay.

Deputy Hicks did not appear.

MOTION by Commissioner Grogan, Seconded by McIntyre,
motion carried that Deputy Hick’s appeal be denied.
(Anthony abstained)

Chowchilla Police Department, Appeal of Rejected Reimbursement Claim

Mr. Townsend "stated that Chowchilla had submitted a claim for reimburse-
ment for out-of-pocket expenses incurred for training at Rio Hondo which
was not completed due to a back injury incurred while in training. After a
recurring injury, the training was completed at Modesto. Chowchilla had
appealed for consideration of a waiver of POST Procedure E 4-3 (g) which
states, "Reimbursement for training will not be made if trainee does not
satisfactorily complete the course. ~

MOTION by Commissioner Grogan, seconded by Stroh, motion carried
(Anthony - No), that this case should be considered an exception and
POST Procedure E 4-3 (g) be waived in this instance and the per diem
expenses for the incompleted training be honored.
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Appeals - cont.

Reimbursement for City of Carson

Mr. Townsned reported,that reimbursement had been requested by
C. J. Calkins, Director, Community Safety Department, City of Carson,
for two employees who attended the 832 P.C. Course at Los Angeles
Sheriff’s Department. The request was denied as the employees function
under P.C. 836.5, depending upon their assignment. It was ascertained
that the non-sworn employees participated only in that portion of P.C. 832
dealing with search and seizure and the laws of arrest.

MOTION by Commissioner Barton. seconded by Mclntyre,
motion carried (Grogan - No), to honor the request for
reimbursement for the P.C. 832 training for the two City of
Carson employees.

Certification of Courses Category- Title

Reimburse.
Plan Hours

I, California Fire Service
Academy

Technical Course -
Fire Investigation I, II, &III

MOTION by Commissioner Barton, seconded by McCauley, carried
unanimously for approval of these three arson investigation courses
certified under Plan ILl with a tuition of $35.

2. American Justice Exec. Devel. Seminar - III 24

Institute "Role Performance & the Crimin-
al Justice System"

MOTION by Commissioner McCauley, seconded by Barton, carried
unanimously to certify the American Justice Institute to present
the topic specific Executive Development Seminar "Role Perform-
ance and the Criminal Justice System" in an intensive 24-hour
format statewide with an initial offering tuition of $152 and sub-
sequent presentations at a tuition of $113 under Plan HI.

3. LOSS Prevention, Inc. Technical Course - III 80
"Crime Prevention Institute"

MOTION by Commissioner Stroh, seconded by McCauley, carried
unanimously that the California Crime Prevention Institute be

certified to LOSS Prevention, Inc., under Plan lllfor a period of
one year, and that during this time five presentations will be made,
each accommodating 30 students. The total budget to be $5,454
with a tuition cost of $215.
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Certification of Courses ~ cont.

Certification Modifications

Category - Title

4. State Specialized Law P.C.832, Arrest and IV 40
Enforcement Training Firearms

A c a de my

Reimbursement
Plan Hours

MOTION by Commissioner Barton, seconded by Stroh, carried
unanimously for approval to convert this course from non-reim-
bursable to reimbursable under Plan IV.

5. Dept. of Justice Specialized Surveil-
lance Equipment

IV 40

MOTION by Commissioner Stroh, seconded by Mclntyre, carried
unanimously for approval to be granted for an increase in course
hours from Z4 to 40.

Decertifications

Mr. Townsend stated that the Napa College Advisory Committee had requested
decertification of the following courses:

6. Napa College

7. Napa College

Technical Course -"Auto Theft Investigation"

Technical Course - "Advanced Narcotics and Drugs"

8. Naps College Technical Course - ’’Techniques of Scientific
Investigation"

9. Naps College Supervisory Course

MOTION by Commissioner Grogan, seconded by Mclntyre, carried
unanimously for decertification, effective January 22, 1976, of
the above-listed courses at Napa College.

Continuing Certification

10. Specified Training
Institutions

Seminars and Special Courses

MOTION by Commissioner Mclntyre, seconded by Anthony, carried
unanimously for approval of continued certification for seminars
and special courses as shown on Attachment "C".
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Certification of Courses - cont.

Policy Considerations Category - Title
Reimbursement

Plan Hours

11. Department of Justice Narcotics Investigation and IV 80/20
Narcotics Investigation for

Patrolmen

MOTION by Commissioner Grogan, seconded by Mclntyre, carried
unanimously for approval of the following two staff recommendations:

That the Commission approve an interagency agreement between
POST and the Department of Justice for instructional costs on two
narcotics courses in the amount of $82,089 and 333,348 respectively,
subject to stipulated conditions as follows:

l, That the interagency agreement between DOJ and POST shall be
considered only a one-year continuation of previous agreements,
with no commitment for continuing beyond 1976-77 Fiscal Year.

~t That the Department of Justice coordinate with POST staff the
location of presentations for the Narcotic Investigation for
Patrolmen in advance of presentations.

3. That the Department of Justice provide POST, on a quarterly
basis, an accounting of actual instructional costs incurred.

0
That the Peace Officers Training Fund in this agreement be used
only for the training of agencies in the POST reimbursement
program.

56

Narcotics Investigation

Narcotics Investigation
for Patrolmen

That the Department of Justice adhere to the below minimum
and maximum number of students from reimbursable agencies:

Hours Presentations Minimum Maximum
Students Students

80 I0 15 20

ZO 20 20 35

6. Any unused funds revert to the Peace Officers Training Fund.

Further, that the Narcotic Investigation and Narcotic Investigation
for Patrolmen Courses continue to be certified to the Department
of Justice for Fiscal Year 1976/77.
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Certification of Courses - cont.

Policy Considerations

12. California Specialized
Training Institute

Category - Title

Reimbursement
Plan _

Interagency Agreement -
Civil Emergency Management
Course and Officer Survival
Course

Hours

47

MOTION by Commissioner Anthony, seconded by Stroh, motion
carried (McCauley - No), to fund the California Specialized
Training Institute to the level not to exceed $411,9Z8; if at all
possible the Institute Director will keep participation at the

level of $350,000 and hold the remainder of $61,9Z8 in a reserve
account for use if necessary. If the Director is able to obtain the
$61,9Z8 from other sources, he will do it. The following four
recommendations were approved in this motion:

Approve aninteragency agreement in the amount of $411,9Z8
for the Fiscal Year 76/77 for the provision of not less than

40 instructional weeks in courses based on needs as deter-
mined by the Commission and CSTI.

This agreement is to be regarded as a one-year arrangement
subject to evaluation of continuing needs and the availability

of alternate funds.

3. The exactcomposition of the 40 instructional weeks will be
determined after evaluation of four presentations of the
School Security Course to be offered in Fiscal Year 75]76.

4. Approval is for the purpose of insuring continuation of
programs at CSTI through F.Y. 76/77, which will allow
them to develop alternate funding sources or appropriate

tuitions in succeeding years.

MOTION by Commissioner Grogan, seconded by Stroh, motion
unanimously carried for approval of the staff recommendation that
the California Specialized Training Institute be certified for four
presentations of the "School Security Course", Reimbursement

Plan IV, intensive format, maximum enrollment - 50 students.

13. Redistribution of Driver Training Quota

Requests to increase driver training quotas by 500 additional students
were presented by Mr. Robert Phillips of Phillips Driving School and
Mr. $erry O’Brien of Academy of Defensive Driving.
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Certification of Courses - cont.

Redistribution of Driver Training Quota

MOTION by Commissioner McCauley, seconded by Anthony,
carried unanimously for approval of the staff recommendation
for the reallocation of I00 trainees from the CHP to the other
tuition-charging driver training institutions on an equal basis,
effective 12/I 0/?5.

Amador County Eligibility for Reimbursement

Mr. Townsend reported that the Amador County Sheriff’s Office is not meeting the
requirement in conducting background investigations. Numerous efforts by staff
to assist in obtaining compliance have been unsuccessful.

MOTION by Commissioner Anthony, seconded by Grogan, carried
unanimously for approval of the motion as amended by Stroh, that
the Amador County Sheriff’s Department be temporarily suspended
from the POST program until compliance with POST standards is
verified. If compliance is not made before March 1, 1976, the
Department will be formally removed from the program. Further,
if at the April Commission meeting, compliance can be verified,
the Department will be reinstated, retro-active to March I, 1976.

Standards and Training Operation Plan - Progress Report

Mr. Townsend reported that the exploratory phase of the Standards and Training
Operation Plan had been completed. The statewide questionnaire had been pre-
tested and was available for administration within the time schedule. He also
reported that processing had been arranged through the Bureau of Criminal
Statistics in the Department of Justice without charge to the Commission.

Dr. Bruce Olson provided assistance to develop the final questionnaire. Several
im]~’ortant subject areas will be addressed, such as:

lo

.

Training needs based on geographical location, size of agency and
users of particular academies.

Opinions concerning the time requirement for advanced officer training

based on geographical location, size of agency and use of particular
academies.

3. Opinions concerning preferred use of the Peace Officer Training Fund.



Minute s 1 0

Standards and Training Operation Plan - continued

The final report addressing all objectives and subject areas of the project will
be presented at the July Commission meeting.

Advisory Committee Report

Advisory Committee ChairmanBob Cress reported the Committee had completed
the review of the Administrative Counseling service at the December 11-12, 1975,
meeting and desired to present the following three findings to the Commission:

l* The Advisory Committee supports in principle administrative
counseling service for law enforcement.

o The Advisory Committee recommends that the Commission
continue to provide an avenue to allow the use of special outside
expertise to assist staff when needed in conducting specialized
aspects of a survey.

3. The Advisory Committee requests consideration of the proposal
that any special surveys requiring more than 30 consultant
working days for completion would have to be approved by the
Commission.

Item number
was taken:

3 was discussed, and following discussion the following action

MOTION by Commissioner Ellingwood, seconded by Grogan,
carried unanimously that the Comrnission will be notified of
any special surveys requiring more than 30 consultant working
days.

Mr. Cress presented for discussion the following two items which had been
adopted by the Advisory Committee:

By motion, the Committee recommends that the Commission
critically review its current involvement in the revocation for
cause of professional certificates. Though no specific recom-
mendation for change was made, the Committee’s intent in its
motion was for a reassessment of the desirability of engaging in
the process of revocation for cause.

Chairman Barrett advised that the recommendation had been duly
received by the Commission.

¯ By consensus, the Committee wishes to advise the Commission
that it has reviewed the proposal by Sheriff Ben Clark, Riverside



Minutes 1 1

Advisory Committee Report - continued

County, for the formation of a new advisory committee and has

concluded that the present Advisory Committee can capably
fulfill the role described by Sheriff Clark in his proposal.

There was Commission concurrence.

Advisory Committee Membership Considerations

Following discussion, the following action was taken on the recommendations

which were presented at the Commission meeting in October 1975:

,
Place the appointment cycle of Advisory Committee members on a

September to September basis in conformance with Commission

appointments.

(See action following recommendation 3, below. 

The election of Chairman and Vice-Chairman be held at the ,last scheduled
meeting of each calendar year.

MOTION by Commissioner McCauley, seconded by Anthony,

carried unanimously that the election of Chairman and Vice-
Chairman shall be held at the last scheduled meeting of each

year.

,
The term of appointment of members be a normal three years for all
members, but the member should always serve at the pleasure of the

Commission.

MOTION by Commissioner Ellingwood, seconded by Stroh, carried
unanirhously to combine recommendations 1 and 3 as follows:

That the appointment cycle of Advisory Committee members

be on a September to September basis in conformance with

Commission appointments on a three-year staggered term

for all members, but the member should always serve at
the pleasure of the Commission.

.
A member’s absence from two consecutive regularly scheduled meetings

should result in formal review of the member’s status, and consideration

of removal from the Advisory Committee.
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Advisory Committee Membership Considerations continued

MOTION by Commissioner Stroh, seconded by Anthony, carried
unanimously that a member’s absence from two consecutive
regularly scheduled meetings shall result in formal review
by the Commission of the member’s status, for consideration
of removal from the Advisory Committee.

.
Where appropriate, a member’s service should be reviewed annually
with the association or group represented.

MOTION by Commissioner Ellingwood, seconded by Anthony
carried unanimously that where appropriate, a member’s
service shall be reviewed annually by the Commission with
the association or group represented.

.
A member be allowed to send an alternate to represent him at a
meeting, but with no expehses paid by POST and no transfer of voting
privileges.

MOTION by Commissioner Stroh, seconded by Grogan, carried
unanimously that a member shall no__~t be allowed to send an
alternate to represent him at a meeting.

7. The student position be reclassed as a general public representative.

MOTION by Commissioner Stroh, seconded byEllingwood
carried unanimously that the student position shall not be re-
classified as a general public representative.

.
The vacant four-year college position be deleted and a fourth public
member be substituted.

MOTION by Commissioner McCauley, seconded by Barton, carried
unanimously that the vacant four-year college position shall be
deleted and a fourth public member be substituted.

,
Appointments to the Advisory Committee be formally approved by the
Cbmmission, after recommendations are solicited from the organization
to be represented.

MOTICN by Commissioner Ellingwood, seconded by Anthony,
carried unanimously that appointments to the Advisory Committee
shall be solicited by the Commission Chairman from appropriate
organizations to be submitted to the Commission for approval.
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Advisory Committee Membership Considerations - continued

10. The formal review of member’s service and status indicated in recom-
mendations 4 and 5 be made on behalf of POST by the Commission.

MOTION by Commissioner Anthony, seconded by Barton,
carried unanimously for approval of this recommendation,
as incorporated in recommendations 4 and 5.

Legislative Report

John Davidson presented the legislative report. There was discussion and
Commission action on the following two bills:

AB 1127 - Would provide specific qualifications and training requirements
for reserves.

MOTION by Commissioner Ellingwood, seconded by Grogan,
carried unanimously that the Commission take no position at
this time and that the decision of a Commission position be

put over until the next Commission meeting, as had been
recommended in the discussion.

SB 1232 - Proposes that the Bay Area Rapid Transit District should employ
a "police department" rather than a "security force" thereby
making the Distirct "a District" as defined in Section 13507 of the
Penal Code and eligible for reimbursement of training costs from
the Peace Officer Training Fund.

MOTION by Commissioner Barton, seconded by McIntyre,
carried unanimously for approval of the staff recommendation
that the Commission adopt a neutral position on the current
legislation removing the "security force" label from BART police
and permitting them to enter the regular program.

Old/New Business

The 1976 Commission Meeting calendar was approved as presented. Meetings
will be as follows:

April 22-23, July 29-30, and November 4-5. No special meetings are scheduled
at this time.

Commissioner Anthony requested the minutes of the Problem Solving Seminar,
held inBurlingame November 17, 18 and 19, be reviewed. It was suggested
that more control should be exercised in the publication of minutes of a
POST-sponsored seminar. The Executive Director responded that this would
be done.
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Next Commission Meeting

The next Commission meeting is scheduled for April 2Z-Z3.
will be at the call of the Chairman.

The exact location

Adjournment

There being no further agenda business, the general session was adjourned at
5 p.m. The Chairman then called an Executive Session for purposes of discussion
of personnel issues.

Respectfully submitted,

E~NE S. MUEHLEISEN



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET
Agenda Item Title Meeting Date

POST Budget 1976-77 Fiscal Year - Progress Report January 22-23, 1976
Division Division Director Approval Researched By

Administration Edward M. Toothman
Ex~-u~ive Direc.tor Approval Date of Approval Date of Report

January 6, 1976

P~ose: Decision ReQueste d [] Information Only f~ Status Repot[[] Financial Impact [3 per d~la ,) []
[ #

lh/the space provided below, briefly describe the ISSUES, BACKGROUND,ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page~).

Since the Commission Meeting of October 23-24, 1975, the following actions on
the POST 1976-77 Budget have occurred.

Budget Change Proposal No. 1

Standards and Training Division originally requested two additional consultants
and one support position.

Department of Finance recommended approval of one
consultant position.
Governorts Office approved. $ 29,811

Budget Change Proposal No. 2

Technical Services Division originally requested one additional consultant and
one support position to create Publication Management Unit.

Department of Finance did not recommend approval. ."
Governorts Office did not approve.

Budget Chan~e Proposal No. 3

Technical Services Division requested one analyst position.

Department of Finance recommended approval.
Governorts Office approved. $ 18,676

Budget Change Proposal No. 4

Request an increase of allocations from base line of $13,865 to $29, 925 for cost
of printing publications which would permit POST to expand program of publishing
research documents, manuals, project reports, studies and training material.

Department of Finance did not recommend approval.
Governorts Office did not approve.

Utilize reverse side if needed

POST l-It7
Attachment ’~A"



Budget Chan~e Proposal No. 5

Request increase of allocation from base line of $3,040 to $14, 406 for the
training of POST personnel.

Department of Finance did not recommend approval.
Governor’s Office did not approve.

Budget Change Proposal No. 6

Request by POST to increase allocation to satisfy required pro rata expenses
(State-wide Allocation Plan) and the Department of Justice Plan of Financial
Adjustment.

Department of Finance recommended increase of
..... 1976-77 allotment.

Governor’s Office approved. $ 71,290

¯ . ,i ¸¸" k

. r
6̧

Department of Justice Advanced Training Center

As shown in the Governor’s Budget, revised as of December 26, 1975, the
Department of Finance, by unilateral action, allocated $176, 045 to the

DePartment ¯of.Justice Advanced Training Center from the Peace Officer
Training Fund. Of the $176, 045 allocated, $115, 437 is for the continuation
of Narcotics Training and $60~ 608 for training in the Organized Crime
Program.

Summary of POST 1976-77 Budget RecLuests as Approved for Governor’s Budget

Standards and Training Division

One Law Enforcement Consultant II $ 29s 811

Technical Services Division

One Staff ~’~alyst 18, 676

Administration

Pro rata charges

Total Amount of POST Budget Increase -

Department of Justice Advanced Training Center -

Total .

71,290

$119,777

176,045

$295~8Z2

2
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1 Item
2
3
4
5
6
7
8
9

l0
II
12
13

¯ 14
15
16
17
18
19
90
21
22

94
25
28
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47

--6--

(h) Amount pay;d~te from Motor Ve-
hicle Account, St;de Transporta-
tion l:tmd (Item 4Ill ........................ -5,393,378

37--For support of the Departmon| of Justice. to be
transferred to, and in augnletltatiou of, Item 36,
pu)’~d)lc fron’~ fingerprint fees deposited in the
General Fund pursuant to subdivision (c) of Sec-
tion 11105 of the Penal Code ....................................

38...-For support of the l)elmrtment of Justice. to be
transferred to, and in augnlentation of, Item 36,
payable from the Attorney General Antitrust Ac-
count. (~enera] Ftmd ..................................................

39.--For expenditure by the Department of Justice for
law enforcement personnel training, not,.vith-
slanding the provisions of Section 13520 of the
Penal Code, to be transferred to and in augmenta-
tion of Item 36, pay:d)le from the Peace Officer’s
Training Fund ..............................................................
provided that this appropriation shall be in addl-
tion to appropriations made ill this act for expend-
iture by the Commission on Peace Officer
Standards and Training.

4D---For support of Departruent of Justice, to be trans-
ferred to and in atigmentation of Item 36, pay:~ble
from the Motor Vehicle Account, State Transpor-
tation Fund ....................................................................
Schedule:
{a) Data processing ................................ 4,633,941
(b) Uniform Blood Alcohol Program 759,437

41~For support of Commission on Peace Officer
Standards and Training, payable from the Peace
Officers" Training Fund ..............................................
Schedule:
(a) Personal services .............................. 1,632,976
(b) Operating expenses and equip-

ment .................................................... 643,941
42--For allocation to cities, counties, and cities and

counties, pursua(~t to Section 13523 of the Penal
Code, and for payment of contracts pursuant to
Section 13503~c) of the Penal Code. Commission
on Peace Officer Standards and Training, payable
from the Peace Officers" Training Fund ........ ~ .......

43--.--For support of the Office of Criminal Justice Plan-
ning ..................................................................................
Schedule:
(a) Personal services .............................. 777,312

AlnOUflt

2,435,112

1,290,705

176,045

5,393,378

2,276,917

9,152,392

141,945

¯¯°*
~t 6 240 61

¯ A~A~chme n~ "B"--



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

!erld~x [rem Title

AUTOMATIC COURSE CERTIFICATION REVIEW ,~

Meeting Date

January 22-23~ 1976

Financial impact Y~s 15~’ Ar.Lb;ni~ No
per d.=~a il~) ~’~

fin the space provided below, briefly describe the IS~UEb~ BACKGROUND, ANALYSIS and RE(.;OMMENDATIONS.
I U~e ~eprate labeled paragraphs and include page numbers where the expanded infqrmat~on can be located in the

ireport. (e.g,, ISSUE Pa-ge ).

BACKGROUND

The Automatic Certification Review Schedule adopted by the.
Commission at the April 197~ meeting required that Seminars and
Special Courses be reviewed and a report be made at the January
1976 Commission Meeting.

ANALYSIS

"Special Cours@’ category
Courses with recommen-

Each of the courses in the "Seminar" and
has been reviewed by the Area Consultant.
dations for modification or decertification will be identified by
individual m~mos.

RECO~ENDATIOH -

Continue certification for
two (2) years:

each of the following for a period of

Middle Management Seminar

CSU, Humboldt
CSU, Humboldt

CSU~ Long Beach

Los Angeles Police Dept.

526-350
526-351

527-350

185-35o

Management Control
Small Agency Management

Methods
Management by Objectives/

Stress Problem Solving
Team Management

Executive Development Seminar

CSU, Humboldt
CSU, Humboldt
Golden Gate University
UC, Santa Cruz
USC, Center for Trng.
USC, Center for Trng.
USC~ Center for Trng.
USC, Center for Trng.

52 6-4 50
526-W51
550-450
650-450
682-4 51
682-~52
682-453
682-~4

Communication Problems
Planning Process
Planning :

Change Agent
Organizational Development
Personal Growth
City Manager-Police Chief

Seminar

*Action to be taken at April 1976 Commission Meeting
Utilize reverse side if needed

POST 1-187
Attachment ’~C’t



Soecial Courses

American Ri~er College
Bakersfield College
Berkeley Adult School
Cabrillo College
Canada College
Central Coast Counties

Police Academy
Chabot College
Chaffey College
Contra Costa Co. Sheriff’s
Cuesta College
Desert, College of the
E1 Camino College
Feather River College
FBI, Los Angeles
FBI, Sacramento
FBI, San Diego
FBI~ San Francisco
Fresno City College
Fullerton College
Golden West College
Allan Hancock College
Hartnell College
Imperial Valley College
Lassen College
Long Beach Police Department
Los Angeles City College
Los Angeles Co. Sheriff’s
Los Angeles Police Department
Los Medanos College
Marin, College of
Mendocino Community College
Mereed College
Merrltt College
Modesto Reg. Crim. Jus. Trng.
Monterey Peninsula College
Napa College
NCCJTESi Butte Center
NCCJTES, Redwoods Center
NCCJTES, Sacramento Center
NCCJTES, Santa Rosa Center
Oakland Police Department
Ohlone College
Orange Co. Sheriff’s Dept.
Palos Verdes College
PasadenaCity College
Reedley College
Rio Hondo College
Riverside City College
Sacramento LE Trng. Center
Saddleback College
San Bernardino Co. Sheriff’s
San Diego Police Department

3O2-78O
310-780
909-780
320-780
321-780
365-780

324-780
325-780
137-780
332-780
341-780
349-780
350-780
967-780
968-780
969-780
970-780 .
355-78O
356-780
367-780
301-780
375-780
380-780
391-780
178-780
393-780
182-780
185-780
400-780
4o5-78o
414-780
406-780
407-780
192-780
410L780
4201780
295-780
296-780
297-780
298-780
201-780
425-780
206-780
~31-780
432-780
~40-780
4~i-780
442-780
230-780
448-780
233-780
240-780

PC 832
PC 832
PC 832
PC 832
PC 832
PC 832

PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
?C 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832



Snecial Courses (Continued)

San Francisco Police Department 242-780
San Joaquin Delta College 455-780
San Mateo~ College of 457-780
Santa Barbara City College 459-780
Santa Clara Vly. Crim. Jus. Trng.25%-780
Sequolas~ College of 462-780
Shasta College 463-780
Siskiyou, College of the 465-780
Solano College 467-780
Southern Pacific Trans. Police 99~-780

Department
Southwestern College 468-780
State Spec. LE Reg. Academy , 272-780
Ventura College 480-780
West Hills College 485-780
Yuba College 490-780
Calif. Spec. Trng. Institute 956-780

Los Angeles International
Airport

San Francisco Police Department

980-781

242-781

PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832

PC 832
PC 832
PC 832
PC 832
PC 832
PC 832

PC 832.1

PC 832.1

-3-



State of California

Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

MINU TE S

January 22, 1976

Pasadena, California

The meeting was called to order at i0 a.m. by Chairman Barrett. A quorum

was present;

Commissioners present:

Wesley R. Barrett
Loren W. Enoch

William J. Anthony

Floyd O. Barton
Robert F. Grogan

Edwin R. McCauiey
Donald F. McIntyre

Jay R. Stroh

Herbert E. Ellingwood

Absent:

Chairman

Vice -Chairman

Commissioner
Commissioner

Commissioner
Commissioner

Commissioner

Commissioner

Representative of Attorney General

Jack G. Collins - Retired, November 1975

Advisory Committee Representative:

Robert Cress Peace Officers Research Association

Staff present: ’

Gene S. Muehleisen
Dave Allan

Glen Fine

John Davidson

Bradley Koch

Edward Toothman
Gerald Townsend

George Williams
Brooks Wilson

Imogene Kauffman

Executive Director

Bureau Chief, Standards and Training

Assistant to the Executive Director
and Executive Secretary, Advisory Committee

Special Assistant to the Executive Director

Director, TechnicaI Services
Director, Administration

Director, Standards and Training

Bureau Chief, Administrative Counseling
Bureau Chief, Standards and Training

Recording Secretary
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Visitors:

Jackie Baird

Dorothy Berry
Robert E. Buckley

Donald V. Chaney

Colonel L. O. Giuffrida
Bill Martin

Gerald S. Martin
Jerry O’B rien

R. M. Phillips
A. A. Pierce

Mike Rice

Nick Roberts

Palmer Stins on
Dr. Charles Smith

Howard White

?

California State University and Colleges

California State University, Long Beach

Modesto Criminal Justice Training Center
Orange County Sheriffls Department

California Specialized Training Institute
South Gate Police Department

California Specialized:Training Institute

Academy of Defensive :Driving

Phillips Driving School
Department of Justice Advanced Training Center

San Diego Police Department

Pasadena Police Department

Alameda Regional Crih~inal Justice Planning Board
American Justice Institute

Imperial Valley College

Mayor’s Welcome

On behalf of the host, the City of Pasadena, Commissioner Mclntyre introduced

Mayor M. J. Matthews who welcomed the Commission and visitors to Pasadena.

Approval of Minutes of October 23-24, 1975, quarterly Commission Meeting and
Special Meetings on November 20 and December Z9, 1975

MOTION by Commissioner McIntyre, seconded by Stroh, motion

carried for approval of the above-mentioned minutes with two

corrections. The "no" votes of McIntyre, Stroh and Enoch be

clarified in the voting of the addition of regulation section
100Z{a)(8), page 3 of the October Z3 meeting minutes, and 

word "inadequate" be changed to "adequate" in the statement by

Commissioner McCauley on page 8, next to last line.

1976/77 F.Y. Budget - Progress Report

Mr. Toothman reported on the progress of the POSTBudget for F.Y. 1976/77.

The action taken by the Department of Finance and the Governor’s Office on

each Budget Change Proposal is shown on Attachment "A".

The Executive Director reported on ]2’adget Item 39 of the Governor’s proposed

budget which contained a provision for a direct appropriation to the Department
of Justice from the Peace Officer Training Fund in the amount of $176,045,
Attachment "B".
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1976/77 Budget Report’= cont.

The Executive Director stated that the inclusion of a direct appropriation of this

nature was unprecedented in POST history and was said to be a test case by the
Department of Finance to determine whether or not the Legislature could make

direct appropriations from the Peace Officer Training Fund. An Attorney

General’s Opinion had been requested as to the legality of the method of appro-
priatlon.

MOTION by Commissioner Grogan, seconded by Mclntyre,
carried unanimously that all necessary steps be taken to

oppose the method of appropriation in Budget Item 39.

Financial Quarterly Report = Status of POTF December 31, 1975

Mr. Toothman presented the "Financial Report - First Half of 1975/76 F.Y."

which showed revenue, reimbursements and a breakdown of training costs.

The report highlighted the following:

Revenue - First half F.Y. 75/76 $ 5,694,380

(Comparable figure for previous year was $6,391,373
which was 11% higher.)

Reimbursements - First half F.Y. 75/76 3,533,915

(Comparable figure for previous year was $3,713,813
which was 5°70 higher. )

Revenue and Expenditures for the Second Quarter, F.Y.

Reserve, October 1, 1975

Revenue, Second Quarter

Administrative Costs

Aid to Local Government:

Reimbursements

Contracts

Total Expense - Second Quarter

Reserve, December 31, 1975

$ 553,568

Z,031,545

381~467

1975/76

291,630

2r733,570

$ 3,0Z5, Z00

$ Z,966,580

58,6Z0
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Financial Report - cont.

4

Mr. Toothrnan projected that revenue for the full current year will be approx-
imately $11,000,000i reimbursements will range between $8,000, 000 and

$8,400,000; contracts, $750,000; administrative cpsts, $2,267, 353. Total

expenditures will be $11,417,353. Subtraction of the current reserve of

$58,620 would leave a deficit of approximately $358,733.

In view of these facts, there was concurrence that modified reimbursement

plans will be prepared for Commission consideration at the April Commission

meeting.

A__p.peals

Deputy George H. Hicks, Los Angeles Sheriff’s Department

Mr. Toothman presented the following background:

On September 2, 1975, Deputy George Hicks, Los Angeles Sheriff’s
Department, was erroneously issued an Intermediate Certificate; therefore.

the Certificate was recalled. Upon being advised, Deptuy Hicks submitted
an additional 6 valid education units. He was, however, still short one
education unit.

Ly January 22, 1976, Deputy Hicks completed 6 years of law enforcelx,ent

experience, qualifying him for the Intermediate Certificate. However.
he desires to appeal to the Commission that his Internlediate Certificate

be retroactive to September 1975 to enable him to obtain incentive pay.

Deputy Hicks did not appear.

MOTION by Commissioner Grogan, seconded by McIntyre,

motion carried that Deputy Hick’s appeal be denied.

(Anthony abstained)

Chowchilla Police Department, Appeal of Rejected Reimbursement Claim

Mr. Townsend stated that Chowchilla had submitted a claim for reimburse-

ment for out-of-pocket expenses incurred for training at Rio Hondo which
was not completed due to a back injury incurred while in training, After a

recurring injury, the training was completed at Modesto. Chowchilla had
appealed for consideration of a waiver of POST Procedure G 4-3 (g} which

states, "Reimbursement for training will not be made if trainee does not

satisfactorily complete the course. "

MOTION by Commissioner Grogan, seconded by Stroh. naotion carried

(Anthony - No), that this case should be considered an exception and

POST Procedure E 4-3 (g) be waived in this instance and the per diem 
expenses for the incompleted training be honored.
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Appeals - cont.
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Reimbursement for City of Carson

Mr. Townsned reported that reimbursement had been requested by

C. J. Calkins, Director, Community Safety Department, City of Carson,

for two employees who attended the 832 P.C. Course at Los Angeles
Sheriff’s Department. The request was denied as the employees function

under P.C. 836. 5, depending upon their assignment. It was ascertained

that the non-sworn employees participated only in that portion of P.C. 832
dealing with search and seizure and the laws of arrest.

MOTION by Commissioner Barton, seconded by McIntyre,

motion carried (Grogan - No), to honor the request for

reimbursement for the P.C. 832 training for the two City of
Carson employees.

Certification of Courses Category- Title

Reimburse.

Plan Hours

1. California Fire Service

Academy

Technical Course -

Fire Investigation I, II, & III ILl 36

MOTION by Commissioner Barton, seconded by McCauley, carried

unanimously for approval of these three arson investigation courses
certified under Plan III with a tuition of $35.

2. American Justice
Institute

Exec. Devel. Seminar -

"Role Performance ~ the Crimin-

al Justice System"

ILl 24

MOTION by Commissioner McCauley, seconded by Barton, carried

unanimously to certify the American Justice Institute to present
the topic specific Executive Development Seminar "Role Perform-

ance "and the Criminal Justice System" in an intensive 24-hour
format statewide with an initial offering tuition of $152 and sub-

sequent presentations at a tuition of $113 under Plan III.

3. LOSS Prevention, Inc. Technical Course III 80
"Crime Prevention Institute"

MOTION by Commissioner Stroh, seconded by McCauley, carried
unanimously that the California Crime Prevention Institute be
certified to LOSS Prevention, Inc., under Plan IIIfor a period of

one year, and that during this time five presentations will be made,
each accommodating 30 students. The total budget to be $5,454

with a tuition cost of $215.
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Certification of Courses - cont.

Certification Modifications

,
State Specialized Law
Enforcement Training

Academy

Category - Title

P.C.83Z, Arrest and

Firearms

Reimbursement

Plan Hours

IV 40

MOTION by Commissioner Barton, seconded by Stroh, carried

unanimously for approval to convert this course from non-reim-

bursable to reimbursable under Plan IV.

5. Dept. of Justice Specialized Surveil- :

lance Equipment

IV 40

MOTION by Commissioner Stroh, seconded by Mclntyre, carried
unanimously for approval to be granted for an increase in course

hours from 24 to 40.

Decertifications

Mr. Townsend stated that the Napa College Advisory Committee had requested
decertification of the following courses:

6. Napa College Technical Course - "Auto Theft Investigation"

7. Napa College Technical Course - "Advanced Narcotics and Drugs"

8. Napa College Technical Course -"Techniques of Scientific
Investigation"

.
Napa College Supervisory Course

MOTION by Commissioner Grogan, seconded by McIntyre, carried

unanimously for decertification, effectiv~ January 22, 1976, of

the above-listed courses at Napa College.

Continuing Certification

10. Specified Training

institutions

Seminars and Special Courses

MOTION by Commissioner Mclntyre, seconded by Anthony, carried

unanimously for approval of continued certification for seminars
and special courses as shown on Attachment "C".
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Certification of Courses - cont.

Policy Considerations Category - Title
Reimbursement

Plan

11. Department of Justice Narcotics Investigation and IV
Narcotics Investigation for

Patrolmen

~ours

80/ZO

0

MOTION by Commissioner Grogan, seconded by McIntyre, carried
unanimously for approval of the following two staff recommendations:

That the Commission approve an interagency agreement between
POST and the Department of Justice for instructional costs on two
narcotics conrses in the amount of $82,089 and $33,348 respectively,
subject to stipulated conditions as follows:

That the interagency agreement between DOJ and POST shall be
considered only a one-year continuation of previous agreements,
with no commitment for continuing beyond 1976-77 Fiscal Year.

1 .

That the Department of Justice coordinate with POST staff the
location of presentations for the Narcotic Investigation for
Patrolmen in advance of presentations.

o

3. That the Department of Justice provide POST, on a quarterly
basis, an accounting of actual instructional costs incurred.

That the Peace Officers Training Fund in this agreement be used
only for the training of agencies in the POST reimbursement
program.

4.

That the Department of Justice adhere to the below minimum
and maximum number of students from reimbursable agencies:

Hours Presentations Minimum
Students

.

Maximum
Students

’6. Any unused funds revert to the Peace Officers Training Fund.

Further, that the Narcotic Investigation and Narcotic Investigation
for Patrolmen Courses continue to be certified to the Department
of Justice for Fiscal Year 1976/77.

Narcotics Investigation 80

Narcotics Investigation
for Patrolmen 20

i0 15 20

20 ZO 35
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Certification of Courses - cont.

Policy Considerations Category - Title
Reimbursement

Plan

12. California Specialized
Training Institute

Interagency Agreement -
Civil Emergency Management
Course and Officer Survival
Course

MOTION by Commissioner Anthony, seconded by Stroh, motion
carried (McCauley - No), to fund the California Specialized
Training Institute to the level not to exceed $411,928; if at all
possible the Institute Director will keep participation at the
level of $350,000 and hold the remainder of $61,928 in a reserve
account for use if necessary. If the Director is able to obtain the
$61,928 from other sources, he will do it. The following four
recommendations were approved in this motion:

Approve aninteragency agreement in the amount of $411,928
for the Fiscal Year 76/77 for the provision of not less than
40 instructional weeks in courses based on needs as deter-
mined by the Commission and CSTI.

2. This agreement is to be regarded as a one-year arrangement
subject to evaluation of continuing needs and the availability
of alternate funds.

.
The exact composition of the 40 instructional weeks will be
determined after evaluation of four presentations of the
School Security Course to be offered in Fiscal Year 75/76.

.
Approval is for the purpose of insuring continuation of
programs at CSTI through F.Y. 76/77, which will allow
them to develop alternate funding sources or appropriate
tuitions in succeeding years.

MOTION by Commissioner Grogan, seconded by Stroh, motion
unanimously carried for approval of the staff recommendation that
the California Specialized Training Institute be certified for four
presentations of the "School Security Course", Reimbursement
Plan IV, intensive format, maximum enrollment - 50 students.

13. Redistribution of Driver Training Quota

Requests to increase driver training quotas by 500 additional students
were presented by Mr. Robert Phillips of Phillips Driving School and
Mr. Jerry O’Brien of Academy of Defensive Driving.

Hours

47
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Certification of Courses - cont.

Redistribution of Driver Training Quota

MOTION by Commissioner McCauley, seconded by Anthony,

carried unanimously for approval of the staff reconlmendation
for the reallocation of 100 trainees from the CHP to the other

tuition-charging driver training institutions on an equal basis,
effective 12/10/75.

Amador County Eligibility for Reimbursement

Mr. Townsend reported that the Amador County Sheriff’s Office is not meeting the

requirement in conducting background investigations. Numerous efforts by staff
to assist in obtaining compliance have been unsuccessful.

MOTION by Commissioner Anthony, seconded by Grogan, carried

unanimously for approval of the motion as amended by Stroh, that
the Amador County Sheriff’s Department be temporarily suspended

from the POST program until compliance with POST standards is
verified. If compliance is not made before March i, 1976, the

Department willbe formally removed from the program. Further,
if at the April Commission meeting, compliance can be verified,

the Department will be reinstated, retro-active to March I, 1976.

Standards and Training Operation Plan - Progress Report

Mr. Townsend reported that the exploratory phase of the Standards and Training
Operation Plan had been completed. The statewide questionnaire had been pre-

tested and was available for administration within the time schedule. He also

reported that processing had been arranged through the Bureau of Criminal

Statistics in the Department of ffustice without charge to the Commission.

Dr. Bruce Olson provided assistance to develop the final questionnaire. Several

important subject areas will be addressed, such as:

1 .

2,

Training needs based on geographical location, size of agency and
users of particular academies.

Opinions concerning the time requirement for advanced officer training
based pn geographical location, size of agency and use of particular

acade mie s.

3. Opinions concerning preferred use of the Peace Officer Training Fund.
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Standards and Training Operation Plan - continued

The final report addressing all objectives and subject areas of the project will
be presented at the July Commission meeting.

Advisory Committee Report

Advisory Committee ChairmanBob Cress reported the Committee had completed

the review of the Administrative Counseling service at the December 11-12, 1975,

meeting and desired to present the following three findings to the Commission:

l, The Advisory Committee supports in. principle administrative
counseling service for law enforcement.

The Advisory Committee recommends that the Commission

continue to provide an avenue to allow the use of special outside
expertise to assist staff when needed in conducting specialized

aspects of a survey.

,
The Advisory Committee requests consideration of the proposal
that any special surveys requiring more than 30 consultant

working days for completion would have to be approved by the
Commission.

Item number 3 was discussed, and following discussion the following action

was taken:

MOTION by Commissioner Ellingwood, seconded by Grogan,
carried unanimously that the Commission will be notified of

any special surveys requiring more than 30 consultant working

days.

Mr. Cress presented for discussion the following two items which had been
adopted by the Advisory Committee:

By motion, the Committee recommends that the Commission
critically review its current involvement in the revocation for

cause of professional certificates. Though no specific recom-
mendation for change was made, the Committee’s intent in its

motion was for a reassessment of the desirability of engaging in

the process of revocation for cause.

Chairman Barrett advised that the recommendation had been duly

received by the Commission.

By consensus, the Committee wishes to advise the Commission
that it has reviewed the proposal by Sheriff Ben Clark, Riverside
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Advisory Committee Report - continued

County, for the formation of a new advisory committee and has
concluded that the present Advisory Committee can capably

fulfill the role described by Sheriff Clark in his proposal

There was Commission concurrence.

Advisory Committee Membership Considerations

Following discussion, the following action was taken on the recommendations

which were presented at the Commission meeting in October 1975:

.
Place the appointment cycle of Advisory Committee members on a

September to September basis in conformance with Commission
appointments.

(See action following recommendation 3, below. 

The election of Chairman and Vice-Chairman be held at the last scheduled

meeting of each calendar year.

MOTION by Commissioner McCauley, seconded by Anthony,

carried unanimously that the election of Chairman and Vice-
Chairman shall be held at the last scheduled meeting of each

year.

.
The term of appointment of members be a normal three years for all
members, but the member should always serve at the pleasure of the

Commission.

MOTION by Commissioner Ellingwood, seconded by Stroh, carried

unanimously to combine recommendations 1 and 3 as follows:

That the appointment cycle of Advisory Committee members

be on a September to September basis in conformance with
Commission appointments on a three-year staggered term

for all members, but the member should always serve at
the pleasure of the Commission.

.
A member’s absence from two consecutive regularly scheduled meetings

should result in formal review of the member’s status, and consideration
of removal from the Advisory Committee.
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Advisory Committee Membership Considerations - continued

MOTION by Commissioner Stroh, seconded by Anthony, carried

unanimously that a member’s absence from two consecutive
regularly scheduled meetings shall result in formal review
by the Commission of the member’s status, for consideration

of removal from the Advisory Committee.

.
Where appropriate, a member’s service should be reviewed annually

with the association or group represented.

MOTION by Commissioner Ellingwood, seconded by Anthony
carried unanimously that where appropriate, a member’s

service shall be reviewed annuany by the Commission with

the association or group represented.

,
A member be allowed to send an alternate to represent him at a

meeting, but with no expenses paid by POST and no transfer of voting

privileges.

MOTION by Commissioner Stroh, seconded by Grogan, carried

unanimously that a member shall not be allowed to send an

alternate to represent him at a meeting.

7. The student position be reclassed as a general public representative.

MOTION by Commissioner Stroh, seconded by Ellingwood

carried unanimously that the student position shall not be re-

classified as a general public representative.

go The vacant four-year college position be deleted and a fourth public

member be substituted.

MOTION by Commissioner McCauley, seconded by Barton, carried

unanimously that the vacant four-year college position shall be
deleted and a fourth public member be substituted.

,
Appointments to the Advisory Committee be formally approved by the

Cbmmission, after recommendations are solicited from the organization
to be represented.

MOTICN by Commissioner Ellingwood, seconded by Anthony,
carried unanimously that appointments to the Advisory Committee

shall be solicited by the Commission Chairman from appropriate

organizations to be submitted to the Commission for approval.
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Advisory Committee Membership Considerations - continued

10. The formal review of member’s service and status indicated in recom-

mendations 4 and 5 be made on behalf of POST by the Commission.

MOTION by Commissioner Anthony, seconded by Barton,
carried unanimously for approval of this recommendation,
as incorporated in recommendations 4 and 5.

Legis lative Report

John Davidson presented the legislative report. There was discussion and
Commission action on the following two bills:

AB II27 - Would provide specific qualifications and training requiremen%s

for reserves.

MOTION by Commissioner Ellingwood, seconded by Grogan,
carried unanimously that the Commission take no position at

this time and that the decision of a Commission position be
put over until the next Commission meeting, as had been

recommended in the discussion.

SB 1232 - Proposes that the Bay Area Rapid Transit District should employ
a "police department" rather than a "security force" thereby

making the Distirct "a District" as defined in Section 13507 of the

Penal Code and eligible for reimbursement of training costs from
the Peace Officer Training Fund.

MOTION by Commissioner Barton, seconded by McIntyre,

carried unanimously for approval of the staff recommendation

that the Commission adopt a neutral position on the current

legislation removing the "security force" label from BART police

and permitting them to enter the regular program.

Old/New Business

The 1976 Commission Meeting calendar was approved as presented. Meetings
will be as follows:

April 22-23, July 29-30, and November 4-5. No special meetings are scheduled
at this time.

Commissioner Anthony requested the minutes of the Problem Solving Seminar,
held in Burlingame November 17, 18 and 19, be reviewed. It was suggested
that more control should be exercised in the publication of minutes of a

POST-sponsored seminar. The Executive Director responded that this would
be done.
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Next Commission Meeting

The next Commission meeting is scheduled for April 22-23.

will be at the call of the Chairman.
The exact location

Adjournment

There being no further agenda business, the general session was adjourned at
5 p.m. The Chairman then called an Executive Session for purposes of discussion

of personnel issues.

l~e spectfully submitted,

N
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AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

POST Budget 1976-77 Fiscal Year - Progress Report January 2Z-23, 1976

Division Division Director Approval Researched By

Administration Edward M. Toothman

Expire Director Approval Date of Approval Date of Report

I- f-7 January 6, 1976

Pu/~°se:Decision Requested [-~ Information Only~] Status Report~] Financial Impact y~S(S~,. ’r.a’vsl,per d~tai’~ NO[]

lh/the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can he located in the

report, (e, g, , ISSUE Page ).

Since the Commission Meeting of October g3-Z4, 1975, the following actions on

the POST 1976-77 Budget have occurred.

Budget Change Proposal No. 1

Standards and Training Division originally requested two additional consultants
and one support position.

Department of Finance recommended approval of one
consultant position.

Governor’s Office approved. $ Z g, 811

Budget Change Proposal No. Z

Technical Services Division originally requested one additional consultant and

one support position to create Publication Management Unit.

Department of Finance did not recommend approval

Governor’s Office did not approve.

Budget Change Proposal No. 3

Technical Services Division requested one analyst position.

Department of Finance recommended approval.
Governor’s Office approved. $ 18, 676

Budget Change Proposal No. 4

Request an increase of allocations from base line of $13, 865 to $29, 925 for cost

of printing publications which would permit POST to expand program of publishing
research documents, manuals, project reports, studies and training material.

Department of Finance did not recommend approval.

Governor’s Office did not approve.

Utilize reverse side if needed
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Budget Change Proposal No. 5

Request increase of allocation from base line of $3, 040 to $14, 406 for the
training of POST personnel.

Department of Finance did not recommend approval.
Governor’s Office did not approve.

Budget Change Proposal No. 6

Request by POST to increase allocation to satisfy required pro rata expenses
(State-wide Allocation Plan) and the Department of Justice Plan of Financial
Adjustment.

Department of Finance recommended increase of
1976.77 allotment.
Governor’s Office approved. $ 71,290

Department of Justice Advanced Training Center

As shown in the Governor’s Budget, revised as of December 26, 1975, the
Department of Finance, by unilateral action, allocated $176, 045 to the
Department of Justice Advanced Training Center from the Peace Officer
Training Fund. Of the $176, 045 allocated, $115, 437 is for the continuation
of Narcotics Training and $60, 608 for training in the Organized Crime
Program.

Summary of POST 1976-77 Budget Requests as Approved for Governor’s Budget

Standards and Training Division

One Law Enforcement Consultant II

Technical Services Division

One Staff Analyst

Administration

Pro rata charges

Total Amount of POST Budget Increase -

Department of Justice Advanced Training Center .

Total -

$ 29, 811

18,676

71, 290

$119, 777

176, 045

$295, 822
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A B 2680 ~ 6

2 (h} Amom’Jt payahh" from Motor go-
3 hicle Account, Start! Transporta-
4 tion l"und (Item .II}} ........................ -5,393,378
5 37--l"or supporl of lilt, Department of Justice, to he
6 transf,.’rrcd to, and in augmclltalioc~ ,,)f, |tern 35,
7 payable from fim~,crt)rint le~,s de|>o~ilcd m the
8 General )"lm(l pur~ual~t to MI})divisioll (e) of 
9 |ion l I I05 of the F’cnal Code .................................... 2,435,112

10 38--For support of the l)epartn’~cnt of Jm.lice, to he
11 transferred to, and m :lugmcolation of, Item 36,
12 payable from the Y, ttorncy General Antitrust Ac-
13 count, General FuIM .................................................. 1,290,705
14 39--For expenditurc hy the Department of Justice for
15 law enforcement personnel training, notwith-
16 standing the provisions of Section 13520 of the
17 Penal (;ode, to be transfc’rred to and in augmenta-
18 tion of Item 36, payable from the Peace Officer’s
19 Training Fund .............................................................. 176,045
20 provided that this ~ppropriation shall be irt addi-
21 tion to appropriation,; made in this act for expend-
22 iture by the Commission on Peace Officer
23 Standards and Training.
24 40--l:or support of I)epartnmnt of Justice, to be lrans-
25 ferred to and in augmentatiml of Item 36, payable
26 from the Motor Vr’hicle Account, Slate Trartspor-
27 ration Fund .................................................................... 5,393,378
28 Schedule:
29 (a) Data processing ................................ 4,633,941
30 (b) Uniform }~,h)od Alcohol Program 759.437
31 41--For support of Commission on Peace Officer
32 Standards a’nd Training, payable from the Peace
a3 Officers’ Training Fund .............................................. 2,276,917
34 Schedule:
35 (a) Personal services .............................. 1,632,976
36 (h) Operating expenses and equip-
37 merit .................................................... 6’t3,941
38 42--For allocation to cities, counties, and cities and
39 counties, pursua(~t to Section 13523 of the Penal
40 Code, and for pa}ment of contracts pursuant to
41 Section 13,5113(c) of the Penal (’ode, Commission
42 on Peace Officer Standards and q’rainiog, payable
43 from the Peace Officers’ Training Fund ........ ~ ....... 9,152,392
44 43.-.-For support of the Office of (’riminal Justice Plan-
45 ning .................................................................................. 141,945
46 Schedule:
47 (a) Personal services .............................. 777,312

36 6 240 61
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Commission on Peace Officer Standards and TrainLng

AGENDA ITEM SUMMARY SHEET

,\p~z[d~ [:~n Ti[[e Meeting Date

AUTOMATIC COURSE CERTIFICATION REVIEW ,-~ January 22-23~ 1976

I ~t.~_D v s ~ ~
iDivi.~{~.~,~)irector Approval ,- Researched By

dards and Training i ’~i{~’~-----~ ’-/ Ronald T. Allen~’~

~;t[ve t){’)~m or Appr, o,.~al//z / . !Date of AoprovaL. .
Date of Report --

I//~:J’~" ~::J //j’~Ldc’de’’--~’’’" 1 /~7" 7& January 7, 1976

{/~=~’ov,ded below, brLe"," descr be the IS:SUES, BACKGROUND, ANALYSIS and RE’COMMENDATIONS.
I U~e -~,~rate [abeted paragraphs and include pa~e numbers where the expanded infqrmatlon can he located tn the

report, e, ~., ISSUE Page ).

BACKGROUND

The Automatic Certification Review Schedule adopted by the
Commission at the April 197~ meeting required that Seminars and
Special Courses be reviewed and a report be made at the January
1976 Commission Meeting.

ANALYSIS

Each of the courses in the "Seminar" and "Special Cours@’category
has been reviewed by the Area Consultant. Courses with recommen-
dations for modification or decertification will be identified by
individual memos.

RECOMMENDATI ON

Continue certification for each of the following for a period of
two (2) years:

Middle Management Seminar

CSU~ Humboldt
CSU, Humboldt

CSU~ Long Beach

Los Angeles Police Dept.

~26-35"0
526-3~1

527-35"0

185-350

Management Control
Small Agency Management

Methods
Management by Objectives/

Stress Problem Solving
Team Management

Executive Development Seminar

CSU~ Humboldt
CSU, Humboldt
Golden Gate University
UC~ Santa Cruz
USC, Center for Trng.
USC, Center for Trng.
USC~ Center for Trng.
USC~ Center for Trng.

5"26-45"0
5"26-I+ffi
5FO-L~%0
650-450
682 -4~i
682-45"2
682-453
682-454

Communication Problems
Planning Process
Planning

Change Agent
Organizational Development
Personal Growth
City Manager-Police Chief

Seminar

*Action to be taken at April
UtitLze reverse side if needed

1976 Commission Meeting
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SDecial Courses

American River College
Bakersfield College
Berkeley Adult School
Cabrillo College
Canada College
Central Coast Counties

Police Academy
Chabot College
Chaffey College
Contra Costa Co. Sheriff’s
Cuesta College
Desert~ College of the
E1 Camino College
Feather River College
FBI~ Los Angeles
FBI~ Sacramento
FBI~ San Diego
FBI~ San Francisco
Fresno City College
Fullerton College
Golden West College
Allan Hancock College
Hartnell College
Imperial Valley College
Lassen College
Long Beach Police Department
Los Angeles City College
Los Angeles Co. Sheriff’s
Los Angeles Police Department
Los Medanos College
Marin~ College of
Mendocino Community College
Merced College
Merritt College
Modesto Reg. Crim. Jus. Trng.
Monterey Peninsula College
Napa College
NCCJTES~ Butte Center
NCCJTES~ Redwoods Center
NCCJTES~ Sacramento Center
NCCJTES~ Santa Rosa Center
Oakland Police Department
0hlone College
Orange Co. Sheriff’s Dept.
Palos Verdes College
Pasadena City College
Reedley College
Rio Hondo College
Riverside City College
Sacramento LE Trng. Center
Saddleback College
San Bernardino Co. Sheriff’s
San Diego Police Department

302-780
310-780
909-780
320-780
321-780
365-78O

324-780
32~-780
137-780
332-780
341-780
349-780
350-78O
967-780
968-780
969-780
970-780
355-780
356-780
367-780
301-780
375-780
380-78o
391-78o
178-78o
393-78o
182-780
185-780
400-780
405-780
414-780
406-780
407-780
192-780
410L780
420-780
295-780
296-780
297-780
298-780
201-780
425-780
206-780
431-780
432-780
440-780
441-780
442-780
230-780
448-780
233-780
240-780

PC 832
PC 832
PC 832
PC 832
PC 832
PC 832

PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832

PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
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S~ecial Courses (Continued)

San Francisco
San Joaquin Delta College
San Mateo~ Colle~e of
Santa Barbara City College
Santa Clara Vly. Crim. Jus.
Sequoias~ College of
Shasta College
Siskiyou~ College of the
Solano College
Southern Pacific Trans. Police

Department
Southwestern College
State Spec. LE Reg. Academy
Ventura College
West Hills College
~2ba College
Calif. Spec. Trng. Institute

Police Department 242-780
4~5-780
457-78o
4~9-78o

Trng.251+-780
462-780
463-780
465-780
467-780
99~-780

468-780
272-780
480-?80
485-780
490-780
956-780

Los Angeles International
Airport

San Francisco Police Department

980-781

242-781

PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832
PC 832

PC
PC
PC
PC
PC
PC

PC

PC

832
832
832
832
832
832

832.1

832.1

m



.Commission on Peace Officer Standards and Training

Agenda item Title

AGENDA ITEM SUMMARY SHEET

Meeting Date

POST Budget 1976-77 Fiscal Year - Progress Report April Z2-23, 1976
Division Division Director Approval Researched By

Administration Edward M. Toothman

~ ~,,tlve Direct)r Approval Date of Approval !Date of Report

~;~:~ ~.j~/~ ~U~.-~
#- s4"-7~ April 9, 1976

p, o y ,o,,,.,. No
fmpact per dctail~):Decision Requested [] Information Only[~ Status ReportG Financial ~~_

the iSSUES, DAC , ANACYSISa~ ~COM/vlENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expan&ed information can be tocated in the
report. (e. g. , ISSUE Page__).

Since the Commission Meeting of January 22-23, 1976, the following pertinent
actions have occurred relating to the 1976-77 POST Budget.

Department of Justice Advanced Training Center

In a letter dated February 17, 1976, sent to POST Executive Director, the
Attorney General advised that he was requesting the elimination from the
POST Budget the item of $176,045, which was to provide funding for the
Department of Justice Advanced Training Center. The Department of Finance
has agreed to the removal of the item from the POST Budget.

At its meeting of January 22, 1976, the Commission approved an interagency
agreement with the Department of Justice Advanced Training Center, in which
$115, 437 was to be provided by POST to continue Department of Justice
instructionaI costs for two Narcotics Courses to be presented in the 1976-77
Fiscal Year. The continuation of the interagency agreement will provide the
training funds which were contained in the $I76, 045 item removed from the
Budget.

Analysis of the Budget Bill

As part of the State budget process, each year near the end of February the
"Analysis of the Budget Bill" is pubiished by the legislative analyst. It is a
volume of more than l, 000 pages, in which the legislative analyst reports to
the /roint Legisiative Budget Committee his analysis of the State Budget. In-
cluded in the report is the following relating to the POST Budget.

In reviewing the POST Budget, the legislative analyst identified four major
issues on which he commented and made recommendations. They are as
follows:

Utilize reverse side.if needed
POST 1-187



Out-of-State Travel
[Ve recommend a redttch’otz of S4.S.tE) t’n ottt-ot’-st:tte trm’e! costs to (1)

relleet the lower eaT>enditure level proposed by the connnission (S2.240

h.ss than the anlotntt contMned in the Governor "s Bmlget), :rod (2) elirni.
nate multiple attendance ;st conformlces ~)~ ..%hbmi and ll~ashl)tgton, D.C
(82,6501.

The Governor*s Budget contains $15,0S0 for out-of-state travel for t.he
POST st,".ff, but detail of the POST bud~-ct shows scheduled out-of-state
travel requirements of $12,~40. We arc advised that the $2,2-10 difference
represents funding for ’o ~ nt’eipated travel requireinents.’" l lowever,
provision for such contingencies is not standard practice and, in our view,
this item is overbudgeted.

The $12,840 requested for the scheduled trips includes funds for four
persons (the director and three assist:rot directors) to attend the Int(,rna.
tional Association of Chiefs of Police (IACP) conference in Miami, and for

" two persons (the director and one assistant dirccto,’) to attend the Na-
tional Association of State Directors of Law Enforcement Training
(NASDi’~ET; conference in VCashington, D.C. We believe that attend-
ance, at state expense, of more than one representative of POST is un-
necessar’( and accordingly recommend a further reduction of $2,650.

Table 3 shows the components of our rccontmendcd reduction."

Tablo 3
POST Out,of-State Travel

AmoUnt in (;overnor’s Budget ..............................................i .......................................$15,080
Amount n POST I] dget .................................................................................... 12,8-10

Difference ........................................................................................................................$2,~40
Eliminate 3 porsm1~ to [ACP Confercl;ce .................................................................. 2,030
Eliminate I ’ " " ¢,t crson to N.%SDLET Con.crcnce ............................... 6tq0

Total lleductton ..............................................................................................................$1."800
Recommend-d POST Out-of State Travel Bud et $10.t90g ..............................................

.

In the POST Budget meeting with the Senate Finance Budget Committee

"on March 3, and the Assembly Ways and Means Budget Committee on

March 11, the Executive Director of POST accepted the recommended

reduction to $10, 190,. with the provision that we retain discretion in

the numbers and destination of POST staff members ¯assigned to Out-of-

State trips. This was agreed upon by the l~gislative analyst and the

Department of Finance, and was acceptable to the committees.

If. Staff Roaliunmont Needs du.~tification
J:’ I’Ve withhohl reeommencl:ttion on the re/cntion of tTt.e position.~" which
are proposL,d to be transti’rred from tho Admim[~tratit e (.bttnsc]in&, Divi-
sion to the Standards antt "l’rainiz(# lQitt~ion, pondiDg the stlbnHk¢iott of
.’orkload d:t ta.

Last ye:,r on our recommendation the (Jonferencc Committee on the
Budget Hill adopted lan t..t~a~Ze requestin~ the comtnis~ion to study the
administrative counseling program and to evaluate ahcruativcs for deliv-
ering such services to local police agencies.

q-



The eommis:don’s report conclttclcd that administralive connselin~ serv-
ices should continue to be provided by POST staff, hut that the most
time-consun’dng service, the gem’r:tl administrative survey, he discen-
tinned except for cases detuonslratit+g ex’cepliona} twod a~d specifically
approved by the commission. The resulting workload reduction will per-
mit three professional and two clerical positions to he deleted from the
Administrative Counselin~z Division, The commission has indicated that
these five positions should be assigned to the Standards and Training

¯ tDivision in 1976--77. Although this proposal is not reflected in the Go’,er-
her’s Budget, we understand that the eominissiort desires to irr, plement it
dttring the budget year.

While we agree that five positions can be deleted freer, the Administra-
five Courtseling Division because of the program redtictiou, we find no
workload basis for transferring the positions to the Standards and Trahfing
D’vision. L’nle~s the commission can justify this action, the positions should
be deleted for a savings of $120,000 in Item 41.

Local Assistance Program
"][’able 4 illustrates the broad categories of courses comprising the POST

program.

Table 4
POST.Certified Course Categories

Number of 3hnim~n M.Lffmum
Courses l/ours of tloursCertiBed

TrMnt?Jg ~eimbuts~t
Basic ........................................39" 2(~ 400

Advanced OP~cer ................ 49 20 40
Supervisory ............................ 28 80 100

Middle Management .......... 8 100 120

Executive De~ elopment .... 1 100 120
Management, Supervisory,

and
Executive Seminar~ .... 1~ 18 " 40 " Optional

TechnicaliSpeciat ................ 242b Unlimited None Optional

Completion
"Requlremeats

Prior to exercise of
peace officer powers

Once every four years
Within 18 months
of promotion

Within 18 months
of promotion

"Optional

¯ Includes eight courses for specialized l:tw enforcement personnel.
b lnclude~ 70 courses established pursuant to Penal Code Section 832.

The commission establishes the amount of reimbursement provided for
each course by assigning individual courses to one of four reimbursement
plans as outlined in Table 5.

Table 5
POST Relrnbursomont plans

Plan Ab.
S;dao"

Sub.~L~tenceTravel Tuition"

1 .........................: .............................................................60% Yes Yes yes
II ......................................................................................80% Yes Yes No
Ill ......................: .............................................................None "fes Yes Yes
IX’. ...................................................................................None " ~’es Yes No

The legislative analyst, after further study, has now recommended the

transfer of three consultants from the Administrative Counseling Division

to Standards zfnd Training Division. He also recommended the ellmination

of the two clerical positions. At the time of this writing, the Department

of Finance has withheld recommendations on this matter pending further

study.
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Rolrnburso Out-of-Pocket Expenses
|~ recommend that the cornm;~szol; re#nt~urso /coat /.m" t’n[orc¢vno/;t

aRenetk’s for all out.of-i.,¢:eket (travel. stthsL~’tence ,’rod tnitton I’¢’es) cir.

penses incurred in ,¢elT(/l)t~ r l)¢~’21c¢’* o[’/~(’¢’z\~" to l’oST-ct,rtl~c,d COtlrso¢.

The stated purpose of salary reimburseon.’nt is to encoimtge police
agencies to participate in training prob.’rams by providin~ funds to pay

’: ¯ overtime costs or hire auxili it’,’ pol ce from other jurisdictions to fill in for
those in training. Two years ~go we reported in the Anal~ sis that overtime
was seldom used, and substitute officers almost never.used, to replace

officers who are attend ng POST courses because POST reimbursements
are paid directly into local general funds. "Fl)is results in a tendency for
local budget authorities to incorporate a major portion of these monies
into the regular budget base for support of the ongoing staffing level of
the law enforcement agencies. No action was taken on our snggestion of
the need for legislation to tighten administration of the salary reimburse-
ment to insure that the money is used to cox:er overtime costs, employ
substitute officers or otherwise enhance the local police program.

An analysis of reimbursements made during the first quarter of 1975--76
shows that 70 percent 6f total expenditures is for salary costs (at the 60
percent rate). On an annual basis, salary reimbursements will amount to
about $6.3 million out of a total reimbursement program of over $9.1
million.

In view of the above local budgetary practices, we believe the first
priority in the POST local assistance program should he t~ reimburse law
enforcement agencies for all out-of-pocket expenses incurred byofficers
attending POST certified courses. As shown ia Table 5, tuition and fees are
not reimbursed for all courses and, consequently, local agencies either
have to absorb these costs in their operating budgets or forego participa-
tion. Unlike salary reimbursements which tend to remain in the local
general funds, reimbursements of these expenses should "flow through:"
to the individual law enforcement budgets because t ~ey can be tied di-
rectly to expense claims submitted by program participants. This policy
should encourage greater participation in those mere specialized POST
courses which have the highest tuition. Annual implementation costs,
estimated at S1.3 rnilliou, couht be offset by a reduction in the level of
salary reimbursements.

The POST staff was in accord with the concept of this recommendation

and advised it wou[id be forwarded to the Commission for their consideration.

SpeciMizefl Training Above the Basic Course
We recommend that the commission stuctv methods for it~creashlg par-

ticipation in speerth~ed course’s and re’port rccommcndatiorzs to theJot~lt
Le, glskltive 1311dget Committee t O" November 1, 1976.

As indicated in Table 4, the POST basic course provides 200 to ,t00 hours
of training (with 60 percei~t salary reimbursement) designed to prepare
a new recruit to ftHlction as a peace officer. The basic coursc co:’ers such
elementarvi/oliee subjects as weapolls handlin~ accident and crime scene
investigation, ,arrest procedures and re’port writing. Other courses which

¯ provide "job specific" or specialized trainin~ in such areas as juvenile
justice and burglary, homicide and narcotics investigations are classified
as technical trainir~g and, as sizch, do not qualify for salary reimburse-
nlcnts. ~,Vo believe that the state should cucout;it~e local law enforcemmlt
agencies to upgr ute the training of officers assigned to these specialized
law ellforeclllell[ ilreas.

In lil|)]enlcllting his reconln’tcndation the commission should consider
dcveloplnellt of a two-tier salary rcimbmsement factor with appropriate
guklelint’s ;rod accounting contrt~ls (to avoid the oral budgetary proce-
dures noted earlier) as a I e "Ls of e loot ragin,~ greater utilization of these
specialized courses by local law enfol-cemeot agencies, l/atht’r than limit-
ing the rcimbm’sement to 60 percent of salary ;is under.prcscnt policy, a
higher rcimbmst’mcnt percentage coukl be established for the "’job spe-
cific" law euforectrJertt courses.

The POST s~aff agreed that the subject should be studied, and further advised

the concept was in concert with the Commissionts emphasis on specific job

training.
4



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET
Agenda Item Title

Financial Report - Meeting Date

First 9 Months 1975-76 Fiscal Year April 22-23, 1976
Division Division Director Approval Researched By

Administration Edward M. Toothrnan

E~ u--~ive Director Approval
Date of A~provai IDate of Report

z/_/,¢-_ 7 April 12, 1976

P ">°Se:Decision Requested ~ Information Only[~ Status Report[~ FinancialImp~~ °" "~e ’,’" ’!’" ,
~~d~d~ briefly describe the ISSUES, BACKGROUND, ANALYSIS and REGOMMENDATIONS.

Use seprate labeled paragraphs and includ e page numbers where t[ie expanded information can be located in the
report. (e.g., ISSUE Page__).

Tliis report covers the first, second and third quarters of the 1975-76 Fiscal

Year, showing revenue for the Peace Officer Training Fund and reimburse-
ments made by POST for training costs to cities, counties and districts in
California. Lncluded is a breakdowr~ of training costs by category of expense,

i.e., subsistence, travel, tuitidn and salary of the trainee. At the back of
the report is the quarterly summary of reimbursements made from Peace
Officer Training Fund. The summary provides detailed inforrnati,pn on:

Reirnbursernents made for each category of training
Number of trainees
Cost per trainee

Man hours of training

Number of training courses presented.

Revenue

Revenue for the first three quarters, ending March 31, I976, was as follows:

First Quarter

Traffic Fine Assessments $I, 522, 371 (73%)
Criminal Fine Assessments 561,962 (27%)

¯ Revenue - First Quarter $2,084,333

Adjustment to correct computer error
in the Controller’s Office 876, 477

Adjusted Total - $2, 960, 810

Utilize reverse side if needed
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Revenue (continued)

"Second Quarter

Traffic Fine Assessments
Criminal Fine Assessments

$2, 004, 602 (73%)

728,968 (27%)

Revenue - Second Quarter $2,733,570

Third Quarter

Traffic Fine Assessments
Criminal Fine Assessments

Revenue - Third Quarter

Revenue - First nine months ending
March 31, 1976

$ Z, 168,899 (72%)
827, 443 (28%)

2,996,3i3

$8,690,723

Revenue for the first nine months was $8, 690, 723; an average of
$965, 636 per month. The monthly average projected for the fiscal

year would amount to $ii, 587, 596. See Page 3 for detail of revenue.



Commission on Peace Officer Standards and Training

ADMINISTRATION DIVISION

Amount of Revenue Received for the
Peace Officer Training Fund for the Fiscal Year 1975-76

Month Traffic Criminal Total

July

August

September

First Quarter

Total

$ 715,579.42 $ 279,561.31 $ 995,140.73

301,953.00 112, 377.39 414, 330.39

504, 838.59 170, 023.70 654, 862.29

$ I, 522,371.01 $ 561,962.40

Adjustment to correct computer error

in Controller’s Office

First Quarter Total with Adjustment added -

$ 2, 084, 333.41

876,477. Z3

$ 2",960,810.64

October 682, 480.18 $ 273, 515.90

November 660, 703.05 226,033.80

December 661,419.00 229,418.28

$ $ 955,996. O8

886, 756.85

890, 837.28

Second Quarter
Total $ 2,004, 602.23 $ 728, 967.98 $ 2, 733, 570.21

/anuary $ 672, 187.72 $ 271,037.09

February 619, 409.16 224, 870.8Z

March 877, 30Z.59 331, 535.04

$ 943, 224.81

844, 279.98

I, 208, 837.63

Third Quarter
Total $ 2,168,899.47 $ 827,442.95 $ i, 996,342.42

Total Revenue first nine months, ending March 31, 1976 $ "8, 690, 7Z3.27

3



Reimbur s em ent s

In addition to reimbursements made for training given in the curren t year,
reimbursements are made from current funds for training given in previous
years. .This occurs when agencies fail to submit claims at time of first
eligibility for reimbursement.

Listed below are reimbursements made for current training and for training
given in previous years.

Reimbursement for training given
in first and second quarters of
1975-76 (after adjustments)

First Quarter
Second Quarter

Third Quarter

$ 508,301.87

1,876, 751.00
1, 907, 822.96

$4, 292, 875.83

Reimbursements paid from current
funds for training given in 1974-75
Fiscal Year

First Quarter $

Second Quarter
Third Quarter

986,218.03
152, 952.85

26, 790. 18
$1,165,961.06

Reimbursements paid from current

funds for training given in 1973-74
Fiscal Year

First Quarter

Second Quarter
Third Quarter

TOTAL -

$ 7, 850.33
1,841.04
6, 676.17

$ 16, 367.54

$5, 475, 204.43

Summary _ by Quarter

First Quarter Reimbursements

Second Quarter Reimbursements

Third Quarter Reimbursements

Total reimbursements first 9 months

of 1975-76 Fiscal Year

$1, 502,370.23

2, 031, 544.89

1,941,289.31

$5, 475, 204.43

See charts O,1 Pages 7, 8, and 9, showing detailed information on
reimbursements for current and two previous years.
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Revenue and Expenditures for the Third Quarter of the 1975-76 Fiscal Year

Revenue for the first nine months, ending March 31, 1976, was $8, 690, 723,

which was approximately $440, 000 higher than that projected.

Reimbursement for the first nine months ending March 31, 1976, amounted

to $5, 475, 204. This amount is $314, 135 below the 1974-75 figure for the
same period. Although a $I, 041,320 surplus is shown at this time, it is

anticipated that the money will be needed to meet the heavy reimbursement
claims for the last three months of the fiscal year.

Reserve as of July 1, 1975

Revenue through March 31, 1976

Total Revenue

$ -115, 421

8, 690, 723

$8, 575,30Z

Administrative Costs

Reimbursements

Contracts

$1,611,834

5, 475, Z04

446, 944

Total Expense - Third Quarter

Reserve as of March 31, 1976

$7, 533,982

$i, 041,320

See Page 6 for projected revenue and expenditures for the first nine months
of the 1975-76 Fiscal Year.
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Distribution of Reimbursement by Category of Expense

Reimbursement to local law enforcement agencies for cost of training

covers four categories of expense. They are:

I. Subsistence (lodging and meals)

2. Travel

3. Tuition

4. Salary (trainee)

100% of subsistence is paid for a maximum of $Z8 per day. For the
nine months ending March 31, 1976, $850, 744 was expended for sub-
sistence. This amounted to 19% of the total Peace Officer Training

Funds reimbursed.

100% of travel costs are reimbursed (not to exceed 15¢ per mile for
vehicle travel). Only $244, 013 (6%) of Peace Officer Training Fund

was expended for travel.

Tuition at 100% is reimbursed for selected categories of courses,

including the Middle Management Course, Middle Management Seminar,
Executive Development Seminar, and selected Technical Special Courses.
$414, 761 (9%) of Peace Officer Training Fund was reimbursed for
tuition.

60% of trainee’s salary is reimbursed for the Basic, Advanced

Officer, Supervisory, and Middle Management Courses. Selected
Technical Special Courses are also inchded. There was $2, 896,726

(66%) of Peace Officer Training Fund reimbursed for trainees’ salary.

See Chart on Page 11. Also, further information is provided in the
spread sheets attached to the back of the report.
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Data Sheets Information

¯ The data sheets on the following pages provide detailed
information relating to the relmbursement of Peace

Officer Training Funds to local law enforcement agencies.

The first column of the sheets lists each category of
training for which reimbursement is :made. There are

107 courses currently listed.

Information relating to each course is shown for each

quarter of the fiscal year under the following headings:

Amount of reimbursement

Number of trainees

Cost per trainee

Man hours of training

Course presentations

IZ



3rd Quarter, Ending March 31, 1976
1975/76 F I~L YEAR FU)|DS

Course
1st Quar~r

$
1.BASIC I 327,055.08

Z.ADVANCED OFFICER 84,459.48

3, SUPERVISORY

4MTDDLEMANAGEMENT COURSE

5.MIDDLE MANAC~M~NT SEMINAR

6. EXEuuliv5 DEVELOPMENT COURSE

7. EXEuu££v5 DEVELOPMENT SEMINAR

38,629.72

6,743.82

765.21

8. TOTAL TE6~INICAL/SPECIAL COURSES* 87,932.13

9.Subtotal 1975-76 Fiscal Year $545,585.44

i0. AdJus~=-t- to Prior Payments

State Controller
11. Audit Adjustments

TOTAL REIMBURSEMENT FROM
IZ.1975~76 FISCAL YEAR FUND

151.75

I IState of California - Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
Administration Division - Claims Audit Section

Amount of Reimbursement

2nd Quarter 3rd Quarter

$ $
1,021,013.33 ,033,761.7~

269,383.17 323,584.67

116,453.67 95,691.67

4th Quarter

Number of Traln~es

Total Ist Snd 3rd 4th Total

$
2,381,830.13 225 64l 654 1,520

677,427.32 397 1,284 I1656 31337

212,045.24
1961 1641 I 360

240,778.60 33 I00 9]’ ~2~

22,144.62 42 65 36 443

I0,402.52 2 8 18 ~28

30,456.97 69 81 ’140

831,160.92 388 1,9231,683 3,994

~4,406,246.32 1087 4,276 4,383 9,746

12,901.35

I07,241.58 94,907.30

10,036.55 5,364.25

3,140.65 6,496.66

12,481.57 17,975.4~

392,533.29 350,695.5C

~1,932,283.71 $I,928,377.17

2T420.68 10,328.92

Cost Per Trainee Man Hours of Training

1st 9nd 3rd 4th Average Ist 2nd 3rd 4th

$ $ $
1,453.58 1,592.84 1,580.68 1,566.99 85,561242~644 246,52;

212.74 209.80 195.40

594.15 582.88

1,170.60 1,072.42 1,042.94

160.37 154.41 149.01

382.61 392.58 360.93

211.55
221.92

226.63 204.13 208.38

$ $ $
501.92 451.89 439.97

203.00 18~443 45,761 56,979

5gq.Ol 17,993 14,136

1,074.90 3,21~ 10,147 9,208

154.86 1,00~ 1,560 876

371.52 16( 640 1,440

217.55 1,416 1,944

208.10 16,1o; 73,519 71,88~

$
452.11 121,492393,680 402,999

37,131.82 53,112.03 i0,225.2~

508,301.87 $1,876,751.00 ~1,907,822.9(

100,469.14

$4,292,875.83 1087 4,276 4,383

Page 1 of 5
Course Presentations

Total 1st 8nd 3~ 4th Total

574,732 21 30 26 77

I18,183 71 [16 III 298

32,129 4 19 II 34

22,570 3 7 4 14

3,444 4 3 4 II

2,240 1 2 3

3,360~
4 5 9

161,515 188 ~96 285 759

918,173 292 ~75 448 1,215

918,173 292 475 448 1,215

13.
1974-75 Fiscal Year Training

14. Pald in 1975-76 Fiscal Year

1973-74 Fiscal Year Training
15. Paid in 1975-76 Fiscal Year

GRAND TOTAL PAID IN
16.1975-76 FISCAL YEAR

17.
* Breakdown of

18. Technical/Special Courses:

19.Advanced Accident Investigation

Advanced Auto Theft
ZO.lnvestigator’s Workshop

~986,218.03 152,952.85 26,790.18 $1,165,961.06

7,850.33 1,841.04 6,676.17 16,367.54

L,502.370.23 2,031,544.89 $1,941,289.31 $5,475,204.43

$ $ $ $ $

2,632.37 2,632.37

Zl. Advanced Bloodstain Analysis

ZZ. Advanced Driver Training Program
Advanced Investigation

g3.for Coroners Cases
Advanced Latent

g4. Flnserprint School

25.Advanced Narcotics and Drugs

Z6.Advanced Narcotics Investigation

Advanced Patrol and
Z7.Speclal Enforcement

Advanced Traffic
Z8.Aceldent Investigation

zg.

20,886.91 124,841.37 37,629.80 183,358.08

1,994.00 1,994.00

1,262.54 73.0C 1,335.54

!171 236 20

54 5 i

3312 ~,517 ~,404

16

86 512 164

15

19

1"2.427 234t 818 i 49,083 4,83(

60 1,536 200 8(

=

p2 233 87 848,42953,o7

’16 164.52 164.52 56(

288,737

1,792

;1,208,702 292 75 448 1,215

t762 242.87 243.83 229.45 ~40,§~ 2~064 12.288 3.936 18.281 21 26 4 SO

15
132.93 132.93 1,200 1,20{ I 1

i n 66.45 73.00 66.78 760! 40 80( 3 3 6

l 1

1 1 1 3

30.

POST 1-170 (Rev. 7/74)

1 2 3

56( l 1



3rd Quarter, Ehdina l,~rch 31, 1976
1975/76 FISCAL YEAR FUNDS

I I̧State of California - Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
Administration Division - Claims Audit Section

Amount of Reimbursement

Course
1st Quar~r 2nd Quarter

Analysis of Urban
$ 2,464.46I. Terrorist Activity

Z. Arrest and Firearms P.C. 832 153.20

3. Auto Theft Investlgation

4. Aviatlon Security Course 311.98

5. Background Investlgatlon 250.89

Basic Narcotics and
6. Dangerous Drugs 422.50 2,165.93

Basic Vehicle
7. Theft Investigation

110.02

3~ Quar~r 4th Quarter Total

$
2,464.46

14~,91 295.21

3,418.65 3,416.85

362.96

311.98

613.84

1,138.45 3,726.88

1,258.44 1,368.46

986.62

70.28

485.84

58.00 1,044.62

70.28

485.84

6,184.60

880.20 880.20

8,025.67 14,210.27

8. Boating Safety and Enforo~ent

9. gomblng Matters

iO. Breathalyzer Course

Chemical Agents
ii. Instructors Course

Chle£ Executive
ig- Cr~m~n.l Intelligence Seminar

13- Civil Emergency Management

14. Civ$I~,, Supervisory School

15. Colmmerclal Enforc ~"~"t Training

Number of Trainees

1st 2nd 3rd 4th Total

7 7

32 l

22 .22

4 ,4

6 8 113

ii 17 (36

2 10 i12

17 118

11 111

8 8

13 r
.13

Cost Per Tralnee

1st Snd 3rd 4th Average

$ $ $
352.07 352.07

76.60 142.01 98.40

155.25 155.25

78.00 78.00

50.18 45.37 47.22

52.81 196.90 66.97 103.52

55.01 125.84 114.04

58.04 58.00 58.03

6.39 6.39

60.73 60.73

67.71 67.71

181.90 186.54 184.5534 43 ~77

1,292.63

16. Communlcatlon/Dlspatcher School 179.38 5,174.81

17. Community Police Relations 44.70 123.08

18. Controlled Substance Analysis

19. Coroners Course

412.85 1,705.46 6 2

493.86 5,848.0E 7 36 3

123.08 290.8( 1 i 1

8 ;215.44 206.43 213.19

"46 25.63 143.74 164.62 127.13

3 44.70 123.08 123.08 96.95

gO. Cost Analysis and Budgeting

ZI. Crime Scene Investigation

gZ. Crime Specific

g3. Criminal Investigation
Criminal Intelligence

Z4. C--~-nders Course
Criminal Intelligence

25. Data Analyst
Criminal Intelligence

26. Data Collector
Criminal Justice

27. Information Systems
Criminal Justice

28. Role Tra~n4"£ Program

Z9. Behavioral Objectives Course

697.46 697.46 11 11

17,103.74 17,348.02 34,451.76 52 52
104

1,953.45 1,549.01 4,961.45 B,463.91;18 10 32 60

3,986.92 1,233.49 5,220.41 23 14 ~37

1,055.58 1,056.68 5 i 6

1,598.13
1,064.19~ 2,662.32 5 3 I. 8

2,438.73 303.10 5,713.93 8,455.76 8 1 16 25

2,532.31 1,816.13 822.78 5,17].22 13 10 4 ~27

27,216.05 27,216.0E 47 ;47

1,639.71 1,539.71 9
t 9

63.41 63.4~

328.92 333.62 3R1 P7

108.53 154.90 155.05 141.07

173.34 88.11 141.09

211.12 211.12

319.63 354.73 332.79

304.84 303.10 357112 33g.23

194.79 181.61 205.70 191.53

579.06 579.06

171.08 171.08

%O

POST 1-170 (Rev. 7/74) #3 AJ(A Auto Theft Investigator’s Workshop #16 AKA Complalnt/Dispatcher, Dispatcher/Complaint Desk Operator

Man Hours of Training

Ist 2nd 3rd 4th Total

560 560

80 40 120

770 770

80 80

105 168 273

560 880 1360 2800

80 400 480

360 20 380

99 99

19Z 192

208 208

1591 2000 3591

480 160 640

392 ~000 240 2632

24 45 45 114

~4 264

>n~n 708n 4120

432 240 768 1440

L7O0 680 2380

218 2~6

~nn 240 640

640 80 1280 2000

288 240 96 624

5624 5624

216 216

Page 2 of 5

Course Presentations

Ist 2nd 3rd 4th Total

1 3 4

48 98 91 237

1 1

I 1 2

1 1

3 1 2 6

1 I

3 3

2

2 2

1 ]

2 2

2 5

l I

l I

3il 4

4 4 1 9

I

2 1 1 4

1 ~ 1 5

1 1

3 ~ 2 R
3 1 2 6

2 1 3

2 5 7

7 7



I of California of Justice I
I

State Department
I

3rd Quarter Ending March 31, lg?6 COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1975/76 FISCAL YEAR FUNDS Administration Division - Claims Audit Section Page 3 of 5

Cost Per Trainee Man Hours of Training Course Presentations
Amount of Reimbursement Number of Trainees

Course 4th Total 1st 2rid 3rd 4th Total
1st Quarter Snd Quarter 8rd Quarter 4th Quarter Total 1st 2nd 3rd 4th Total 1st 2nd 3rd 4th Average Ist 2nd 3rd

$ $ $ $ $
342 1 2

I. Crisis Intervention 941.15 341.15 9 9 37.91 37.91 342 I

2,

4,480 I 2
3. 7 708.86 2,240

Delinquency Control Institute 4,962.04 6*RRP7g 11,824.79 7 14 980.39 844.63 2240

4. Disaster & Riot Tralnln8

34 87
5. Driver Training 3,810.04 11,109187 I0,78].42 25.701.33 30 64 51 145 127.00 173.59 211.40 177.25 640 1416 1,184 3,240 30 29:

6. Drug Control

Economic Crime 5
7. Investigation Training 2,591.20 1,399.75 3,989.95 8 4 12 323.90 349.69 332.50 640 320 960 1 2 2

8. Evidence Workshop

2 2
9. Field Cnvnm,nd Post Cadre School

8
I0. Field Evidence Technician 14,152.00 29,697.55 21,761.36 65,610.91 19 58 54 131 744.84 512.03 402.99 500.85. !,280 6164 5,360 13~804 3 2 3

5 22 145.11 147.69 440 580
il I. Field Management Training 208.43 864.00 2,176.69 3,249.12 2 15 104.22 172.80 40 100

lZ.

3,984 7,574 7 14
13. Field Trv4n4nE Officer Course 2,189.92 8,141.20 10,956.37 21,287.49 17 66 95 178 128.82 123.35 155.33 119.59 768 2825 2 5

4 231.27 80 160 3
14. Fingerprint School 238.40 462.54 700.94 2 2 119.20 175.24 80

10 22 44 132.99 56.75 117.80 492 1,942 3 6
15. Firearms Instructors Course 1,576.46 2,925.72 681.04 5,183.22 12 157.65 450 1000

Firearms and 179.84 179.84 336 336 1 l
16. Toolmark Identification 1,258191 1,258.91 7 "7

4 430.43 350.29 390.36 240 240 480 I
17.

2 1
Forensic Alcohol Supervisor 860.85 700.58 1,561.43 2

18. Forensic Microscopy

1 I
19- Grantsmanshlp

ZO. E~m4r4de Institute

1 l
Zl, Instructor Development Course

i0 54 240 1 7
22. Internal Affairs 1,807.50 4,659.49 9,308.17 15,775.16 27 91 ~80.75 172.57 172.37 ]73_35 648 )_2q6 ~,184 P 4

1,457.67 3 2 409.64 291.53 42O 600 2 4
23. Investigators School 638.40 819.27 ’5 212.80 360 ?

19 329.64 348.96 343.40 836 2,068 2,904 2 l 3
24. JallManagement 6,263.08 16,401.24 22,664.32 47 66

12 66 I06 184 77.73 33.46 57.69 50.30 480 2640 4,240 7,360 14 7 31
25. Jail Operations 932.70 2,208.22 6,114.68 9,256.60 10

26. Juvenile Justice Update

25 12 37 287.88 259.86 278.79 1272 590 1,862 2 6 8 16
Z7. Juvenile Law Enforcement Offlcel 7,196.97 3,118.37 10,315.34

33,562.20 82 174 168.11 203.97 6,960 1 4 6
28.

15 259.43 3t280
Law Enforcement Legal Education 3,891.52 12,944.86 16,725.83 77 398g

Law Enforcement 34 41 I16.45 121.50 684 824 3
29. Legal £ducatlon Update 1,022.12 3,959.28 4,981.40 7 146.02 140 2

30.

POST 1-170 (Rev. 7/74) #5 AKA Allied Agency Driver Training
#I0 AKA Field Evidence Techniques #27 AKA Juvenile Officers Course, Juvenile Procedures School



3rd Quarter, Ending March 31, 1976
1975/76 FISCAL YEAR FUNDS

I of California of Justice I
I

State Department
|

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
Administration Division - Claims Audit Section

g

Course

].Law of Search & Seizure

Media Production
2. for Law Enforeement

5. Motorcycle Trafn~.~

Narcotic Investigation
4. for Beat Patrolmen

5. Narcotics Investigation
Non-Sworn Police

6. Personnel Training

Officer Survival
7, & Internal Security

lstQuarU~r

$
35.80

11,783.87

Amount of Reimbursement

2rid Quarter 3ncI Quarter 4th Quarter

$

5,031.55

20,046.70 5,072.20

737.19 200.75

15,383.57 9,407.81

Total 1st

$
35.80 2

35,902.7; 18

937.94

29,822.93 18

30,356.85 37,491.47 67,848.33

Organized Crime Informant
8. Development &Maln~e~ance

Organizational Development
9- Seminar for Police Agencles

10. Physical Evldence Presentation

ii. Planning, Research & Development

4,044.26

2,566.00

1,342.07 4,987.20 10,373.53 23

2,566.00 20

7,740.46 10,040.78~ 17,781.24

2,238.72 3,512.47 5,751.IS

Cost Per Tralnee
Number of Trainees

Snd 3~ 4th Total 1st Snd Srd 4th Average 1st

$ $ $ $
2 17.90 17.90 32

31 7 56 654.66 645.57 724.60

56 12 68 13.16 15.73

48 28 94 279.55 320.49 335.99

170 204 374 178.57 183.78

7 27 57 175.84 191.72 IR~,71

20 128.30

24 31 55 322.52 323.90

13 16 29 172.21 219.53

Man Hours of Training

2rid 3rd 4th Total

32

658.98 .,472 2392 565 4,430

13.79 1120 ~ 1.372

317.27 .,440 3840 2,240 7,520

181.41 7948 9,560 17.508

181.9q 920 280 1 ffEh Z.9~n

128.30 480 480

323.30 950 1,200 2,160

198.3Z 312 477 789

Page 4 of 5
Course Presentations

1st 2nd 3rd I 4th

6 3 p

4 6 5

3 3 2

3

5 5

2 21

1

1 3 3

1 2

Total

1

11

1E

8

3

11

7

1

7

3

ii 2. Police Defensive Drivin~ Course
Police School

13. Resource Officers Se~Rinar
Police Self Defense Advance

14. Course for Instructors

Police Self Defense
15. Instructors Institute

16. Police Training M.n.~ers Course

17. POST Special Seminar

1,018.30 1,691.26 2,786.25

254.25

9,993.39 4,432.84

4,438.96 2,809.35

5,495.81 6

14,426.23

7,502.56 7

18, Practical Investigative Case

Program Evaluation
19.& Review Techniques

Z0, Protective Services

ZI. Rape Investigation

Zg. Report Writing

23. Security for Law Enforce~nent

71.60 71.50

808.16’ 1,144.08 1,752.24

268.04 268.04

3,346.74 1,774.41 5,121.15

9 13 28 169.72 187.92 214.33

13 6 19 768.72 738.81

94 46 147 36.32 47.22 61.07

2 2 35.80

4 8 12 152.04 143.01

2 2 :" 134.02

35 Z4 60 92.97 73.93

196.28 144 215 312 672 2 2 5

7sq JR 1040 480 1,520

51.04 53 882 516 1.451

35.80 60 60

146.02 96 184 280

134.02 55 55

85.35 560 384 944

1 2

5 12 11 9R

l i

I 1

1 1

I 2 3

Z4. Sex Crime Investigation 53.70

25. Spanish for Peace officers
Specialized

26. Surveillance Equipment 1,515.12

27. Speed from Skldmarks

53.70

2,999.32 5,041.96 9,556.4(

1,587.10 477.90 2,065.0(

2

17

2 26.85

26 30 73 89.12 115.36 158.07

15 3 18 105.81 159.30

26.85 48 48

1~n.ql 407 640 975 ~.022

114.72 §00 120 720

1 1

2 2

3 5 3 11

1 1 1 3

28. Supervisory Update

zg. School Security Course
1,419.22 1,419.22

8 177.40 177.40 376 376 1

~n

POST 1-170 (Rev. 7/74) #ii AKA Research & Development, Research Design #13 AKA School Resource Officer



State of California - Department of Justice ]

3rd Quarter, Ending March 31, 1976 COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1975/76 FISCAL YEAR FUNDS Administration Division - Claims Audit Section Page 5 of 5

Cost Per Trainee Man Hours of Training Course Presentations
Amount of Reimbursement Number of Trainees

Course 1st 2rid 3rd 4th Total 1st 2nd 3rd 4th Total
1st Quarter 2rid Quarter 8rd Quarter 4th Quarter Total lsL 2nd 3rd 4th Total IsL 2nd Srd 4th Average

$ $ $ $
1. Supplemental Management Training

1104 3 6
Z. Team Buildln~ Workshop 7,377.81 7~173.AR 14,551.69 ] 46 41 87 160.39 174.97 167.26 984 2,088 3

117.52 48 48 4 l 5
3. Team PollclnB Leadership 235.04 236.04 2 2 117.52

Techniques of Teaching Criminal 2 2 297.10 297.10 156 156 I I
4. Justice Role Tr~Im ~m~ 594.20 594.20

29 65 119.72 132.15 126.61 1160 1,400 2,560 1 I 2 4
5. Traffic Accident Investigation 3,471.91 4,757.52 8,229.43 36

Traffic Program 19 33 342.46 347.30 345.53 836 1,452 2,286 1 2 3
6. M~nag~ent Institute 6,506.77 II,460.92 17,967.69 52

Training & Education
7. Officer Development Program

1 I
8. Underwater Search & Eecovery

4 9 8 98.52 216 192 1 2 1 4
9, Unusual Incident Tactics 175.00 886.72 861.99 1,923.71 21 43.75 107,75 91.61 96 504

Upgrading Instructors 9 9 151.70 360 360 1 I
i0. Tra~-~ Program 1,365.28 1,365.28 IBI.7N

3 3 70.09 70.09 120 120 2 I 3
ii. Vice School 210.28 210.28

6,624.83 12 2O 32 185.66 219.84 207.03 288 480 768 I 3 4
IZ. Workshop on the Mentally Iii

2,227.95 4,396.88

13.

14.

15.

16.

17.

18.

19.

Z0.

Zh

ZZ.

23.

Z4.

25.

26.

IZ7,

28.

Z9.

%0

POST 1-170 (Rev. 7/74)



Commission on Peace Officer Standards and Training

AGENDA ITEM SUN,MARY SHEET
Agencla Item Titl’:’’ Meeting Date

Summary of Contracts - 1975-76 Fiscal Year April 22, Z3, 1976
Division Division Director Approval Researched By

Administration Edward M. Toothman

E. ire Director Approval Date of Approval Date of Report
April 1, 1976

pose: D .....
~cision Re.quested [] lniormat,on On|y[] Status Report[~ Financial Impactl[e’ls I~dJi~7 ~[~Y s ¢~ d~’t~Ji~:~" No

~a~ the space provided below, briefly describe the ISSUES, JS/tCIKGROUND, ANALYSI~ and RECOMMENDATIONS.

Use seprate labeled paragraphs and include¯ page numbers where the expanded information can he located in the
report. (e. g, , ISSUE Pa~e__}.

The total amount allocated to POST for contracts in the 1975-76 Fiscal Year was

$750, 000. Contracts and letters of agreement, which have been entered into as
of March 31, represent a commitment of $446, 944, leaving a balance of $303, 056.

Contracts and letters of agreement are as follows:

EXECUTIVE OFFICE

Letter of A~reement

POST Problem Solving Seminar, "Development
of Canon of Police Ethics". $ 329

TOTAL - EXECUTIVE OFFICE $ 329

ADMINISTRATION DIVISION

1-P State Controller $32, 000

Provide necessary office and field auditing services.
7-1-75 through 6-30-76

TOTAL - ADMINISTRATION DIVISION $ 32, 000

Utili~ce reverse side if needed

POST 1-187



STANDARDS AND TRAINING DIVISION

Zl -P Department of Justice Advanced Training Center

Ten presentations of 80-hour Narcotic Investigation
Course, and 20 presentations of 20-hour Narcotic

Investigation for Patrolmen.
7-1-75 through 6.30-76

22-P County of Riverside

Four presentations of course, "Techniques of
Teaching Criminal Justice Role Training Program".

8-1-75 through 6-30-76

23-P John P. Moore, II

Consultant for second phase of Basic Course

Revision Project.
8-1-75 through 7-31-76

26-P John A. Metcalf

Develop designated components for second
phase of Basic Course Revision Project.

8-1-75 through 7.1-76

67.P Thomas H. Anderson

Develop and coordinate four presentations
of Executive Development Course.

7"’1-75 through 4-30-76

75-P Center for Teacher Preparation, California

State Polytechnic Universit)r, Pomona

(Dr. Evelyn Rossi)

Develop two seminars, "Utilization of POST
Behavioral Objectives" to be presented at
California State Polytechnic University, Pomona.

12-1.75 through 6-30-76

85-P Dr. Bruce Olson

Prepare research instruments to poll POST

constituency re Standards and Training
Operation Plan.

12-22-75 through 1-22-76

$I01, 921

59,248

22,000

39,000

25,420

11,826

675

2



STANDARDS AND TRAINING DIVISION (Cont’d.)

184-P Department Of General Services,

Management Services Office

Development of computerized system to provide

weekly processing of C.E.I. Questionnaires.
7-1-75 through 6-30-76

185-P California Specialized Training Institute

Conduct 7 Civil Emergency Management Courses
and 14 Officer Survival Course presentations.

8-1-75 through 6-30-76

Letters of Agreement

POST Problem Solving Seminar
Supervisory/Middle Management

Course Revision Seminars

Basic Course Revision Project
Advisory Committee for Executive

Development Course
Role Training Instructional Workshop
City Manager/Chief of Police Seminar

$i, 986

595
2, 358

234
663
750

TOTAL - STANDARDS AND TRAINING DIVISION

$12, 127

34,453

6, 586

$313,256

TECHNICAL SERVICES DIVISION

II Crime l~revention Institute Instructors

Preparation, instruction and travel costs for

two institutes.
7-7-75 through 2-20-76

$ 7,376

18-P City of Sacramento

For services of Sgt. James F. Deaton as follows:
.ao

b.
C,

do

20,477

development of POST Personal History Questionnaire,
development of POST Personal Investigator’s Manual,
research, analyze and evaluate police management

problems,
participate in POST project to validate POST medical
examination.
10-1-75 througt~ 9-30-76

{Additional $7,470 allocated to 1976-77 Fiscal Year)



TECHNICAL SERVICES DIVISION (Cont’d. 

-80-P California State Polytechnic University,
Kellog \Vest, Pomona

Provide meals, lodging and conference room
facilities for one Crime Prevention Institute.

Z-I-76 through 2-28-76

164-P California State Polytechnic University,
Kello~ West, Pomona

Provide meals, lodging and conference room
facilities for one Crime Prevention Institute.

7-6-75 through 7-18-75

$ I 0, 245

9, 165

24-P
25-P
86-P
87-P

88-P
42-P

32-P

Medical Validation Contracts

Dr. Ronald Schwartz, 11-1-75 through 9-4-76
Dr. Anthony DeMaria, 11-I-75 through 9-4-76
Gerald %V. Mowat, 12-1-75 through 9-4-76
Dr. John H. Allen, 12-I-75 through 9-4-76

Ann H. Duncan, 12-I-75 through 9-4-76
Stephen S. Algea, 4-1-76 through 9-4-76

Participate in Medical Decision-Making Process,
(perform research, literature review, and written
documentation. )

lohn W. Kohls, Ph.D.

Participate in Medical Examination Project and

have responsibility for completion of same.
9-5-75 through 9-4-76

3,000
3, 000
3, 000
3, 000
3, 000

Z, 500

32, 464

Letters of Agreement

Crime Prevention Advisory Committee $ 360
Crime Prevention Students i, 707
Background Investigation Decision-

Making Meetings 2, 065

4, 13Z

TOTAL - TECHNICAL SERVICES DIVISION $ I01, 359

TOTAL - CONTRACTS AND LETTERS OF

AGREEMENT ¯ ¯ ol, o J . o. I ¯ a o ,. ,, o 6 J. D ¯ i $ 446, 944

4



Commission on’ Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET
Agenda item Title Proposed POST Reimbursement Program

Meeting Date

1976-77 Fiscal Year
Division April 22-23, 1976

:Division Director Approval Researched By

Administration Edward M. Toothman
Ex ~ve Director Approva Date of Approval Date of Report

} ul~°se:Deeisi°n Requested [~ Information Only~] Status Report[~

April 8, 1976

Financial Impact Y[~S (So(" ,kr, aly~is
No

per details) [’7
ln~4he space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

Under the present Commission policy, reimbursement to local agencies for

costs of training is allocated in four categories of expense, i.e., subsistence,
travel, tuition and salary. In the 1974-75 Fiscal Year $8, 411,314 was reim-

bursed. Of that amount, approximately 16% was for cost of subsistence, 4%

for travel, 10% for tuition, and 70% for trainee salary. The ratio for the
current year is about the same.

Currently, Commission policy provides 100% reimbursement for subsistence,
travel and tuition, and 60% for trainee salary. Subsistence and travel costs

are paid on all training courses. Tuition is paid for the Middle Management
Course, Middle Management Semina~E_xecutive Development ~-~d
Executive Development Seminar, Tuition is not paid for the Basic, Advanced

Officer) Supervisory Courses arid certain Technical/Special Courses,

If the revenue for the Peace Officer Training Fund continues at its current
rate, it should range between $11, 500, 000 to $12, 000, 000 for the 1976-77

Fiscal Year.

Inflation has contributed to a steady increase of POST administrative costs,
reflecting a probable 24% increase for 1976-77 over 1974-75 Fiscal Year.
It is expected that in the same two year period revenue will increase no more

than 8 %.

There are severalmajor expenditures requested for 1976-77, in addition to
established administrative costs. These include:

Continuation of the Criminal Justice Role

Training Program $100, 000

POST Recruitment Selection Manual
$146, 000

This is a proposal for contract funds to

complete the manual.

Utilize reverse side if needed

POST 1-187



$411,9Z8California Specialized Training Institute

This proposed interagency agreement was
approved by the Commission at its

January ZZnd meeting.

Analysis of POST revenue and expenditures for 1976-77 indicates that

approximately $ 7, 619, 000 will be available for reimbursement to cities
and counties.

The Staff recommends continuation of the current reimbursement program
for the 1976-77 Fiscal Year, with modification of salary percentage.

Continue 100% reilnbursement for subsistence, travel
and tuition, within the provisions established by the

Commission.

Provide 40% reimbursement of salary for mandated

courses.

The seven Charts, A through G, shown on the following pages, reflect the
effect of the variation of salary percentage on total reimbursement costs.

Each chart has seven columns, showing:

Column 1.

Column Z.

Column 3.

Column 4.

Column 5.

Column 6.

Column 7.

Training course categories.

Number of trainees to be trained in 1976-77.

Pay Plan under which a course is reimbursed.

"Out-of-pocket Costs", which include subsistence,

travel and tuition.

The percent of a trainee’s salary which is reimbursable

by POST.

Cost to train one trainee under plan shown.

Total reimbursement for each category of training
course shoxvn.

Each chart shows a different percent of salary reimbursement,

"A" Z0% "E" 40%

"B" 2570 "F" 50%

"C" 30% "G" 60%

"D" 350"/0

as follows:

Z



Pay Plans - The following are the pay plans used as the basis
for the reimbursement of claims for training expense.

Plan I.

Plan II.

Plan IlL

Subsistence 100% (Lodging and Meals)
Travel 100%

Tuition 100%
Salary 60% (In effect 1975-76)

Subsistence 100%
Travel 100%

Salary 60%

Subsistence 100%

Travel 100%
Tuition 100%

Plan IV. Subsistence 100%
Travel 100%

3



1

2

3

4

5

6

7

8

Basic

Advanced Officer

Super vi3ory Course

Middle Management
Course

Middle Management
Seminar

Number
of

Trainees

Commission on Peace Officer Standards and Training ’

PROJECTED REIMBURSEMENT COST FOR 1976-77 Fiscal Year

Out-of-pocket ] Cost

Pay Costs 20% to Train TOTAL

~lan 100% of Salary One Man Reimbursement

3,600 II $ 898,128.00 $i,837,080.00 $759.78 $ 2,735,208
u , , ,, ,

Executive Development
Course

Executive Development
Seminar

Technical/Special
CoHrses

4,550
± -...

800

400

600

10o

- 200

6,000

TOTAL
Reimbursement ]6,]50

II 61,880.00 259,G96.00 70.72

II 97,00B.00 136,112.00 291.40
r,.

¯ I 2~6,140.00 85,648.00 754.47 ’"

Ill 103,000.00 180.00

IV 61,040.00 610.40

Ill 51,300.00 256.50

i .-’TI-"
Ill
iv !..<~,96o.oo z~.~6 ....

$2,9s2,<55.00 sz,318,736.00

321,776

233,120

301,788

108,000

61,040

51,300

1.488,969

$ 5,301,192

I0

11

12

13

14

15

16

17

Administration

Contracts

TOTAL

Continuation of Criminal Justice
Role Training Program

Comprehensive Selection Manual

C.S.T.I.

RESERVE
iiiii r

GRAND TOTAL

Z, 276, 917

500, 000

$ g, o78, lo9 -

10G 000

146, 000

.411,928

500, 000
H,J

$ 9, Z36, 037

Anticipated Revenue for 1976-77 - $11,5001000 to $1Z, 000, 000.

A



Commission oil Peace OIficer Standards and Training

PROJECTED FCEIMI]UI~SI’ZMENT COST FOR 1976-77 Fiscal Year.

Number Out-of-pocket Coa:
of Pay Coats to Train TOTAL

rrainee~ Plan 100% ’ of Salary One Man J~clmburscmcnt

$2,299,752.00 $ 3,197,880
Basic 3,600 II 898,128.90 $8S8.30

Advanced Officer 4,550 II 61,880.00 324,870.00 85. O0 386,750

Supervisory Course BOO II 97,00B.00 169 95:2. O0 333.70 265,960

Middle Management
Course 400 ’I’ 216,140.00 107,060.00 808.00 323,200

]Middle Management
Sc*ninar 600 Ill 103,000.00 180.00 108,000

Executive Development
Course I00 IV 61,040.00 610.40 61,040

Executive Development
Seminar ¯ 200 III 51,300.00 256.50 5! ,300

11
Technical/Speclal III

Courscs 6,000 A___L1,488,960.00 ] ,488,950

TOTAL
Reimbursement 16,150: X $2,982,456.00 $2,9oi,634.0o $ 5,884,090

10 Administration Z, Z76, 917
i

II Contracts 500, ooo
J

12 TOTAL $ 8,661, 007

Continuation of Criminal Justice

13 Role Training Program 100, 000

14 Comprehensive Selection Manual 146, 000
r,=

15
C.S.T.I.

411,928

16 RESERVE "500, 000
1

|
-- -- . , ¯

b

17 GRAND TOTAL
$ 9, 818, 935 J

J,

Anticipated Revenue for 1976.77 - $11, 500,000 to $12,000,000.

B



2

3

4

5

6

7

8

Commission on Ppace Officer Standards and Training

PP, O.IECTED RI~IMIIURSEMENT COST FOR 1976-77 Fiscal Year~=:~ ~ CO S~~

..

qumber Out-of-pocket
of Pay Costs 30% to Train I TOTAL

rrainees Plan 100% of Salary One Man [ Reimbursement
i i

Basic 3,600 II $ 898,128.00 $2,762,424.00 $I ,016.82 i $3,660,552

Advanced Officer 4,550 II 61.880.00 388,297.00 98.94 450.177

Supervisory Course 800 II 97,008.00 203,792.00 376.00 300,800

hliddle Management
Course 4OO I 216,140.00 128,472.00 861.53 ¯ 344,612

Middle Management
Seminar 600 III 108,000.00 180.00 108,000

Executive Development
Course I00 IV 61,040.00 610.40 61,040

Executive Development
Seminar 200 111 51,300.00 256.50 51,300

Technical/Special
II

111
Courses 6,000 IV 1,488,960.00 248.16 1,488,960

z ..........................

TOTAL
Reimbursement 16,150 X $2,982,456.00 $3,482,985.00 ~ 6,465,441

I0 AKlministration Z, z76, 917

ll Contracts 500, 000

A

12 TOTAL $ 9,24Z, 358 "

Continuation of Criminal 3-ustice

13 Role Training Program I00, 000

14 Comprehensive Selection Manual 146, 000

15
C.S.T.I. 411 928

16
RESERVE 500, 000

17 GRAND TOTAL $ I0, 400, 286

Anticipated Revenue for 1976-77 - $11, 500, 000 to $1Z, 000,000.

C



Commission on Peace Officer Standards and Training

PROJECTED Rt~IMBUR,qEMENT COST FOR 1976.77 Fiscal Year

"4umber Out-of-pocket Cost
of Pay Costs 35% to Train TOTAL

Trainees Plan 100% Of Salary One Man Reimbursement

Basic 3,600 II $ 898,128.00 $3,211,488.00 $1,141.56 $4,109.616

515,151Advanced Officer

Supervisory Course

k4idd| e Management
Course

4,550 II 61,880.00 453,271.00 113.22

3

4

5

6

7

8

Middle Management
Selnlnar

Executive Development
Course

Executive Development
Seminar

800 II

400 I

600 Ill

lO0 IV

200 III

11
Ill
IV

10

11

12

Technical/Special
Courses

TOTAL
Reimbur s own ent

6,000

16,150

13

14

15

16

17

97,008.00

216,140.00

]08,000.00

61,040.00

5],300.00

¯ 237,632.00

]49,884.00

418.30 334,640

915.06. 366,024

180.00 168,000

¯ 610.40 61,040

256.50 51,300

1,488.960.00

~2,982,456.00

Administration

248.16 1,488,960

’ $4,052,275.00

Z, Z76, 917

Contracts

TOTAL

Continuation of Criminal Justice

Role Trainlng Program

Conlprehensive Selection kCanual

500, 000

9, 8! 1, 648

I00, 000

146, 000

"411,928C.S.T.I.

RESERVE
,I i

GRAND TOTAL

500, 000

$ lO, 969, 576

Anticlpated Revenue for 1976-77 - $11,500,000 to $12, 000,000,

D



1

2

3

4

5

6

7

8"

Commission.on Peace Officer Standards and Training

PROJECTED RE’IMBURSEMI:SNT COST FOIl 1976-77 Fiscal Year :

Fumber Out-of.pocket

b::o0o 
Pay Costs 40%

Plan 100% of Salary

Basic 3,600 II $ 898,128.00 $3,674,160.00

Advanced Officer 4,650 II 61,880.00 519,792.00

Supervisory Course 800 II 97,008.00 271,472.00

Middle Management
Course 400 I 216,140.00 171,296.00

,t,

Middle Management
Seminar 600 Ill 108,000.00

Executive Development
Course I00 IV 61,040.00 I

,, ,, , ,

Executive Development
.Seminar 2OO

i III
51,300.00

=
II

Technlcal/Speclal III
Courses 6,000 IV 1,488,960.00

TOTAL
l~.cimbur sement 16,150 X $2,982,456.00 $4,636,720.00

Cost

to Train TOTAL
One h4an Rciml,ur scment

$],270,08 $ 4,572,288

127.84 581,672

460.60 368,480

968,59’ 387,436.

180.00 108,000

610.40 61,040

.256.50 51,300

248.16 1,48 .8,96--~1

$ 7,619,176

$,

10

11

12

13

14

15

16

17

Administration

Contracts

TOTAL

2, 276, 91 7

500, 000

$ 10, 396,093

Continuation of Criminal Justice
Role Training Program 100,000

Comprehensive Selection Manual 146, 000

4f i, 9zs

1

500, 000 !

......

C.S.T.I.

RESERVE
i, _

GRAND TOTAL

/

/

Anticipated Revenue for 1976-77 - $11,500, 000 to $12,000,000,

E



Commission on Peace Officer Standards and Training

PROJECTED RI:~IMBURSEMENT ¯cost FOR 1976-77 Fiscal Year

qumber Out-of-pocket
of Pay Costs 50% to Train TOTAL

rrainees Plan 100% ̄ of Salary One Man
I

Reimbursement

Basic 3,600 II $ 898,128.00 $4,599,504.00 $1,527.12 $ 5,497,632

Advanced Officer 4,550 II 61,880.00 648,193.00 156.06 710,073

Supervisory Course 800 II 97,008.00 339,152.00 545.20 436,160

Middle Managernent
Course 400 I 216,140.00 214,120.00 1,075.65 430,260

Middle Management
Seminar 600 III I08,000.00 180.00 I08,000

L

Executive Development
Course I00 IV 61,040.00 610.40 61,040

Executive Development
Seminar 2OO III 51,300.00 256.60 51,300

II
Technical/Special..................TO AL I III

Cotlrses 6,000 IV 1,488,960.00 248.16 1,488,960

Reimbursement
] 16,150

$ 8,783,425

10 Administration 2,276,917

11 Contracts 500,000

12 TOTAL $ 11, 560, 3.12

Continuation of Criminal Justice

13 Role Trair~ing Program 100, 000

14 Comprehensive Selection Manual 146, 000

15
C.S.T.I. 411,928

16
RESERVE 500, 000

17 GRAND TOTAL $ 12,718,270

Anticipated Revenue for 1976-77 - $11,500, 000 to $12,000,000.

F



Commission on Peace Officer Standards and Trainln8

PROJECTED RF]IMBURSEMI’]NT cost FOR 1976-77 Fiscal Year
m

qumber Out-of-pocket Cost
of Pay Costs 60~, to Train TOTAL

Trainees Plan 100% of Salary" One Man Reimbursement

1 Basic

2 Advanced Officer

3,600

4,550

II $ 898,128.00 $5,511,240.00 $1,780.38 $ 6,409,368

II 61,880.00 778,141:00 184.62 840,021

3 Supervisory Course

Middle Management
4 Course

Middle Management
5 Seminar

Executive Development
Course

Executive Development
7 Seminar

8 "i Technical/Special
Courses

Q[?--:;LT2 ..................
"

[ Reimbursement

800 II

400 I

600 III

97,008.00 .... jo5: 32.oo 629.80

216,140.00

I00,000.00

I00 IV 61,040.00

200!11, 51,3oo.oo
11

III
6,000 IV 1,488.960.00

16,150 .I ~, , $2,982,456.00

10 Administration

". 11 Contracts

12 TOTAL

256,540.00 1,181.70’

$6,952,753.00

180.00

610.40

256.50

248.16

503,840

472,580

108,000

61,040

51,300

1,488,950

 209
2, 276, 917

13

14

15

16

17

500,000

Continuation of Crimlr~al Justice
¯ Role Training Program

Comprehensive Selection Manual

c.S.T.I.

RESERVE

GRAND TOTAL

$ 12, 712, 196

I00,000

146,000

411,928

500,000

$ 13,870,054

Anticipated Revenue for 1976-77 - $11,500,000 to $12,000, 000.
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eorntnfsston on Peace Officer S~andard~ and T~ining - . .
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AGE2<DA [TEN[ SUMF,!ARY SHEET
{g~,~ ~,~ r~ PRIVATE SECURITY LICENSEES_ __

[~t~ti~April°~22-23’ 1976BATON TRAINING "
..io

.: .....

Standards andTraining [ ~-~_./~,e,,,.~--ff
Da~e of ReportE.,~i~ mre~ ~.ppro~ IO~e of App~o~ " - - ....

~April 5, 1976 "

Pur~se:o~cis{on Reques~ed~, Information On~v~ Status Reoort,[~ " " y~s{~An~w~ ~o

In~e space provided below, briefly describe the iSSUES, BACKGROUND, ANALYSIS ~d REGO~t~ENOA~IONS-

U~e ~epr~e labeled paragraphs and include page numbe=s where ~he e~panded info=ma~io~ =a~ be [o~&~ad i~ ~e

:epor=. (e, g. , ISSUE Page ),

BACKGROUND: -:i: , i ~ i .

Senate Bill 1740 amended Penal Code Section 12OO2, effective
January l, 1976. The amendment requires that uniform security

iguards must complete a course of instruction approved by POST
prior to being authorized to carry batons. Additiona!ly, the ........

batons.must be approved by the Department of Justice and.the ~-.
California Crime Technological Research Foundation. In July "
1975, the Commission approved the instructional content, based
on performance objectives, for this course. ~ ..... ’. . : -

At that time, it was beiieved the Commission’s responsibility
had been completed. .. ¯

ANALYSIS: ....

The Department of Consumer Affairs, Bureau of Collection and
Investigative Services, was believed by POST staff to be
responsible for individual presentations of the baton course
utilizing the POST-approved content. However, in December
they indicated that they did not believe they were responsi-
ble for individual presentations but that POST, in fact, was.
An opinion of the Legislative Counsel supports the contention
of Consumer Affairs, indicating that when two separate bills
were merged in the legislative process, the reference to
Consumer Affairs was deleted.

The impasse resulted in private security licensees being
unable to possess any baton until one or the other State
agency provided for presentation of courses. The Commission
staff recognized that the Commission’s position on SB 1740
WaS tO oppose as being outside.the purview of its
responsibilities. Now that it is law, the staff believes that
it must be treated in the same manner as 832 P.C., insofa/~.
as being certified for maintenance of the Legislature’s
intent .... :

[/<!;[:e reverse ~{de [f needed

. ~ .i-~



ANALYSIS (Continued) L

..... A delivery system currently exists that will allow private
patrol licensees to Obtain the necessary training and cause
a minimal amount of work for the POST staff. The certifi,
cation process assures quality control and accurate reporting

_ realtive to .graduates successfully completing the course.
.... Using our rosters, the Department of Consumer Affairs has

indicated they will .handle the individual certification of
...... graduates through some type of a card to be carried for - .
¯ ].. display upon demand of any peace officer.

: :’ Fiscal Impact: ,- . ......... : ........... ’"~ ~ --’ "°" ~ ..... .... "" ~"" "

"~.~" No monetary impact relative to reimbursement. ~ ........... ~ ................ .............:’~-. ....

’" Approx~ately 1-00 hours of staff time if the following . .u ...................
¯ . recommendations are~ adopted. - . :

.-. RECOMMENDATIONS: ’ " ’"- ::" .--"~ " .... ~." :; ~.’:. "~- ,’:-~-~: -."’;:,~ -..":2~.:": ~,, .. - -.<; ¯

. i.’ .Certify selected presenters that currently present .other ’¯
-.-certified- courses. . ............. -. . ............. Z ......

.... 2. Seek amendment 5o" place responsibility for individual : :-
- - presentations in the Department of Consumer Affairs,

Bureau of Collection and Investigative Services. - -

....... " :~ : - " ......... - 21;"--~i--’_h_’, J
- - " .-.~ ...... ~ . .T.. : ....

:?’_’~<’~ "

.’[._ . . ,
. "]:



EDMUND G. BROWN JR.
&OV£RNOM

6TATII[ OF CALIFORNIA

~gt~cm~.t .f 3m~tt~

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

March 20, 1976

SPECIAL BULLETIN: 76-1

EVELLE J. ~YOUNGER
ATTORNEY GENERA[.

SUBJECT: REQUIREMENTS OF PENAL CODE SECTION 12002
(SENATE BILL 1740) UNIFORM SECURITY GUARD
BATON TRAINING REQUIREMENTS

The above law requires each individual operating under a private
security licensee to utilize only a baton of a type approved by
the California Crime Technological Research Foundation and the
Department of Justice, and to successfully complete a course of
instruction approved by the Commission on Peace Officer Standards

and~Training.

The baton specifications have been approved, with appropriate
information disseminated by the Bureau of Collection and Investi-
gative Services to licensees. The course of instruction has been
approved by the Cormllission and set forth as follows:

I. BATON TRAINING COURSE OUTLINE

Ae INTRODUCTION

i.

2.

3.

4.

Legal Aspect

Use of Force

Baton Familiarization and Uses

First Aid for Baton Injuries

II.

B. PRACTICAL ASPECTS

i. Stances and Grips

2. Target Areas

3. Defensive Techniques

4. Control Techniques

5. Arrest and Control Techniques

BASIC BATON COURSE BEHAVIORAL OBJECTIVES

LEARNING GOAL:

The student will be able to explain his moral obliga-
tion and justification for use of a baton and will
demonstrate that he possesses the ability to effectively
defend himself and others by Using basic baton techniques.



- 2 -

BEHAVIORAL OBJECTIVES:

The student will select the proper baton for his
personal use.

The student will recognlze the difference between
excessive baton force and needed baton force and
demonstrate same.

The student will demonstrate his ability to maintain
effective body balance under combat conditions while
mindful of his gun and/or baton exposure.

The student will demonstrate the recognized method
of subduing a combative subject who is resisting
but unarmed.

The student will demonstrate the ability to use the
baton from a ringed position.

The student will demonstrate the ability to use the
baton when it is unringed as a defensive tool to
block blows directed at the student.

Given a variety of hypothetical situations, both
practical and written, the student will decide
whether or not utilization of the baton would be
appropriate and/or justified.

The student will identify and iist the vital body

points andbone edges recognized as baton "target
areas".

The student will demonstrate the ability to remove ¯
a resisting suspect from a location through the
utilization of recognized baton techniques¯

The student will demonstrate the recognized baton
techniques to be used in subduing an aggressive
suspect.

The student will demonstrate the approved first aid
techniques for injuries caused by the use of the
baton¯

It zs anticipated that the mi___nimum time required by each student to
successfully demonstrate the identified behavioral objectives will
be approximately eight (8) hours. It is estimated that the maximum
time required will be approximately sixteen (16) hours.

Although the Commission has no responsibility for enforcement of
the requirements of this legislation, it is similar to the require-
ment imposed on the Commission by Section 832 of the Penal Code.
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Therefore, it is necessary that each course be certified by POST.
Certification will be limited to institutions currently presenting
POST certified courses. Requests for course certification will be
processed in accordance with Commission Procedure D-10 as set forth
in the POST Administrative Manual.

Any questions concerning certification and presentation should be
addressed to the Standards and Training Division, Commission on
Peace Officer Standards and Training, ¯ 7100 Bowling Drive, Suite i00,
Sacramento, California 95823, telephone number (916) 322-2180.

Agencies desiring certification at the April 22-23, 1976 Commission
Meeting must submit requests to POST no later than April 1 1976.¯ !

//GENES. MUEHLEISEN
Executive Director
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CALIFORNIA CRIME TECHNOLOGICAL RESEARCH FOUNDATION
4.433 Flor;, Ro~d, Suite 6~3. Sa~=rn,,~to, Califo,nia 95823. Te~epho-~ 9151322-2700

DOUGLAS E. ROUDASUS)4, Executivo Director

NOTICE OF OFFICIAL APPROVAL
Office of the Executive Director

California Crime Technological Research Foundation

SUBJECT: BATONS, Penal Code Section 12002 (b) Amended

¯ ~i ¸ .

The California Crime Technological Research Foundation hereby
makes formal notice of approval of batons as required by Penal
Code Section 12002 (b).

i ii!i i~~ " Approved baton speclflcat~ons:
’ i-

The baton shall be constructed of (i) ~Material

¯ ¯’.L" / ¯

Length

Weight

Diameter

Finish

Surface

hickory, oak, maple, walnut, or other
wood of equal density and strength; or.
(2) a synthetic (plastic) substance 
equivalent physical properties to the
wooden batons (i.e., strength, density,
toughness). A metalic material is not
acceptable. .....

¯ ¯ - . ¯ .. ,

The baton shall be from 24. inches to
27 inches in length,

The baton shall weigh in proportion to
its size in the range of 14 ounces to
19 ounces. . :-

. ¯ . . ~ .

The baton shall have a consistent diameter
in the range of 1% inches to 1 1/8 inches.¯

The baton shall be of a dark walnut
stain finish with a protective varnish
coat. " ’

The ends of the baton shall be rounded
blunt. There shall not be a cutting,
ridged or sharp edge on the baton.

t97S.



Page Two
Notice of Official Approval re/Batons

Loading The baton shall not be "loaded" with
any substance.

Thong or Strap The baton shall not be fitted with
a thong or strap.

Grommett As an option, the baton may be fitted
with a grommett i

Perpendicular Handle The baton may have a handle perpendicular
.~. to the baton shaft if the handle is

~ fitted to the baton at the time of
manufacture. The handle shall be of"/ ....

....... the same diameter as the baton shaft
~ ’/ " and shall be in the range of. six inches -
-:- to seven inches in length. ~-~

Examples of a baton Of the type approved by the Executive Director

of CCTP~ are shown as follows:

- ~. ,..:’?~

. o .~ ¯

~r’--~’~"’~::.~: ’’ ".,-~=-.~...~.."’~--’’~"~-~:._ .~e’~ - - ~.

The baton is hereby approved.

Richard K. Steele
Interim Executive Director
California Crime Technological

Research Foundation

c__

December 30, 1975

¯ i

. T - . j
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¯STJbTE OF C.~LIFORNIA-.-AGRICULTURE AND SERVICES AGENCY

BUREAU OF COLLECTION AND INVESTIGATIVE SERVICES
SUIT~ 431, 1127-1113"1 ,STREET, SACRAMENTO, CALIFORNIA 95~J14

TELEPHONE: (916) 445-54Q1
®

TO: PRIVATE PATROL LICENSEES

FROM: DOUGLAS FAIGIN, CHIEF, BUREAU OF COLLECTION -~-~ °
AND INVESTIGATIVE SERVICES ~-- ~

SUBJECT: FIREARM TRAINING ~ ~ e
DATE: JANUARY 15, 1976 ~:~ ~ -

i i :: !
-:. ,.The Bureau has been very gratified by the efforts mos~ guard llcen--

sees have put forth in order to comply with the new firearm training
requirements by January l, and the courses were wldely available..

There were one or two problem areas.¯ San Diego, for example,
appeared not to have sufficient spots available for the number of

~. -.- ~ guards there before the. January 1 date. . ~ :~ ¯ .. " :~--:~i~-, ’

Nevertheless, the law included that January 1 date, and no one
could have changed It without a new law.

The Bureau did mall out letters to law enforcement agencies through-
out California notifying them of the deadline, and also pointing
out that in a few areas it might have been extremely tough to meet
that deadline. The Bureau suggested each agency check in its own
area to determine the local situation. We noted that local law
enforcement is certainly up to the local agency involved, but we
wanted to inform the agencies in case there was a problem.

The letter also poln~ed out that by February 1 everyone will have
had the opportunity to take the course.

The Bureau will be sending out another letter on or about February 1
to all those police agencies, reminding them of the ne~ law, sug-
gesting they ask armed guards for their proper identification and
noting that the Bureau will support tough prosecution¯of violators.
Bureau support will, of course, include action against a licensee
if the licensee was found to have instructed oz in any way knowingly
contributed to the guard illegally carrying a firearm.

Therefore, we strongly recommend you do not violate this law, and
that you have your guards properly qualified before arming them.

Some licensees and registrants are failing to send in their firearm
applications, even though we receive rosters noting that the indi-
viduals have passed the course. WE CANNOT SEND QUALIFICATION CARDS
WITHOUT PROPER APPLICATIONS BEING RECEIVED BY US FIRST, as well as
being properly notified by the school of course completion. Some
schools have apparently told guards they do not need to send us
applications - this is wrong. If you have not received your quali-
fication cards yet, this may be the problem.

. : ~-:!., ~ ~::.. ~,~i i~i:i
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PRIVATE PATROL LICENSEES -2- JANUARY 15, 1976

Also, at least one school neglected to send in a roster from Its
classes. If you haven’t received your cards even though you
applied some time ago, call us. We have a ra~her swift turnaround
time on this, and there is most often little or no backlog. Don’t
sit back and wait - make sure you get those fJrearm cards.

This will notify you that after February I, 197G, the Bureau will
no longer accept firearm courses which use anything other than
live-flre ranges. This means such things as "plastic’, or’~ubber"
bullets or ~trt~ Jets~ will be unacceptable, and guards will not receive
qualification cards for obtaining scores after February 1 on these
kinds of ranges. Timed firings wlth llve ammunition on a 25-yard
range will be the only acceptable method of qualification, The
Bureau wants guard~ to know exactly what to expect if use o£ a
gun is necessary, and also the

¯ is able to qualify in a "real"

In qualifying, guards MUST use

Bureau wants to know that a guard
situation.

y /!i!:C i
the weapon they will be using in

employment. Sometimes a guard’s gun is virtually useless, or too
dangerous, and we do know oC schools which have provided working
weapons with which to qualify. In so doing, there is no assurance
the guard is able to handle his or her individual weapon safely.

F. W .~

Batons have been approved officially for use by private security
guards. Attached to this letter is a copy of the new regulations
for the kinds of batons which will be acceptab/e. Batons failing
to meet these requirements are illegal, and do raise the possibility
of criminal prosecution.

- /

Of course, before a guard can legally carry an approved baton, he
or she must complete a proper course in baton use. For information
on where these courses can be taken, contact the Commission on Peace
Officer Standards and Training which is charged with approving the
baton course.

www-

There won’t be any more private patrolmen in California.

of the excellent Job women
they should be recognized.

The Bureau is now in the process of changing over to ID cards for
guards which refer to "private patrolperson." At the present t.lme
there are only about five to ten per cent of the registrants who
are women, but the Bureau believes they should not be made to carry
cards identifying themselves as men. Some licensees have told me

guards are doing, and the Bureau believe

DF : lh

DO SN, "- ! .
chi I . -.! .....



Commission on Peace Officer Standards and Training

~A
AGENDA I’I’EM SUMMARY StlEET

genda Item Title CERTIFICATION - BATON TRAINING Meeting Date

COURSE - Chabot College April 22-23 ~ 1976_ "
Division ,D, iroctor App Researched By

Standards and Training ~/)c:~4~,.~.~,__~.. ~ . Lloyd L. DeVore
E3Clcg)ive Dire, or Approval~ Dale of Approval Date of Report

March 29, 1976 _

t~rP°~e:Decision Requested [~ Information Only[~] Status Rept, rtE~

Y ~s (S~,. ,\m,ly~is No
Financial lrnpact [~ per llctail’,} ~[-j

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use sepzate labtded paragraphs and include page numbers where the expanded information can be located in the
report. (e. g. , ISSUE Page ).

BACKGROUND:

Penal Code Section 12002 (Uniform Security Guard Training Require-
ments) requires each individual operating under a private security
licensee to utilize only a baton of a type approved by the
California Crime Technological Research Foundation and the
Department of Justice, and to successfully complete a course of
instruction approved by the Commission on Peace Officer Standards
and Training.

ANALYSIS:

Chabot College is certified to present Advanced Officer and
P. C. 832 courses and is requesting certification for this
Baton Training course. Thig course will be presented from 12
to 16 hours in length, with the format variable. The course of
instruction as approved by the Commission will be followed. It
is anticipated there will be two to four presentations per year
and the maximum number of students in each class will be 20.

Fiscal Impact:

Staff Time: 8 hours per year.

RECOMMENDATION:

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to Chabot College.
Reimbursement is not applicable as the course is not
designed for peace officers.

Utilize reverse side if needed

POST 1-187



Commission off Peace Officer Standardu and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item TitIe CERTIFICATION - BATON TRAINING Meeting Date

COURSE - Allan Hancock College April 22-23, 1976.
Divl sign IDivi si~--"~f*" )i

Standards and Training ! ~f2
~elor Approv Researched By

Fravel S. Brown
~/~pprovarExe te Direct~ Approval’ . Date of Approval . Date of Report

2, 1976

~°~e:’Decision iequeste~ [] I.[or~,.,ic, n O eJy[~

--
Status Report[] Financial llrlpaCt

Y~LS (~;ce Analysi~
~r d~tai’l~} _~ _

ll~/the space provided below, briefly describe the 1SNUES, BACN(;ROUND7 ANALYS1J2and RECOMIMPZNDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded i~formation can be located in the
report. (e.g., ISSUE Page ).

BAg KGROUND :

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton Training approved by the
Commission on Peace Officer Standards and Training.

ANALYSIS:

Allan Hancock College is requesting.certification to present
the POST-approve ~ Baton Training Course.

The course will be 16 hours in length, presented four hours
per day, four days per week, for one week. The course will
utilize the behavioral objectives developed by POST staff.

Fiscal Impact:

Staff Time: 2 hours per presentation.

RECOMMENDATION:

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to Allan Hancock
College. Reimbursement is not applicable, as the course is
not designed for peace officers.

Utilize reverse side if needed
POST 1-187



Commi)ision on Peace Officer Standard~ and Training

AGENDA ITEM SUMMARY StlEI:2T

Ai, enda Item Title CERTIFICATION - BATON TRAINING COURSEJMeeti".~ D:m,
6Los Medanos College ,4 | Aprll 22-23, 197_~

Standards and Training i ~~,~ J ] Lloyd L. DeVore __
EX ve Director Approval Date o~pproval Date of Report

~/ 1/7. I. ,/F,7 . t Z/-r--7(~ I March 29, 1976./ )~( ..~7 ,111. ,A.£1ut.-~.,~47,~ I / ~ t , -~.?,..,:gv,.i, No
~e:I)et. ision Requested~’~2~ Information Only[~ Status Report[~ I~mancml Impact ~ p~, ,~,._ail~. __El_
r /

, ’ " ’ " N ~.LYSIS and I{EGOMIk ENDATIONSf(~ the space provided below, brief W describe the ISbUEb, BAGK(dlOUND, A -. "

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g. , ISSUE Page ) ....

BACKGROUND

Penal Code Section 12002 (Uniform Security Guard Training Require-
ments) requires each individual operating under a private security
licensee to utilize only a baton of a type approved by the
California Crime Technological Research Foundation and the
Department of Justice, and to successfully complete a course of
instruction approved bythe Commission on Peace Officer Standards
and Training. -.

ANLAYSIS

Los Medanos College is certified to present POST certified
courses and is requesting certification for this Baton Training
course. This 8 hour course will be presented in the format of
2 hours per day for ~ weeks. The course of instruction as
approved by the Commission will be followed. It is anticipated
there will be six presentations per year and the maximum number
of students in each class will be 25.

Fiscal Impact,:

Staff Time: ~ hours per year

RECOMMENDATION

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to Los Medanos
College. Reimbursement is not applicable as the course is not
designed for peace officers.

Utilize reverse side if needed

POST 1 - 187



Commission on ]",:ace Officer Sland~trds al~d Training

AGENDA 1TEM SUMM,\I{Y 51{EIgT

Al!t’,*da Item "l’i~le CERTIFICATION - Uniform Security Guar~,i-g i?~,t,~
Baton Training Course - Monterey Peninsula C.olleg~ April 22-23, 1976

Standards and Training I ~’)~ I ;F~vel S?-]gro~w~
’Ex cul~ve D~rec ~r t\t~l)roval~

" ’Date of Apl~r ~val Date of Repor~

!’ld’ -~&i’bL/~’/~:"~¢’-" 1 "/-’-~’-- /[" March 31~_~,.,~ o
[~)~’°~e: ’)ecision Re uested Informg, tio,a Onl ~ S a us Report[~ I"ina,acial Impact 5~]~ (;~’r ~ :,1~ *~__ q * __ Y__ - ._ - ---

~f’/the space provided belov,’, briefly describe the 1S~UI~S, ~3ACJ<C;I~0UND, ANALYSlS i{ ECO [%.1 ~l ~N DA i I ON~ -al%d

U~.e ~el)rat(~ labeled paragraph~ a~d it~c]ude pa~e tlllmbers where the expanded informatiotl can I)e located itt the

report. (e. g. , ISSUE t~age__).

BACKGROUND

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton training approved by the
Commission on Peace Officer Standards and Training.

ANALYSIS

Monterey Peninsula College, Monterey County, is requesting
certification to present the POST~approved Uniform Security
Guard Baton Training Course.

The course will be 16 hours in length, given ~ hours per day,
i day per week, 2 successive weeks. The course will utilize

"the behavioral objectives developed by POST staff. The College
¯ anticipates i0 presentations at 25 students each during school

year 1976-77 to meet the needs of local private security agencies.

Fiscal Impact:

Staff Time - 20 hours
Reimbursement Costs - None

RECOMMENDATION

It is recommended that the course entitled, "Uniform Security
Guard Baton Training" be certified as a Technical Course to
the Monterey Peninsula College. Reimbursement is not applicable
as the course is not designed for peace officers.

Utilizt~ ,.~vcrse side if need~.d
’oST 1-187



Commission on Peace Officer. Standards and Training

AGENDA iTEM SUMMARY SIIEET

~,.d. lt~, ’1’i,1~ CERTIFICATION - BATON TRAINING

COURSE - NCCJTES

Meeting Date

April 22-23, 1976___

Standards and Training I~g.,~~ Donald L. ~~_
~;xe " ~ e Director Approval IDa e of Approval " Date of Report

"--fl’ ) -~ ~cc~.f~Jt¢’:h~ / April 2, 1976

tg~ "’Decision Requested ~ Information Only~] Status Report~] Financial hnpac, ~s(s~.,..’,r..,lys’~ No

h{’the space provided below, briefly describe tile ISNUES, BACKGROUND, ANAI2YSI5 and I~ECOMMENDATIONS.
iU.~e seprate labeled paragraphs and include page numbers where the expanded information can he located iu the
report. (e.g,’, 1SSUI£ Page ). ___~

BACKGROUND:

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton Training approved by the
Commission on Peace Officer Standards and Training.

ANALYSIS:

The Northern California Criminal Justice Training and Education
System is requesting certification to present the POST-approved
Baton Training Course.

The course will be in the variable format, from eight to
sixteen hours in length. The course will utilize the behavioral
objectives developed by POST’staff.

Fiscal Impact:

Staff Time: 2 hours per presentation.

RECOMMENDATION:

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to the Northern
California Criminal Justice Training and Education System.
Reimbursement is not applicable, as the course is not
designed for peace officers.

Utilize reverse side if needed

t~O5’1" 1-187



Commission on Pea.ce Officer Standards and Training

AGENI)A ITEM SUMMAI(Y SIIEI’~T

Meeting Date

ADril 22-23, 1976
[Rescarc~l I~y

I
George A~ Estrada

Date of Report

April 5, 1976

the space provided below, briefly describe the 15bUES, DACI<-(;ROUND, ANAL’f~IS and I<ECeMNIENDA|’IONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be Located i:J the

report. (e.g., ISSUE Page ).

BACKGROUND:

Penal Code Section 12002 (Uniform Security Guard Training Require-
ments) requires each individual operating under a private security
licensee to utilize only a baton of a type approved by the
California Crime Technological Research Foundation and the
Department of Justice, and to successfully complete a course of
instruction approved by the Commission on Peace Officer Standards
and Training

ANALYSIS:

Rio Hondo College is certified to present several certbfied courses
and is requesting certification for this Baton Training Course°
This course will be presented from 8 to 16 hours in length, with
the format variable. The course of instruction as approved by the
Commission will be followed. It is anticipated there will be six
to eight presentations per year. Each presentation will be split
into several sections with no more than 50 students per presentation
and no more than 25 students per section. Practical portions of
this course will maintain an adequate student to instructor ratio.

Fiscal Impact:

Staff Time: 8 hours per year

RECOMMENDATION".

It is recommended that the course entitled, "Baton Training Course",
be certified as a Technical Course to Rio Hondo College. Reim-
bursement is not applicable as the course is not designed for
peace officers.

Utilize reverse side if needed
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Commi~Mon on Peace Officel ~ Standardu and Training

AGENDA ITEM SUMMARY StlEET

end~ Item "ritl,~ CERTIFICATION - UNIFORM SECURITY Me,~ti,,g I)~,t~,
GUARD TRAINING COURSE - San doaquin Delta Co]~lege April 22-23, 1976

Division Di’.’isT~rec~or~ ResearclTcd P,\ "" "1
Standards and Training il’2F?’~’~_ o_r~~J " D..~,~,a T ,, ..... f~-Y//a~l

L(  r0h 31, 1976
P ,ose. Declsion Requested [] Inrormat on Only_[] Status Rept0rt[]

Financial Impact ~j’s I.;~I ~l"?t’~ali~i~" I-3 No

, the space provided below, briefly describe the ISSUES, BACK(IROLIND, ANAI,’FS15 and RECOMMENDATIONS.
]~’~-~Lhseprate labeled paragraphs and include page nun~,bers where the expanded information can he located in tile

report. (e. g. , ISSUE Page__)

BAC KGROUND:

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton training ¯approved by the
Commission on Peace Officer Standards and Training.

ANALY SIS:

San Joaquin Delta College in Stockton, California, is requesting
certification to present the POST-approved Uniform Security
Guard Baton Training Course.

The course will be 12 hours in length, given four hours per day
for three weeks. The course will utilize the behavioral
objectives developed by POST staff.

RECOMMENDATION:

It is recommended that the course entitled, "Uniform Security
Guard Baton Training" be certified as a Technical Course to

the San Joaquin Delta College. Reimbursement is not applicable
as the course is not designed for peace officers.

Fiscal Impact:

Staff Time: 2 hours per presentation.

f

Jtilize reverse side if needed
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Commission on Peace Officer Standards and Training

I AGENDA ITENI SUMMARY SIIEET

At:,’nda I,em Titl~ CERTIFICATION - BATON TRAINING/~ Me~ti,~g m,~
COURSE - State Center Peace Offcr. Academ~ ! April 22-23, 1976_

> Fo.or ,,.
Standards and Training !~)~)~.~.--~~’ -- Fravel S. Brown ~.~,~’~

X 1~ e Dlr
’ .~, ¯ , ---- ’

’~¢ " eqto[.Approva] o Date of Approval Date of Report

~____~/’t.,’_.r?" L/-3-’e(~ April 2, 19Z6
Ilal 8ct

V’s : : , Ar, alvnls No
t~j>faose:Decision Requ..sted [] Information Only [] Status Report[] Financial p " [~j per d.t,,ils) C]
~/(he space provided below, briefly describe the ISSUES, BACK(H{OUND, ANALYSIS and t(EGOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g. , ISSUE Page__}.

BAC KGROUND:

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton Training approved by the
Commission on Peace Officer Standards and Training.

ANALYSIS:

TheState Center Peace Officer’s Academy is requesting certi-
fication to present the POST-approved Baton Training Course.

The course will be 9 hours in length, given nine hours per
day for one week. The course will utilize the behavioral
objectives developed by POST staff.

Fiscal Impact:

Staff Time: 2 hours per presentation

RECOMMENDATION:

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to the State
Center Peace Officer’s Academy. Reimbursement is not
applicable, as the course is not designed for peace officers.

Utilize reverse side if needed
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Commission on Pca’ce Officer Standards and Training

AGENDA ITISM SUMMARY SIIEI?.’I’

A~;,,.,d~ 1,e~, riti~ CERTIFICATION - BATON TRAINING

COURSE - Yuba Community College

ofStandards and Trainingi ~l;~j_
Dire~tt~ Approval DaTe of Approval

z/_j-
’se:Decision Requested [] Information Only [~ Status Report[-’]

IMeetilig Date

April 22-23, 1976 ,

Donald L. Meyers i~(~
Date of Report

April i, 1976
¯ Financial Impact ~t’~]s_ {s;.Vper delail~)""r’Mvni~ ~r~N°

:he space provided below, briefly describe the 155UES, BACI<(itlOUND, ANALY51S and IIECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in tile
report. (e.g. , ISSUE Page__).

BACKGROUND:

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton Training approved by the
Commission on Peace Officer Standards and Training.

ANALY SIS:

Yuba Community College in Marysville, California, is requesting
certification to present the POST-approved Uniform Security
Guard Baton Training Course.

The course will be 15 hours in length, given five hours per
day, three days per week, for one week. The course will
utilize the behavioralob3ectlves’ ’ developed by POST staff.

RECOMNENDATION:

It is recommended that the course entitled,
Course" be certified as a Technical Course
College. Reimbursement is not applicable,
not designed for peace officers.

"Baton Training
to Yuba Community
as the course is

Fiscal Impact:

Staff Time: 2 hours per presentation.

f

Jtilize reverse side if needed
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Commlss[on on Peace Officer Standards and Training " :~ "

This item is processed, notwith=standingthe course certifiqa’tion moratorium,

at the specific reques ~ of the Director, Qffice of Crimina3: Justice Planning.

AGENDA ITEM SUiv!MARY SHEET

~_,,d~ ’~:~m Tit~eC~RTIFICATION " Technical" Co~tEse - Me~.g D~t~
al Violence and Terrorlsm"- Calms. - .........

v~sJon ¯ Appro

Standards and Trainin Fravel S. Brown
Approval Date o~ Approval Date of Report _ ....

.-- -z/-.r--7¢ : ¯ .....
~ision Requested ~ Information Only~ Status Report~ Financial Impact IS~eAn~y,i’.p..d~,~,t,~

the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS a.d RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers wh~e the expanded inforrna’ti0n.c&n.be located in tb~

report¯ (e. g. , ISSUE’Page__).

ISSUES

"" The California Specialized Training Institute requests certification
~ 0f.a. Technical Course :on "Political Violence and Terrorism". The

:t course will provide training to local law-enforcement officers at
the middle and upper managementleve~s. ~. ..... "- .::T

.~CKC~OU~, ....., . ""i." ....,,~ ......~’ ; " ::: ’:.. ’~.. ’. -, ":"" .’ ’ " "" ~-"~ ~" -:’:~i"~:" ~:. :~:"~:~ V-]’~":..<::
............ . , : "/:2L[..,..C,:’:~ :TLL.. ,:UU’5 I. " .’, .’-,.;,<:

Political violence and terrorism is not a new phenomenon but the
secrecy which distinguishes it internally has also clouded the public
understanding of the.natureand depth of the prob!em. Law .... enforce-

ment management share s this clouded vision.., u ,;~:: t .,.>s.m

In view of thepressing nature of the problem, an OCJP grant of
$~00,000 is being processed to fund training in this area and CSTI
proposes to utilize these funds tO subvent the direct costs of the
proposed course as well as an Executive Seminar (see additional
course¯ certification item). .. ............ " ~

. .: ....... " , ..................... " .... ~.LiJ ....

ANALYSIS " /

...A. Tie’CSTI proposes to present 12 offerings of the Poiitical
........ Violence and Terrorism Course during Fiscal Year 1976.-77,

.... with the first tentatively scheduled for July 18, 1976. Each
class will accommodate 50 students, 25 of which will be reserved

-for California law .enforcement. An estimated 250~students will
be POST reimbursable for the fiscal year. ..................... " "

- -.:,,.~.",).’ .k"- . ~ ’

B. The objectives of the course are: _ _ .:.-...:= ..- .~-.. :

i) To raise, through education, the levels of community ........
awareness to the magnitude and complexity of political: ........ :--=
violence, and terrorism .in our society. ~ /_2.::,q’ a_-21.. ~--,. ;’ ,-

2) I~.T6 ~develop: among the participants, ’ a mutual understanding
.... "-of-the historical, development of terrorism-and the corlflictin

ideology ald methodology present in the various concepts of
, terrorism activity. 7 "

i ~ .... :

umize ~ev~e ~ide ~f .e~ded (CONTINUED ON REVERSE)
7-i!".. %."-_ ~i~ %. ~::.. ,=~~.-T





STATE OF CALIFORNIA . ,,* ,.. .-. ." ,’ ,4 " " :.

-" 1 .

COURSE CERTIFICATION REQUEST COMMISSI0?J 0N PEACE OFFICER STANOARI]S AN0 TRA(NING

¯ :" I . 71OO BOWLING DRIVE, SACRAMENTO, CALIFORNIA 95823 ""

I" AGENCY SUBM)TTING REQUEST FOR POST USE ONLY

California Specialized Training Institute CC~RS~- CZRT~FJCAT]CN NUMBER

2, CDURSE TITL~

Political Violence and Terrorism (Resident)
¯ . , - S* COLLEGE AFFILIATION 4, pOST COURSE. CATEGORy

California Polytechnic State University Technical -". ...... "

HOURS: 48 9.6 HOUR s pE R EIAY~OAY s per WEEK S . WEEK,S, --

" "’ " 9, PARTSCIPATJNG LAW ENFORCEMENT AGENCIES AND ESTIMATED NUMBER OF YEARLY TRAINEES FROI~ EACH AGENCy

:.’---".: State & University Police--24 ¯ " .
Other law enforc:ement types2-36 ::"’ - " , . ,’- -- ¯ ,". s . ..’",. -’ ",~-,~,’~ ̄ : ....... ¯. :,.; " - .’ , ,..,-’:"

10. ENIFFQLLk~NT RESTRICTIONS 11, ~4AS(IP,4UM N~MI~£R QF *~TUOENT$

.-:~-: ::: Recommendation of Head of Agency and Institute Approval - 50
.~2~’ :’;.1 . );~., RESIDENCy R~QUIRED

13" NO LIVING ACCOMMODATIONS

14. C;OST:

~. . 15. ~DDRE$5 OF COURSE SITE ¯." ¯ ¯ . ,

:" :~ Bldg. 904, Camp San Luis O ispo, CA 93406 " ’ ’ LOOO,NO_.3_I~ OTHER__
~=~’" ~; , ~ 1~. .¢ACIL)TI~S - NUMBER AND SlZ~ OF ~LASSROOMS 17, TOTAL .~EATIt~ CAP~Cl’Cy

~’,..:,., . 2--Approximately 30’ x 50’ and various other meetin9 rooms SO each classroom
1B, COURSE O~JECTIVES AND NARRAT)V~ DESCRIp*£~OH OF" COURSE i(JSE’ADOITIONAL 5}f~ET5 OF PAPE~ IF N~C~SSARY~

The 0bjecUves of the Po,it ca, Wo,ence and Terrorism Course are: :
:i~’i ’ a. To raise, through education, the levels of community awareness to the . ,.,
.... :- magnitude and complexity of political violence and terrorism in our society.. - - ,::.
’: b, To develop among the participants, a mutual understanding of the historical

i:
development of terrorism and the conflicting ideology and methodology present in the various

:
conceptscf terrorism activity. ~-, .:’. -.

¯ " c. . To inform the participants of the rolesand responsibilities of local, state, and

~i,~,’ federai agencies !n responding to the challenges of political violence and terrorism.,

-.::~ : d. ’ To develop, .through the process of student/teacher exchanges, acentral source
. of information within California regarding specialized equipment, definition of terms and

’ ...... concepts and methods for countering political violence and terrorism. , - . ’,. - .~,: ,~’"" ’
. , .- ~ . - , . .~ . .:- :,::: :~:’.:,: ’ .:~ :

: " 19. METHOD OF PRESENTATION [INDICATE ALL TECi4NIQUE$ USED) 120. NO¯ OF IN~TR~JCTOR:

.f LECTURE~ DEMO.~TRAT,ON~ ~,.UL.~T)ON[~ F~OLEE PLAYINOE~ CON~ERENCE~ OTHERE-~ 8I
¯ 21, TRAINING AIDS USE-B

Visual 35mm and 16ram; Intrusion" Detection devices and Sophisticated Bomb Handling Equipmen
~. ~E~rs ^~ ,E~ER~,¢~ ,ATE.,^~ All available books, periodicals, after-action reports, entries from the

i : Congressional Record, court decisions, and prepared presentations of noted authorities in the
subject fields addressed in the course. Additionally, films, video tapes and still photographs

’" depicting problems, situations, and solutions which are applicable to this training effort¯
~S. REQUIRED PI~OJECT 24, METHOD OF EVALUATING STATED OBJECTIVE5

None POST CEI and Institute Critique System
2S, NAtAE AND TITLE OF RERSON ~EQUEST)NG COURSE ~ERTI~.-I~.~ /~ /~ f.} 26. ~ATE OF FtEO~EST

L O ,GIUFFRIDA. Director ’ / ~.~.////-~/ ,~.’L.~_ March 1976

FoR POST ¢ONLY

::~:: COURSE OUTLINES [] . BUDGET []
i ? :

!- LESSON PLANS [] " RESUMES []
’. : -.. ......... . ! .*"

- .
REVIEWING CONSULTANX" ¯ , ¯ ,. -" ,~ : : ’~ .- ~, .~* . . _

. . "’~

t. %

., POST 2-103 - , ¯
r., ¸¸ . ¯.~ .... - . .



¯ Commission on Peace Officer Standards and Training -’ -" " . "

AGENDA ITEM SUMMARY SHEET

~D£nda Item "r~tle Certification-San Bernardino Sheriff’s Meeting Dateoartment-Accident Investi~a.tion Training , April 22-23, 1976
Divi-sion iDivisi" irector ApprovaL’/ Researched By

IStandards and , Training I ~-~ (J" " Richard A. Baratta
E~ ire Dire or Approva~ Date of Approval Date of ReportApril 19. 6 :: .

~P/t~P°se:Decisi;n Requested~ Information Only~ 3 Status Report[-~. Financial Impact ~(~:;:?:t’xt,~: I’ ~o

~;[~ the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragrapns’and include pagenurnbers where the expanded information can be located in the
report. (e.g., ISSUE Page.y____.).

BACKGROUND

The San Bernardino Sheriff’s Department in affiliation with the,
San Bernardino Valley College is requesting course certification
of the &O-hour Traffic Accident Investigation course designed to
satisfy requirements of Vehicle Code Section &O6OO(a). The
certification request calls for a one-week, eight-hours per day,
five days per week course certified under reimbursement Plan IV.
A maximum of six presentations per year are anticipated with a
maximum of 35 students per presentation. ,

The course is designed to meet the ~O-hour training requirement
specified in Vehicle Code Section AO6OO(a). Course participants
will include qualified traffic accident investigators as well as
general law enforcement patrolmen.

The California Highway Patrol was certified to present the course
on August~l, 1975, in the northern part of the state. At the
present time, there is no available source or training to meet
this requirement in the Southern California area.

[

ANALYS IS " ,.

The course content has been examined and found to be appropriate
to meet the specified legislative training requirements. Course
content includes a review of pertinent Vehicle Code Sections,
accident reporting, accident investigation scene procedures,
accident investigation follow-up, and prosecution. The instruc-
tional staff for the course includes well qualified, experienced
California Highway Patrol accident investigators with extensive
additional teaching experience. Staff believes that such a course
will meet the training need as expressed by numerous Southern
California law enforcement agencies. The San Bernardino Sheriff’s
Department has surveyed Southern California law enforcement agencies
and has documented the need for this course in terms of commitment

$

Utilize reverse side if needed
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. , . . ,* ’ . . - ~, .%, - ¯ .... ¯

of law enforcement agencies to sending personnel to this course.

We feel no additional courses need be certified by POST.

Fiscal Tm~ t__=ac_ ~ . . , .

- POST Reimbursement - $11,600 total
¯ POST Staff Time - Administration Division=lO0 hours

- -,~-~- - -- Standards and Training Division=~O hours

~i RECOMMENDATION .....

- We recommend the course be certified to the San Bernardino Sheriff’s
¯- Department in affiliation with the San Bernardino Valley College
’ under reimbursement Plan IV. _ . . : .-:._- . ~.,~

. -.’’. .,

- . : , ~. , ¯ . . -~ . - . -...~" ..

" " ~-. " ’~ i :’ ::~" :.’::
--. -;. .... - ,- ": ...... : , " ’ ’: ,..L__-.:." -~ :..~ .:: : .i. ~_ ’:-- ¯
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¯ Commission on Peace Officer Standards and Training F" , .:. i’

This item is processed, notwithstanding the course certification moratorium,
at the specific request of the Director, Office of Criminal Justice Planning.

V

AGENDA ITEM SUMMARY SHEET

~nda Item Tttle CERTIFICATION TECHNICAL COU_.oE -

Protective Services Oper. Briefing - State P~lice
Division ID{vis;~n D~ector Approval [y

Standards and Training i’dY /’
Director Approval Dat~ of Approval .

-. P.~’pose:Decision Requested [~] Information Only[--] Status Keport[-’]

~n the space provided below, briefly describe the ISSUES,, BACKGROUND, ANALYSIS-and RECOMMENDATIONS-

, " "]Use seprate, Iabeled paragraphs and include page numbers ~where the expanded information can be located in the

~report. (e.g., ISSUE Page ). , . :"

1
. -[ BACKGROUND: ¯ ¯ 7.1..~.. ~.. ...... i.~.~,~ ..... " ..... :

|
I . ~ The California State Police is requesting the certification of a--.- -

:I Technical Course entitled, "Protective Services Operation ........
/| .. Briefing", The objective of the course is to improve the security ..-

] /: and survival capability of local officials by specialized i ~. .... ,, ~

t., training of locaX ....................-:’ eaceofficers-..~ :: ..... .-. ’,’.-.~.-.-~ ~--- ..-:v:-’~.-:
¯ . /.’],, ¯ .... ’ , - ¯ :"

.:. ANALYSIS: ¯ "" ......... . ~ . " , : ¯ " ,. L: ";~’ :

i

This, course, although similar to one presented by the California
Department of JUstice, is more extensive and includes moreI practical application in the following areas:

I
The 9~ceview and critiques of prior assassinations. -..
Cardiopulmonary Resuscitation

Methods of providing protection in motorcades.

Basic methods for keeping a person alive.

Advanced procedures and techniques.

The course was developed by the State Police, with assistance
from the United States Secret Service. It ¯ has been presented
previously in California and has been viewed favorably by
attendees. . :: .

Although no formal survey has been utilized, oral communications
between staff of the State Police and local agencies lead them
to the conclusion that they need to train approximately 300 law
enforcement officers.

Although this course was not developed prior to the moratorium,
it is the wish of the present State Administration that we
certify this course, in conjunction with the State Police
receiving an OCJP grant. - , .~.

The Office of Criminal Justice Planning plans to fund the course
with approximately $130,000. This would pay instructional costs,
reproducing, training aids, and other miscellaneous costs. If

¯ .’ - ¯ " " " " ~"!. -~-jv- -..... . . ,- ~ . -~ - .
rtilize reverse side if needed
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COURSE CERTIFICATION REQUEST C0~4#,’IISsIoN’ON PEAC’E 0FFIcER STA~I’I3AROS AND TRAiNi’

12S. REQUIR£D PROJECT

Written Test & Proqram Review
2S. NAME A’~O TITLE 0F pERSON

; .i.

Guy R. Oates, Chief ’
¯

-- FQ~ POST USE ONLY

¯
COURSE OUTLINES~ .,~ ~ ,

r-q
:i, LESSON PLANS L-.J
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STATE SPECIALIZED LAW ENFORCEMENT
REG IOL’AL ACADE[~f

OF THE
C.$LIFOP@~IA STATE POLICE

Protective Services Briefing Operation 1976

SYLLABUS

Reauired Subjects

Number of Class

Hours in Session

io

2.

t

4.

.

e

1

a

9o ¯

Advance Presentations: Oral presentations of
advance reports.

Advance Procedures and Techniques: This sub-
ject will cover the methods of conducting an
advance and preparing related report.

Advance Report: ~Ii include the preparation

of the results of so advance conducted.

Advance Survey: Will be the culmination of a
comprehensive study of an ares orplace to be
visited by a principal.

Assassinations - Preview: A preview of some
assassinations and attempted assassinations,
foreign and domestic.

Assassinations Critique: A guided critique of
various aspects of actual assassinations and
attempted assassinations committed.

Cardio Pulmonary Resuscitation: American
Heart Association method of mechanically
starting blood circulation and heart stoppage.

Course Critique: Student evaluation of course
content and presentation.

Definitions and Terminology/: The subject will
acquaint students with terms commonly used in
protective service operations and their
definitions.

Dress and Demeanor: To include guidelines
regarding the type and mode of dress. Also
how one should conduct himself during a pro-
tire services assignment.

2 Hours

Hours

2 Hours

2 Hours

1 Hour

2 Hours

2 Hours

½ Hour

1 Hour

1 Hour

-i-



SYLLSBUS (Continued)

i!.

12.

13.

Reauired Subjects

Examination and Critique: A written examina-
tion covering material presented in the
course.

Explosive Ordinance Disposal (EOD): This
subject will cover identification of explo-
sive devices, their use in terrorist acti-
vities in threats against public officials,
and how to conduct a bomb search.

Firearms Orientation: Orientation regarding
the type and use of firearms used in protec-
tlve services assignments.

Graduation: Closing remarks and the issuance
of certificates. .~

15. Identification Systems: Methods and means of
identifying certain persons when on a pro-
tive services assignment.

16.

17.

18.

20.

21.

Intelligence: Basic methods of obtainin~
and analyzing intelligenee information, and
sources of information and its use in the
protection of a protectee.

Introduction and Orientation: Introductions,
summary of course content and orientation
regarding students’ participation.

Legal and Practical Aspects: Statutes and
practical aspects related to the providing
of security and protection of public officials.

Motorcades: Methods of providing protection
in motorcades. To also cover alighting from
and returning to follow-up cars. The coverage
of the proteetee in automobile and basic for-
mations for providing on-foot protection.

Office and Residence Security: The strategic
location of men and other aids in providing
security in an office and at a residence.

Security Posts: Strategic location and place-
ment of men in manning security posts.

Number of Class
Hours in Session

Hour

2 Hours

2 Hours

1 Hour

i

1 Hour

2 Hours

2 Hours

2 Hours

3 Hours

2 Hours

1 Hour

¯ / ./ .

/
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SYLLABUS (Continued)

ReQuired Subjects

22. Ten-Minute Medicine: Basic method for keeplng
a person alive for ten minutes.

23. Workin~ the Principal: Methods for providing
protection for protectee on foot.

Number of Class
Hours in Session

2 Hours

3 Hours

TOTAL: 40 Hours

-3-



Commission-on Peace Officer Standards and Training ’ -

This item is processed, notwithstanding the course certification moratorium,
at the specific: request of the Direetor,-.0ffice of ¯Criminal Justice. Planning.

A . , . . , AGENDA ITEM SUMMARY SHEET

~,~en~ia item Ti~e C~RLi~IUA%ION -- 5xe~utive Dev~ioDme~lt M~etmg Da~e
b~mlnar - Poll~icaI Violence ~ Terrorism sxecutlme
Seminar" - Calif. Specialized Training Instittrbe Aoril 22-23. 1976
Division .... Divisio~hD~¢tor Approval d¢] Researched By .

]Standards and Training ’"i ~’~,~ y " Fravel S.\ Brown ~/~
IE%~-~6--u/[ve Director Approval - Date of Approval Date of Report , "

t(//~%/j #{’./~’Z.-/~Sa/L.~ Z/_ d~- 7(= March 2/+, 1976
~pose" De " " ’ " " ’ Y (S~e A~alynis No

[~7
" clslon Requested .~ Informa[ ~on Only [~ . Status Report ~] Financlal Irnpact‘ [~ per deLai[~) []

-I~’the space provided below, briefly describe the ISSUES; BACKGROUND, ANALYSIS and RECOMMENDATIONS.-

|Use seprate.labe|ed’paragraphs and include page numbers where the expanded information can be located in the
report. (e. g. , ISSUE Page).

ISSUES %< -~.~: - - -. , ~=~ <.-,-.:.,- -, . .... " " ,~ " ’-~- ..... :~-~. ~-~..~.,.~ : ........ ;; ,..,<~ ~ :.. i< ,( .= ;.-.~-

The California Specialized Training Institute requests certification
of an Executive Development Seminar entitled, "Political Violence
and Terrorism Executive Seminar’!. The seminar ~rlll provide training
to the most senior officers of law e~forcement agencies-; local,
state and federal government " ¯agencl.es, public and private utilities;
and selected businesses. - ............... ¯

BACKGROUND~ ,-. .< .:- : .... -: ......": ~. ........, ~.

Political violence and terrorism is not a new phenomenon but the
secrecy which distinguishes it internally has also clouded the
public understanding of the nature and depth of the problem.
Law enforcement management shares this clouded vision.<<,_

¯ In view of the pressing nature of the problem,~ an OCJP:grant of
$~00,000 is being processed to fund training in this area and
CST!proposes to utilize these funds to subvent¯the direct costs
of the proposed course as well as a Political Violence and
Terrorism Course for lower-level law enforcement[officers at
San Luis Obispo (see additional course certification item).

ANALYSIS ........... ;

¯ - " -- =q_’7’ ’ " i~; "

A. The CSTI proposes to offer 6 Political Violence and Terrorism
Executive Development Seminars during Fiscal Year 1976-77,
with the first tentatively scheduled for October 12, 1976.
Each class will accommodate up to 150 attendees; of the ..........
possible 900 students, 700 will represent higher levels of
law enforcement:and an estimated 550 Will be from !ocal law
.enforcement and POST-reimbursable..The seminars will be
presented in San Diego, Los Angeles, Santa Barbara, 3.~ .... : ~2
San Francisco, Stockton, and Sacramento.

B. The objectives of the seminars are: " ......

i) To enhance, through education, the level of awareness
to the magnitude and complexity of political violence

Uti[izereversesidelfneeded (CONTINUED ON REVERSE) ¯ :~ .... ’:;t~"
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and terrorism in our society¯

¯ 2) ~ To develop mutual understanding on the part of participants,
.................. of the historical development of terrorism and the con-

............. flicting ideology and methodology present in the various
concepts of terrorism activity. .- ..... ~ . ~- -~. . .

.... 3) ’To inform the participants Of the roles and responsibilities
¯ -. ¯ of local, state, and fed eral.~agefi’cies in responding to the

¯ challenges of political violence and terrorism. .:.

...... 4i " To devei6p, through the :process of student/teach4r ex-- ¯
........... changes, a central source of information within California

- regarding specialized equipment, definition of terms and
~ concepts and methods for countering political violence

and terrorism .... --

~ ~ " ~The curriculum covers the following areas: History of ~_.: . ~ .... =~.: ~
International Political Violence and Terrorism; History of

" - .... ~’~~ American-Political ¯Violence and: Terrorism; Violence in a
:~ .<.Democracy’; ~ Governmental Response -to. Political Violence and

i ~, )__i._/.~ Terrorism~< Threat Assessment; Psychiatric Analysis of .....
~_<..Terrorists;- Contemporary TerroriSts Groups; Kidnapping and

-~:C/k!JHostages; Revolutionary Organization and Goals; Facility "
Protection¯ - - ~.~.. ~.. ~. ̄ -..! .... ~.-. :~ --~-=~ ~-~. . ;~.

{ . ¯ .- . . . .

The CSTI proposes the seminar to be presented in a 16-ho{{r,[j~i:~.
2-day format. ~ ¯

.... _ .......... t ’." 2 =2 /. : f .:?-.. "

¯C..- As -it has :for the. Political: Violence and~Terrorism Coursealio
on ~he.agenda] the staff has the same reservations as to the

. ~ capacity of theCSTI to accommodate-this new seminar in its
roster of presentations. However, the CSTI assures that the

~. anticipated OCJP funding" will permit .the hiring of sufficient
~.~.additional faculty and guest/, lecturers/specialists to cover

i-_.<the multiple-site presentations of the seminars¯ POST staff
¯ plans to. monitor .closely these ¯ seminars to assure maintenance

of the traditionally high level, of lquality of CSTI .courses.

D. Fiscal Impact (6 presesentations, FY 1976-77)
q YT-~.:~<¯

Staff Time - 247 hours
<~.<~-~<~< Reimbursement Costs - $25,975- ; :: -:, .- ~ .<< ~! ~i .1% ~ <:~ "

RECOMMENDATION< ~..~ ~. ~ -. ~ " -~ ...... .......... ........ i, ....... .~... ..... " .......

That theCalifornia Specialized Training Institute (CSTI)~ 
certifiedlfon-6 presentations of the "PoIitical Violence and
Terrorism Executive Seminar"$ Reimbursement Plan IV, 16-hour
intensive format, through July~31~ 1977. - - ’ ........

. " +

-::-c<: .{~ i . [ ..~.? ’:.. ":, ~" :.~- ) .~/<, tn.: :.( :;.::!.::<:~<: "~C c: ....... . [



"~’i ~ ~"L’:~ s ¯
: "" z . . ". ; ". STATE OF CALIFORNIA .... ~-:~ . -" .~7.. :, ~ - "-’-;:: ~..: . ~" \

. ii. ’i’L
" COURSE CERTIFICATION REQUEST

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

- " " " : 7100 BOWLING "DRIVE, SACRAMENTO, CALIFORNIA 95823

¯" " $" AGENCY SUBMITTING REQUEST FOR POST USE ONLY

California Specialized Training Institute course C.~.r~F,¢AT,O..~E.
.-

2. COURSE TI,’L£ ~ ." "’. ~."
; " :

.’;.’~’,,:"

--, ’~i,,
Political Violence and Terrorism (Executive Seminar) ..

3, COLLEGE AFFILIATION 4. ~OST COURSE CATEGORy

California Polytechnic State University Middle Management Seminar - " " -".’
5. COURSE LENOTN 6, FORMAT ¯ 7. pRESENTATIONS PER "I~AR 8. UNITS GRANTED

HOURS: I 6 8 HOURS REF~ DAY 2 DAYS PER WEEKS WE 6 SEM.
¯ . ~L~,~: 9. pArTICIPATING LAW ENFORCEMENT AGENCIES AMI3 ESTIMATEO NUMJ~ER 0~- YEARLY TRA~NE~S FROM EACH AGENCY

-.- -. Sheriff--150 ..’ :. . ’. "- . - .. ; ...... .... " " ..;.---~..-:~.L.’
:’:":c State &University Police--10() :’ . .. .. ’ " :" .... ~"’-" " .... ......... ....

= ,, Other law enforcement types--100 ...... . , . . - --

. ,~ ".. 10. ENROLLMENT RESTRICTIONS . | I. :’,(AXIMUM N(JMFJER OF" $1"UI}ENT~

’~’" Recommendation of Head of Agen<=y and Institute Approval ""- 1 S0
¯ - ~ ? ~2. RESIDENCY REQUIRE~ /13, LIVING ACCO~OOATiONS 14. COST:

15. AODRE55 0F COURSE 51TE . ". ..., , , " ." ,~ .: | " ; .-*-;

Various Metropolitan Areas " " Leee~.e_32J.
~ " ~S, FACILITIES - HOMIER AND SIZE OF CLA~5ROOMS 17. TOTAL S~ATING CAP&CITY

Appropriate commercial facilities (Convention Centers, etc.) .... 150
-% -, ~ , , 18. COURSE OBJECTIVES ANI3 /~ARRATIV~ (3E~CRI~TION OF COURSE USE aOOITIONAL SH~T5 OF P,~pER )F N~CE. 5$.~RY)

The objectives of the Political Violence and Terrorism Executive Seminar are: ::~ ̄ , ’~.!i-.i-,~

:" ¯ ’, ¯ - : a..., To enhance, through education, the level of awareness to the magnitude .......
.,:.. " . and complexity of political violence and terrorism in our society. - :- - .:¯ ...... i~.;

J ’ b. To develop a mutual understanding on the part of participants, of the historical
//~. ~ development of terrorism and the conflicting ideology and methodology present in the vari0us-
:’;: ~," I .concepts of terrorism activity. " - ¯ " " - ", . ¯ .

, c. " To inform the participants of the roles and responsibilities of local, state, and
’: "" federal agencies in responding to the challenges of political violence and terrorism. . _ -
¯ .... " d.’ . To develop, through the process of student/teacher exchanges, a central source
’:-’ ¯ of information within California regarding specialized equipment, definition of terms and

concepts and methods, for countering political violence and!terrorism: ""--:.!; - -.:-~ :-:i~ ::!:,;, C/"

t

I
" 19, METNOt3 OF PRESENTATION (INDICATE ALL TECHNIQUE5 USEOI 20, NO, OF INSTRUCTO£S!

" LECTUR=-~] DEMONSTRATION~ SfI4ULATtO.~] ROLE PLAYING~] CQNFERENCE[~ OTHER~ I 8
’ . Zl. TRA[NIMG AIO$ USED

" Mostly visual 35mm and 16ram " - "" " "’: " - - .. ~""
~. TExts AND ,~FERE"CE ,~*~ER,~L All available books, periodicals, after-action reports, entries from the

Congressional Record, court decisions, and prepared presentations of noted authorities in the
subject fields addressed in the course. Additionally, films, video tapes and still photographs
depicting problems, situations, and solutions which are applicable to thistraininq effort¯

23, REQUIRED pROJECT 24, ~ETHOO 0~" EVALUATING ST,~TEO DBJECTIVE~

None POST CEI and Institute Critique System
ZS, NAME AND TITLE OF PERSON REQUESTING COURSE’CE ~’~’1~ ~’ ~ . /,~ /’7 # /~ ~ 26, DATE OF REQUEST

L. O. GIUFFRIDA, Director ..’--~./~,//~.,...~,~.~.4./’~,~.v~.~ I 3 March 1976
pOS TV USE, % Y/

RECEIVED: CO~ I 5~10~ ACTION , . O~TE

/.

, " REVIEW}NG CONSULTANT . , - "!- ,. .. . %’ ~ "~

.... pOST 2- , 03

, d,~: _rl a .......
" ,’ , " F ....



Commission on Peace Officer Standards and Training "i i .’ ...’1.~ . ~. "’ .7~

;:::¯ ::~:~: ~ii(i~i:,;’-~: ~i ~: ~ :
AGENDA ITEM SUMMARY SHEET

Agend~ Item Title CERTIFICATION - MANAGEMENT COURSE - Meeting Date

Commission on Peace Officer Standards & Training April 22-23, 1976
Division i Div~ ¯ ector Approval /7 Researched By

Standards and Training i /~ Gerald E. Townsend
E~:~;ive Dire~ lr Approval, Date of Approval Date of Report

April 8, 1976

P~oselDecisi’on Requested ~ Inform, ation Only[] Stagus Keport[~ Financial Impact Y~s (~~e~ails~alY~i" No[3_

I/{the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g. , ISSUE Page ).

BAC KGROUND: , :

The Management Course Revision effort has progressed to the
point that the Commission may adopt the behavioral objectives

that have been developed.

":i’~-:.’:’i.: ,i’/~i .//"
¯ " "

ANALYSIS:
: ¯5 :

: ~( i 
, . ’: . . , .: . ¯" ~2". " 2:

" :":. ~ - - .....

As was the case with the Executive Development Course Revision,
it is believed appropriate to conduct pilot presentations of
the revised course to determine applicability and need for
revision in an operational setting.

A contract was utilized in the Executive Development Course.
The time constraints involved in processing contracts make
this method of conducting pilot programs undesirable.
Therefore, it is requested that, on a limited basis, the
Commission provide certification for the revised Management
Course pilot presentations to the POST staff, with the
understanding that staff will negotiate appropriate
presenters within the guidelines. This limited certification
would extend only to the July Commission meeting.

REC OMMENDAT ION:

Certify POST to present pilot presentations of the revised
Management Course for critique purposes until July 29, 1976.

Fiscal ~pact: " : -

Not to exceed $5,000. . "¯

¯. ¯ y
i~!

. i~ .
¯ . ... - ":i3% "’~... -. .’

¯_ ..... :~i ~ ~ :~ .¯
Utilize reverse side if needed
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AGENDA ITEM SUMMARY SIIEET

Meeting Date

April 22-23, 1976
Agvnda ItemTitle MODIFICATION - ADVANCED OFFICER

COURSE - Modesto Reg. Criminal Justice Trng. Ctr Researched By ~8" e~S -

Donald L.
D" ’". ’ " " ApI)ivision

" Standards & Training
Date of P, eport

February 24, 1976
E ,r~tj ve., f)ir ej. lor :\pp r ov~lj~ Date of ~it ) )rova 

~>l~’° ~e’ ,e C 6 on Rerlkle st ed IX ~ Ii t’(,l- "13a[ o Ol ~ [] S~l uS

In the space provided below, briefly describe the ISSUES, BACIqGI<OUND, ANALYSIS and i~f2COMM’£NDAT1ONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g. , ISSUE Page ).

(!;co :kr,,l!y ~ i ~
Report~]

Financial Impact "f~s per ddait~)___ 

BACKGROUND

The Modesto Regional Criminal Justice Training Center is
requesting that their certification for Advanced Officer
training be modified to permit them to offer both a 40-
hour and 2S-hour program format as needs dictate. The
2S-hour program would consist of subject matter currently
mandated by POST, as well as fulfilling the mandatory
training refresher requirements by the California Depart-
ment of Corrections for jail personnel in city and county
law enforcement agencies.

ANALYSIS

A review of the curriculum submitted by Modesto Regional
Criminal Justice Training Center revealed that the POST
mandated subject matter for Advanced Officer training is
included. The curriculum also fulfills the jail
refresher training required by the Department of
Corrections.

RECOMMENDATION

It is recommended that the certification of Advanced
Officer training for Modesto Regional Criminal Justice
Training Center be modified to permit them to offer
both the 24-hour and 40-hour program formats.

Utilize reverse side if needed

,]"
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Commission on Peace Officer Standards and Training : -
j. \ - , 

AGENDA ITEM SUMMARY SHEET
~gen,~ttemTitle D C I N ~- S .E~V S R C URSE -

Northern Calif. Crim. Justice Trng. & Educ~ Sys.
Meetitlg Date

April 22-23,. 3976-

F i~

Standards and Training ! A~7~_f~,~-~ ¯ Donald L. Meyers "

~/~,-~Cg¢,ug6;,-z¢,.,~ j_______")’-d-/~ "" __ _ _ March ll, 1976
~P°~e;Oec~sLon l~quested ~ ~nformatior~ Onl~[~ Status Report~-3 Finamcia~ Impact per deta ~)

}~ the space provided below, briefl3~ describe the IS6UE$, BACKGROUND, ANALYSIb and I~LECOMMENDATI ONS-

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

report¯ (e.g. , ISSUE Page ).

BACKGROUND: .. ?... = ~ :. ..

The Northern California Criminal Justice Training and Education
System has requested a modification of their certified Supervisory "
Course from 80 hours to 120 hours.

The course curriculum has been develoRed by a coordinated effort
between the Sacramento Law Enforcement Training Center, the
Sacramento Area Training Council, the Sacramento Center of
NCCJTES, and POST. . .... .’-

The course will be presented at the new California Highway
Patrol Academy in Bryte ~.

ANALYSIS: : ’. " .... "

The NCCJTES-Sacramento Center has developed curriculum which
utilizes the behavioral objective material being developed by
POST in our Supervisory Course Revision Project and the
presently required 80 classroom hours specified in the POST
Administrative Manual.

The course will be affiliated with the Los RiDs Community
College District, which will contribute ADA for instructional
costs. Other miscellaneous costs, such as reproduction,
supplies, etc., will be paid for by the Sacramento Area Training
Council.

A total of ii local law enforcement agencies have notified NCCJTES
that they have 26 supervisors needing Supervisory training and
would utilize this course if presented¯

Fiscal Impac.t:

Estimated 2 presentations per year.

Estimated 50 reimbursable trainees.

Additional 20 hours reimbursement from present ~0 hour certificatJ

$1,167.00

s

3,360.00

$~,527.00- "1

POST Costs:

50 trainees X $23.34 per diem

50 trainees X 20 hour salary
reimbursement X 60%

" TOTAL
Utilize reverse side if needed
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I

Commission on Peace Officer Standards and Training

AGENDA ITE-~¢ SUMMAR.Y SHEET

J_dnda !~em Title. MODIFICATION - EXECUTIVE DEVELOP~MENT
SEMINAR - UC, Santa ¯ Cruz " /]

Divisi~.~recto= Approval ~/
Division , ,. Hff" ~, g . .~

Standards andTraining l~’~~_=-Jt ¯
Dire Date of Approval . . -.

I ’: ’7-C-76 .

Meeting Date . " .-- k.

April 22-23, 1976~
Researched By INI’I~’~"

¯ Fravel S. Bro

Date of Report

-March 26,’ 1976~: i .";.

jb[’p°se:Dec[sion Requested ~3 Information Only~] Status Report~] Financial Impact y~ (S~e.\.a,~i. Noper d~ta£ls)__~

¯ BACKGROUND, ANALYSIS and RECOMMENDATIONS- /the spaue provided below, briefly describe the ISbUES,
the ¯expanded information be [ocated in the

Use seprate labeled paragraphs’and include page numbers where
can

I
report. (e. g. , ISSUE Page ).

ISSUE: .. ....

The University of California at Santa Cruz requests topic specific
modification of an Executive Development Seminar entitled, "Assess- |
ment Center Methods". The course is designed to familiarize lawL~ , I
enforcement executives with the development and contemporary ¯ - ..: 1
applications of the Assessment Center /~ethod in the identification |

of supervisorial and managerial potential, the career development, |
and the decision for promotion of law enforcement officers. |

BACKGROUND: :.

UC-Santa Cruz has been certified to present Executive Deveiopment ..... ~ .....

Seminars since 1971. ~A 2~-hour seminar was presented, primarily
for undersheriffs,,in December 1972, and a 20-hour seminar dealing
with the Decision-Making Process was presented in a 20-hour format_
in 1973. Several changes in UC-Santa Cruz coordinators halted
further presentations. The current coordinator, Janice Corriden;. ’
broached the presentation of a topic-specific seminar on "Assessment
Center Methods" in late 1975.

ANALYSIS:.

UC-Santa Cruz proposes two presentations of the topic-specific
seminar during Fiscal Year 1976-77. The first is proposed for
October 1976 in Santa Cruz. Each will accommodate 20 students.
The principal instructor is identified as Dr. Terry Eisenberg, a
well-known research psychologist in the area of police selection
and presently a police officer with the San Jose Police Depart-
ment.

The proposed course is divided into two parts. Part One will be
composed of an overview of the Assessment Center Method, including
its historical development and contemporary applications. Addi-
tionally, the four basic steps to development will be discussed
(i.e., dimension development, exercise development, assessor train-
ing, and participant feedback). Part Two will be devoted to
exposing the course participants to at least one exercise, thereby
allowing them to acquire a hands-on feel for the method. Operational
issues will be discussed (e.g., scheduling, confidentiality and use
of results, dollar and manpower costs, forms of technical
assistance, etc.) ....

i
,

Utilize reverse slde if needed
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ANALYSIS (Continued):

Planned enrollment will come from police chiefs/sheriffs andsenior-
level law enforcement management from throughout~-California.
UC-Santa Cruz plans extensive publicity of the offering by-
extension catalog and flyers. The Assessment Center approach--well
known for many years in private industry--is just establishing
itself in public employment, and particularl~ law enforcement.
Agencies which have recently utilized it for levels from sergeant
through chief include: Buena Park, Sacramento, Costa Mesa,
San Mateo County and Santa Clara County. UC-Santa Cruz has
canvassed graduates of its Middle Management Course, and the
results indicate a positive interest in the method.

Fiscal Impact: ~
~ ~ -~" ¯

Staff Time ¯ - 30 hours ...... . ~
R e nt $9 600 "I .... ~’~--~ ......~ " ~[: eimburs me Costs- , ~.: ........... . . .~ .... ~ .... ~-

Tuition chargesfallwithin the-guidelines0f
Bulletin75-i ana-irepresent- a decrease-~of $30] from tuition currently approved.

" Tuition/[First Presehtatlon ..... ............ ...... ~.~i~.---
(Includes Development Costs) $I03 "

¯

Tuition, Subsequent Presentations
= $ 85. ~~""

RECO~NDATION:- " ’: ’ " " : " " ’ " "’"

/. That the Executive Development Seminar be modified bY. the ..u--: " " ~"
Commission for the topic specific of "Assessment CenterMethods-;~
that the maximumnumber of students per presentationbe limited
to 20 in an intensive 20-hour format~ and thatthe course be

’reimbursed under Plan III, tuition $~5 (firstpresentation: ’-



16. FACILITIES . NUMBERANO SIZE OF CLASSROOMS 17. TOTAL= SEATi2~G C2~,~aC)TY

:: I classroom, capacity ---30 persons
COURSe. O~JECTIV~.<; AND k~AR/~#,T~VE CE$CR~pT$OM OF COURSE (USE ADditiONAL SHEETS OF PAPER ~F" NECESSARY)

For the past 20 years, the Assessment Center Method has been used for identifying super-..
visory and managerial potential, career development and promotional decision making. :-
Initially developed in the sphere of private sector employment, Assessment Center recently

has been applied to public employment, including Im~ enforcement. ~ne Assessment Center :| :
Method has been developed and implemented, for example, by the New York City Police Depart~
ment, the International Association of Chiefs of Police, and the Federal Bureau of Inves-
tigation. Much of the growth and acceptance of the Hethod has been due to its demonstrate
validit>"and fairness with the opportunity for feedback regarding the participant’s per-
formance. For these and other reasons, the Method has met% with unusual acceptance and ,.-:~
endorsement by those exposed to its procedures. - .:7. : .---..-..:,:.-:--’...

The course is divided into two parts. Part One will be composed of an overview of the
Assessment Center Hethod including its historical development and contemporary applica-
tions. Additionally, the four basic steps to development will be discussed (i.e., dimen-
sion development, exercise development, assessor training, and participant feedback). Part
Two will be devote d to exposing the course participants to at least one exercise thereby
allowing them to acquire a hands-on feel for the Method. Operational issues will be dis-
cussed (e.g., scheduling, confidentiality and use of results, dollar and manpower costs, i~

I LECTURE~] DEMDNST;~ATION[~ $1"ULATIO" r-1.0U~ ImLAYING~] CONWE"ENCE~] OTH~R[~] .......
.)’}, TRAINING AI~S USEQ . :

exercises, handouts " . ’ ’ : - ’ ::~ "i ’ - - : .... : " ~ " .’:’ .’:



Commission on Peace Officer ~tandards and TraJ.ning

i

AGENDA ITEM 5UI~.IMARY SHEET
~enda i:uin rifle DECERTIFICATION " ADVANCED OFFICER Meeting [)ate

course : C_EPaITos COLLEGES_ o _// April 22, [
iDivision lDivihyftrn b~rector Approval Researched By

i ’/;/Standards and Training I~/~<~.,~ ¯ ~ GeorGe Estrada

L’~:]D(."S }’Qv~’V~_../-.(~’;,~(~.,_ I Z’-f-~--’7~ March 15, 1976 ,

--~space provide~=below, brief!y .... describe the 15513~ ---ES, -~.CKGROU-[’/D,[%.= ’ANALYSI~ and2{ E G 0 NI l, i E N DA ,F [ 0 N S~==-~--=’~,-’̄

Use seprate labeled paragraphs and include page numbers where the e×panded information can be located in the
report. (e.g., ISSUE Page).

BACKGROUND

The Advanced Officer Course currently certified to Cerritos College
was initially certified by the Commission on POST to the South Gate
Police School on December 9, 1971 retroactive to November 13, 1971.
By Commission action, the certified Advanced O~ficer Course was
transferred to Cerritos College on March 24, 1972.

ANALYSIS

This course has been offered in the semester-length format once per
year since November 13, 1971 and the only department which have
personnel attending this course is the Downey Police Department.
Dr. Carl Specht has agreed to modify the course to the intensive
format but is still unable, due to demand for the course, to offer
it more than once a year, and the only department which can take
advantage of this course is the Downey Police Department. The
Downey Police Department can send no more than twenty officers per
year to this course. Dr. Specht concurs with the below recommenda-
tion. The Downey Police Department has been advised of this
recommendation. Downey Police Department would not object to the
recommendation.

RECOM~MENDATION

Decertify course.

Utilize reverse side if needed
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.~.~..~ L~o,. ~,. i:~:~ DECERTIFICATION - John F. Kennedy

University - Middle Management Course (610-~00)

Standards and Training !~,~..

-" ~ - ,, , i ¯ ¯ .k~pro’,al
~" " 1/9; i i, , ’ ~b-"/L’,~.,d. //.1..~.t ~.~-~.~z~.._ a/. 4 - 7G

April 22-23, 1976
~ese&rch~d ~v

Lloyd L. DeVote
Date of Report

March 22, 1976

’~*~ tr.e space provided beiov,’, briefly describe the i5~LE$, B.aCb[GP~OUND, A’q_~I~YSJ~ and /K~GC:..iMh~NDA’~IC~N5,

Use seprat~ ~abeled paragraphs and include page numbers where the expanded information can be located in the

report, (e. g., ~SSUE Page ),

BACKGROUND:

On April ii, 1969, this !O0-hour Middle Management Course was
certified to John F. Kennedy University.

ANALYSIS:

Two offerfngs in 1974 and the most recent, in April 1975, were
under-enrolled. POST staff has been attempting since February
1975 to obtain a budget in conformance v~th Commission guide-
lines, but has been unsuccessful. In September 1975, the
University was notified that no further presentations would
be approved until the budget issue is resolved. There are
presently sufficient certified courses to meet agency needs.

Dr. Robert Fisher, President of the UnSversity, does not
agree with the proposed decertification, states that budget
difficulties are due to under-enrollment, is concerned that
decertification may adversely affect pending accreditation,
and wishes to appear before the Commission in opposition to
the staff recommendation.

RECOMMENDATION:

Decertify this Middle Management Course.



Commission on Peace Officer Stand~irds and Training

A(;ENDA ITEM SUMMARY SIIEET

A!~, ~, I,~,,~ "rim, DECERTIFICATION - M~;i,,~ l~a,e
Napa College - Police Conununity Relations (420-71 ,) April 22-23, 1976

i)ivi~,]~n

~r~ctor Aplf~

I --
~i~" ’ " . ] ’ ~ IResearchud By

7~-
Standards and Training ! Lloyd L. DeVore7"

Director Approvalj

~D~a’t~

Date of Rep~rt

se:f)ecision Renues c ~, Informatlon Only~ Stalus Repot, El Financial l,npact Y[~]s(’p~[ ;’’’’~b’~i~d~;,i’5l ~j’
~m

space provided below, briefly describe the ISbUES, BACK(;II:OUND, ANALYSIS and I,~ECOMMENDA’I’IONS.

Use $eprate labeled paragraphs and include page numbers where the exp.,nded information can be localed i. the
report. (e. g. , ISSUE Page).

1

BACKGROUND

This 48-hour course was certified on February 26, 1969 and
was presented in’an extended format of fou r hours/day, one day/
week for i0 weeks.

On October 23, 1975 the Commission approved the change to an
intensive format.

ANALYSIS

Mr. Ronald Havner has been contacted and he stated they will
not be presenting this course in an intensive format and agreed
to decertification.

REC OMNENDA TI ON

Decertify this course effective April 22, 1976.

Utili.te reverse side if n~eded
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Commission tm Peax:e Officer Standard~ and Training

AfdENDA ITEM SUMMARY 5ilEI¢F

L, nda hem "fi,le DECERTIFICATION - Advanced Driver

Training Course - Phillijps Driving School /1_
I)i,-b~h----~,7- ....... ’Jaivisi--,,, ~-~- c~-or Approv--h - --

Standards and Training ! ~~

Meeting ])al t!

April 22-23, 1976
Researched Ibf

Donald L.
Dale of Repurt

Mezers___

~.~-’trc~live Director Approval ¯ [Dale of Approval

/A;¢, "~/L ’ " //’- "l Z ~-- , March 11, 1976
frpose: Dt:cision I{equested [~ Information Only [] Statl.l. ~, Report[_--] F,nanclal Impact [9 per ,l=,a’l,0 ~_.]

n tile space provided beluw, briefly descrihe the ISSUE5, DACI<(]ROUND, ANALYSIB and t(tECOMRLLNDAIIONb"
Use sept’ate abeled paragraphs and include page nun:hers ~here IIle expanded information can be located itt the
report.’ (e.g., ISSUE Page__ . ......

BACKGROUND:

The Phillips Driving School was certified in January of 1975
to present a 24-hour Advanced Driver Training Course. The
school was authorized a maximum of 400 trainees for the
1975-76 fiscal year.

ANALYSIS:

At the January Commission meeting, MU. Phillips appeared and
requested an allotment of additional trainees. This was
rejected by the Commission. The following week, Mr. Phillips
contacted POST to inform staff that he was closing his driver
training school and going out of business.

On February 26, 1976, Mr.
planned to decertify the
meeting.

Phillips was notified that POST
course at the April Commission

On March 9, 1976, Mr. Phillips notified POST that his
license was placed on inactive status, per his request,
that he had closed his school.

and

RECOMMENDA<IOE:

The 2~-hour Advanced Driver Training Course
Phillips Driving School be decertified.

certified to the

Utilize reverst~ >idc if nveded
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Commission on Peace Of[icer Standards and Training

AGENDA ITI~NI SUivIMARY SHEET

~ i~TT~DR:~EY~[~ENERAL’S REQUEST FOR FUNDING OF THE~

LEGAL INFORMATION FOR LAW ENFORCEMENT PROGRAM

Meetiag Date

Anril 22:-23; 1976
ReSearched B}"iDi visio n , ~! Di vi s~/J..~ ~.~ ~ e c t o r Approva//

,
Standards & Training Jm~. _~{~¢~,~z~__~ ,.~ . George A. Estrada

]E~u~ve Direct~2r Approval Date of Approval Date of Report

" j,O " I[ /~, % ’/ . Z; " A’- _-7/. April 2, 1976¯
’ S (S.’e ;!m<l!v~i~, NO

Pz~P°~e:Oecision Requested D [rlformatio~ O~ly~ Status ReportD Financial Irnpact Y~ p~r d~:tail~)___~.

~{ the space provided below, briefly describe the t55UE5, BACKC, ROUND, ANALYS!~ and RECOMMENDATIONS.
U~e seprate labeled paragraphs and i, nclude page numbers where the expanded information can be located in the

report. (e. g, , IZSUE Pa:le ).

BACKGROUND .............
]..’. " ....... .... , : .~[!’~.’. ’ - " .". -". .;i. ~fY’i ~f: "

..... :--[~ 1~. Jack WinkZer, Chief Assistant Attorney General, Division of .... .
Criminal Law, California Attorney General’s Office, requested, .........

.... on behalf of Eve!le J. Younger, California Attorney General, .... ;
.......... that the Commission on-Peace-Officer Standards and Training enter

into an interagency agreement to fund the Legal Information for-
"law Enforcement (LILE) Program from the Peace Officer Training

¯ .Fund. The amount requested to fund one year’s production of the
LILE Program is $350,000. (See Attachment A, pages I-/+, for budget
information.) This is a direct result, of the decision of the
Department of Finance¯not to include this .item in the Governor’s

dg ....... ¯ .......Bu et. ..... . .. ..: .... ’. ’ .. . ...... .,.,, ,

i/ 7 , .... . .

NALYS IS

Mr. Robert F. Katz, Deputy Attorney General, LILE Project Director,
advised that LILE is a monthly television and film production to
provide law enforcement personnel in California with legal educa-
tion regarding new laws, recent court decisions, etc., which
directly affect their day-to-day work. The goal of the project
is achieved by maximum distribution of legal training material
through the medium of public television programming and the
circulation of 16mm film on a loan basis to local law enforcement
agencies. Each monthly program includes as supplements to ~he
visual programming, written legal summaries, lesson plans, exam-
inations and bulletins. .,- ¯ -:- ¯.. .... =: J i , ........................ ! _

The primary cost factor in the LILE Program is :in the production
and distribution phases. Both the production and distribution
are let on contracts to professional film makers and film distri-
bution firms. Contracting with commercial firms is necessary in
order to meet the high standards required by the television
broadcasting companies which air these programs. :~ ....... ’: /::.:,-.-_: ..

All pre-production story line planning, basic Script writting,
and ancillary activities are conducted by Mr. Katz and his staff

(Continued on Reverse Side)

¯ - ’ .,!"~;~:ii.:i ~:= " ’
Utilize reverse side if needed
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of two lawyers, a law-enforcementcoordinator, an accountant,
and support staff. Additionally, in order to maintain accuracy
to law, Mr. Katz supervises the program throughout the production
phase, ~ Except for one half of the accountant’s time, the Attorney
General does not seek compensation for the L!LE staff’s time,
should this program be funded~by POST.: ’’

........ Mr. Katz discussed the potential for the reduction of POST funds
through the profits from the sale nationwide of these programs.

Currently, the sale outside of California is handled by contract
with a film distribution firm. The Legal Projects Office of the

~.:... Attorney General’s Office receive 20 per cent royalties of all
out-of-state sales. Should Peace Officer Training Fund monies be

~: used to finance LILE, nationwide distribution under the present .......
: :-. arrangement could possibly be contrary to law. " This should be , ..... :_.

studied carefully before action to fund this program is made.

Primarily, the LILE Program is an in-service- or roll call type
training delivery system. Although r~cognized as a viable local
training system, POST does not recognize in-service or roll call
training in the reimbursement program. Records as to what subjects

. : are taught, who attend% how each student faired on the examinations
. - ’ and who the training personnel are, have. been the responsibility
: of each department to keep. Should POST enter into this area of

training, it would require controls much like the controls which
are maintained on the certified courses which would be costly in
terms of the demands it would place on our professional as well as
on our support staff’s time.

...... -...:i .%: <.,

RE,COY~[ENDATION, , ¯ .’:-: ,.::":" .- - : : .....: ¯ - . :. , "

Recommend the request :for Peace Officer Training Funds for the
LILE Programbe denied. This recommendation should not be
considered as a negative criticism of this high quality audio-
visuil program; however, utilization of the Peace Officer
Training Fund for this. program is not consistent with either
the practical or the philosophical intent of Penal Code Section
13523

" ’:’ i " : ,~ ’o ¯ : ..... .: ...... .: . ,.. - ..... :- . . .
, [,.. ,. . .: :-: ...... , ...... : ....

If the Commission wishes to consider an alternate to funding
the entire program, we recommend a program consisting of a
written lesson plan, written instructor’s guide and student’s
guide as well as an examination on a monthly basis much like
the Attorney General’s Office does now as a supplement to the
audio-visual program. This program would be much less costly
and would still serve the purpose of providing law enforcement
personnel in California with legal education.

~’ -: ¯ " ..:. ’. i ’: :’ -" :::!; .



BUDGET CHANGE. PROPOSAL. audget I.D. N~

I

, 1776"77 Fiscal Year
Request No,

cP~- 6

DEPARTMENT

PROGRAM

Justice

Criminal Law

DATE

COMPONENT

i ’SUMMARY oF PROPOSAL.. k

7¯ . ¯ ¯

[3 Reduction or Elimination of Existing Function

[] Reclirection of Existing Function .~;.:. , . ~" .

’ This is a proposal to convert the Legal Information for Law Enforcement project
from federal funds to general funds. . ~. ¯ ¯ 7..~::°"=- .... -) .."-~ :.

#m

LEGISLATION REQUIRED: [] State

FISCAL IMPACT

.,I:"IF. Existing Program Total
i: . General Fund

Federal Funds
Special Funds

" -: ’ Man-Years

Propused Changes Total
General Fund
Federal Funds
Special Funds
Man-Years

[] Federal ~ None

PAST YEAR CURRENT YEAR BUDGET ’YEAR

$~86,IR9
i},6s?

372. 500

l.O

$365,A89
36§,&S9

1.0

Revised Program Total
General Fund
Federal Funds
Special Funds
Man-Years

ADVERSE EFFECT IF DENIED

Should the program be discontinued, it appears that, no law enforcement agency would
have the resources or capability to duplicate the LILE trainin E materials provided
to law enforcement throughout the state.

PREPARED BY

APPROVED

Agent_. y Secr.tary

1DATE ]REVL WEO IOAFEDeputy or Director

[DATE,

[CABINET ACTION
[3 Approved [] Disapproved

I
DATE~

Dale

 001 ¯ f:’c,1.
¯ .~. .... ¯,! ¯ ¯ : .-::: ,: ¯ ,¯ , ̄ ~::¯¯,~¯¯: i¯ ..¯=¯:~.¯¯:--¯ ¯¯¯



TOTAL SALARIES AND WAGES

Saiary Savings (Less 4%)

Travel-in-S tare

i~ .~avel-out-of-s ~ate

Contractual Services

Cost of Suit Expense

Data Processing Expense

Training :. ¯

Production Cost

Distribution Expense



FLscal Year

¯ ~Division: Criminal
Law Secr. Lon/Sranch: Legal Projects

Unit/Bureau: (Legal Information for Law Enforcement)

Title of Person Travelins

iLaw Enforcement
Co-ordinator

Attorney "

Dietination
,,.,. , ,

East Coast

-".

East Coast

No. of Days

A~ sent

4

4

Purpose of Trip

Ssso ....
Attend law en

enforcement

seminar or con-

Vention dealing

with audiovisual
and other

techniques of la~
enforcement

training

Same as above.

¯ " b ~ ’i ’

550
~~..

.%...-

¯ " . . .

Submitted by:
Division or Bureau Chief

i~JS- 250

~Originel and i copy to BudBet Office

Reviewed and Approved:

Chief A~sistan= AKtorney General

. . - . ,

J



¯ ¯ ¯ ..

¯ ÷j/

¯ ..,

7

-f

DEPAR~Y£NT’OF JUSTICE " " ~~ ..... " " " " ...... ~

T ~rsBud~.:t Request SP.CL\~I~.~ TRAINI:IG PROCFA/!
1976-77 Fiscal Year IN-SERViCE AND OUT-SERVICE

Criminal Law ~’ ~ /-’
Divi s ion :

Law Section/Branch: Legal Projects

Unit/Bureau: (Legal Information for Law Enforcement)

Statement "of Trainin~ Needs: Brief description of the needs of the unit in order !
to better perform its assigned function. Include a descrlp~ion of the training
needed in terms of the subject matter to be covered and the skill and knowledge

to he gained. ¯ ¯ . . . . .~.-,..~ .:, ....z¯... ..... .

Trainin$ needed: Four university extension courses in screen
writing, television and film production, and

related fields. Two attorneys will attend two courses each. [.. "~.

Cost: $300..:-.. " .. ~,~ . .....-. .. ..:.-- .,-.-.. .... ., ¯ . ,-,...~..~ .. -.
¯ . .. . - . ¯ . ,_. -~ ~’-~ . :"- .:_ L~!-","’~.- ::~: ~ ~! ~:.

The production of dramatic film or television programs conveying
legal information involves the writing of scripts, which must ¯

¯ contain credible dialogue and efficient stage directions. Attorneys
ordinarily possess no special training as screen writers..

¯- " .... -’ " ¯
¯ ¯ ’. ~-¯:/:.¯.~¯.71¯ "

Tralning requested will enhance ability of LILE staff to Write ’-
and produce.programs, and to understand and control production
aspects of programs whose technical expertise requirements
currently dictate that they be left to discretion of vendors.

Training. Officer

-JUS-251
Original and 1 copy ~o 5udge~ Office

i.

" : -"-. : ~i

Reviewed and Approved:
- . j

. . ¯ -7 ,¯- - ¯ - , -:

Division or Bureau Chief¯



Q LEGAL H~OJECTS SECTION

Program Need

Y

During the last twenty years rules and procedures for
the-investigation of crime have undergonemany fundamental
changes due to both legislation and court decisions. The thrust
of many of these changes is to require a higher standard of
conduct on the part of police officers in the interest of pro-
tecting the civil rights of individuals. The principal device
used to enforce these changes is to nullify police conduct which
does not meet the new standards by reversing convictions or

excluding evidence. This has made the training of California
¯ peace officers in the law of arrest, search and constitutional

rights absolutely essential, not only to protect citizens’
rights, but to make the peace officers job effective.

Traditional police education methods call for the
creation of training facilities, such as police academies with

police officers enrolled for the duration of a prescribed course
of study. The cost of training facilities, instructor salaries,
officers’ salaries during training and their travel expenses
when training away from home make this form of training very
expensive. The Legal Projects Section was created in 1970 to
meet a sizeable portion of this training need in a far less
expensive yet effective manner.

The technique used is to produce half-hour training
sessions which are recorded on video tape and movie film and
distributed to most of the peace officers throughout the state in
the form of television broadcasts and on-the-job training
sessions. The presentations portrary typical problems faced by
police acted out on the screen which has proved to convey more
information and hold the officers’ interest much better than
verbal descriptions. The law involved in such problem situations
is then explained in the dialogue written by lawyers in the
Criminal Law Division to maintain legal accuracy but in language
used by officers in situations they are familiar with, such as
conferences with prosecutors and testimony in court. The screen
presentation~is supplemented by written text materials which
further explain the legal principles involved in the problem and
by written examinations designed to test what the officers have
learned.

Production costs for the preparation of one of these
presentations each month has been funded for the past¯three
~ears by an LEAA grant. The 36 presentations produced to date

ave proven very popular and effective throughout the state as

~w

. r .. 7

. ~, . ~’. r¸
~ !



7.

the general fund.

¯ 1

the attached documentation will demonstrate. Federal funding
of this project is scheduled to terminate June 30, 1976. The
proven worth of this project and considerations of government
economy justify continuation of this training method under the
state general fund. - ¯

The fiscal impact of this project is two-fold. ¯~ ....
First, this methodhas proved to provide the most training at
the least cost per officer than any other training method.
Second, this kind of training will prevent many of the errors
which produce grounds for appeals of criminal convictions and
applications for writs by state prisoners and thus has the
effect of reducing the appeal and writ caseload for the Criminal
Law Division. Simply put, we believe that the costs for con-
tinuing the Legal Projects training program will be offset by a
corresponding decrease in the appeals and writs caseload which
the Criminal Law Division must meet with attorneys supported by

. - , . -
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AGENDA ITEM SUMMARY SHEET&
~\~enda Item Title

D" ision ]Divi~irector Approva!. /standardsTrainin j/
Ex/~ve Directc~ Approval IRate of Approval

Meeting Date

April 22, 1976

l’Re sear ched By

I Jack Beecham

per deta ~} [~]

In/the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOtvM~NDATIONS-
Use seprate labeled paragraphs and include page nurn.bers where the expanded information can be located in the

lreport. (e.g., ISSUE Page__). , ,

¯ . ~ . . - . -. : ~-- J /. : . ~. . . "’~ "-

Issu__.__~e " "

Progress report for the Standards and Training Operational Plan Study.

Background . -.

This is a restatement of activities undertaken in response to Commission
requests to update the Operational Plan.

Analysis

Pages one and two.

Recommendation::

Information only - status report.
, ..%

-/i,,!::

- .... ’ ~-’~ " 7_: : ". ~ : :

i

"k ¯ ,

, / .

Utilize rever~e side if needed

/ ¯
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5tare’of Ca|ffornia~ i .

GERALD E. TOWNSEN~
Director
Standards and Training

¯ " " " Deparfment of JiJstice

5 - .

Da~ : April 2, 1976

From :

Via: Brooks Wo Wilson, Bureau Chief
Central Bureau

" "
Co~nmJss;on on Pebce Off~cer Standards and Trainins

PROGRESS REPORT -- STANDARDS AND TRAINING OPERATIONAL PLAN

Taking into account the rapid growth experienced by the POST " "
program over the past 16 years and the multitude of activities
in which the Co,~aission has been involved, the Commission, at
its July 31 to August ls 1976 meeting’, granted a moratorium
on the certification of new courses° Staff was directed to
update the Operational Training Plan and provide sho~t and
long range programs to address such questions as:

i. Who should we be training? ¯ ¯ " " " " ~./i, ~

2o What training should we provide?
3o Where should we provide the training?
4° Who should be conducting the training?
5. How can we more effectively use our training dollar?
6. Can we project future expenditures through "up front

.... controls" and divorce certification entirely from
control of expenditures?

The research methodology, including the objectives of the study
and a timetable for completion of the exploratory phase of the
plan (attachment A), was presented to the Commission at its
October 23 to October 24, 1975 meeting and staff was authorized
to proceed with the plan as designated.

At the January 22 to January 23, 1976 Commission meetingj staff
provided a progress report which emphasized the completion of
the experience survey and provided a timetable for completion
of the descriptive phase of the project (attachment B).

-1-

k.

¯ . . .i~ . i~~ ¯ "



k\

GERALD E. TOWNS~q3 Page 2

The Training Needs Assessment Survey was mailed on March i0,
to the following agencies:

1976

1. All California Police Departments
2. All California Sheriff’s Departments
3o All State College Police Agencies
4. All University Police Agencies
5. california Highway Patrol
6° California State Police

Due to printing and mailing delays, the results of the Training
Needs Assessment Survey (attachment C) willnot be made available
for the April Commission meeting; however, the results will be
provided with the final report at the regularly scheduled Commission
meeting in July.

.̄ - ,

r~ ̄  ~ ~L~ iii~ r¯¯¯~¯¯~¯ ¯i~¯¯ ¯¯~ ¯r¯¯ i ̄ II!~¯L¯

¯ ..... .... ¯~ii!¯ !! ~ ~¯~ii~
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"1"0 GERALD E. TOWNSEND
Director
Standards and Training Division

Via: Brooks W. Wilson, Chief
Central Bureau

: January 7, 1976

Jack Beecham, Senior Consultant
Comm;ss;on on Peac~ Officer Standards and Tra;n;n9

Central Bureau

PROGRESS REPORT - STANDARDS AND TRAINING OPERATIONAL PLAN

I am pleased to report that the exploratory phase of the Standards
and Training Operational Plan has been completed (see Attachment A-
Timetable).

ANALYSI S

Experience Surve7

During the experience survey Standards and Training professional
staff conducted 35 interviews obtaining responses from &9 respondents
(each interview had ! to 5 respondents present). The respondents
represent three categorized groups: !) law enforcement administered
training programs who are also users of the training; 2) educators;
3) users who represented various sized agencies from diverse geo-
graphical locations throu~qout the state. The seventeen questions
developed for the questionnaire were designedto address the three
broad objectives of the plan.

The purpose for the experience survey was to: l) obtain information
that would assist staff directly in formulating appropriate recom_men-
dations for Commission consideration; 2) obtain information to be
utilized in the final mail questionnaire which will be used to gain
input from all participants in the program. A compilation report,
for your re~i-ew, of the experience survey responses will be forth-
coming.

Final Survey

Through a letter of agreement we have gained the assistance of
Dr. Bruce Olson to develop the final questionnaire. With
the use of the final questionnaire and the State General Services
computer capabilities, we will be able to address several important



Gerald E. Townsend - 2 - January 7, 1976

subject areas. The following is a limited list of the information
we will be able to obtain:

i. Training needs based on geographical location, size
of agency and users of particular academies.

@
Opinions concerning the time requirement for advanced
officer training based on geographical location, size
of agency and users of particular academies.

3. Opinions concerning preferred use of the Peace Officer
Training Fund.

Also, we will have a survey instrument at our disposal for use,
at any given time, to update training needs as perceived by our
total constituency.

The total cost for Dr. Olson’s assistance and the General1 Services
computer services will be less than $5,000.00.

~C
Descriptive Phase Timetable

(Attachment B) Y~<:

~’2e-~-~presentiyworking+on - th~rough-dr~f~of the final questionnair~~

which will be ready for staff review and input on January 16, 1976.
~B~i~ebruary 15, 1976, the questionnaire will be pretested and mailed

with a return deadline of March 15, 1976. We will be able to present
the training needs assessment to the Commission at their regularly

-~cheduled;meeting in Aori! 1976, at which time the moratorium can
be lifted.

The final report addressing all objectives and subject areas of
the project will be presented at the July Commission meeting.
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Cornmisston on Peace Officer Standards and Training -""- . - ’ . /"
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AGENDA ITEM SUMMARY SHEET

enda item Titi~ ¯¯ . , ¯ : ¯ ̄  .

MANAG~T COURSE REVISION

Meeting Date ..... ~ ......

April 22, 1976

Division
!Divisio~ect0r Appro~

Researched By

Standards and Training ! ~~,2~_ _~- . Gene S.. Rhodes " ."..:

E~t~ve DireGt~r Approval ? I Date of Approval ¯ . Date of Report

’ " I :’ "¯ ~CL-/~. "7,~ .’ ;: . .April 2, 1976 ’ "
Y s S~,, \¢,-Lysi~

[’~_.P~P°~e:Decislon Requested[’~ Information Only~ Status Report~ Financiallmpact ~ p.r~ta"~’
No

h~ the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be.located in the.

report¯ (e. g. , ISSUE Page ). 

The curriculum for the ’Middle Management ¯Course wasoriginaiiy : " ~

developed in 1968. POST staff was directed by the State Legislature,
in July, 1975, to review it to ensure continued relevancy. A final
and more detailed report of the revision project will be presented
to the Commission in July of this year. " ...... : : ............. : ...........

Analysis .. ._¯ ¯ ",. ,. . ,~.~:.::,,,:~ ~:,.’.=: ,,::= J ::.’/:.:.:?.

Input to the revision project was solicited nationwide and an
extensive literature search was conducted. As a result, the - :: )? ~ 
decision was made early in the ,project to base the course on ....
behavioral objectives. The basis for the behavioral objectives’ " :
was the job analysis conducted by the State Personnel Board, -:¯--¯ ¯

under contract with the Commission. The results of the job
analysis are found in the report?.~State Personnel Board Selection
Stud Z - Component B, Job Analysis for Promotional Law Enforcement
Classes.

[

With the assistance of a "Consensus Review Committee", comprised
of law enforcement supervisors and managers throughout California

(roster attached), behavioral objectives were written based 
the task and knowledge statements identified in the State Personnel
Board report. Suggested instructional strategy was identified
through the use of a "Resourse Committee", comprised of educators
and management course presentors in California (roster attached).

POST staff has been working with Doctor Alan Glassman, of Calif-
ornia State University at Northridge, to identify the specific
instructional activities which will meet the behavioral objectives.
Doctor Glassman has been working with the Los Angeles Police
Department and the Los Angeles County Sheriff’s Department in
revising and developing their management programs. POST staff
feels that the revision project is at the stage where we can test
the viability of the behavioral objectives in a pilot program
and that Doctor Glassman, at California State University at
Northridge, would provide an ideal vehicle.

Utilize reverse side if needed

:.: , ’ ,: ?..:f.:. -
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. b" ¯

C.

d.

An optimum number and location of future POST Management Course
presentors will be based on the Standards and Training Operational
Plan, which will be addressed at the July Commission meeting°

Recommendations i- " " ". .............................. ".i- -
,̄ " . Z..[ .... ; ...’[; ....

1. Change the title from "POST Middle Management Course" to "POST
Management ’Course". The term "Middle Management" is unnecessarily

.constraining .... ~ ,

2.. Certify a pilot program to the Commission on Peace Officer Sta’ndards

.-~.. ¯rand Training for three presentations of the POST Management
. Course. The terms of the limited certification to be as -, . ....L

a. Period of certification to be from May l, 1976 through
¯ ’ July 29, ¯ 1976. ..... ......... ~: .... :-"

course curriculum to address the identified behavioral ~’~’~ ;-<; " "
objectives. . ;- . . _ . ..-.
Length of courseshall not exceed two weeks and must , -~ ,,~"~". ~ ~-,

be presented in an intensive format. ’ ...... ’" ; "
Course budget and tuition must be within present ¯
Certified Course Tuition Guidelines established by
the Commission. ,.-....i_ ...~ ~

3. The pilot program presentations to be "dual track" with ’ ’ ~""’
the current Middle Management Course, and to satisfy the
requirements established in the POST Administration Manual ¯.,
for completion of a POST Middle Management Course.

< ~-. i ,<.’[ ....... ~L4: ’ [~l .... "~ """ -’"

.... - . .:. , . ,. o ;;;i



SUPERVISORY &MIDDLE MANAGEmeNT COURSE REVISION

POST Consensus Review Committee

Sergeant Kathy Barrow
Santa Clara Co. Sheriff’s

Department
Women’s Detention Facility
701A South Abel Street
Milpitas, CA 95035

Sergeant Frank Burke
Covina Police Department
l&l E. College Street
Covina, CA 91722

Lieutenant Don Colinske
Brawley Police Department
790 "B" Street
Brawley, CA 92227

Lieutenant Dennis DeWitt
Petaluma Police Department
22 Bassett Street
Petaluma, CA 9&952

Sergeant Bill Essex
University of California,

Davis Police Department
Davis, CA 95616

Lieutenant Larry Haines .....
Concord Police Department
2905 Willow Pass
Concord, CA 94520

Sergeant Ed Haslam
Anaheim Police Department
P. O. Box 3369
Anaheim, CA 92803

Lieutenant Bob Hebert
Lompoc Police Department
ll7 S. "D" Street
Lompoc, CA 93&36

Lieutenant Bob LaBerge
Redwood City Police Department
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ISSUE

Status report on Basic Course Revision Project.

B$CKpROUND

The Project was initiated at the direction of the Commission
in June, 197]. We are now midway through the second phase.

|

ANALYSIS

See attached report.

RECOMMENDATION

Information only -- status report.
..L

f
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State of California

h emo ’andu m
Department of Justice

Oene S. Muehleisen
Executive Director

DaN : April 5, 1976

Standards and Training Division
From : Commission on Peace O~cer Standards and Training

Subject: BASIC COURSE REVISION PROJECT - STATUS REPORT

The purpose of this memo is to provide a brief history and the
current status of the project.

BACKGROUND: ....

In March 1972, the Commission approved a staff report recommending
that the Basic Course be expanded from 200 to 400 required hours.
The Commission, in approving the recommendation, dlrected staf
to work with the POST Advisory cn~+ .... " f......... 5ee in ILS revision activities.At the following meeting of the Advisory Committee,
the Advisory Committee agreed to work with staff in in October 1972,

the project butrecommended that, to conserve staff time and to insure a greater
degree of objectivity in the final product, an outside individual
or agency be utilized in the research.

Shortly afterward, POST staff was contacted by staff members of the
Los Angeles County Sheriff,s Department Training Division. They
had been directed to update their current Basic Course and suggested
an agreement between the Sheriff,s Department and the Commission in
which the research staff would be provided by the Sheriff’s Depart-
ment and coordination, clerical support, and travel expenses
provided by the Commission. A formal agreement was prepared and
the Commission, in June of 1973, approved the arrangement and the
project was initiated at that time. The arrangement not only
facilitated a practical

and widely endorsed program~ but minimized
costs to both agencies; the input from numerous local agencies
insured universal application.

PHASE i

The first phase of the project was directed toward identifying the
statewide basic training requirements. These needs were set forth
in a report entitled, Behavioral Objectives for POST Basic Course,
submitted to the Commission in January 1975. Research activitie{
were as follows:
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Developmental Process

The first step was an extensive literary review of generic
training and education literature, followed by a study of the
applicability of the related principles in projects such as
MILE, STAR, the Washington D.C. Metropolitan Police Project,
and a project conducted by the Police Training Institute at the
University of Illinois. This was followed by visits by project
staff to each certified basic academy in California to determine
their areas of excellence and training capabilities, with a view
in mind of ensuring that the revised course was as compatible as
possible with existing capability. One project staff member also
visited six carefully selected out-of-state training agencies.
Beginning the project with an open mind, and with the very general
objective of "reviewing our current basic training standards",
directed us toward a performance-objective oriented training

program.

The first step in developing a performance-objective oriented
training program is a job analysis. Fortunately, two excellent
broadly based job analyses had already been conducted for
Projects STAR and MILE. Using these studies as a starting
point, a group of operational and training personnel from the
Los Angeles Sheriff’s Department reviewed them for attainability
and universal applicability. Since this process tended toward
contraction, rather than expansion, in the identified tasks, the
validity of the original job analysis was not jeopardized.

The next task in the process was the formulation of behavioral
objectives based on the job analysis. This was done by our
project staff from the Los Angeles Sheriff’s Department, who
provided the bulk of the substantive input, with technical
editing provided by three educators with extensive education and
practical experience in training and educational technology.
The result of this process was a preliminary version of the
document named above.

Consensus Review

The original version of the behavioral objectives was then
reviewed by operational and training personnel on a statewide
basis for the purpose of determining if each objective was
universally applicable and written in such a manner as to make it
understandable, measurable, and attainable. Invitations to
participate in the "Consensus Review" were extended to every
police agency in the State. Specifically, they were asked to
send their training officer, a recently trained patrol officer,
and a field training officer. In addition, coordinators of every
certified basic course were invited to participate.
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The "Consensus Review" consisted of a series of meetings held
in various locations throughout the State, conducted in two
phases. More than i00 persons, representing more than 30
agencies, participated. The first phase was an orientation to
the identified behavioral objectives--their advantages and the
methodology used in their selection. Participants were given
instructions on the "Consensus Review" process, and were asked
to take the documents back to their departments and to critique
the applicability, clarity, and attainability of each behavioral
objective on a predesigned questionnaire. Respondents were also
asked to provide key demographic information concerning their
department, in order to capture any differing views based on
these demographic factors. An electronic data processing
program was established to tabulate the responses and to identify
any such difference.

Our intent was to discuss these differences during the second
phase of the "Consensus Review" and to make whatever changes
necessary for general accommodation or to segregate those
behavioral objectives that were relevant only to particular
locations or department types. The opportunity was provided to
make comments on suggested treatment of each behavioral objective.

Our analysis of the response indicated nearly universal applica-
bility of the entire program; comments were few and were
predominantly supportive. Nevertheless, the second phase of the
"Consensus Review" ~ms held as scheduled, and a report made to
the participants regarding the results of the tabulations. As
a result of the review, approximately 20 of the objectives were
modified in wording and, to a limited extent, content; and I0
objectives were added. The original document was appropriately
revised and submitted to key professional groups throughout the
State for their endorsement. Finally, the document was submitted
to and approved by the Commission, who authorized staff to
proceed with a contract to develop the necessary training material.

Establishment of Success Criteria

The document resulting from the "Consensus Review", Behavioral
Objectives for POST Basic Course, does not include the required
proficiency level (success criteria). This omission was due
primarily to the more extensive research necessary to make this
determination. It was our thinking at the time that desired
proficiency level may vary with locale and with agency type. The
possibility that it may vary with locale and agency type was
examined in the process of establishing the success criteria.
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Since participation by local agencies had been more limited than
desired, more care was taken in determining success criteria in
order to obtain a much broader participation by local law enforce-
ment. A copy of the project report, along with a questionnaire,
was submitted to some 300 departments who had indicated, in
response to a bulletin, a desire to participate in the project.
Nearly 200 responses were returned and were analyzed, with the
assistance of electronic data processing. Between the two
reviews, nearly one-half of the California law enforcement
agencies reviewed the objectives; we feel confident of the
ability to show job-relatedness of our subsequent training program.
The analysis of the questionnaires showed us that there was
virtually no jurisdictional difference in the relative importance
of the objective as viewed by operational law enforcement
personnel, but did demonstrate the need to establish at least
two levels of success criteria for the objectives. The document
referred to above, Behavioral Objectives for POST Basic Course,
is now being modified to reflect the required success criteria.

PHASE 2

The second phase of the project, the development of the required
training material, is currently in progress through a consortium
of POST staff, law enforcement trainers, and technical experts.

Consortium

The project staff consists of a nucleus of approximately 24 (the
number has varied from time to time) representatives of 12
training agencies throughout the State of California. Project
direction and technical advice is provided by Dr. John P. Moore
and Jdhn Metcalf. Both are well-kno~n to the Commission and
have extensive backgrounds in law enforcement training and
education. The services of Mr. Metcalf, who is on sabbatical
leave from Rio Hondo College, and Dr. Moore were secured through
a contract extending from August l, 1975, through July 31, 1976.

Project Advisory Committee

To direct the project and to provide policy recommendations, an
advisory committee consisting of a sub-committee of the POST
Advisory Committee was appointed early in the project. The sub-
committee consisted primarily of the members of the curricula
committee. For the second phase of the project, due to the high
degree of involvement of the POST Advisory Committee and the
nature of the resesrch of the second phase, a different advisory
committee was appointed. The advisory committee for Phase 2
consists of representatives of CAAJE, CAPTO, the CPOA Training
Committee, the LAPD, the LASO, and the CHP who have been active
in basic training.
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Methodolozy

Responsibility for development of the training materials--lesson
plans, test questions, and training aids--was apportioned among
the various participating agencies, with technical advice and
direction provided by ~h~ contractors. As the material is
submitted to the contractors, it is edited for format, technical
accuracy, and universal application. The edited material is to
be fed back to the participating agencies for use in implementation
at their academies. Workshops are held periodically to discuss
problems, progress, and to work as a group on training material.

Staff members of participating agencies contribute their time,
both at the workshops and at their individual academies. The
Commission reimburses them for their, travel and per diem while at
the workshops. The result is an extremely

projectmuch more effective implementation, low-budget and

Statu_~s

The project was divided into 13 distinct "deliverable,, products
for which the contractors are incrementall r "
first seven "dell ~]~,, ~ .... ~_ .Y elmbursed. Thever~o i~ u~en rece!vea and accepted; we
have partial delivery of Number Eight. We are currently working
on the criteria examination and the lesson plans. We have had
to deviate somewhat from the scheduled submission of "deliverables,,
due to more difficulty than anticipated in material development by
participating agencies. }~ still expect to complete the project
on time, although our sequence may have to be altered.

The final product v~ll be a guideline implementation system which

~ii consist of a series of documents containing the required
instructional material and references.

In conjunction withthis project and with the Operational Plan
study, we are considering the additional cost that behavioral
objective-oriented training will entail, and exploring alternative
means of reimbursement.
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BACKGROUND ’ : ’ : ~ :.. ": ...... ........................................................ ’ :.;.

In January, the Commission directed the Standards and Training
Division to research thetraining and fiscal implications of
A.B. 1127. This is a preliminary report.

, , .... ¯ "~",2 - -} ’i,’ , .

Passage of Assembly Bill 1127 would require all reserves employed
after June 1978 to be used in only three general capacities with
different training for each capacity.

1. As a part-time officer working general patrol duties
without immediate supervision. Training required would
be similar to state mandated training for a regular
officer.

2. As a second officer in a ear under direct supervision of
a certified officer. The Commission is required to ....
establish a course of training.

3- In limited capacity not usually requiring peace officer
powers. Reserves in this capacity would be.required to
complete training as required by 832 P. C. before being
qualified to occasionally act as a peace officer.

, . - . .

In addition, a reserve while enrolled in a course of training,
described in i or 2 above, could work under the direct supervision
of a certified officer after having completed 832 training.

ANALYSIS

There are approximately 12,000 reserve officers in California.
It is estimated that 300 reserves employed in 1978 will be
immediately affected by the basic training requirements of the
bill; 800 reserves employed in 1978 will be immediately affected
by the intermediate training (paragraph 2 above). The remain-
ing reserves hired in 1978 will not be affected by the require-

(continued on Reverse Side) "
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mentsof the bill since they are already required to undergo 40 ¯
..... hours of training (P. C. 832). These figures represent training

required by the bill beyond the training presently being conducted
¯ by law enforcement agencies. ............. ’ -,,~" .... ....... _-

..,.,, :~..All but 38 departments employing about 557 reserves are within a " .... ~""-
commuting distance of i00 miles of a POST basic course. Some of

.~-these basic courses can be modified from an~ format to

. i,:,,facilitate an extended reserve basic. Ar~ute~media~e reserve
...... ~ .......training course could also be established at these locations.. ¯~,~ j~

Geographical problems relative to travel may arise with the 38
~.~. departments, not within commuting distance, hiring an estimate ..... ~.

~",’~ :ll2 reserves in 1978.

¯ -..>:t The reserve training required by the bill is likely: to be, : :~i " : ’’~ ~"~’

~ ~-~ i, :-¯-~l.: ~ The basic course,, ..... ° : ,’ ’¯ :i’. ’ ..{ t~:’.i~ ~i!:~i:i/.: ~’: i-.:. ~. j~_ :i.i~ I. " :-’¯.t’ .~.-. ,::~!S~!:~i~.

! 2.’ ..-~:.~:2.’.-An intermediate course of shorter duration,. .i ~ . ,.,{ ~L< ~ "-:i:~.}~~?-

. -~ ...... 3. " ~e 40 hour 832 P. C. course. - ¯ . : " . ¯ .. ’ , ’ ~ ,_f-!;~i.-

¯ i. ’ The curriculu= of theintermediate course wo d be aeveloped’by "

¯
: Three training delivery methods are considered feasible to provide

i "./ ’ basic and intermediate reserve training in the state: academy,¯
. . , . community college semester length, college extension or outreach,

’ and a multi-media, mediated.training such as Project MILE. A
: single system, employing all three methods appears to be the most

. feasible. Many basic academies provide reserve basic courses of
: over 300 hours. Similar courses can be develoPed by other basic

~: academies in the.state. ¯ ~: :..~ -: ..... : .... ~..

: The reserves employed by those agencies outside commuting distance
’ (approximately 1OO per year) can be serviced by academy extension

or.outreach programs and multi-media, modular training. : ..:¯. ~.
. " ¯ .... ::’’ ’". " ~ . . " ...... " . .... . %~-’. ~:,:~ ’~ .~: ¯ " ,.. i. ~ ~i !; ’ ’~ i ~’- :~,

This suggested delivery System would-require POST to: .. .... . - ~- ....

- Develop an intermediate reserve course, !

- Certify reserve basic and intermediate reserve courses .....................
throughout the state, or ¯ ~ _. .-/ - :- :.~ : .,: . . ~..:: " it ¯ ii

..... ,,-’ ,~. t.:/. ~! ’
- Contract for the development of a multi-media, reserve basic .
.... and intermediate course - complete with program material and "

testing instrument. ¯ -.. ~. .." ’ ? ’: "~i "(-~i’ ~::’~!" "7.7i"::’~’. .~’: ’~’":’:’~" ’~ ": : ....
":~.ii’: ? :~ ’ -

Several alternatives are available to meet the training requirements
.of the bill. The most feasible are: :. ~ ~.,<.... :.~ .... .C .t:[~-.,:-~(.,:



i.

.

¯

Develop intermediate and basic
reserve academies and colleges.
training.

Fiscal Impact

Staff ~76,000

r

reserve curriculum and certify

Provide testing for equivalent

Develop intermediate and basic reserve curriculum and certify
reserve academies and colleges. Provide a modular, multi-media
basic and intermediate program for purchase or rental by local
agencies. Provide testing for multi-media and equivalent train-
ing.

Fiscal Impact

Staff

Contract

Total

76,000

300,000

376,000

,k

As above, but provide multi-media program material and hardware
to ten areas of the state beyond commuting distance without
charge.

Fiscal Impact

Staff ~ 76,000

Contract 300,000

Program &Material 60,000

Total 436,000

w

RECOMMENDATIONS

lm

2.

3.

4.

Continue to monitor A.B. 1127 and continue staff study to
identify alternatives.

Study the need for selection standards for reserves.

Identify fiscal impact for use of POTF and potential staff
requirements.

Support the concept of A.B. 1127o







_2 - ~ ¯_ .,.,.:.: ,¯ ¯ , . -

subparagraph as a reserve officer shall only have peacē!-[.!: i i
officer powers while under the immediate supervision of" - ::. !1

: ":..::’i"3 a certified peace officer; and while engaged in a
:-4.continuous training prog-ram developed by the local :::~i!-.-il

’ - 5: agency and Certified by the Commission on Peace Officer .!-~-:i!i
I

t
..:.. :-: 6, Standards and.Training ........ ~" ".. : : .... - ...... " ~ [

( deployed in such-"lir fed " "
¯ " .......c:-;::,~:8,:w0uld not;usually reqmre general law. enforcement-:;?~:-:-: .! " "
- :. ,...~.9... powers .... :~::~. ........’:: : : .:S: ~:::.%,h.~:::.bY:..: ::<~.:.5~-;:: :::-~-..~-~,:. ~~:::i.! " " -

" i’::. ::~ 10 ::::--: (b) Whenever any’~person’is’summ~ned tothe-aid of ::.:":-’. ;:.
"-.’ .-i-:- ) 1Y any uniformed peace officer, such person shall, be-vested :.;.~/i ..!
::-..:::i~.i:~>l~-:.:with suck powersof a peace officer.as are-e:mresslv ::.}).:;:;.1
. :;::Y"::Za’.T>:.delegated. him:..by- the- summoning .Officer or- "as. are ;--~:.}:-:i

-14. otherwise reasonably necessary to properly ~sis~ such .::-if:i-~

:.."...:;.’:16;S SEC.. 2.. IN0 appropriation ~s made:by-thisact;nor"~:r _.,:.-: ~.: -.;.>.: i-;:_:.is " _.-:,- 1
> .-- ..:~ 17. !.any obligation created thereby tmder-SecNon 223I of the . - . l

:- ::::. 18: Revenue and Taxa tion Code, forthe reimbursem ent of : :::i~ ~:}- 21
" :: : ’- i9 .any local agency for any costs that may be incurred by it - :’i : 1
( " - 20 in carrying on any program or performing any service . 

-. x..._..:.. 2!- required to.be carried on or performedby it by this act; !: - - I

," .... "." " " ¯ "’.: -- ¯ " ¯ " ""-.." ...... ;" ~.’:’-.,:’-::::: "~:; ."2~,:..’I

:: ._, : ::..... :2: ’: :" "
: - .. "" - . - .: "." : -

-



AGENDA ITEM SUMMARY SHEET
&

~gendaI~emTitle AMADOR COUNTY SHERIFF’S DEPARTMENT- Meeti~gO~te.
COMPLIANCE REPORT April 22-23, 1976

Standards and Training !~~ . Gerald E. Townsend
Exe/.~WL~ve Director Approva~ ~

JDate of Approval
Date of Report

~’~.,~.~2,~... Z-/’_6-y~ . April 6, 1976 "

~/°~;Decision Requested ~
Information Only~ Status’Repor’ ~ Flnanclal Impact ~ perd~,’s’

~the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS an d RECOMMENDATIONS.

~Use seprate labeled paragraphs and include page numbers where the expanded information can he located in the

[report. (e.~., ISSUE Page ).

,. BACKGROUND: - .:.: ’ - . - ,,,::> , . . ~.~. .- --..,:, ’: :~.,.:’.".? ~q~ -

. ’ ’At the January 1976 Commission meeting," the ~ador County ’-
’ "Sheriff’s Ozfice was advised that, due to non-compliance

: .with selection standards, they were suspended,from i
~’ ’ participation in the POST Program until March I. At that
¯ . [ "time, they were to be removed from the POST Program -..

~ : I " ,-unless full compliance had been attained. -, .~. ’-i- ....
~ ~ i.’]/i.~--~-ii:;,i?)i:ii~.

, , A~A~S~S: .~ .-:~:~ ~ ~i : ~ i. ,~i. : i, ::~~ ~. ~!d~ ~i~, ~i,
On January 27, 1976, a compliance inspection indicated
considerable progress toward compliance. Staff assistance
and direction was provided. A subsequent inspection on
February 26, 1976, revealed that the Sheriff’s Office had
corrected all of the identified deficiencies in the
background investigations of their personnel. On March 1
the Executive Director notified the Sheriff that the
temporary suspension was lifted, and that the Amador County
Sheriff’s Department is regarded as being in full

compliance with the POST P~ogram requirements.

. ~ ....... -, " ’ " . :’:.. )~ ~i~i~:~-7,- ~’/i "~:i~ ~ ~ i~:"" ¯ : .[’., [i" -
RECOMMENDATION: - ¯ .~

Confirm full participation for Amador County Sheriff’s
Office.
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AGENDA ITEM SUMMARY SHEET
Age.d~ l~m "rifle MERGED IRRIGATION DISTRICT -

Removal from POST Specialized Program

A p o..l //
_.f,.(’wStandards and Training ~ }~j~4~,~2~ __~J¢

tDate of ap’prova[

Division

Ex "utive Sir, ector APproval

; / ...... I </-Y-7(.,
is/ t/~,,,. ,, .:. .-

=~(!~.,’pose; Decision Requested [] information Onl, [] ~tatus Report~

Meeting [)ate

April 22-23, 1976
!Researched By

Donald L. Meyers
Date of Report

March Ii, 1976

the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
U~e seprate iabeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page).

BAC KGROUND :

On November 16, 1971, by resolution, the Nerced Irrigation
District entered the POST Specialized Program.

On February 26, 1976, a compliance inspection was conducted
at their office in Snelling, Mariposa County, California.

ANALYSIS:

The compliance inspection revealed that this agency has 12
employees designated as Park Rangers. They are paid by the
Merced Irrigation District and have been sworn in as non--
paid deputies by the prior Sheriff of Nariposa County.
Their primary duties are park maintenance and to regulate
conduct of persons entering the Lake McSwain and NcClure
recreational area owned by the Merced Irrigation District.

Undersheriff Gould of the Mariposa County Sheriff’s Depart-
ment was contacted, and he stated that they did not consider
these men as deputy sheriffs. He further stated that
Sheriff Paige was having them turn in the badges given to
them by the former Sheriff.

,R,ECOMMENDATION:

It is the staff contention, supported by Mr. Jack Higgins,
Park Superintendent, that these men are not peace officers.
Therefore, it is the staff recommendation that the Merced
Irrigation District be removed from the POST Specialized
Program.

reverse side if needed
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~enda item Title

Commission on Peace Officer Standards and Training ." " ¯ " " :."

¯ .... . ...::

. ¯ i... : :’-5: i-

Revision of Regulation i002(a)(3)
Division iDivision Director Approval

Technical Services ! Bradley W. Koch ~-~:~.~

eD~tive Dire~t%[ Approval
- ]Date of Approval

rp°se:Deciston Requested [~ Infornhatlon Only~ Status Report[~

.Electing Date .

4-22-76
Researched By

J. Sehorle

Date of Report

h-7-76

Financial impact (S=eper d~tail~)~\~a iy.i~

a the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMIvlENDATtONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e. g. , ISSUE Page__).

- ¯ 7.4 , .- ¯ :." : -" ~ " " "" ’, " -- -

BACKGROUND . ~ ....

Co~ission Procedure C-l, dealing with the Personal History Investigation, has been
modified to reflect current Commission Policy. It is necessary to modify the wording in
Regulation 1002(a)(3) and S-102(a)(3) to clarify the process. . 

ANAT,YSIS ........ ’ " " " " " " .......
.,. ~

The recommended changes simplify and clarify Commission procedures. ’ ’ " "

} R ECOMME}FDATION
Amend Comalission regulations as follows:

lO02(a) (3) . .

Be of good moral character as determined by a thorough background investigation
as prescribed in PAM, Section C, "The Personal History Investigation." The
backgroundinvestigation shall be completed on or prior to the apoointmen-~--dat~.

s-Lo2(a)(3)

Be of good moral character as determined by a thorough background investigation
as prescribed in PAM, Section C, "The Personal History Investigation." The
backsround investigatibn shall be completed on or prior to the anoointment date.

Utilize reverse side if needed
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AGENDA Ig’~CM SUMMA":Y S~4~E’F

Agenda {~em ’[hie Meeting Date

¯ Revised Commission Regulations 1002(a)(7) et .4-22-76
Division

Technical Services

Date )royal

April 6,- 1976 ¯ ....

Information Only[~ 3 Status Report[]

Researched By
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¯ iSSUE .......’ " ........ : ........ " ........ .......................... ,, . _
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Several Commission regulations and procedures must be amended to reflect current
practices and to comply with changes in variod~-laws affecting POST.

BACKGROUND ................... , ;

Penal Code Section 83Z. 4 requires identified peace .officers to obtain the POST¯
Basic Certificate within 1S months of employment inorder to continue to exercise

peace officer Dowers. The recommended changes in POST regulations and pro-

cedures eliminate the conflict created by POST requiring an officer to have com-
pleted probation prior to receiving the Basic Certificate and the fact that the length

of probationary periods vary between none and 5 years.

ANALYSIS " :
2

¯ Changing the affected regulations and procedures will not have adverse impact on

participating law enforcement agencies.

REC OMMEN DA TION

Amend Commission regulations as follows:

i002. /vlinimum Standards for Employment

(a)(7)

Utilize reverse side if needed
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RECOMMENDATION - Continued)

10 O 4. F~ e~_ k~r-p 4~r-ie4

(a)

(b~

s hak[-app~ e%se -to-o ~fde e~ s -~whe -e-n-te~- a -de~a-r-t~ e R ~ % at-~r~ll y.

1004.

has -ed~e~e 4 -to e o ~ f~r-m- w4 k~ yr, a~a~-r e~l- ~)~

Conditions for Continuing Employment

(a) .... Ever Z officer employed b~r a department shall be required £o serve in a
~..robationar y status for not less than 12 months.

(b) Every officer ernplo~red b)r a department shall at the date of hire or
within 24 months have been awarded by an accredited college and/or

university no less than 6 college and/or university semester units

9 quarter units acceptable to the Commission.

I010. Eligibility for Reimbursement

(a)(3) Has ’in its employ any officer hired after January I, 1971; who has not
acquired, the ~asic Certificate within 6 months after date of completion

of his ~e~a~i~dc~/-~e~k~ IZ months of satisfactor Z service as attested

to b)r the department head,or

i011. Certificates and Awards

(e) Prior to the issuance of certificates by the Commission, the department

head shall attest that every trainee/officer employed bY the department
has completed a period of satisfactory service of not less than IZ months.

This requirement shall appl)r also to officers who enter a department
laterally. ............... ! ..... : .

S-IQ2 .Minimum Standards for Emplo~[ment

(a)(7)



RECOMMENDATION - (Continued)

s~pe; ~i-s-~r-p,- ~i<k~le- rn~r~g-e~e-n~ r -or- e~s~4 s t-a~t- 4 e pa ~ t-rne{~t -hea~ po~4 t-ie-n
shall- s a~i~aet~r-i% y-c-o~4 et~ a- p~e]~a~i~na~9-- pe~io~ ~mf-~o%-l~s-

(e)

Conditions for Continuin~ Employment

(a)

(b)

Every specialized peace officer employed by a department shall be

required to serve in a probationary status for not less than 12 months.

Every specialized peace officer employed by a department shall at

the date o[hire or within 24 months have been awarded bZ an accredited
college and/or university no less than 6 college and/or university

semester units or 9 quarter units acceptable to the Corn/’nission.

Amend Commission procedures as follows:

F-I-5. The Basic Certificate:

(a) Shall have completed the ~>r-o-l~tdeaa;y-p~r-i~-p~ese~i-~l~y-~
e m-p-14>y4 t~ g -j~t-r4 s ~ i-c-ta e ~ r Jo~t- i-r~ ~n~- e a s e ~>f- l-e~ ~h a~ ~ ~ a period

of satisfactory service of no less than one year, as attested to by the
department head.

F-2-6 The Specialized Law Enforcement Basic Certificate

(a) Shall have completed td~ p-r~>%>a%k~r~r-~ 9e-rded-pr-e~c-r-i~e~-]~y.td~e
em~l~-yd~g -~g~r~c-~,- ~-i~n-~o -c~s,e- oI-le~-t-ha~ ~ne- yea~. ape tied of

satisfactory service of no less than one year, as attested to

b)r the department head.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

"’Agenda item Tit~e /vie et’in g Date

Revision of Commission Regulation, 1005 April 22, 1976
Division Division Director Approval Researched By

Technical Services bradley VV. Koch "’~-~t’-II__ - Jon D. Schorle

.//fln.~. ~ Aprit 6, 1976 ....... I ....
March 30, 1976

,
~rp°Se:Decision Requested ~ Inf. rmation Only[~ Status Report[~ iVinancial irnpact ~5s ~S;;~,a’?.iY_;~ ~_o

~e provided below, ~ BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g-, ISSUE Page__).

ISSUE ’ .... : " " ............ ’-. ": ~ "":=’¯’::::= " " ’ ¯ :: <

In order to accurately reflect the continuity of Commission procedures, Regulation

1005 must be revised. " " ..: ............... -- ....... .:

BACKGROUND ...... ..... " .................... ~ " ....

Due to changes in Commission procedures and various laws affecting..POST, it is
necessary to modify the wording¯ of P~egulation 1005. "

ANAL.YS!S ......

The proposed changes will not have adverse effects on participating agencies and will
merely allow regulation wording to more accurately reflect the existing conditions

under the law. " ’"

RECOMMENDATION

Amend Commission regulation 1005 as follows: ...........

1005. Minimum standards for Training ’

(b)(1) E~h-aa4 Every officey promoted, appointed or transferred to a
first-level supervisory position shall have satisfactorily

completed the Certified Supervisory Course ~ef-o-r-e-o-r_~rior t0

promotion or within 12 months after the initial promotion,
appointment or transfer to such position. TJn4s-s~c-t4e~l%es .

Side- e- ~ e pa]~ t-r~n% -o:r~ eT~)o-ist-ed- %O -a- li-r-s%---i e vel- -s-t~e-r-v4 s e~ y _¯~

pe s~t4o~ -~t~o~% -l~ia~- e em-[~le4e ~I -t~ae- Ge-r~f4 e 4 -S~p~r-~i-so~-y

(c)(1) Ee~-a~d Every officer promoted, appointed or transferred to a

Middle Management position shall have satisfactorily completed

(CONTINUED ON REVERSE)
Utilize reverse side if needed
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RECOMIVfENDATION - (Continued)

S-I05

the Certified Middle Management Course ]~ef~mr-~ ~r~
promotion or ~vithin IZ months after the initial promotion,

appointment or transfer. -T-b:i~-see~ie-n-app~i~-s-t-(>wE)-f~i~e-r~-p~e-
,rK>te~J-es -t~le~e4 -t~-a-l~4441-e- ~k4e~agel~-en-t- ~esi-t~e~-~vk~4~

ap pei-r~e4-t-o- ~- I~-i441 e -M~na~er~em~ p~s~i~- v~i~eoi~-~a v~r~g- ~ce~-

p l~te4- N~- ~e.

Minimum Standards for Training

(a)(I) E~-am4 Ever[ trainee must ....

(b)(1) Ee~%~-amd Every specialized peace officer promoted, appointed or

transferred to a first-level supervisor F position shall have satis-

factorily completed the Certified Supervisory Course ]~ef-o.r-~-~-r

prior to promotion or within 12 months after the initial promotion,
appointment or transfer to such position. T~h4s-see~em-~-pp44es-~

s p e eia-l~ e 4 ~ ~i~i~e-r~-~ i= -t~cae~s~e~ ~ e~ -te-a -f~ e ~--le-vel -s~-p~r -
v~se-r-~ ~>~t i-o-n- ~,~i~1~i-r~ e- s p e ei-a-14 ~ e4 4a~ enls~ e e~-t- a~e ~e yr ~ ~e

~ e-r ~f4 e 4 -~r-~i~ e~c "Y- ~>~e~ ~ . . ~, ~ : -

(c)(I)

(d)(1)

T ......

¯ ¯ . . ¯,. i ¯ ~ .~i~ .,
~ . " , - ~" ..

L
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¯ \=<,::;~& [t~rn T:::.g

Revision of Commission Procedure C-1 4-22 -76

Qiv~s~on D~rec:or A~roval R.esearchad By

Technica[ Services Bradley W. Koch’--~’t~-~..~ Jon D. Schorle

~ utive Direr:cot ~pproval Date o~ Approval Date o[ Rmpor=

3-30-76

~n the s~ace provided below, briefly describe :he Is~LrE5, BACKG~QUND. ANALYS£~ aad RECOMMENDATIONS.

E:ae Seprate labeled paragraphs and inc~.uda page, nunabers where the expanded i~’~orn’~t[on ca= be located ia r.hm

report. (e.g., I~SU~" Page__}.

. . . . . . ¯ ... _

BACKGROUND ...... .u " " - .-::~:~:~..::.

Commission Procedure C-1 must be slightly modified (:o reflect terminology more~ii~T:y;"~,~

consistant WithConln%ission Policy and to clarify procedures required during thei i ~’-.~).:’-::-,~

personal history investiga.tion.¯ ¯ .. - - .. : " " ~"~
~

ANALYSIs- ": ’ :" "- :" " - . - "’~"’:"" -;-;~:’-:’- .-

The recommended modifications will ¯not have adverseaffects On participat{ng ag&nc[~s:T.-"~

RECOMMENDATION

See attached revised Commission Procedure C-I. ¯ - ..

=~ -

Utit~ze reverse s~de if needed



POST Administrative Manual COMMISSION PROCEDURE C-i

~U. July l, 1976

Personnel Selection and Standards

PERSONAL HISTORY INVESTIGATION

Purpose

i-!. Personal History Investigation: This Conmission procedure implements the
personal history investigation requirements established in Section lO02(a)(3) of 
Commission regulations. The purpose of the personal history investigation is to find
examples of any character traits in the applicant’s life w~%ich might prevent t~z
applicant f~om becoming a suecessfkul peace officer. The ~investigation will also
examine the applicant’s past work performance and impact on other people to determine

whether or not those affirmative characteristics which are desirable in a peace

officer 65Zg pos~66sgd.

Procedure ....

1-2. Personal History Investigation: These procedures shall Be follo~ed in the

pre-~mployment inv~tigation of each proposed peace offi~6% employee and shall be
completed on or p~ior to t~z appoinlment date.

1-3. Completion of Personal History Statement: The department head shall require
the applicant to complete the POST Personal History Statement, Form 2.5, or its

equivalent pr’ior to conducting the background investigation.

l-h. Written Evaluation Required: The results of the investigation must be reduced

to writing and made available to the department head for the purpose of evaluation to
determine whether the applicant is suitable. The results shall be retained by the

jurisdiction as a source of authenticated information on personnel for present and

successive administrators.

1-5. Sources of Investigation: The investigation shall include an inquiry into
the following sources of information for the purpose indicated:

a. The State Department of Motor Vehicles, Division of Drivers’ Licenses - to

determine the applicant’s driving record.

bJ High school and all higher educational institutions that the applicant
attended - to determine the educational achievements, character and career
potential of the applicant.

e. State bureaus of vital statistics or county records - to verify birth and
age records. In the case of foreign born, appropriate federal or local
records.

d. All police files in Jurisdictions where the applicant has lived or worked -
to determine if any record exists.



CP 1-5.

e.

f.

g,

h.

i.

J.

k.

i.

Sources of Investigation (continued)
July l, 1976

Criminal records of the California Bureau of Identification. A copy of
the return shall be retained in the applicant’s perso~uel record.

The Federal Bureau of Investigation records. A copy of the return shall be
retained in the applicant’s personnel records.

All previous employers - to determine the quality of the applicant’s work
record.

Within practical limits, references suppliedby the applicant, and other
references supplied by them, if any - to deter~ne the applicant’s character
and career potential.. .¯

The applicant’s present neighborhood and where practicable, neighborhoods :~
where the applicant may have previously resided- to deterge reputation as
a good neighbor and citizen.

The applicant’s credit records -. to determine Credit standing with banks,
department stores and other commercial establishments that would tend to
give a clear record of the applicant’s reliability.

When appropriate, military records, including medical, in the service of the
United States, Jurisdictions therein, or foreign goverement - to determine

the quality of the applicant’s service.

Hospitals, clinics, or physicians having medical records of the applicant
to determine the past health of the applicant.

1-2
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~In the space provided betow, briefly describe¯ the ISSUES, BACKGROUND, ANALYSL5 and RECOMMENDATIONS.
|Use sepra~e labeled paragraphs and include page numbers where the expanded information can be located £e th~

I

report. (e. ~. , ISSUE Page__).

¯ - ...... ’ ~ [: ..~ ~-.i:"
I UE - ." :"7 :’L ........ ..... ~: ...................... --~

Several Corlxt~ission procedures must be modified in order to comply with Public Law
93-579 (The Privacy Act of 1974) The procedures involved deal with the mandatory
submission, on various POST forms, of an officer’s social security number.

. - - .-. L ̄  / ,~

BACKGROUND . ,,, -,¢~
¯ , .7 . ~ t

Section% 7(a)(1) of Public Law 93-579 states, "It shall be unlawful for any federal, state

or local government agency to deny to any individual any right, benefit, or privilege

prov-ided by law because of such indi.~idual’s refusal to disclose his social security

account’nurnber. "

Several of the Commission procedures make the payment of a reimbursement claim

contingent upon the submission of the involved officer’s social security number.

Additional procedures also mandate the submission of an officer’s social security
number relating to attendance at POST certified training courses.

ANALYSIS

Due to the fact that claimants are identified, during reimbursement claim processing,
by name, department, age and title, submission of’the social security number need

not be mandatory.

RE C OMMENDATION

i

The submission of an officer’s social security number by the employing agency as an
identifier in the POST paperwork process be categorized as voluntary.

The wording of the following Commission procedures be modified as follows:

(CONTINUED ON REVERSE)

Utitize reverse side if needed
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RECOMI’vlENDATION - Continued

I)

.............. 3)

C-4-3. Required Information: The required information

includes the appointee’s full name, date of birth, sex, ~aeer-a-r~ ~ "

seei-a-l-see~t3r-~r~b~v-, and race. The appointee’s social security

number may be submitted, on a voluntary basis. Social security

numbers submitted will be used solely as an identifier of the

- subject in the processing of POST reimbursements, certificates

Z)-

and other in-house POST procedures --

D-I -26i. Social Security Number. Each trainee r~,~s4 should

¯ submit h~s- the social security number so that it can be listed ........

w4t-b.~is-r~-r~e~ with the appropriate records. ’ .....

E-4-3K. Space K - Social Security Number: ~e~-t~e4ReeLs’~’c4a~ i_h.

see~mk~-aeee~R~re]~e~. The trainee’s social security account

number should be entered for listing with the appropriate records.

J:
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[n ch~ space provided below, briefly describe :he I$SLt~S, BACKGROUND, ANALYSi "i a~d *R.KCOMN[END~kTION~.

=e seprate labeled paragraphs and include pag~ nurnber~ where the expanded £r-[orra~iorl can be Io=ated i= th~

reporC. (e. g. , ISSU~ w Page__ .

ISSUE " :. ~: [ .-. :[,:~ -. , : -’-.,"-. :-.k

Corn.mission ¯Procedure D-10, dealing with certification:andpresent&lion of training ~j
courses, must be revised to accomodate the use of the Course Evaluation Instr~u-nent. ".

BACKGROUND " : :[L:.
¯ .j

The Course Evaluation Instrument, developed in compliance with Commission Polidy, .

is being utilized currently in the evaluation of Certified Training Cgurses. Cornn~issionI.
Procedure D-10 must be revised in order to clarify and simplify the procedures
governing the use of the form.

ANALYSIS

Use of the Course Evaluation Form and clarification of the procedures concerning the
form will improve the quality control exercised over Certified Courses.

RECOMMENDATION

See attached revised C-P D-10

(/~[[(ze reverse side if n~eded
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Co~mission on Peace Officer Standards and ~aining

POST A~ministrative Manual

Training

CERTIFICATZONI~,~D PRESE~TTATION OF TRAINING

CO~IISSION PROCEDURE D-iO

Rev. July 1, 1976

COURSES

Purpose

i0-I Course Certification Program. This Commission Procedure implements the Course
Certification Program established in Section 1012(a) and (h) of the Regulations, vhich
outlines the criteria for certification and presentation of POST courses.

10-2. POST Standards for Training: A primary responsibility of the Commission is to
establish minimum standards for the training of personnel in those local police and
sheriffs’ departments that participate in POST approved training programs. In ful-
filling this responsibility, POST conducts ongoing evaluation of training programs in
the many colleges and academies to assure a sustained level of quality training.

Evaluation

10-3. POST Evaluation of Training: Every training course for which reimbursement is
made to local law enforcement agencies for personnel training costs, must be approved
and certified by the Com/nission on Peace Officer Standards and Training. The purpose
of the requirement for course certification is to evaluate those factors that justify
the need for, and assure the quality of, the training course. Factors evaluated
include:

a. course content
b. qualification of instructors
c. adequacy of physical facilities
d. cost of course
e. potential clientele
f. need for course
g. time frame of course presentation
h. method of course presentation

Forms

10-4. Forms Used for Certification and Presentation of Training Courses: There are
fiv£ forms to be used by a college, training academy, or other training agency in re-
questing certification and in presenting a POST certified training course. The forms
are:

a. The Course Certification Request Form ~POST 2-I03) submitted by the coordinator

to POST is the basis for obtaining Commlssioncertification of a training course.

b. The Course Budget Form CPOST 2-106) is to be submitted with the Course
Certification only if t~ition is charged for the course.

................................. ½
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CP D-IO July I, ;976

!0-4. Forms (Continued)

c. The Course Armouncement Form (POST 2-110) is submitted to obtain POST
approval for the presentation of a specific certified course. Each
separate presentation of a specific certified course requires the
submission by the coordinator to POST of a Course Announcement before
the course is presented.

d. The Course Roster Form (POST 2-111), listing the names of trainees
attending a given class, is to be submitted by the coordinator to POST
at the termination of each course.

The Co~e Ev~£uation Form (POST 2-245) is to be distributed to eaah
trainee, by the course coordinator or his repr~tative, on the first
day of the pr~enta2ion and is to be completed at the end of the ao~z
by every t~nee. The ~mpl~ted forms will be colle~ted, on ~e last
day of the pr~e~n, by the coordinator or his re~e~ "re and
sh~£1 be s~bmittea with ~ne Co~e Mosl~ Form (POST 2-111.~

Each form serves to accomplish a progressive step in assuring that training courses
are approved by the Commission, and presented in conformance with POST standards.

The forms have been distributed to all using agencies. Additional quantities will be
furnished upon request.

Certification

10-5. Obtaining Course Certification: The course coordinator or training officer
who wishes to have a training course certified by the Commission, must:

al

b.

Contact POST Standards and Training regional consultant for consultation
on the pgoposed course.

Fill out a copy of the Course Certification Request (POST 2-103). (Fill
out a copy of the Course Budget (POST 2-106) only for those courses for
which a tuition is to be charged.)

c. Submit a course outline, shoving hours of instruction.

d. Submit resumes of instructors’ education and experience.

e. Submit completed forms and other required material to POST Standards and
Training Division, 7100 Bowling Drive, Sacramento, CA 95823.

Tuition Guidelines

10-6. Approved Expenses for Establishing Tuition: The following guidelines are to
be utilized by course coordinators and other individuals presenting or planning to
present training programs certified by the Commission. They identify the expenses
that may be approved in establishing the tuition amount reimbursed to local jurisdic-
tions. The guidelines are applicable to currently certified courses and are to be
utilized in completing POST forms 2-103 (Course Certification Request) and 2-106
(Course Budget) when requesting initial certification.

10-2



CP D-IO

10-6. Approved Expenses for Establishing Tuition (continued)

July I, 1976

Current adopted guidelines are as follows:

Instruction: $25 per hour maxLmtun for each certified hour of instruction
per instructor. It is expected that fringe benefits and instructor
preparation will be included in this amount.

Normally, only one instructor per certified hour w-ill be approved; however,
team teaching may be approved by staff if deemed necessary.

In instances of special need for particular expertise in an instructional
area requiring, for example, a Doctor of Medicine, a $50 per hour maximum
may be approved by staff.

Development Costs: For new courses the cost of necessary research and other
attendant developmental activities will be included only in the first pre-
sentation using this formula:

$15 per hour maximum for each of the first h0 certified course
hours: $7.50 per hour maximum for the r~ainder of the certified
eours6 hours to a maximum of i00 hours (e.g., certified course of
i00 hours; 40 hours at $15 per hour plus 60 hours at $7.50 per
hour = $1,050).

C, Coordination: For a certified course of 24 hours or less a rate of $I00 is
allowed. For courses in excess of 24 hours to 40 hours, a rate of $150 is
allowed. For courses exceeding 40 hours, a rate of $3 per hour to a
maximum of 100 hours is allowed.

The coordinator has responsibility for the presentation of the course
including scheduling, instructor selection, avoidance of duplicative
instruction, provision of alternate instructors or instruction if necessary,
and administrative reporting requirements.

Clerical Support: For a certified course of 24 hours or less, a maximum
of 40 hours of support is allowed. For courses in excess of 24 hours to
40 hours, a maximum of 50 hours of support is allowed. For courses exceeding
40 hours, a maximum of i00 hours is allowed on the basis of an hour of
support to a certified instructional hour.

Clerical hourly rates may not exceed $5 per hour.

e, Printing/Reproduction: Actual expenses for brochure and handout printing
or reproduction are allowed. These figures should include a per sheet
cost breakdown.

f. Books/Films/Instructional Materials: Actual expenses are allowed provided
each expense is identified. Expendables such as programmed texts are
allowed in the same manner. Textbooks may be purchased and a one time
expenditure allowed for textbooks which will be used in future class pre-
sentations. Should the course be decertified or the texts no longer be
necessary in this course, they shall be delivered at the expense of the
training institution to the Commission for disposition.

10-3
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10-6. Approved.Expenses for Establishing Tuition

f. Books/Films/Instructional Materials (continued)

Films and other expensive instructional aids should normally be rented
or obtained without charge from the various sources available. Should
a purchase be necessary, and authorized by the Commission, such materials
shall remain the property of the Con~nission.

g. Paper/0ffice Supplies/Mailing: Actual expenses are allowed provided each
expense is identified.

h. Instructor/Coordinator Travel: Limited to actual expense necessary and
approved in advance in the budget in an amount not to be exceeded.

i.

Expenses for local area travel are nor normally allowed. If a course
presentation is authorizedout of the immediate vieinity~of the presenter’s
normalarea, travel expenses may be allowed in accordance with existing
State regulations covering travel and per diam.

Miscellaneous: Any other item that can be identified and justified
may be allowed.

J. Fee or Indirect Costs: A maximum of 15% of the total of all the above
items will be allo~ed.

This amount will include such items as research, maintenance, general
administration or use allowances.

Certification Request Action

10-7. Time for Submission to POST: The Course Certification Request (POST 2-103)
along with supporting documents enumerated above shall be submitted by the course
coordinator or training officer to POST at least 45 days prior to the date of the next
Commission meeting.

a. Review by POST 3taff: After review by POST Standards and Training Staff,
the Standards and Training consultant assigned will conduct an on-site
inspection at the training institution and will confer with the course
coordinator regarding details of the proposed course. The consultant then
will prepare a staff report to the Commission and the Course Certification
Request will be submitted, with recommendations, to the Commission for action.
The decision of the Commission is recorded on the Course Certification
Request, and a copy returnedto the applicant advising as to whether the course

is certified. The Commission has the option of: (1) certifying the course;
(2) not certifying the course; (3) certifying with modifications 
stipulated conditions; or (4) deferring action until a later date.

b. Commission Action: At the time the Course Certification Request is presented
by the POST staff to the Commission, the course coordinator, training officer
of a law enforcement agency making the application, or other interested
persons may personally appear before the Commission and offer oral testimony
to augment the presentation.

10-h
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10-7. Time for Submission to POST (continued)

C. Appearance Beflore the Ce_~ission, Notification: A coordinator or
training officer or other interested persons wishing to appear
personally before the Co_~ission should so notify the POST Executive
Director in ’~riting at least 30 days before the scheduled Co~issioa
meeting.

do Rejletion 0 f Certification _ Appeal: If the Commission staff rejects
Course Certification Request, the applicant for course certification

may appear before the Co~n~nission at a regularly scheduled meeting to
appeal the Co~ission action. In any £ugn~t, after such appeal, the
decision of the Commission is final.

Time an@ Place of Commission Meeting: Commission meetings are normally
held quarterly. The date, time and location of a scheduled Commission
meeting may be obtained by COat,C-g-/n@ POST at 7100 Bowling Drive,
Sacramento, CA 95823, (916) 445--4515.

Restrictions

10’8. Restrictions to Course Certification: A course remains certified only as

long as it is presented in the manner in which ~ it w~as certified and with any and
all attached restrictions or stipulations stated by the Commission.

CourSe RevieW for Continued C~tification
r

10-9. A,~omat~c Co~e Revi~O Sched~e: Co~sion policy li~i£s course c~tt~fi-
catch to no more than ~oo y~ at a time.

No~tanding the foregoing, certification may be withdr~o~ for cause at anytime.

Identification Numbers

i0-i0. Identification N~oer for Education and Training Facility: Each police
academy, college or university in the State is assigned a permanent identification
number. The number is used as an integral part of the numbering systems adopted by
POST for purposes of identifying and controlling (i) the certification of training
and education courses, and (2) course presentations.

10-5



ld~n<;i~ti,m C .... .r,,~, V

a. Academies I00 -299

b. Community Cut’.~=s 300-499

c. S~.L~ Univershi--a and. Colic’gas and Privat~ CoUches :500 - 599

d. Uaiver~ties 6C0 -699

e. Oths," Training In~tkutions 900 -999

Com’~ N umbera

10-12. Education and T~ining Co ’ua’~ Number by Cat~-gory." For Fur"~os~s of id~-=tifie’~tion and. contml,a ==m~e:’iz
a~i~ed to etch ironing courz~ within th. number btock.~ a-: follows:

a. Baaic Training Courses

b. Adr’a~c~’d OFfic=r Cours.~s

c. Supervi~ry Cou~s:s

d. Mid~.e Ma,~ag~me_~ Co~rses

~xecutive Development Courses

g. Ezact’.~£ve Develop~znt Se.~,£n~b~

’: "- " 001 -(1,99

"- 100- 199

200 - 299

3O0-549

350-399
k00-499
450-499

.

h. Tecb=ica&/Special Courses T00-999 "- ,"

~. As new courses are ee---tified, they are assi~ed numbers ~¢ithin the a~iaropri~te
course eategoz-ar.

Clmnges

10-13. C-..=ng~ in Total Hou~ or T’,-kion: Any change which in.cr.s=~.~ or dec.m=~s tot~ h=u= o[ ~r-~.~.-,,’z:iert or
toP.ion must b~ submitted to POST for apTaval.

Valid Cer~ifie"tion.

10-14. Va{idity o[ Cou.r~ Certif}~don: A t=ining course w~ch h~ beret ce~i~ed by the Com~j~sion is vz,_tid far
c ---- " " ’ .’o" " ,, the certi[icadcn. It,ix ~ot t~a.-~fecz_b!e.ou .. Fres~n~adoa only by th~ tr:ir/ng ~a:d:,v r~.~,r~°

R~qu~t for Cl’mng~

10¯15. C¢~ifi=d Course Not to be Charged: A training course, onc~ cardC’.ad by the Commission und--’r t’ht ccadk[ons
sp=ci’~’ie’.l in the Course Certifica:ion Request, it hot to b~ changed or ~.od~ed without POST ap~rov,I. I~- a cou.~e
chang-= is eecessary or desir=ble, the tours= coordinator or training offlc:: mutt resubmit cou~a cha.-.~±s for a~’:ov21 ~o
reST tract.

Certification N umbe~r

I 0-I 6. Course Cer~if~catlon Number: A t th.~ time of certification of a co.urs~ by t~e Commission. a course car~ca.’ion
number is atsi~ncd. The number is record-~d in the upper right-hand corner oF the Cou:~ Certifi~:ion Request. (Focrrt
POST 2-103). This number is imp,artaa~ Io the coordinator a~d the POST staEg, be-’c-’_u~ it is the refe~r~ k~y in all
futur: communications and actions’ regardin~ the particular co,ar~ c’.’rtifiaation.

!O-A =



Asaignmeni of Number

10-17. A~ignment of Coua-se Certific~tinn Numbs’r: The’ Course Certitqcation Number consists era two-part scriber
six di2~t.~. The first three deigJts d:’~i’__’nate the permanently assigned number of the school or academy; sea,ted by a
hyphen, the ~cond thsee dig)As dasig.~ate the course category. For example, a~ume that Sacramento city Coli~e has 

.Supervisory Course certified by POST. The Course Certification Number is shown as "’447-201"---4-,17 (sC’~ool number)

- 201 (course number)¯

10-20. Cot:;se Title and Cour~ Control Number: A course must be publicized under the titIe e:~ctly as it was
c:~ified by the CommL~ion. Title~ must also conform to the POST designated c!a~ific.atiou.The POST course control
number must al~o be printed in any course a;mouncernents, brochures, but[etins, or publications. ~vhen circ~:ttin~
inforrr~.tio,~ about the c.3tz~se pre.sentation.

Instructions for Completion Form 2-t03

10-21. l~tractions for Completion of Course Certification Request Form (’POST 2-103):

a. Agency SubmJtting Request: Enter name of Law enforcement oc training agency submitting the request for

course certification.

b. Cour~.eTitle: lfceursehasadescriptivetitle,otherthanPOSTca~ory, giv~tketit[e.

c. CoIle’~,e Affiliation: If course is given by a non-collqe agency but is ~ffiliated with a coll~e or uni~rsity,
enter the name of that college or university.

d. POST Course Category: Enter the POST category of course, i.e., Basic, Ad~nced Of Hcer, Supervisory.

e. Course Length in Hours: Indicate total training hour~ in course.

f. Format: Indicate the chronological arrangement of the course: hours get day, days per week, and. number of
weeks.

g. Presentations Per Year: Enter the number of times this particular course will be gi~n each ye~,r.

h. Units Granted; Semester, Qtmrte~: Enter the number of sem~ter or quoter traits g~nted for the course.

F,-,., I R.~v. 3-7$
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COURSE CERTIFiCATiON REQUEST

I, AGENCy SUBMITTING REQUEST

Z. COURSE TITLE

’~, COLLEGE AFFILIATION

STATE OF CALIFORNIA " ’

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SACRAMENTO, CALIFORNIA 95823

FOR POST USE ONLY

COURSE CERTtFICAr~ON NUMOE~

I "
4¯ POST COURSE CATEGGRY

5. COURSE LENGTH 6. FORMAT

HOURS; HOURS PER DAY DAYS PER WEEKS WEEKS

pARTICIPATJNG LAW ENFORCEMENT AGENCIES A~t~l EST~MATEI3 NUMBER OF YEARLY TRA~NEE$ FROM EACH AGENCY

PER lEAR a, UNITS GRANTED
SEM¯ QTR¯

10. ENROLLMENT RESTRICTIONS

12. RESIDENCY REQUIRED 13. LIVING ACCOMMODATIONS

15, ADDRESS OF COURSE 51TE

16, FACILITIES . NUMBER ANO 51ZE OF CLASSROOMS

iS, COURSE OBJECTIVE5 ANO NARRATtVS DESCR~PT}ON OF COURSE

11, MAXIMUM NUMBER OF 5T~OENTS

14. COST:

MEALSTUITION__

LODGING__

17, TOTAL SEATING C~PAC~TY

(USE AODITIONAL SHEETS OF FAPER tF NECESSARY)

. ¯ : - . ¯" . ~.i:.’- .,.

~ ¯ ,. _ ~ ~, F. ~ ~ ¯ :

..... .
_ =;. 2. ",. -. r -

19. METHOD OF pRESENTATION (INDICATE ALL TECHNIQUE5 USEDI [20- NO* OF INSTRUCTOR-"~

LECTUREE--I OEMONSTRATIONE-] SIMULATIONE~] ROLE PLAYINGr~ CONF’ERENOE[~} OTNERE~ I
~¯ TRAIMING AID5 USE~

_~2¯ TEXTS ANO REFERENCE MATERIAL

23". REOUIREQ pROJECT

24. METHOQ QF EVALtJATING STATEO QSJECTtVE~

2S¯ NAME AND TITLE OF pERSON REQUESTING COURSE CERTIFICATION
26. DATE OF ~EQUEST

FOR POST USE ONLY
RECE}VEE):

COURSE OUTLINES []

LESSON PLANS []

BUDGET []

RESUMES []

REVIEWING CONSULTANT

COMMISSION ACTION DAlE

. ,- , :: : ..-

POST 2-103
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January 23.1,975 ,_.,

. ¯ ’~ ,~,..~ W~ . - ¯~ ̄ .~.~. _ ;-: , - .~ ~ z¯ - ....

Commis.sion on Peace Officzr Standards and Training

.... ¯ ¯ " " ~ .. CP D-IO

{n~tructiolzs for Comp!edon Form 2-103 (continued) .................... ~ .... z- .... ~ .. L5 ’

i. Participating Law Enforcement Agencies and Estimated Number of Trainees from I:’,zh Agency: Li~t the taw
enforc=m~nt agencies that have committed personnel to attend this course, and the yearly estimated number

....... of personnel attending from each agency,
i ’ Y ~ " . -" ~ :’:,i/i~-:; ~:; ’%TC"" .,; " --T’-:::S:’::.’~ .’:

" j. Enrollment Restrictions: Indicate any pre-conditions necessary for admittance to the cla.s~, e.g_ preparatory
. tra n rig, approval of chic’, sworn Fohce o "~cer, etc.

" .~ k. Maximum Number of Students: State the maximum number of traine~ that will be permitted to enroll in ’
-each class. :,~

Z_’, , L. 1.. ls Residency Requited: Check appropriate box to indicate whether or not the train~ is required, to resid~ at
~’; :~ ........ ~’~ the course sit~’, " .-: ~’: ." .° ....................... ...~ ............. ~,:;.z

..... "-. : m. Living Accommodations: Check the appropriate box to indicate where livig.g aec~mmod~,tions aze available..

-. , If the course is one at which the trainees would commute daily, cheek"Nt ot Apphcable." " ..: :

: n. - Costs: State any costs in the appropriate box. If tuition is cba~ed, this request must be ac~omp’ani~d by a
. "i" ~-.:’ d¢Iailed course budget. If there are costs other than tuition, meals and lodging, give detall.~ m narrati-~ (Block

¯. :-. : 18). ................... L .....

- " o. Address of Cou~e Site: Ent~r address where course is to be actually given, lt’courseistobegivenatseveral-
different loca ~ons,wr te ~v.ral and g~ve detads in narrative (Block 18).

, ....... ~¢ :
¯ .,.

, .-, ...... :.~2: ~ . ~!.~:,

p. Facilities - Number and Size of Classrooms: Indicate the number and size (dimer~sions) of available
d~=ooms.

. ".z

q, Tot~ Seating Capacity: Give ~."ating capacity.
..

r. Cour~ Objective and Narrative Description of Course: State precisely, the objective of the COurt. Pr~ent
any relevant feature of the course not stated el~where. Narrative deseript.;.on is optional. Atta~. tol~ic=l
outline and hourly class schedule. Lemon plans are to be kept on file for POST inspection.

s. Method of Presentation: Indicate all techniques to be employed in presenting the training course.

t. Number of Instructors: Indicate the humber of instructors to be used and attach a brief resume for each,
~owing his qualifications to teach his subject.

u. Training Aids Usedi Indicate specifically, the training aids to be used.

v. Texts and Reference Material: List text books or other reference material to be used. " :- _

w. Required Project: Describe briefly, any requ~ed project. " .....

x. Method of Evaluating Stated Objectives: State briefly, how achievement of course objectives will be
evaluated, e.g., written examination, performance examination, critique, etc..

y. Name and Title of Person Requesting Course Certification: Self-explanatory. -

7_ Date of Request: Self-explanatory.

lnstructions for Completion Fon’n 2.106
. : .~

10-22. Instructions for Completion of Course Budget Form {POST 2-106): The Couxsz Budget Form is submitted only
¯ For those courses for whicha tuition fee is charged. . .. i -... . .-"- ,.~: -i~i~’~:-."~ ~" .i: .__,~-.

.... PAM Rev. 3-75 .....



COURSE BUDGET

1. AGENCY SUBMII-FING BUDGET

COU~SE FITLE

5.

STATE OF CALIFORNIA
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250 SACRAMENTO. CALIFORNIA 95823

I2. P.O.S.T. COURSE CATEGORY

I 3. COURSE

CERT. NO.

St !~,’t MARY

BUDGET CATEGORIES COSTS,.

SUBTOTAL I TOTAL

DIRECT COSTS

A. SERVfCES

(1) I NSTRUCTIO 

(21 COORDINATION

(3) CLERICAL

(4) PRINTING/REPRODUCTION

TOTAL SERVICES

5. SUPPLIES
/

(1) BOOKS/PAMPHLETS/HANDOUTS

~2~ CERTIFICATE’.;

(31 NOTEBOOKS

(4) PAPER/OFFICE SUPPLIES

TOTAL SUPPLIES

C. EQUIPMENT

D. TR~VEL

(11 COORDINATOR

(2) ],NSI-R UCTORS

TOTALTRAVEL

E. MISCELLANEOUS

TOTAL DIRECT COSTS

INDIRECT COSTS (DEPARTMENT OF HEALTH. EDUCATION AND WELFARE AUDITED RATE OR 15%1

TOTAL ALL COSTS

6. NAME A~;OTITLEOF PERSON SUBMITTING BUDGET 7. DATE SUBMITTED

~. DATE REVIEWED8. SIGNATURE OF P.O.S.T. STAFF MEMBER REVIEWING BUDGET

POST-2-108



INSTRUCTIONS

1. Indicate the name of the law enforcement or training agency submitting the
budget.

2. Indicate the P.O.S.T. course category: Middle Management Course,
Executive Development Course, Seminar, etc.

3. P.O.S.T. use only.

4. If course has a descriptive title other than P.O.S.T. category, indicate this
title.

5. A through E, list the cost of each item included under budget category i n the
appropriate box in the cost columns.

10. through 14. Provide a narrative ex’planation of each cost item, listed in 5
A-E, which is included in your budget. S~ate unit costs, number of units, and
give a brief explanation of its contribution to the course.



COURSE BUDGET

I’

i’ t3UDG ET CATEGORIES

STATE OF CALIFORNIA
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 8OWI_I;’,]G DRIVE. SUITE 250 SACRAMENTO, CALIFORF}IA ~3...3

DETAILS

COORDINATION

CLERICAL

PRINTING/REPRODUCTION

TOTAL
11. SUPPLIES

a. 800KS/PAMPH LETS/HA NO OUTS

CERTIFICATES

NOTEBOOKS

d. NOTEBOOKS

TOTAL



. COURSE BUDGET

cATEGORIES

STATE OF CALIFORNIA . " -- 7--
COMM!,,S~,.,S. ION ON PEACE OFFICER STANDARDS AND ]’:RAINING
7100BOHL NG DR VE, SU TE250 SACRAMENTO, CALIFORNIA 95823 "

DETAILS

I COST
I /"

TOTAL

13. TRAVEL

a. COORDINATORS

b. INSTRUCTORS

TOTAL

14. ~.~tSCE LLAN E0 US

TOTAL
Paga ,,t



St~eof California . = . .DepartrnenI°f 3uslice

¯ COURSE AP-h~!OUNCE~JIEr,!T COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

- 7100 80~Nli{lg D~’ive, ~acrsmento, CA 95823

1. SCHOOL OR AGENCY CERTfFIED TO PRESENT COURSE i 2. GATE FOP, M PREPARED
¯ [

RESS OF" ABOVE SCHOOL ’~R AGENCY 4. COURSE CERTIFICATION NUMBER

5. ADORES3 WHERE COURSE WILL EE PRESENTED E¯ TOTAL CERTIFIED HOURS

7. POST COURSE CATEGORY

9. CERTIFIED COURSE TITLE

lt, COURSE ~RESENTATION DATES

STARTING DATE _TI~4E__ENEING DATE-- TIME--

i .....

15" TOTAL NO. OF WEEKS_

TOTAL NO. OF CLASSROOM DAYS--

E. LODGINg AND MEALS RE~UIREE AT,
SCHOGLr---

L--J YES ~ NO

10. MAXIMUM ENROLLMENT

t2. DATE & TIME MAXIMUM REIMEURSEMENT
IS REACHEO

DATE ,IM~

13. COURSE HOURSPER .....
DAY I 14" HOURS PER wEEK

IE. LIST HOLIDAY DATES DURING E 17. SPLIT SESSION (~F YES¯ OR OTHEA $CHF.~,ULE yARiA~IO~$,.
EXPLAIN UNOER C{~MENTSI |

WHICH CLASSWILL NOT BE HELD IE-~ YES ~ NO "-

18. IS A RETREAT PART OF COURSE?
~__] YEE [] NO

I 19.~IS AOE;TIONALyE5 []TRAVELNo REQUIREO OTHER THAN ,TO COURSE SITE?¯

IF YESI EX~LA!N UNOER EOMMENr5 A~D ENTER APPLICAELE C~ST ON ~IN~ ~ I t~ YE~ I ENTErR NU~ABER OF MILES FROM COURSE SITE--MILES

2o: COURSE COSTS j I Post REIMBURSabLE
J ACTUAL COURSE COSTS i AMOUNT. IF DIFFERENT

ZI.
i " ’" " : ; {’ TUITIO~ ~, "" ~ i ~’~ ’

l : I

i
_Th~AES COST PER DAY ) "! " I ’

2.2.

MEALS (NU~,IBER OF DAYS_

12.31 LODGING (NUMBER OF DAYS TI!,~ES COST PER DAY )

¯ RETREAT EXPENSES IF DESIGNATED BY LINE 18

REGISTRATION FEES.
,?.l~.

MATERIALS FEES¯
27.

OTHER (PLEASE SPECIFY)
28.

;2.9.¸

i
TOTAL J I

S~. COMMENTS

i
i
t

,~, i: ¯ ; ~ C;̧ ~, i~ :~!~;:,:# ~: !::~ ~

#

¯ i ¯ !¯i !
32. SIGNATUR’E OF COORDINATOR 33. PRONE

I( i
34. NAME OF ALTERNATE

FOR POST USE ONLY

3S. PHONE

( 

ACTION TAKEN
I%;

¯ r . ¯

LOG DATE RECEIVED APPROVING AUTHORITY

LOG DATE APPROVED REIM~U RSEMENT PLAN FOR THIS PRE-
EENTATION

: COURSE CONTROL NUMBER

i
¯ . . . -

. "’ ¯ , , , . .* ¯ :

POST 2-110 IREV. 12-75)

.... ~!.~,~, ¯ k~,~¯~-~=t,~,,¯ ¯ ~ ~,,, ....... =~,
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CP D-10 January 23, 1975

Course Announcement Procedur’es

I0-23. Procedures Relating to Course .Announcement Form (POST 2-110): For the purpose of reL"nbursement from
the California Peace Officers’ Training Fund, no course certified by POST shall be presented without first having a
Course Announcement Form (POST 2-1 i0) approved by the Standards and Training Division of POST.

a. Procedures: Course coordinators who wish to present a course of instruction which has been previously
certified by POST must prepare and submit:

(|) Course Announcement Form (I:OST 2-110)

(2) Course Outline

(3) Hourly distribution schedule

(4) Names and resumes of all new instructors that were not submitted in the Course Certification

b. DeMline for Submission:’ The Course Announcement Form must be submitted to POST at least 90 days
prior to the offering of the course described.

c. Course Control Number: After the Course Announcement has been reviewed and approved by the POST
staff, the third series of three digit numbers is added to the Course Certifi~tion Number which then becomes
the Course Control Number. The Course Coutrol Number identifies a particular offering of a specific course
and. must be used on nil documents or when making any references pertaining to this offering.

d. Sequence for Submission: A separate Course Announcement form must be submitted for approval each time
a certified course is offered.

e. Concurrent Sessions: In those instances where two sessions of the same certified course are scheduled to run
concurrently, then two Course Announcement forms rnust be submitted. In the Comment Sectinn of the
Course Announcement form a remark should be made to the effect that tb.~ is one of two sessions of the
same course being conducted concurrently.

f. Standards for Presentation: The presentation shall adhere to the conditions as stated in the course as
certified by the Commission. Any change or modification requires POST staff approval.

g. Modification Procedures: If subsequent to the receipt of an approved Course Announcement, the course
coordinator becomes aware of unforeseen events which may dictate the changing of the cOurse starting date
or location, he should advise POST by returning the approved Course Announcement with a letter of
transmittal explaning the facts and circumstances. Even though the facts and circumstances may be known to
a member of the POST staff, reimbursements may be delayed or denied without the submission of a formal
request for change.

h. Approval: Once the Course Control Number is given to a particular course presentation,it is recorded on the
Course Announcement Form and that form is returned to the coordinator. The returned Course
Announcement Form constitutes course approval and is the basis for the presentation of a certified course.

Instructions for Completion Form 2-110

10-24. Instructions for Completion of the Course Announcement Form (POST 2-110): The Course Announcement 
to be completed and submitted to COmmission on Peace Officer Standards and Trah-ting each time a certified course is
to be presented.

Please fill in each numbered box. If the box is not applicable, indicate by writing N/A.

1. School or Agency Certified to Present Course: Self-explar~atory.

PAM Ray. 1-76
zo-15
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CP D-IO

Instructions for Completion Form 2-I I0 (continued)

2. Date Form Prepared: Self-explanatory.

3. AddressofAbove School or Agency: Self-explanatory.

4. Course Certification Number: Enter the course certification number that was approved by the Cam.mission
for this course.

5. AddressWhereCourseWillbePresented: Self-explanatory.

6. Total Certified Hours: Enter number of hours for which the course was certified by POST.

7. POST Course Care’dory: This refers to the category to which the course has been assigned by POST as, Basic,
Supervisory, Advanced Officer, etc.

8. Residency Required: Check box to indicate whether or not trainee is required to reside and take meals at
school site.

[ ......

9. Certified Course Title (If different than Course Cat~ory): If the course title is different than that 
indicated in Box 7, enter in this box.

10.

11.

12.

13.

14.

15.

16.

Maximum Enrollment: Enter the maximum number of trainees that will be allowed for t’rds" course
presentation.

Course Presentation Dates: Enter dates course is to begin and end. Indicate the time the course is scheduled
to start end end. This is important because the starting and ending times are a factor in calculating trainee
subsistence if this is reimbursable.

Date and Time Maximum Reimbursement is Reached: Enter the date and time the maximum reimbur::abte
hours of instruction, were ,completed; For example, the course may be certified for 600 hours, but
reimbursable for only 400 hcurs. (For courses with maximum reimbursable hours see PAM Section E, pages
4-5 .)

Course Hours Per Day: Enter the number of hours per day that course is in session. If there are variations,
note under "Comments".

Hours Per Week: Indicate number of hours per week school is in session.

Total Number of Weeks - :
Total Number of Days ~ : Enter number of weeks and classroom days school is in session.

List Holiday Dates During Which Class Will Not be Held: Particular attention should be paid to local or
school district holidays in addition to legal holidays. If holiday is made up by holding class weekends or
extended days, give details in "Comments" section.

17. Split Session: Yes - No.: Check box indicating whether split sessions are scheduled in the course. If yes
explain under "Comments" any split sessions or other course variations, /~_,g_d/l’Lg a.pi)LLc.ccble @.&~e_,5.

18. Is a Retreat Part of Course: Yes - No: Check box indicating whether retreat is part of course. If it is,give
¯ details in "Comments" section, such as reason, location, distance from school, length of retreat, facilities, and

other pertinent facts. Enter any applicable costs on Line 24.

19. Is Additional Travel Required Other Than To Course Site: Yes - No: Check box indicating if additional
travel to and from course site is required. If yes, enter number of miles from course site. When additional
travel is required it is a reimbursable item.

20. Course Costs: Specified cost items are enumerated on lines 21 through 30. When applicable, costs ere to be
divided into two categories, actual course costs and POST reimbursable amount.

2’1. Tuition: Enter the amount of tuition to be paid by each trainee for the complete course.

22. Meals: Indicate the number of days times cost per day, and extend total meal cost in the applicable colu.-rm
or columns.

J
PAM Rev. t-76
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Instructions for Completion Form 2-110 (continued)

23. Lodging: Indicate number of days ti~es cost per day and enter total cost
for lodging in applicable column or columns.

24. Retreat Expenses: When applicable, list total of all expenses with a
category distribution to be furnished in Section 31, Comments.

25.-26. Registration Foes: This item and Item 26, Materials Fees, pertain to
expenses not reimbursed by POST. Local agencies may be required by the
presenter to pay these costs. For example, fees for college units, ammuni-
tion, tear gas, or other expendables not normally included in POST reim-
bursement plans.

27. Other: Lines 27 through 29 are provided to record any other costs which
are not otherwise accounted for. Extend total to applicable column or
c oll~ins.

30. Total Course Costs : Add figures in "Amount" columns and enter totals.

31. Comments: Enter such information which will serve to clarify or supplement
the request.

32. Signature of Coordinator; Self-exp!anatory.

33. Phone: The reason for requesting the phone number of the coordinator is
to assist the POST staff in making informal contact in the event there is
need for additional data or clarification of information.

34. Name of Alternate: The name of coordinator’s alternate is helpful if the
coordinator is not available.

35. Enter phone nu-mber of alternate.

Instructions for Completion Form 2-111

10-25. Instructions for Completion of Course Roster (POST 2-111): The Course Roster
provides a record of all trainees attending a training course. In addition to being
used by the POST Standards and Training Division, it is also utilized by the Reim-
bursement Section in preparing reimbursements, and by the Certificate Section in

maintaining training records and awarding certificates for training.

10-26. Submission of Course Roster: The Co~e Roster ls to be completed and
submitted b~the Coordinator to Comm~ssZon witch seven days fotlowin 9 completion of
the t~ainin~ cou~e. The Cou~ e Roster must be accompanied by a Course Ev~ua~on
Form (POST 2-245] complated by each t~a~nee listed on the rost~.

A. School or Agency Certified to Present Course: Enter name of school or
academy.

Date Course Given: Enter date the training course began and date it
ended. If there were break periods or interruptions in the course
extending more than four days~ so indicate.

10-17



10-26. Submission of Course Roster (continued)

C.

D.

E.

F.

G.

.

J.

K,

L.

M.

N°

O,

P.

Course Control Numbers: Enter course control number. The course control
number must be obtained from POST prior to the start of the course.

Title of Course: }~[ust be the same as reported on Course Announcement.

Total Graduates: Enter the number of trainees who actually graduated.

Name of Coordinators: Self-explanatory.

Total Certified Course flours: Enter course hours actually certified for
the course, by the Co~nission.

Name of Trainee: Group names of trainees by department or agency and list
alphabetically, with the trainee’s last name listed first. If there are
more than 25 trainees in the class, list on a second form.

Social Security Number: Each Trainee’S SO~eC~ number should ba
submitted as an identifier of the ~ainee in POST fil~.

Department or Agency: Enter name of department or agency by which the
trainee is. employed. If the tAa/nea/~ not an ~pZoyea of a law enforce-
ment agency enter "student" or other ap~priate information.

Completed Course: Check ~hethar or not the trainee sat~factorily completed
the training course.

Number of Course Hours Completed: Enter the number of training hours
attended by each trainee.

Date trainee completed course or was separated: Enter date that trainee
completed the training course. If a trainee failed to complete the class
for any reason, indicate the date of last class attendance. On a separate
sheet of paper explain the reason for the non-completion or separation and
submit to POST with the Course Roster.

Signature of Person Making Report: The person preparing or causing to have
the report prepared, should sign it: Ordinarily, this should be the
coordinator.

Date: Self-explanatory.

Page of __pages. Record the Roster page number followed by the
total number of Roster pages submitted. This is done to account for all
pages submitted.
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! ~TATE OF CALIFORNIA ¯ , ~’: ’ DEPARTMENT OF JUSTICE

COURSE ROSTER COMMISSION ON PEACE OFFICER STANDARDS AND TRAtNIP~G
7100 BOWLING DRIVE, SACRAEIENTO, CALIFORNIA 95823

TO

F. NAME OF C~O~DINATOR PHONE: O, TOTAL C£~TIF~O COUR3E ~OLI~S

( 

h" ~t, J. IL. M.
COMPLETED C~TE T~AIN~E POST

NAME OF TRAINEE SOCIAL SECURITy
OEPA~TMENT OR AGENCY

COUmSE COUPLE
USE .
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~E5 NO COMPLET~O SEP~I~ATEO
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2,

3,
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= . .

7.

8.

g.

oA

V
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12,

13.

14¯

15.

18.

~7.

18,

~c~.

20,

21¯

2;L

25¯
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Procedure D-14

Division Director Approva~

r ~radl.e~ W. ~o~~.~

~e~ing Da~e

4-22-76
R~earched By

Schorle

Date o[ Report

March 30, 1976April 6, 1976

In the space provided betow, briefly describe the ISSUES, BACKGROUND, ANALYSI~ and RECO~IMENDATiONS.
U~e seprate labeled paragraphs and include page nun%be~s where ~e expanded ~n/orma~iQs can be laca~ed ~s the
report. {e. g., ISSUE Page__). 

Financial Impact Y~s 5=e ,\,~:y,i, I’,’o

Procedure E-h, dealing ~{th reimbursements, ..

BACKGROUND . . " ...

Due to the extensive revision of commission
Commission Procedure D-14 is no longer needed.

¯ 4 ¯ ., % . .

¯ :i~ i ~ .....
ANALYSIS : . ’

The contents of Commission Procedure

Commission Procedure E-4.

REC0Y~ENDATION "

D-14 are now more appropriateiy Covered in " ..... "

Co~ission Procedure D-I4 "POST Certified Courses" be deleted from the POST Administrative

Manual.

Utii:,ze reverse side £f needed

. L

: .... ~;i i ~ ’ ~¯ -;:
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Corn .r~dssion or:" ~eace O~’ficer ~tan~=ds a~:m~ Trah’:ing

AG~-NDA [T=’NI 5U.%~MARY SHF.~-T

Revised Con~rxisslon Procedure E-1 4-11-76
DL’,’L s ~= n

Technical Services

Approval

Division DLrec;or Approval

Bradley W. Koch IReaearched ~,f

Jon D. Schorle

JDa~e of ReportDa,~ of Approvat

I
April 6, 1976 3-30-76

L’OO ~ e:
; " ~ pc e d’.’:a i’;* ~ [~

t~e space provided below, 5rieiLy describe the 15~UES, BACI<Gi~OUND , AN&LYSI5 and 14E~OM~END~-~TION~.

Use sepr~e ~beled paragraphs and in=lude pa@e numbers where the ex~an~e~ i~.forr~atio~ ca~ be lo=~ted ia ~h~
repot=. (e.~., I~SI/E Page__).

¯ " iSSUE. " :" " ." ¯ ’ ’: ~" " " " ~ ~[:’"::~ ~: ?:’ ’~ - :"3- ,t:- .... ~ <-:--:::-~-.~;/::.

, - : ~ i::. :~ " ~ !i::- .: :~. ~ : -. ~--: ~:: :i ~iiiii.!~’
Changes in the administrative processing of P. 0.. T. ~.. claims have necessitated. -_ j::.!.
revisions to GornrnissionVrocedure E-1.

".." . .~i : . .:.;:.: i . . ::~::i .-~Y.~!C;177
BACKGRouND .--.. :,., . :-;

". .... .

Several problem areas in the processing of reimbursement claims have been identi- .:~
¯ fled and-solved. It is now necessary to correct CommissionProcedure. E-1 in-brder:i-~’._--

to simplify and clarify the reimbursement

ANALYSIS .

The proposed amendments to Commission
participating agencies.

I~ECO MMENDATION

See revised Commission Procedure E-I.

Y~iLi.ze reverse s~de if needed

proces s for participat{ng agencies.

Procedure E-’I do not have adverse affects on-

¯ t

"-. k L . .

¯ : : .: :L "J’. /

¯ :: .:: ::

¯ . . -.- . ,-::..::.~:~-
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Commission on Peace0fficer Standards and Training

POST Administrative Manual C0~@~ISS!0N PROCEDURE E-I

Rev. Ju2_y I, 1976

Reimbursements

REQUIREMENTS FOR RE]34BURSEMENT

Purpose

1-1. Reimbursement Requirements: The purpose of this Section is to pro~ride agencies
participating in the POST program with gen@2/~/ information on procedures to be
followed in claiming reimbursement from the Peace Officers Training Fund for costs
expended in training police personnel.

Eligibility for Reimbursement

1-2. Eligibility: As provided in Section 13522 Penal Code, cities, counties, and
districts wh/ah, by formal agreement with the Commission, adhere to the standards
for recruitment and training as established by the Commission, may be reimbursed from
the Peace Officer Training Fund for allowable costs expended for the training of
personnel in POST certified courses.

Requirements Relating to Reimbursement

1-3. Specific Requirements: The following specific requirements relating to reim-
bursement are indicated in the Commission Regulations:

a, Basic Course: Every officer must satisfactorily complete the certified
Basic Course ~ specified in Section 1005(a)(1). In compliance with
Scion 10051a)[3} of the Regulation, reimbursement may be paid to juris-
dictions which terminate a trainee or allow a trainee to resign prior to
completion of the Basic Course, prbvided n~n/mum stand<rds for employment
of Section 1002(a)(1) through (6) have been completed prior to the date 
course commences.

Supervisory Course: Every officer promoted, appointed or transferred to a
first-level supervisory position shall have satisfactorily completed the
certified Supervisory Course p~or to or within 12 months after the initial
promotion, appointment or transfer to such position.

An offic~ occupying a non-sup~vi~ory posZ2ion may attend the Sup~visory
Coar6e.

Section 1005(bj of the Regula2ions grant~ r~mbu~ement for the certified
Sup~vi~ory Come provided the ~ainee has saZis fa~torily completed the
certified Basic Co~e, or it~ equivale~.

1-1



CP E-1 July i, 1976

1-3. Specific Requirements (continued)

Middle Managem.ent Course: Every officerpromoted, appointed or transferred
to a middle management position shall have satisfactorily completed the
certified Middle Management Course pJLLor to or within 12 months after the
initial promotion, appointment or transfer.

An officer occupying a sup~visory position may attend the ~ddle
Management Cou~e.

Section 1005Ccj of the Reg~J~tio~ gran~s reim6~ement for the c~tified
Middle Management Co~se provided thz tnainee ~ sa~fa~o~ily completed
the ce~ti~ed S~pc~v~ory Come or i2~ equiv~ent.

d. Advanced Officer Course: After July I, 1971, every officer below the rank
of first-level supervisory position as defined in Section 1001(i) shall
satisfactorily complete the certified Advanced Officer Course of 20 or more
hours at least once every four years after completion of the Basic Course.

Section I005Cd) of the Reg~tio~ allows the req~i~ement~ of the Advanced
Office% Co~e to be met by sa~factory completion of any c~rtified
Technical Co~rse of 20 or more ~u2~.

e. Executive Development Course: The Executive Development Course is designed
for ~department heads.

An officer occupying ~ middle management position or above may attend.

Section I005[ei of the Regulations grants reimb~s~ent for the e~tified
Execu2ive Development Cou~ e provided the officzr has sa~ factorily
completed the certified Middle Management Co~e. The Executive Develop-
ment Co~e i~ optional.

Training for Nofi-Sworn Personnel: Reimbursement is provided for the training
of non-sworn personnel performing police tasks as determined by the Commission.
The employing jurisdiction must obtain prior approval of the Commission on an
individual basis. A request for approval’ must include: trainee’s name and

title, job description, course title, school and dates of presentation. It
must reach the Commission 30 days prior to the starting date of the course,

specified in Section 1014 of the Regulations.

Job descriptions shall determine those positions eligible, Examples are:

Complaint Dispatcher
Criminalist
Community Service Officer
Fingerprint Technician
Jailer and Matron
Traffic Direction and Control Officer
Parking Control Officer
Polygraph Examiner
Administrative Positions

f
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CP E-1 July l, 1976

1-3. Specific Requir=~ments (continued)

g° Field Management Training: Field Management Training is designed to
assist individual agencies in the solution of specific managemen~
problems, ~ spe~fied in Section 1005(ij of the Reg~atio~.

Field Management Training must be approved for reimbursement in accordance
with Co~nission Procedure D-9.

h, Trainee May be Claimed 0nly Once: When a trainee has attended a course
certified by the Co~nission for which reimbursement has been legally
claimed or paid, an employing Jurisdiction may not submit a claim for
reimbDrsement for repetition of the same course unless the course is
authorized to be repeated periodically, such as Seminars or Advanced Officer
Courses and 6@~zeted Ted%~ COU2~eS.

On-D~ty Sta~: Section I015(d} of the Regula~ provides that reimSurse-
ment will only be made for t~ainees attending certified co~r~es in an
"on-duty" status. Howeuer, this proui~ion da~ ~t pree.l~d~ attendance
by an employee, o~ise qualified, at a POST c~utl~ed course on the
employee’s own time, for w~ich reimbursement i~ ~t claimed.

Fed~ or Other Funded Progra~: A ]u~diction w~h employs f~£1-timz,

a trainee who~e s~y L~ paid by a source other t~an the employing ju~-
diat~on, such as a federal grant or other funded program, is not ~gible
to receive POST r~b~ement for the t~nee’s salary. However, the
employing j~diction ~lay be reimbursed for actual expenses inc,%red fo~
subsistence, ~av66, t~ition and a percentage of any s~Eary paid th~ is
not covered by the gra~tt, dependent upon the reimS~eme~t plan approved
~y the Commission.

Trainee Mc~t Comp/ete the C0m~e: Wi2hin the prov~ions e2sta.bl;..6hei by
~£ Com~sion, a jurisdiction is ~egible to receive reimbursement for
tnaining cos~ provided the trainee sati~fa~oeily compl~ the POST
c~ttified t~ai~ing co~e. The only except~ are B~i~ Co~e and
Motorcycle Train~tg w~ich are explained in Co~mission Procedu~ E-4-5(g).
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Corrurnission Procedure Revision E-2

Technical Services /on D. Schorle

B-30-76

--/ -ANALYSIS

This revision Will not have adverse affects on participa~ng a~enci~s.
¯ . .... ¯ _ ¯

RECO/V~MENDATIObl

See attached sheet - Revised Cornnzission Procedure E-Z.
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2-3. %rmere to Obtain Training Course Information (continued)

lodging, travel, tuition and salary.

"2-6. REIMBURSEMENT RATES FOR 1976-77 FISCAL YEAR

SA LARY :

~_ [..

(to be determined b~ the Commission)

¯ ~ i< ,--¯
¯ 2-2 ~ ....
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Commission on Peace Officer Standards and Training

~,,. AGENDA ITEM SUN,!?.Lz, RY SHEET

tk,j~nda Item Yitie Meetirtg Date

Revision of Commission Procedure E-3 4-22-76

Division iDivi~ion Director Approval Rese~trched By

¯ Technical Divi’sion I ]Brad W. Koch~ Jon Schorle

~..tive Dire~pr Approval iDate of Approval Date of Report
//’~ n/7--1

3-30-76

~,!the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS Rg’GOMMENDAT/ONS.

llgse seprate labeled paragraphs and include page numbers where the expanded information can be [ocatad in the .

"l ~ report. (e. g. , ISSU~ Page__).

Cornrnission Procedure E-3 must be revised to clarify Cornrnission PolicY0n the ::

submission of late reimbursement claims. , . " ¯ .... :".~[~ J .: " -i ~[J"l~

In order to implement Commission Policy regarding a reduction in the amount to be

paid for late submission of reimbursement claims, it is necessary to revise several .

procedural phrases contained in Corru-nission Procedure E-3. -" .. . ..

ANALYSIS

The recommended revision to C-P E-3 does not alter previously

Policy.

RECOMMENDATION

See attached revised Commission Procedure E-3.

Utiliz~ reverse side if needed

t-

. .. ¯

stated Cornrnission

¯ . [ :.

/ ,7 [ :

’ :t "[ . . ".-, . ,-:::).b -’" ?,
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ConTnission on Peace Officer Standards and Training-

FOST Administrative Yanu~ CO~,~MISSiON PROCEDURE E-3

Rev. July l, 1976

Reimbur s e-ment s

SUBMITTIIdG CLAI~iS A2[D RECEIVING RE’~,tBURSW~TS

t .. ...

Purpose

5-I. Reimbursement Claims: -~n. is Co~ission Procedure describes how agencies may
claim reimbursement for training expenses ~;~d s~ ZOne ~n for ~u~miAAZo’a of

Submission of Claims -:.

5-Z. Claim Submitted on POST-Provided Forms: In order for a local jurisdiction or
district to obtain reimbursement for costs expended in the training of its police
personnel, a claim for reimbursement must be submitted on tile forms provided, to the
Commission on Peace Officer Standards and Training, 7100 Bo~!ing Drive, Sacramento,
CA 95823.

5-3. Two Fc_~ms Used for Each Claim:
claims for reimbursement.

They are:

TEA~TZ, TGEXPE~SE CL%~

!

There are t~o forms to be used when s~bmitting

(yellow) POST 2-I01

CLA]~ SUI~Y (pink) POST 2-102

The Training Expense Claim (yellow) is to be completed, in duplicate, by each trainee
attending a POST certified course. The completed form provides infoz-mation about the
course, and the amount and type of expenditures made by the trainee. Instrllctions
for using the TrainingExpense Claim form are set forth in Comz~ission Procedure E-h.

The Claims Summary (pink) form summarizes the total costs as shown on the Training
~xpense Claims for a specific training course. Instructions for using the Claims
S~ary form are set forth in Commission Procedure E-5.

5-4. Multiples of Each Form Required: For each claim submitted to POST, the claim .
must contain:

a. Training Expense Claim (yellow) in duplicate for each trainee for which
reimbursement is claimed.

b~

Example: If an agency sends three :tnainee,.~ to a specific training
course, a separate training expense-claim must-be sub-
mitted in duplicate for each ¯ t~c~LncZ.

.... ~ . ¯ ,.

~ue Claims Summary (pink) in triplicate, suz~zarizing the e.x~en’ditures shoWn
on the yellow forms. . . :

.- ¯ .. .p. . .

5-1 ...... - :/~ :% - .. .:.:: : ’ :ii:~::’:.~



S-5. ~tite Copies Not Acceptable: ~en ’~" " =su.~--~ttln= the Training Expense Claim
(yellow) and Cla~s Sum~a_~ (pln.~), do not send white copies. The color of the fo-~ns
are a necessary factor in their processing.

:. :.. ¯ :
Roy. JU2.y ;, 1976: ~,"

If it is necessary to send copies other tha~u POST-provided forms, paper matched to the cola"
of the POST forms is acceptable.

3-6. One Training Course Per Set of Forms: Only one course presentation for which
reimbursement is requested can be shown on the forr~s. Separate sets of forms must be
submitted for each training course attended by a trainee.

S-7. Additional Forms Obtained From POST: If additional. Training Expense Claim, "
POST 2-101, or Claims Su~--ary, POST 2-102, forms are needed, please contact POST .

~- Administration Division, .7100 Bowling Drive, Sacr~-~ento, CA 95823, or phone
:, (916) 322-2235. . . ’

" " ’ " . " - - " ". --" - "- i: " :- i t~t/:
"S-8. Time Limitation on Su~ission of Reimbursement Claims: Effective January l, 1975,

claims for reimbLlrsement must be forwarded to POST no. later than 90 da~s after the
" :completion of a certified co’~se in accordance ~-ith Section lO15(b) of the Commission

Regulations._.. . -
,,,. . . .. . _ ’-,. . .. .

" Claims forwarded more than 90 days follow~_’ng the date of completion¯ of a certified

’ training course shall be reduced by 25% of the approved reimbursable amount.

fo~’~ded morz than 180 days foll~w~g t~¢ c~plztlon d~te of t;Lz czr;tified ~gco~rsz s[u~6£ not be r¢imb~sed.

Tae Co~-~-n22/~ssion has not provided for any exceptions or special considerations.

5-9. Pa~ent of Claims for Reimbursement: Claims for reimbursement received and
approved within a given e uarter are paid approximatel~ six weeks after the end of
the quarter. The fiscal year is divided into four quarters:

July i through September 30
October i through December 31
January 1 through March 31
April 1 through June 30

-: -:_ i:, (::::;::¯.
=
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Commission on Peace Officer Standards and Training

AGENDA [TE),I SUMMARY SHEET

1

¯ -~icn,’:a Item Ti;!e
Meeting Date

Revision of Commission-Procedure E-4 4-22-76
Division Division Di.rector Approval Researched By

Technical Services Bradley W, Koch~--~2"-~-~- Jon D. Schorle
Date of Approval Date o£ Report

April /
o, 1976 3-26-76

t~ . Yg_S IS=e Ana:y~s No’P°se:Decis[on Requesced~ [nforn’..a~-ion OnXy[~ Status Report[’-I Fina~.clal ~.~pacL
[] pe~d.-’tait*l

th~ space provided below, briefly describe the IS’dUES, BAGKGROUND, ANALYSI q and REGOMNIEND~TXON~.

Use seprate labeled paragraphs and include pa~e numbers where the expanded information can be located in the
report, (e. g. , ~ZSUw Page__).

¯ , ~ - ~ . ¯ ~ -¯2 .c

Commission Procedure E-4, dealing with reimbursement procedures, must be revised

to centralize and simplify the information necessary to complete required reimburse-
ment . !.

forms..".
. . " .. -- ...<::......

BACKGROUND . . :...- . ’":-

Instructions for completion of reimbursement forms and applicable rules governing

their completion have been located in various PAM Procedures. Previous changes

approved by the Commission relative to reimbursement rates must also be reflected in
Procedure E-4. The current recommendations attempt to update, clarify and simplify

the reimbursement process.

ANALYSIS

Current recommendations will not have any adverse affect on participating agencies.

RE C OMMEN DA TION

See attached revised procedure.

.... " - - .i i .: :"

Utilize reverse side if needed

Post t-187
.... 2 , 2



POST Administrative Manual COMMISSION PROCEDURE E’4

Reimbur s ements

Training Expense Claim, POST 2-101

Purpose

4-1. Training Expense Claim: This Commission Procedure provides instructions for the
completion of each item on the Training Expense Claim, POST 2-101, aS We/_~ ~ ~u%166
applying to each category of reimbursement.

Instructions for Completion Form 2-101

h-2. Form Completion: The Training Expense Claim POST 2-101 is a structured form which
is prepared in duplicate by each trainee when submitting a reimbursement claim for
training expense:

a. The upper part of the form has a series of lettered spaces, "A" Through "N",
on which to record information for identification purposes.

b. The middle part of the form has numbered lines, 1 through 13, for recording
information pertaining to expenditures for training.

c. Line 14 is to be signed by the trainee who attended the POST approved training
course for which t~ie claim is made.

4-3. Identification Information, Spaces A through N: It is necessary that accurate
information be provided to identify the trainee, the agency and the specific training
course taken. The following instructions for providing this information apply to
letterspaces A through N on the Training Expense Claim, POST 2-101.

a. Space A - Abency Claimin 5 Reimbursement: Enter the name of the agency claiming
rel~bu~ement.

b. Space B - Course Control Number: The Course Control Number is ~ a/he d/~t
~b@g~ asslgnea o¥ ~O~T ~o each training course for the purpose of identifica-
tion. Thefirst t~ee digits identify the t~a~ing inst~n; the second
three digits identify the course title; and the last three digit~ ide~.fy
the co~epresentat~on. The trainee should obtain the Course Control Number
from the Coordinator while training is in session. The claim will not be
reimbursed by POST unless the Course Control Number is shown on the claim. If
a claim is submitted to POST without the Course Control Number, it will be
returned to the Submitting agency.

c. Space C - Title of Course as Certified by POST: Enter the certified course
~1~±e. ~ mus~ De ~e same as ~a~ s~own in L~e Certified Course Catalog.
The certified course title can be obtained from the Course Coordinator. Do
not depend on brochures and other course advertisements as the source for
authorized course titles.

4-1 - i



4-3. Identification Information, Spaces A through N (continued)

e,

f,

g.

h.

i,

j.

k,

Space D- Total Course Hours Comnleted: Enter the actual number of cou2~e
ho~ that the trainee completed. At the time of completion of the training
course, the coordinator will provide the trainee with the actual number of
hours completed.

Space E - School or Agency Certified to Present Course: Enter the name of
~e school, academy or organlza~lon eer~lfiea by ~ox to present the training
course. POST has assigned to each training institution in the State of
California an identification number as follows:

(1 The first three digits of the Course Control Number is the training
institution identification number. The name of the school shown in Box E
must be the same as the training institution, as indicated by the first
three digits of the Course Control Number Box B.

(2) A listing of all the training institutions with their identification
numbers is shown in Section D of PAM. Using the first three digits of
the Course Control Number, locate in the Section the name of the training
institution that presented the ’course.

Space F - Startin~ Date of Course: Enter the actual starting date of course.

Space G - Ending Date of Course: Enter the date the course actually ended.

trainee did not complete the course , indicate in the Comments section last
of attendance. Reimbursement fcr training will not be made if trainee does not
satisfactorily complete the course, with the following exceptions:

(1) Basic Course: If trainee isseparated from the department before comple-
tion of the Basic Course, the date of the separation should be noted under
Comments on Line 13. Indicate in Comments that "the requirements of
Section 1002(a)(1) through C61 have been completed prior to the date 
course began."

(2) Motorcycle Training: If a trainee assigned to motorcycle training fails
to complete the course, the last day of training and the circumstances
that made it necessary for ~g to b£ di~con;Linaed should be noted in
the Comments on Line 13.

Space H - Name of Trainee-Rank/Classification: Enter the last name first,
followed by first name an~ miacLLe name or initial. Give the trainee’s present
rank or classification.

Space I - Date Apoointed to Rank: Enter date trainee was appointed to present
rank or classil’ication.

Space J - Previousl~ Employed Under Name Of: Enter any name by which trainee is
or aas Oeen employed. ’±i~is has speclal application to a woman whose name has been
changed by marriage, or anyone who has legally changed his/her name.

Space K - Social Security Number: The tAainee’S soclaf_secu~t~Lty account n~mb¢,{
shouzd be en~ered ~or zi~.ing with the approprlate records.
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¯ h-3. Identification Information, Spaces A through N (continued)

I. _Space L - Employment Status: Check the box indicating whether trainee is
"~ul±-Zlme ~worn" or "~ul±-zime Non-Sworn". In order to obtain reimbursement
for training of non-sworn personnel, Commission R£g~[l~n ~0~4[c) st~pu2~Jtg~
£~bt approval must be obtained 30 days prior to the starting date of the course.

m. Space M - Date Employed: Enter the month, day and year trainee was employed
with present employer, if trainee is sworn, enter the date hired as a sworn

officer. If trainee is non-sworn, enter date first hired.

n. ~ace N - Date of Birth: Enter trainee’s date of birth by month, day and year.

h-h. Expenditure Information: There are four major categories of expenditures that cover

all costs for which an agency may claim reimbursement. To simplify the preparation of the
Training Expense Claim, each category of reimbursement is shown on numbered lines. The
steps for the completion of each line are described in paragraph 4-6.

The four categories of expenditures are:

Subsistence Lines 1 - 2 - 3 - 4

Travel Lines 5 - 6 - 7 - 8 - 9

Tuition Line i0

Salary Line ll

h-5. Maximum Reimbursable Ho~s: The courses listed below have a maximum numb~ of ho~rs
that may be reimbursed. Actual expenses ~cw~red for subsistence, commuter travel and
salary may be claimed, w~JJ~in the prov~n~ ~stabl~hed by the Comm~sion, up to the
date and time the maximum number of reimbursable hoL~s is aompleted.

Basic
Advanced Officer
Supervisory
Middle Management Course
Executive Development Course
Management, Supervisory and

Executive Seminars

Instructions for Lines 1 through 13:

~x/mum Hcua~

~0o
ho

100
120
120

A
On the follo~ring lines enter the expenditures

for the training course. Complete the lines for which expenditures were made in accordance
with the course plan. In the right column, enter the amount of expenditures for which
reimbursement is requested. Tf no reimbursement is claimed on a given line, place an "x"

in the column contiguous to the amount coltmln. This is done to assure that the submitting
agency has not overlooked an expenditure for which reimbursement may be claimed.
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4-6. Instructions for Lines i through 13 (continued)

a,

b,

Line 1 - Subsistence: Check either one of the two boxes. Both boxes may
be ~ecked o~y .if the offic~ aZtended p~ of the couAse ~ a residen~
t~ainee and pa2~ of the cou~e as a comm~t~ trainee. In the Comments

section, line 13, indicate the d~es and times the trainee was a resident
and the da~es the t~ee commuted.

Resident Trainee

Commuter Trainee

(I) Resident Trainee Definition: A resident trainee is one who attends a
training course and has lodging and meals at or near the course site
for one or more nights.

(2) Commuter Trainee Definition: A commuter trainee is one who attends
a training course and commutes each day to and from the course site.

No r~imb~enZ is allowable for subsistence w~ile tnav~bing to and from
the cour~ e.

For auditpu~poses the agency is responsible for r~t~ining all records of costs
p~idto the t~ee by the agency.

Line 2 - Resident Trainee - Actual Cost of Lodbin ~ and Meals at Other Than
Sehoo==~l: Ihe r~e oK r~nb~ s;~cg no~ exceed $z~ p~ day. HeimDursement
will be granted for the actual cost of lodging and meals, not to exceed the
ma.xim~ subsistence allowance comp6ut@ll for the ~g period from the ~ne
the course is scheduled to begin until the course is scheduled to end or ~t66
the co~e has reached the maximum re~,bu~able ho~. It is stressed that
only that ~ount actually expended for lo~ing and meals may be claimed.

Compute in f~6 24-ho~ segment, leaving any pa~ days to be computed at
the end. Keep in mind those co~ses with maximum reimbursable ho~. See
Maximum R~tmb~able Hou2~, Commission Procedure, E4-5.

To compute maximum subsistence for residents, use the following example:

Suppose that a trainee attended a t~g course t~tbegan on Monday at
9:00 a.m. and eonc£uded the following Wednesday at 4:00 p.m.

Monday, 9:00 a.m. to Ta~day, 9:00 a.m.
Tuesday, 9:00 a.m. to Wednesday, 9:00 a.m.
Wedn~day, 9:00 a.m. to 4:00 p.m.

MAXIMUM ALLOWANCE

$28.00 (24 hours)
28.00 (24 hours)

8~17 ( 7 hou2~]
-r TY

For a fra~tiona£ pa~ of a day, the following hourly allowances are authorized:

4-4
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4-6. Instructions for Lines I through 13 (continued)

O,

do

Hou~ Amount Hou~ AmOunt Hou~ AmoUnt

½ $ .58 9 $10.50 17 $19.84
I 1.17 10 11.67 18 21.00
2 2.34 11 12.84 19 22.17
3 3.50 12 14.00 20 23.34
4 4.67 13 15.17 21 24.50
5 5.84 14 16.34 22 25.@7
6 7.00 15 17.50 23 26.84
7 8.17 16 18.67 24 28.00
8 9.34

Line 3 - Resident Trainee - Cost of Lod~in5 and Meals as Charged by
the School: Ke~g~ £0 M~Co~um M~o~DuT~aJ~ge HO~, Commies&on
P~¢e~e E4-5.

(!) If the school indicates it is req~i~ed that the trainee res£de
in aecom~od~ons arranged by the sahoo I for the entire co~%
no other costs for subsistence a~e allowable. However, if the
trainee has the option of ~i~ng at the school or using motel
or other accommodations near the course site, SUCJ~gCCommOdS~t~Ov~
may be u2/g/zgd and reimbursement will be made for subsistence
not to exceed the maximum as explained in instructions for Line 2.
When the school does not arrange for accommodations necessary to
complete the entire course, the trainee may use outside accommoda-
tions and enterthe costs on lines 2 and 3 as applicable. This
combination, when totaled, shall not exceed the maximum
subsistence allowance.

Retreats - A retreat is a location for instruction other than
where the m~in portion of the course is being held. It is usually
two to three days in length. When it is necessary for a trainee
to reside in the location of a retreat, actual ~y expenses of
lodging and meals may be claimed. The totol rztAe~t and r~ide~t
coS~ for lodging and meals cannot exceed the ma~gmum subsistence
allo~unce. ,Please note in the Comments Section the amount w[~ch
is ~@~ c~aimed as "Retreat Expense".

Line 4 - Commuter Trainee - Meal Costs Onlz: Ref~ to ~fa~imam
R~b~able Hours, Commission Procedure, E4-5. A commuter trainee
may be reimbursed for the actual cost of meals not to exceed $3.00 p~
day from the time the co~e begins until the time the coo~se ends.
Meag eost~, before course sta~ or aft~ co~r~e ends, are not
reimb~able.

A graineea~ending a one-day co~rse£s considered el£gible for ongy
one day of com~ allowance.
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4-6. Instructions for Lines i through 13 (continued)

A trainee attending a co~e startingat6:00 p.m., or after, is not
eligible for commuter a~lswance for that day.

e. Line 5 - Travel: The category of travel provides for all modes of
~ransportation including air, auto and other types of surface travel.
The mode of tna~por~n selected should be the least expensive.
A~to or other surface travel should not be ased when air tnanspo~ta-
Zion is conveniently available at l~ser cost. In those cases where
cost of ai~ taansportation is l~s than auto, or other su~faae tnavel,
POST will r6L~b~e only to the lev~ of ticket cost for air travel,
coach-~s flig&t.

f. Line 6 -Auto Travel: If the ~]~ee ased auto ~vel to and fromthe
c6m~e ~i, ahec~ one Or more applicable boxes. If the ~nee drove

i~uatg ug~uccZe or any agency ve;ucc6e part of the time but also w~ a passen-
........ ger part of the time, check applicable boxes and explain in Comments on .
"" Line 13.-If t~o or more trainees travel in one auto to the school and re-
.... turn~-mileage reimbursement may be claimed by only one trainee, i

g- Line 7 - Auto Travel: When a vehicle is driven, enter the number of
miles being claimed and the rate per mile actually allo~ed bythe
department, not to exceed 15~ per ~uZ/e.

(1) The Number of Miles is miles traveled by the most direct route
between the t~ax~ree’s assigned headquarter~ and the cou~u.~e site.
Mileage from the t~ainee’s home may 6e ~ed if it is less than
assigned headquarters; t~ should be indicated in bOLe 13,
Comment~ .

(2) For a resident trainee, mileage is reimbursed for one-round trip
unless there are split sessions. For a split session, wh/c~ is a
break in the course of or more days, t~o round trips of mileage
are reimbursed. Daily tnaveg t~ and from the course site i~ not
rzimb~able.

(3)

(4)

For a commuter trainee, mileage is reimbursed for one round trip
per day of class instruction ~S detailed ~der Max~num Reimbursable
Ho~, Commission Procedure E4-5.

Mileage for travel to a retreat locationw-ill be reimbursed for
both the commuter and resident trainee, if it iS part of the
approved eo~e certification.

(5) For a rental ve~e, reimbursement is authorized at 15¢ per mile,
the same as for an agency or private c~. No cost~ oth~ than

. mileage may be ~&~i~ed.

(6) The. agency is responsible for m~r~ai~ing a record of tnavel
date, vehi~es ased and mileage, for audit p~rposes.
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4-6. Instructions for Lines i through 13 (continued)

Line 8 - Com~nercial Air Travel: Enter actual cost of air travel
including Zax. )’he agency is responsible for retaining all
receipts for audit purposes.

Private airplane travel may be r~6mbursed at 17¢ p~ mile b~ed on
actual "~b~ mil~." Expl~n in Comme~t~ Sect/mn if this mode of
transportation is wed. ...... ,!

i. Line 9 - Commercial Surface Travel: Enter cost of surface travel
otaer taan auto. ’±lh~s woul~ include:

(i) BUs
(2) Train
(3) Taxi - Because of the high cost of this type of transporta-

tion, a taxi shouldbe used only in unusual situations.
If used, please explain in "Comments" why this mode of
transportation was necessary. Under normal circum-
stances the airport bus is to be used for travel from
airport to school or lodging and return.

(4) Tolls - Toll bridge fees paid in travel by auto to and from
school cute rgimbu~6~le.

Surface travel costs w-ill not he reimbursed for daily transportation

use during school session.

Pa~king costs are not reimbursable.

¯
The ~ agency is responsible for retaining rec6gpt~ for surface

tnav6g, for audit purposes.

Line i0 - Tuition: Reimbursement may be claimed for tuition, not
to exceed the amount certified by the Commission. If the billing
from the school includes more than one cost, contact the Course
Coordinator for a breakdown of charges. Registration, unit fees,
m~g@Yu~, bookS, and cunmwuiggonwil! not be reimbursed.

Line ii - Salary: Concu2u~ent width the provisions of CommisSion
~roceds~e ~,4-~, pertai;~ng to maximum ho~, the ba~i~ for fighting

salary rei~b~ement for each t~ee is:

Hours Claimed Y~Lm~5 Straight Hour~)~ Salar~r Eate ~t/m@~ percent

The Hours Claimed cannot exceed:

(1) Actual hours attended - If the trainee attended less hours
than the course is certified for, claim only those hours
attended, and explain in Comments.

(2) ~ Certified length of course - If the trainee attended 48 hours,
and the course is only certified for 46 hours, then 46 hours
is the maximum that can be reimbursed.
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4-6. Instructions for Lines i through 13 (continued)

(3)

(4)

Maxim~n howls - Commission Procedure E4-5 ~tablishes maximum

r~b~%sable ho~ for specific co~es. If the c~uti~ied length
of the cou~e exceeds the ma~m rzimb~rsable hound, ongy the
maximum hUm@at of ho~%s may be ~5~lmed.

Hours of salary paid to trainee by department - If the course is
48 hours in length, but the department paid the trainee for only
hO hours of salary, only 40 hours of salar-/may be claimed.
Indicate in the Comments Section that a lesser number of hours of
salary was paid to the trainee as the reason why course hours
completed is different than course hours claimed.

Straight Hourgy Sa!ar 7 Rate is that rate earned on the first day of
the course.

(I} The st~t hourly salary rate may include items Such as inae~tive
pay and ha~d pay. The st~t hou~ly ~alary rata s~6g not

¯ include cost~ to a city or county for payment of insurance premiums,
medica£ benef~t~, p~ion pla~, uniform allowance, or oth~

employee benefits.

The perce~t rate is that rate of salary reimbursement for the
particular Plan or ~t~ini~ come as app~ved by the CommZ~sion.

I. Line 12 - Total E~ense Clai~ed: Enter the total expense claimed for the
trainee in the amoun~ column.

m. Line 13 - Com~aents: Make necessary explanations in the space provided.
For exa/rple~ siow:

(i) The date of termination if the traineedoes not complete the Basic
Course or Motorcycle Training Course.

(2) The reason hoc~ claimed, line IT ~e less ~n the course ho~
completed in Space D, i.e., tnainee’s absence from co~u~e, or agency
requiting r~b~b~em~t for less t~n total r~@~able ho~.

(3) The reason for taxi use.

(4) The reason that the numb~ of miles i~ different than from assigned
agency headqua~ers to co~e site.

4-7. Line 14 - Signature of Trainee: Specific legal and other requirements must
be met by properly signing ~ne completed Training Expense Claim Form. Bg Signing
the t~ning expense claim, the traineecertifies that the expenditures for training
recorded in Lines 1 through 13 are correct. The Training Expense Claim constitutes
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-4-7. Instructions for Line 14 (continued)

a legal document authorizing expenditures of State Funds, therefore, the require-
ments as stated nmst be strictly a~hered to. If the claim form is not properly
signed, it will be returned for correction.

Exception: If the trainee is separated from the Department before completing
the training course and is not available to sign the Training Expense Claim,
the claim may be signed by a second party so authorized. After writing the
name of the trainee, the second party shall sign his/her own name in full
immediately below that of the %rainee’s.
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AGENDA ITEM SU.~.::,!ARY SHEET

.-\:.i,:::da :tern. i’::ie tvleeting Dat~

Revision of Commission Procedure E-5 4-22-76
Division Director .~_pproval Researched ~y

Technical Services Bradley W. Koc~---~"~, Jon D. Schorle

~ ~ive Directmll Approval . Date of Approval Date of Report4_.7 
°se: Decision Reqtiested [~ Information Only [--] Status Report[--1 riria.ncial Irnpact Y[~s 1;~; ~2:~i{: ~’ ~lo

r[J~ the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and FLECODI~IHNDATIONS.
Use seprate labeled paragraphs and include page numbers where the expande~i in/ormation can be loaated ill th~
report. (e.g., ISSUE Page__).

’ . L ." . .,i?i

ISSUE : " " .... "

Commission Procedure must be revised to reflect procedural changes dealing with tl~e

... ~- _ ..-

" - " " - / .~i~ ~-

. .. ~-. "
..<.

submission of POST Claim Summary Forms.

¯ . . . . .

BACKGROUND

In order to clarify and simplify the submission of reimbursement claims, several .~

minor changes have been made in the language of Con-~nission Procedure E-5.

ANALYSIS

The proposed changes will not have adverse effect on participating agencies.

RECOMMENDATION

See attached revised Commission Procedure E-5.

’tiIlze re,zerse side if needed
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POST ADMINISTRATIVE MANUAL

Reimbur sements

COMMISSION PROCEDURE E-5

July I, 1976

CLAIMS SUMMARY, POST 2-102

Purpose

5-1. Claims summary: This Commission Procedure provides instructions for the

completion of each item on the Claims Summary, POST 2-IOZ.

Instructions for Completion Form 2-102

5-2. Form Completion: The person assigned by the agency to prepare reimbursement

claims shall submit in triplicate the Claims Summary which s~arizes the individual

Training Expense Claim (s).

The Claims Summary (POST 2-102) is a matching form to he used in con-

junction with the Training Expense Claim (POST 2-I01). While the completed

Training Expense Claim reflects the expenditures for training of an individua/

member of the department attending a specific POST certified course, the

Claims Summary suznynarizes from the Training Expense Claims, showing

total reimbursement to the police agency.

Any number of Training Expense Claims may he attached to a Claim Summary

but all must bear the same course control number. Even though only a single

reimbursement claim is made, it is to he summarized on the Claims Summary
and submitted with the Training Expense Claim (s) to POST.

c. The Claims Sumrnary is structured as follows:

(i) Spaces "A" through "I-I", to record information for identification purposes.

(2) Lines 1 through 12, for summarizing expenditures and claims, correspond
to identically numbered lines on the Training Expense Claim, POST 2-101.

-(3) Lines 13 and 14, for signatures and titles of authorized persons attesting

to the correctness and truth of the agency or jurisdiction claim.

5-3. Identification Information, Spaces A through H: It is necessary that accurate

information be provided to identify the agency makingthe claim, and the specific

training course expenditures for which reimbursement is claimed. The following
instructions for providing this information apply to letterspaces A throughH on the

Claims Summary POST 2- 102.

a. Space A - Agency Claiming Reimbursement: Enter the name of the agency
c lairAing reimbursement.



b. Space B - Course Control Number: EnterCJ~£ Course Control Number. This

is a course ideniification number assigned by POST and given to the course

coordinator, authorizing the presentation of the course. The trainee shoul<

obtain the Course Control Number from the coordinator while attending

the course.

c. S[~ace C -Title of Course: Enter t/It certified course ti£1e for which reim-
¯ burs ement is being claimed.

d. Space D - Date Claim Prepared: Enter t~t£ date tJ1£ Claims Summary is

prepared.

e. Space E - Pre0arin~ Claim: Enter the name of the person to be contacted by
POST. Give the complete phone number, including area code and extension

number. Often it is necessary for a member of POST staff to contact the

person who prepares the Claims Summary to clarify certain points of in-
formation or obtain additional data to complete the claim for reimbursement.

It saves time and makes the job easier for everyone concerned if there is

¯ ready means of informal communications.

f. Space F - Number of Trainees Claimed: Record the number of trainees for
which the jurisdiction is making claim. There should be a completed copy

of the Training Expense Claim (POST 2-101) for each trainee. Do not claim
reimbursement for more than one course on each Claims Summary submitted.

g. _Space G - Startin@ Date of Course: Enter actual starting date of course.

h. Space H - Endin~ Date of Course: Enter actual ending date of course.

5-4. Summary of Expenditures Information, Lines 1 through 12: It is necessary that

expenditure information of the Trainee Expense Claim be accurately summarized on

the Claims Summary. The following instructions apply to number lines 1 through iZ

on the form.

a. Lines 1 through i] - Summary of Expenditures: Subsistence, Travel, Tuition

or Salary: Summarize expenditures listed on Lines 1 through 1Z of all

Training Expense Claims and enter the total for each line on the corresponding

line of the Claims Summary.

b. Line IZ - Total Amount of All Individual Claims from Line iZ of Training

Expense Claim: Add the right column and enter the total on Line 12.

5-5. Signatures and Titles, Lines 13 and 14: Specific legal and other requirements must

be met by authorized persons properly signing the completed Claims Summary. Sep~ute
signat~ are to be shown on ~n~ 15 and 14.

a. Line 13 - Signature - Title: The authorized official of the agency or juris-
diction shall S~n %Jl£ form giving fo2_l ~ione and Iit~£. SignatL~e stamps

and~or ~ ~e not acceptable.

-Z~



b, Line 14 - Signature - Title: The authorized person responsible for the

examination and settlement of accounts for the agency or jurisdiction shall
sign t~e fo,~ giving full name and tifle, t}t~t£byattesting to the correctness
of the claim. Signature stamps ~d/or i~JJ~ are. not aaczptabl£.

5-6. Forwarding Claims: Forward three copies of the Claims Summary with two

copies of each Training Expense Claim to:

Commission on Peace Officer Standards and Training

7100 Bowling Drive

Sacramento, CA 95823

Attention: Claims-Audit Section

5-7. Attach to~the_~ajm a copy of any time waivers, non-sworn personnel approv~

16tters, or oth~ corr~pond~nce ne~sary to process_ _the claim.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Proposed Conflict of Interest Code April 2Z, 1976
Division Division Director Approval Researched By

Technical Services Bradley W. Koch -"-~4-.~ Frederick E. Williams
E x ~.~-T~ve Dire~ 7~/r Approva~ Date of Approval Date of Report

April 8, 1976 March 26, 1976

~2/ose:Decision Requested [] Information Only[~] Status ReportE] " ¯ Y s S=e.,’,~a!y~i>F*nanc~al Impact [~] per detail~) No
[~

n/the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g, , ISSUE Page). 

ISSUE : "

The Political Reform Act of 1974 Government Code, Section 81,000 et seq. ,

enacted June, 1974, requires all state agencies to develop a conflict of interest
code.

BACKGROUND

Chapter 7, Article 3, of the Political Reform Act of 1974 states, in part, the

following:

"Every agency shall adopt and promulgate a Conflict of Interest Code pursuant to

the provisions of this article. A Conflict of Interest Code shall have the force
of law and any violation of a Conflict of Interest Code by a designated employee

shall be deemed a violation of this chapter. "

Originally, POST was required to have a Conflict of Interest draft prepared by
May I, 1976. At that time we were to have been included in the Department of

Justice Conflict of Interest Code. Because of the unique position of the POST

Cornrnission relative to the Department of Justice, it was determined that POST

should prepare its own Conflict of Interest Code. Therefore, an extension of time
to October I0, 1976 has been granted as the deadline for the submission of a Con-

flict of Interest Code for the Cornrnission on Peace Officer Standards and Training.

ANALYSIS

The POST Conflict of Interest Code has been developed from an example draft pre-

pared by the Attorney General’s Office.

The Fair Political Practices Corrurnission (FPPC) regulations require that all

Conflict of Interest Codes are adopted pursuant to the hearing process as outlined

in the Government Code.

(CONTINUED ON REVERSE)

Utilize reverse side if needed
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ANALYSIS - (Continued)

As noted in Section #Z of the proposed Code, the persons holding the following

positions or appointment s within or on the Commission on Peace Officer Standards
¯ and Training are designated employees and must file financial disclosure statements

pursuant to this code:

Commissioners

...... Executive Director

Assistant Directors

¯
RECOMMENDATION

I. .Approve in concept the proposed Conflict of Interest Code to be included

.... .. ~ ............. in POST Internal Procedures Manual. " ....... ....... ~:"’~ ..... ~ "

2. Hold a hearing on the Conflict of Interest Code at the July Commission "
.;: meeting.[ " ~~ :~, ,~~.’.;" , .~ "~.- .~:,. . . :, . "-, ¯ . : ~-, ~i .... " ,,:.~’ : "

....... , 2

,2-
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APPENDIX A

PROPOSED CODE for POST INTERNAL lvlANUAL



P.O.S.T. Management Memo
Subject: Conflict of Interest Code of the Commission

on POST March 26, 1974

To be included in

POST Internal Manual

i

-I. Conflict of Interest Code. The Political Reform Act of 1974~ Government Code
-< ,section 81000 et seq., enacted on June 4, 1974, requires the Commission on POST as a

state agency to adopt and promulgate a Conflict Interest Code pursuan t to the pro-
visions of Chapter 7, Article 3, of the Political Reform Act of 1974.

Among the goals the Act seeks to achieve are that: . .i "~: .~- "

(a) .Public employees should perform their duties in an impartial manner free

from bias caused by their personal financial interests;

(b) 2~issets and income of public employees which may be materially affected.by.
their official actions should be disclosed and in appropriate circumstances the _

employee should be disqualified from acting in order that conflicts of interest

may be avoided.

To accomplish the above goals, to satisfy the requirements of the Political Reform Act
of 1974, to maintain the integrity of.and trust in the employees of the Commission while

seeing that. the laws of the State. of California ane uniformly and adequately enforced and
to ensure that the interests of the public served by the Commission are of controlling

significance, the Commission on POST hereby adopts and promulgates the following
Conflict of Interest Code. Nothing in this Code shall exempt compliance from applicable

provisions of any statute.

This Code is intended to provide reasonable assurance that foreseeable conflict of in-

ter’est situations, will be disclosed and prevented, to provide to each affected person a
clear and specific statement of his duties under the Code, and to adequately differentiate

between designated employees with differentpowers and responsibilities.

Applicable Employees

-2. ~Vho Shall File. The persons holding th/~foi10wing positions or appointments within
or on the Commission on Peace Officers Standards and Training are designated employees

and must file financial disclosure statements pursuant to this Code:

All Commissioners

Executive Director
All Assistant Directors

All designated employees shall report all financial interests, including all investements,

interests in real property and income, in a manner specified in this Code.



............... ......................../: 71..¸ -- ..................7 ..............: =7=:i: i- ....

Disclosure Statement: Investments and Propert7

-3. First Statement Requirements. The first statement filed under this Code shall di

close only reportable investments and interests in real property and not income.

-4. Investments and Interest in Real Property. When an investment or an interest in
real property is required to be disclosedunder this article, the statement shall contain:

(a) A statement of the nature of the.investment or interest;

(b)

(c)

(d)

(e)

The name of the business entity in which each investment is held, and a general

description of the business activity in which the business entit Y is engaged;

The address or other precise location of the real property. This information

"need not be provided with respect to an interest in real property which is used

principally as the residence of the filer;

,A statement whether the fair market value of the investment or interest in

real property exceeds ten thousand dollars ($I0,000), and whether it exceeds

one hundred thousand dollars ($100,000). This information need not be pro-

’ vided with respect to an interest in real property which is used principally as

the residence of the filer;

In the case of an investment which constitutes fifty percent or more of the
ownership interest in a business entity, disclosure of the investments and

interests in real property of the business entity;

(f) If the investment or interest in real property was partially or wholly acquired
or disposed of during the period covered by the statement, the date of acqui-

sition or disposal.

Income Reporting

-5. Information Pertaining to Income. When income is r.equired to Be reported under

this article, the statement shall contain:

(a) The name and address of each source of income aggregating two hundred and

fifty dollars ($250) or more in value, or twenty-five dollars ($25) or more 

¯ value if the income was a gift, and a general description of the business activity,
if any, of each source;

(b)

(c)

(d)

A statement whether the aggregate value of income from each source was

greater than one thousand dollars ($i,000), and whether it was greater than

ten thousand dollars ($I0,000);

A description of the consideration, if any, for which the income was

In the case of a gift, the amount and the dale on which the gift was received.

, " -2- . . :. . ..,,:::-"" . .- .. ! . :; .. ::, . .-



Incon~e Reporting (Continued)

-6. Exceptions. When incomeof a business entity, including income ofa Sole "

proprietorship, is required to be reported under this article, the statement shall
contain:

(a) The name, address, and a general description of the business activity of the
business entity;

(b) In the case of a business entity which provides legal or brokerage services,

the name of every person who paid fees to the business entity if the designated
employee’s pro rata share of fees from such person was equal to or greater

than one thousand dollars ($I,000);

(c) ~ In the case of a business entity not covered by paragraph (2), the name 

every person from whom the business entity received payments if the desig-

. nated employee’s pro rata share of gross receipts from such person was equal
.to or greater than ten thousand dollars ($I0,000) during a calendar year.

f

Time of Filing Statements .....

-7. Present Designated Employee. Statements shall be filed by each designated em-
ployee within thirty days after the effective date of this Code.

-8. New Employees (Civil Service). New civil service designated employees shall file
statements Within thirty days after assuming office.

-9. Non-Civil Service Employees., New non-civil service designated employees shall
file statements not less than ten days before assuming office or, if subject to confir-

mation, ten days before being confirmed, unless an earlier assumption of office is
required by emergency circumstances.

-i0, Annual Filin~ Required. A new statement shall be filed annually during the month
of February. The period covered for this annual statement is the preceding calendar

year or if a statement was filed pursuant to sections -7, -8, or -9 of this Code then

from the date on which the last statement was filed to the December 31st of that

calendar year.

Place of Filing

-II. Preparation and Filing ¯Requirements. The disclosure statement shall be prepared

in quadruplicate on -the form approve-d -by-the Fair Political Practices Commission. The
original and two copies shall be filed with the Administration Division which shall for-
ward the original to the Fair Political Practices Commission, retain one copy in the

employee’s personnel file, and forward one copy to the individual’s supervisor. The

employee shall retain the fourth copy.

T ¯.
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Prohibition

-12. Decisio~ ~ Making Disqualification. A designated employee specified in section

of this Code must disqualif y himself or herself from making or participating in the

making of any decision, made or participated in by the designated employee by virtue

of his or her position within the Commission on POST, when it is reasonably fore-
seeable that the decision would have a material financial effect distinguishable from its

effect on the public generally on:

(a) An investment, or interest in real property reportable pursuant to sections

3 and 4 of this Code;

(b) A source of income other than loans by a cornrnercial lending institution in

the regular course of business, aggregating $250 or more in value received

by or promised to the designated employee twelve months prior to the time

when the decision is made.

(c) Any business entity in which the designated employee is a director, officer,

~artner, trustee, employee, or holds any position of management’.

-13. Exception. No designated employee of the Commission shall be required to dis-
qualify himseif or herself from making or participating in the making of any decision,

made or participated in by virtue of his or her position within the Commission, which

could not legally be acted upon.or decided without his or her participation.

i~fanner of Disqualification

-14. Disqgalification Statement. If a designated employee is given an assignment in
which the employee has a financial interest, and the assignment involves the making or

participation in the making of a governmental decision, the employee shall execute in

triplicate the disqualification statement attached as Exhibit A. The original and a

copy shall be given to the employee’s supervisor and a copy retained by the employee.
The supervisor shall forward the original to the Administration Division of POST and

one copy shall be placed in the file of the case.

-15.1~eassi~nment. If the employee’s supervisor concludes that the employee is dis-

qualified from acting, then the supervisor shall give the assignment to another employee.

-16.Eleview Of Disqualification. If the employee’s supervisor concludes that the employee

is not disqualified, then the supervisor shall submit the employee’s disqualification

statement to the supervisor’s supervisor for review.

Sanctions

-17.~Villful Violation. Any employee who kn6~vingly 0r willfully vl olates any provlslon

of this Code is guilty of a misdemeanor and, in addition to other penalties provided b

.4..
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Sanctions - (Continued)

law, a fine of up to the greater of $i0,000 or three times the amount the employee

to report properly may be imposed upon conviction for each violation.

-18. Disciplinary Action. Any employee who violates a provision of this Code is subject

to discipline by the Commission or his appointing authority including dismissal, consis-
tent with any applicable civil service or other personnel laws, regulations and procedures.

- 19. Liability for Civil Action. Any employee who intentionally or negligently violates
any of the disclosure requirements of this Code shall be liable in a civil action brought
by the Fair Political Practices Commission or by a person residing within the State of

California for an amount not more than the amount or value not properly reported.

-20. Civil Action Penalty. Any designated employee who realizes an economic benefit
as a result of a violation of a disqualification provision of this Code is" liable in a civil

action brought by the Fair Political Practices Commission or a person residing within .... !
the State of California for an amount up to three times the value of the benefit.

Availability and Use of Disclosure Statements

-21. Location. All disclosure statements required by this Code are filed with the

Administration Division of the Commission on POST. The Commission shall make and
retain copies and for~vard the original to the Fair Political Practices Commission.

-22.No Fee Required. No fee or charge may be collected by any officer for the filing
of any report or statement or for the forms upon ~;hic-h reports or statements are to be

prepared.

-23. Public Record. Every statement filed pursuant to this Code is a public record open

for public inspection and reproduction during legal business hours, commencing as soon

as is practicable, but in any event not later than the second business day following the
day on which it was received. Copies shall be provided at a charge not to exceed ten

cents ($0. i0) per page.

-24.Retention Period. Copies filed pursuant to this Code shall be preserved by the
Commission for four years and may thereafter be destroyed in the absence of knowledge

on the part of the Director of the Administration Division of the pendency of litigation
involving such copies.

-Z5. Coordination Responsibility. The Director of the Administration Division shall:

(a) Supply the necessary forms;

(b) Determine whether required documents have been filed and, if so, whether

they conform on their face with the requirements of the Code;

-5-



Availability and Use of Disclosure Statements - (Continued)

(c)

(d)

(e)

Notify promptly all persons who have failed to file a statement in the form

and at the time required by the Code;

Report apparent violations of the Code to the Executive Director; and

Compile and maintain a current list of all statements filed with this office.

Rights of Employees Re~ardin~ Adoption and Amendment of Conflict of Interest Code

.....L26.Administration Procedure Act. The preparation of this Code by the Commission on

i6OST and the review of this Code by the Fair Political Practices Commission shall be

subject to the Administrative Procedure Act.

-27.Amendments. The Commission may, at any time, amend this Code subject to

approval by the Fair Political Practices Commission either upon its own initiative or

in response to a petition submitted by an officer, employee, member or consultant of

" the Commission on POSTior a resident of the State of California.

-28. Judicial Review. Judicial review of any action by the Fair Political Practices

Cornn%ission as the code reviewing body for the Commission on POST may be sought

by the Cornrnission on POST,. by an officer, employee, member or consultant of the

Corrunission on POST, or by a resident of the State of California.

Definitions

-29. Business Entif y. Any organization or enterprise operated for profit, including but
not limited to a proprietorship, partnership, firm, business trust, joint venture, syn-

dicate, corporation or association.

-30. Gift: Any payment to the extent that consideration of equal or greater value is not

received. Any person, other than a defendant in a criminal action, who claims that a

payment is not a gift by reason of receipt of. consideration has the burden of proving
that the consideration received is of equal or greater value. The term "gift" does not

include informational material such as books, reports, panaphlets, calendars or period-
icals. No payment for travel’or reimbursement for any expenses shall be deemed

"informational material. "

-31. Income. (a) Except as provided in subsection (b), income of any nature from 

source, including but not limited to any salary, wage, advance, payment, dividend,

interest, rent, capital gain, return of capital, gift including any gift of food. or

beverage, loan, forgiveness or payment of indebtedness, discount in the price of any-

thing of value unless the discount is available to members of the public without regard.to
official status, rebate, reimbursement for expenses, per diem, or contribution to

an insurance or pension program paid by any person other than an employer, and

-6-’
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Definitions - (Continued)

including any community property interest in income of a spouse. Income of an in-

dividual also includes a pro rata share of any income of any business entity or trust in

which the individual or spouse owns, directly, indirectly or beneficially, a ten percent

interest or greater.

(b) does not include:

Campaign contributions required to be reported under Chapter 4

of the Political Reform Act of 1974.

Salary and reimbursement for expenses or per diem received

from a state or local government agency and reimbursement for
travel expenses and per diem received from a bona fide educational,

academic or charitable organization.

3. Gifts of informational material, such as books, pamphlets, reports,
calendars or periodicals.

o Gifts which are not used and which, within thirty days after receipt,

are returned to the donor or delivered to a charitable organization
vcithout being claimed as a charitable contribution for tax purposes.

.
Gifts from an individual’s spouse, child, parent, grandparent,
grandchild, brother, sister, parent-in-law, brother-in-lave,

sister-in-law, aunt, uncle, or first cousin or the spouse of any

such person; provided that a gift from any such person shall be

considered income if the donor is acting as an agent or inter-

mediary for any person not covered by this paragraph.

6. Any devise or inheritance.

.
Interest, dividends or premiums on a time or demand deposit in

a financial institution, shares in a credit union or any insurance

policy, payments received under any insurance policy, or any bond

or other debt instrument issued by any government or government
agency.

,
Dividends, interest or any other return on a security which is

registered with the Securities and Exchange Commission of the
United States Governlgnent.

-32. Interest in iKeal Property. Any leasehold, beneficial or ownership interest or an
option to acquire such an interest in real property located in the State of California if
the fair market value of the interest is greater than $I,000. Interest in real property

-7-



Definitions - (Continued)

A

of an ~ndividual includes a pro rata share of interest in real property of any business e

entity or trust in which the individual or spouse own, directly, indirectly’ or beneficiall~y,

a 10~0 interest or greater.

-33. Investment. Any financial interest in or security issued by a business entity in-

cluding, but not limited to, common stock, preferred stock, rights, warrants, options,
debt instruments, and any partnership or other ownership interest, if the business

entity or any parent, subsidiary or otherwise related business entity has an interest

in real property in the State of California, or does business or plans to do business

in the State of California, or has done business within the State of California at any

time during the two years prior to the time any statement or other action is required

under this Code.. No asset shall be deemed an investment unless its fair market v-~lue
exceeds $I,000. The term "investment" does not include a time or demand deposit in

a financiai institution, shares in a credit union, any insurance policy, or any bond or

other debt instrument issued by any government or go ve~n{nent’agency. Investments of

an individual includes a pro rata share of investments of any business entity or trust

in which the individual or spouse owns, directly, indirectly, or beneficially, a 10~

interest or greater. ~ . . :
%

-34. Legally Required Participation. A designated employee is not legally required to

make or to participate in the making of a governmental decision within the mean<ng of
section 13 of this Code unless there exists no alternative source of decision consistent.
with the purposes and terms of the statute authorizing the decision. The fact that a

designated employee’s vote is needed to break a tie does not make his participation

legally required.

-35. Making or Participatin~ in the Making of a Decision.

(a) A designated employee "makes a decision’," except as provided in (c) when

he or she, acting within the authority of his or her position within the
Commission on POST-

(b)

(1)

(Z)

(3)

(4)

Votes on a matter;

Appoint s a person;

Obligates or commits the Commission on POST., to any course of action;

Enters into any contractual agreement on behalf of the Commission ....... ...... i

on POST: . ,. i

(5) Determines not to act within the meaning of subparagraphs (I), (2), 

or (4) unless such determination is made because of his or her invest-

ment, income) or interest in real property.

A designated employee "participates in the making of a decision" except as
provided in (c) when he or she, acting within the authority of his or her position

¯ -:" .......... " ............... 8:- : ................ i ............... -L " " " :;’
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Making or ParticipatinK in the Ivi~aking of a Decision - (Continued)

within the Commission on POST:

(i) Negotiates in any manner with a governmental entity or private person
regarding the decision;

(z) Conducts research or investigations regarding the decision which are

made available to others for the purpos e of attempting to influence the
decision;

(3) Prepares any report, analysis or opinion regarding the decision which
is made available to others for the purpose of attempting to influence

the decision;

(4) Participates in any governmental discussions or debates regarding the

decision; or

(5) Advises or makes recommendations to the decision-maker.

(c) "Making or participating in the making of a decision" shall not include:

(1) Actions of designated employees which are solely ministerial, secre-

tarial, manual or clerical;

(2) Appea~rances by a designated employee as a member of the general
public before an agency in the course of its prescribed governmental
function to represent himself or herself on matters related solely to

his or her personal interests; or

(3) Actions by a designated employee relating to his or her compensation
or the terms or conditions of his or her employment or contract.

-36. Material Financial Effect.

(a) The financial effect of.a governmental decision on a financial interest of

a designated employee is material if, at the time the designated em-

ployee makes or participates in the making of the decision, in light
of all the circumstances and facts kno~vn at the time of the decision,

the designated employee knows or has reason to kno~v that the existence

of the financial interest might interfere with the designated employee’s
performance of his or her duties in an impartial manner free from bias.

(b) In determining the existence of a material effect upon a financial
interest, consideration should be given, but not be limited to, an

analysis of the following factors:

-9-



Material Financial Effect - (Continued)

(i) In the case of a business entity in which the designated employee has

direct or indirect investment worth more than one thousand dollars

($I, 000), or in the case of a designated employee who is a director,

officer, partner, trustee, employee, or holds any position of management

in a business entity:

(A) Whether the effect of the decision will be to increase or decrease the

annualized gross revenue of the business entity by one percent or’

more or the annual net income of the business entity by five percent

or more;

(B) Whether the effect of the decision will be to increase or decrease the

assets or liabilities of the business entity by $50,000 or more, or"

by five percent of its current assets or liabilities, whichever is

less.

(z) In the case of any real property in which the designated employee has a

direct or indirect interest worth more than one thousand dollars ($i, bOO):

(A) Whether the effect of the decision will be to increase the incomec

producing potential of the real property by $I00 or five percent per

month, whichever is less:

(B) Whether the effect of the decision will be to increase the fair

value of the real property by $i,000 or more or by five percent,

whichever is greater.

(3) In the case of a source of income of a designated employee:

(A) Whether the decision will affect the source of income in the manner

described in subsection (b) (I) above;

(B) Whether the governmental decision will directly affect the amount

of income to be received by the designated employee;

(c) Whether there is a nexus between the governmental decision and

the purpose for which the official receives income.

The specific dollar or percentage amounts set forth abovedo not constitute either
absolute maximum or minimum levels, but are merely intended to provide guidance

and should be considered along with the other relevant factors in determining

whether a financial interest may interfere with the designated employee’s exercise

of his or her duties in rendering a decision. ...

-37. Residence. Any single-family dwelling or dwellings used primarily by the
designated employee.

-I0-



EXHIBIT A

S TAI~’ENT OF DISQUALIFICATION

My financial in=crest in
(Name o~ en~iSy]

as set forth below is such that I have concluded than any official

action taken hy me will have a material effect upon my financial

interest distino~uishable from thepublic generally. The actian

or decision I am =o participate in is as follows:

My financial in=crest is as follows:

I request ~hac
Immedlate supervisor)(Employee’s ....

determine tha= I am disqualified from taking official action.

(Dane)

SUPERVISOR’S ACTION ON REQUEST
FOR DISQUALIFICATION

I have reviewed theabove declaration, and my action is =o~ed

below.

/-7

C-f

Reason:

Employee not disqualified.

Employee disqualified from taking action.

(S~pervisor’s Signature)

(Dane)

EX~I BIT A
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DO t4OT V/RITE 11"4 THIS SPACE

Copy bclov," is hereloy celLifted to be a tnle
and correct copy of reguh~ti:ms :,.dopted, or
amezldcd, or an order o,c repeal by:

FAIR POLITICAL P:~CTICES CO:U.I[SSIGN

(Attn,-y)

Date o[ adoption, ame ~o uent, or repeal:

l~larch 17, 1976

By: ....

chairman

/Title)
DO I~ZOT ",;’RITE 1N TH|5 SPACE

z_

zo

ORDER ADOPTING REGULATIONS OF THE

FAIR POLITICAL PRACTICES CO2-5iISSION

After proceedings had in accordance with

provisions of

Code Title 2,

the authority

the

the Administrative Procedure Act (Government

Div. 3, Part i, Ch. 4.5) and pursuant to

vested by Section 83112 of the Government

Code, to implement, interpret or mahe specific Sections

eLseq, ofthe Government Code, the Fair Political Practices

Commission hereby adopts its regulation in Division Vl,

Title 2, California Administrative Code, as follows:

Adopt Section 18750 ".

Chapter 7; Article 3: Conflicts of Interest Codes

18750. Pro~.du~o for o ; ,~.-R.v~c.. of Con~lic’t c.C Interest

87300,

Codes b~ the Fair Political. Practices Com~mission

(a)

establish by

The Fair Political Practices Commission shall

resolutio:| a deadline for the submission of



/
/

a proposed Conflict of Interest Code for each state

agency, city council, county board of supervisors, or

local government agency with jurisdiction in more than

one county for which it is the "code reviewing body."

Unless otherwise modified, the term "agency" as used

in this Section shall refer to a state agency, city

council, county board of supervisors, or local govern,

ment agency Qith jurisdiction in more than one county.

Each agency shall benotified of its deadline at least

+ . .+ ¯ . ¯
/

60 days prior to the

agency.

deadline established for that

(b) After completion o~ its

suant

+
./

¯ +

own hearing ~ur-

to Government Code Section 873il and its tentative

adoption of its Conflict of Interest Code, each agency

shall submit an original and two copies of its proposed

Code to the Fair Political Practices Co~mission by the

established deadline.

(c) A proposed Conflict of Interest Code 

an agency shall be deemed to be received for purposes

of reviewpursuant to Government Code Section 87303 on

or before the deadline date if submitted to the Fair

Political Practices Com.~ission earlier than the dead-

line date. " + + ’ ~ "+ " +~--

(d) The proposed Code shall satisfy the require-

ments of Government Code Section 87300, et seq. The Code

¯

’ + i ..... i



(I) A declaration of the chief executive

officer of the agency declaring that the agency

has satisfied the notice and hearing require-

ments preliminary to formulation of the Code

pursuant to Government Code Section 87311;

(2), A s~.~ary of the hearing held bY the

agency with appropriate identification of any

areas of controversy and the manner of their

resolution;

(3) The original or onecopy of all writ-

ten submissions made to the agency regarding the

proposed Code, unless the person mahing the

written submission requests its omission from

the record of the agency hearing;

(4) In the case of state agencies and

local government agencies ~ith jurisdiction in

more than one county, materials describing

generally the reasons for the designations and

the disclosure responsibilities of officers,

employees, members or consultants of the

agency; and

(5) The names and addresses of all persons

who participated in the public hearing of the

agency on the proposed Code or of all persons

°



who, on or before the date of the agency hearing,

requested notice from the agency of the date

for hearing on the adoption of the Code by the

Fair Political Practices Cozu~ission.

(e) Within 40 days of receipt of the proposed

Code by the Fair Political Practices Commission pursuant

to subsection (c) of this Section, the Executive Director

or his or her designee shall:

(i) Notice the proposed Cod~ for a hearing

before the Fair Political Practices CQm_~ission

to be held no later than the seventieth day fol-

lowing receipt of the Code pursuant to subsec-

tion (c) of this Section, 

(2) Return the proposed Code to the agency

with Written reconh~endations for revision~ Any

agency which objects to the recommendations for

revision may request a full hearing pursuant to

subsections (o)-(q) of this Section.

(f) Procedure for notice and content of notice

of Commission review of a proposed Code is established

by Government Code Sections’l1423 and 11424.

(g] If the proposed Code is returned to the

agency pursuant to Gove~nment Code Section 87303(c) , 

new deadline shall be established by the Fair Political

Practices Commission upon a recomuTendation of the

.
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Executive Director or his’or her~ designee. The revised

deadline shall be no later than 60 days after the Code

is returned to the a~eney.

(h) All persons wishin~ to co~ent on any

provision of the proposed Code may sub~it in ~riting to

the Fair Political Practices C0~.ission a concise state-

ment of their objections to the proposed Code at least

i0 days prior to the hearing of the proposed Code.

(i) Upon the recommendation of the Executive

¯ Director or his or her designee, the proposed Code may

be placed on the Fair Political Practices Co~nission

Su~,ary Code Revie~v Calendar for Commission action pur-

suant to Government Code Section 87303, if no signifi-

cant controversy exists with respect to the proposed

Code.

(j) Any interested person or his or her duly

authorized representative may request the removal of a

proposed Code from the Su~ary Code Review Calendar and

request the opportunity to be heard at a full hearing on

the proposed Code before the Fair Political Practices

Commission in accordance with subsections (o)-Cq) 

this Section by:

(i) Petitioning the Executive Director

or his or her designee in writing, with a copy



0

to the affected agency, for removal of the pro-

posed .Code from the Su~ary Code Revic?; Calendar

at least 10 days prior to the date noticed for

Summary Hearing on the Code, or

(2) Appearing in person or through his

or her duly authorized representative at the

scheduled Sum~mary Hearing on the proposed Code.

(k) A proposed Code will be removed from the

Summary Code Revie~¢ Calendar and s6heduled for a full

hearing upon the request of any Co~missioner or of the

Executive Director or his or her designee.

(i) If any Code placed on the Sum~ary Code

Review Calendar is approved by the Fair Political

Practices Com~ission without amendment, it shall be

signed as approved and returned to the agency and, in

the case of state agencies, filed by the agency, as

approved, pursuant to Government Code Section I1380.

(m) If a Code placed on the S~?~ary Code

Review Calendar is revised by the Fair Political

Practices Com~ission and approved as revised, any person

may, within 30 days, submit in ~riting to the Fair Polit-

ical Practices Co~ission objections to the ~pproval of

the Code. If written objection is received, the Code

shall be rescheduled for full hearing pursuant to subsec-

tions, (o)-(q) of this Section. If no written objection

is received to the revision and approval of the C0de



Review Calendar shall be revie~:ed it a full hearing.

the date and at the time and place designated in its

notice pursuant to subsection (f) of this Section, the

Fair Political Practices Com~mission shall afford any

agency or interested person or his or her duly authorized

representative, or both, the opportunity to present

" statements, arguments, or contentions in writing. Oral

testimony shall be encouraged; however, oral statements

may be limited at the discretion of the Chairman. The

Fair Political Practices Com_m.ission shall consider all

relevant matter presented to it during the public he~ring,

or appearing on the record of" such hearing, prior to

approving or revising and approving the proposed Code, or

returning the proposed Code to the agency for revision~

(p) During any public hearing held pursuant to

this regulation, the Fair Political Practices Commission

or its duly authorized representative shall have authority

and approved and returned to the agency 6nd, in the case

of state agencies, filed by the agency, as revised and

approved, pursuant to Governnent Code Section 11380.

(n) If a Code placed on the Su;~m~ry Code Review

Calendar is returned to the agency for revision and resub~

mission, it shall be resubmitted within 60 days.

(o) A proposed Code not placed on the S,~mary Code

On

.



to ad~n[nister oaths or

postpone such hearing from

as it shall dc~_~m_n=.

abovc,

af[irmat[o..’is, and m~ay continue or

time to tim, e a:id at such place

(q) After a full hearinw as provided herein

the Con:mission shall:

(i) Approve the proposed Code as sub-

mitted and return the Cede to the agency for

action consistent with the terms of paragraph

(i) above; 

(2) Revise the proposed Code and approve

it as revised consistent with the terms of

subsection (m) above; 

(3) Return the proposed Code to the

agency for revision and resubmission within

60 days.

This regulation ~;ill not create any new

increased costs to local governm~ent pursuant to

2231 of the Revenue and Taxation Code.

or

Section



POLITICAL REFORM ACT OF 1974

CHAPTER 7. CONFLICTS OF INTEREST

Article I. General Prohibition

87100. No public official at any level of state or local government shall

make, participate in making or in any way attempt to use his official position

to influence a governmental decision in which he knows or has reason to know

he has a financial interest.

87101. Section 8710(l does not prevent any public official from making or

participating in the making of a governmental decision to the extent his parti-

cipation is legally required for the action or decision to be made. The fact
that an official’s vote is needed to break a tie does not make his participation

legally required for purposes of this section.

87102. The requirements of Section 87100 are in addition to the requirements

of Articles Z and 3 of this chapter and any Conflict of Interest Code adopted there-

under. No provision of Chapter ii of this title is applicable to this article except

the provisions of Section 91003. The remedies provided in that section may be

sought against any public official other than an elected state officer, and those

remedies are the exclusive remedies for a violation or threatened violation of

Section 87 I00.

87103. An official has a financial interest in a decision within the meaning of

Section 87100 if it is reasonably foreseeable that the decision will have a material

financial effect, distinguishable from its effect on the public generally, on:

(a) Any business entity in which the public official has a direct 
indirect investment worth more than one thousand dollars ($i,000];

(b) Any- real property in which the public official has a direct 

indirect interest worth more than one thousand dollars ($I, 000);

(c) Any source of income, other than loans by a commercial lending
institution in the regular course of business, aggregating two hundred

fifty dollars ($250) or more in value received by or promised to the

~ublic official within twelve months prior to the time when the decision

is made, or

(d) Any business entity in which the public official is a director, officer,
partner, trustee, employee, or holds any position of management.

For purposes of this section, indirect investment or interest means any invest-

ment or interest owned by the spouse or dependent child of a public official, by

an agent on behalf of a public official, by any business entity controlled by the
public official or by a trust in which he has a substantial interest. A business



87103 -(Continued)

entity is controlled by a public official if the public official, his agents, spouse

and dependent children hold more than fifty percent of the ownership interest
in the entity. A public official has a substantial interest in a trust when the

official, his spouse and dependent children have a present or future interest

worth more than one thousand dollars ($i, 000).

Article 2. Disclosure

87200. This article is applicable to elected state officers, members of the

board of supervisors and chief administrative officers.of counties, mayors, city

managers, chief administrative officers and members of city councils of cities,

and to candidates for any of these offices at any election.

87201. Every candidate for any office specified in Section 87200 shall file

with his declaration of candidacy a statement disclosing his investments and his

interests in real property.

87202. Every person who is elected to an office specified in Section 87200

shall within thirty days after assuming such office, file a statement disclosing
his investments and his interests in real property. Every person who is appointed

to an office specified in Section 87200 shall file such a statement not less than ten

days prior to assuming office. Persons who hold an office mentioned in Section
87200 on the effective date of this article shall file such a statement Within thirty

days after the effective date of this article.

87203. Every person who holds an office specified in Section 87200 shall,

within thirty days after each anniversary of assuming office, file a statement

disclosing his investments, his interests in real property and his income during

the period since the previous statement filed under this section or Section 87202.

The statement shall include any investments and interests in real property held

at any time during the period covered by the statement, whether or not they are
still held at the time of filing.

87204. Every person who leaves an office specified in Section 87200 shall,

within thirty days after leavihg the office, file a statement disclosing his invest-

rnents, his interests in real property, and his income during the period since the

previous statement filed under Sections 87202 or 87203. The statement shall in-

clude any investments and interests in real property held at any time during the

period covered by the statement, whether or not they are still held at the time

of filing.

87205. (a) For purposes of determining the anniversary of ass~rning 

office, the date on which the term of office began is deemed the date of assuming

office, whether or not the person holding the office actually assumed the office
on that date.
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(b) A person who completes a term of an office specified in Section
87200 and on the same day begins a term of the same office or another

such office of the same jurisdiction is not deemed to assume office or
leave office. The day on which the new term begins shall be deemed

an anniversary of assuming the office.

87206. When an investment or an interest in real property is required to be

disclosed under this article, the statement shall contain:

(a) A statement of the nature of the investment or interest;

(b) The name of the business entity in which each investment is held,

and a general description of the business activity in which the business

entity is engaged;

(c) The address or other precise location of the real property;

(d) A statement whether the fair market value of the investment 
interest in real property exceeds ten thousand dollars ($I0,000), and

Whether it exceeds one hundred thousand dollars ($i00,’000). This in-
formation need not be provided with respect to an interest in real

property which is used principally as the residence of the filer.

(e) In the case of an investment which constitutes fifty percent or more
of the ownership interest in a business entity, disclosure of the in-

vestments and interests in real property of the business entity;

(f) In the case of a statement filed under Sections 87203 or 87204, 

the investment or interest in real property was partially or wholly
acquired or disposed of during the period covered by the statement, the

date of acquisition or disposal,

87207. (a) When income is required to be reported under this article, the

statement shall contain, except as provided in subsections (b) and (c):

(I) The name and address of each source of income aggregating

two hundred and fifty dollars ($250) or more in value, or twenty-
five dollars ($25) or more in value if the income was a gift, and

a general description of the business activity, if any, of each source;

(21 A statement whether the aggregate value of income from each

source was greater than one thousand dollars ($I,000), and whether

it was greater than ten thousand dollars ($i0,000);

(3) description of the cons ideration, if a ny, for w hich the in come

was received;

(4) In the case of a gift, the amount and the date on which the gift

was received.
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87207 - Continued)

(b) %Vhen income of a business entity, including income of a sole

[roprietorship, is required to be reported under this article, the
statement shall contain:

(I) The name, address, and a general description of the business

activity of the business entity;

(2) In the case of a business entity which provides legal or broker-

age services, the name of every person who paid fees to the business
entity if the filer’s pro rata share of fees from such person was

equal to or greater than one thousand dollars ($i,000);

(3) In’the case of a business entity not covered by paragraph (Z),

the name of every person from whom the business entity received

~ayments if the filer’s pro rata share of gross receipts from such

person was equal to or greater than ten thousand dollars ($I0,000)

during a calendar year.

Article 3. Conflict of Interest Codes

87300¯ Every agency shall adopt and promulgate a Conflict of Interest Code

pursuant to the provisions of this article. A Conflict of Interest Code shall have

the force of law and any violation of a Conflict of Interest Code by a designated

employee shall be deemed a violation of this chapter.

87301. It is the policy of this act that Conflict of Interest Codes shall be
formulated at the most decentralized level possible, but without precluding intra-

departmental review. Any question of the level of a department which should be

deemed an "agency" for purposes of Section 87300 shall be resolved by the code

reviewing body.

87302. Each Conflict of Interest Code shall contain the following provisions:

(a) Specific enu.rneration of the positions within the agency which involve

the making or participation in the making of decisions which may fore-

seeably have a material effect on any financial interest;

(b) Requirements that each designated employee file annual statements

disclosing reportable investments, interests in real property and in-
come. The Conflict of Interest Code shall set forth for each position or

category of positions enumerated under subsection (a) Of this section the
specific types of investments, interests in real property and income which

are reportable and the manner of reporting each item. An investment,

interest in real property or income shall be made reportable hy the
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87302 - (Continued)

Conflict of interest Code if the business entity in which the investment is

held, the interest in real property, or the income or source of income

maF foreseeably be affected materially by any decision made or parti-

cipated in by the designated employee by virtue of his position. The
manner of reporting reportable items shall be substantially equivalent

to the requirements of Article Z of this chapter. The first statement
filed under this section by a designated employee shall disclose any re-

portable investments and interests in real property. Statements shall be

filed by each designated employee within thirty days after the effective

date of the Conflict of Interest Code. Thereafter, new civil service
designated employees shall file statements within thirty days after

assuming office. All other new designated employees shall file state-

ments not less than ten days before assuming office or, if subject to

confirmation, ten days before being confirmed, unless an earlier
assumption of office is required by emergency circumstances. The

Frovisions of the Conflict of Interest Code adopted under this subsection

shall not be applicable to any designated employee ~vho is covered by

Article 2 of this chapter.

(c) Specific provisions setting forth any circtu-nstances under which

designated employees or categories of designated employees must dis-
qualify themselves from making or participating in the making of any

decision. Disqualification shall be required by the Conflict of Interest

Code when the designated employee has a financial interest as defined
in Section 87103, which it is reasonably foreseeable maybe affected

materially by the decision. No designated employee shall be required

to disqualify himself with respect to any matter which could not legally
be acted upon or decided without his participation.

87303. No Conflict of Interest Code shall be effective until it has been ap-

[~roved by the code reviewing body. Each agency shall submit a pro-

posed Conflict of Interest Code to the code reviewing body by the

deadline established for the agency by the code reviewing body. The
deadline for any agency in existence on April, 1975, shall not be earlier

than April I, 1976. The deadline for any agency not in existence on

April I, 1975, shall be six months after it comes into existence. Within

ninety days after receiving the proposed code or receiving any proposed
amendments or revision, the code reviewing body shall:

(a) Approve the proposed code as submitted;

(b) Revise the proposed code and approve it as revised; or

(c) Return the proposed code to the agency for revision and resubrnission
within sixty days. The code reviewing body shall either approve the re-

vised code or revise it and approve it. When a proposed Conflict of

Interest Code or amendment is approved by the code reviewing body, it
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shall be deemed adopted and shall be promulgated by the agency.

87304. If any agency fails to submit a proposed Conflict of Interest Code or

amendments within the time limits prescribed pursuant to Sections 87303 or

87306, the code reviewing body may issue any appropriate order directed to the

agency or take any other appropriate action, including the adoption of a Conflict

of Interest Code for the agency.

87305. If after six months following the deadlin@ for submission of the Dro-

posed Conflict of Interest Code to the code reviewing body no Conflict of Interest

Code has been adopted and promulgated, the superior court may, in an action filed

by the agency, the code reviewing body, any officer, employee, member or con-
sultant of the agency, or any resident of the jurisdiction, prepare a Conflict of

Interest Code and order its adoption by the agency or grant any other appropriate

relief. The agency and the code reviewing body shall~be parties to any action filed

pursuant to this section.

87306. Every agency shall amend its Conflict of Interest Code, subject to the

provisions of Section 87303, when change is necessitated by changed circumstances,

including the creation of new positions which must be designated pursuant to

Section 87302 (a) and relevant changes in the duties assigned to existing positions.
Proposals for amendments or revisions shall be submitted to the code reviewing body

within ninety days after the changed circumstances necessitating the amendments hl

become apparent. If after nine months follo~ving the occurrence of such changes

Conflict of Interest Code has not been amended or revised, the superior court may
issue any appropriate order in an action brought under the procedures set forth in

Section 87305.

87307. An agency may at any time amend its Conflict of Interest Code, subject

to the provision of Section 87303, either upon its own initiative or in response to a

petition submitted by an officer, employee, member or consultant of the agency,

or a resident of the jurisdiction. If the agency fails to act upon such a petition within

ninety days, the petition shall be deemed denied. ~Vithin thirty days after the denial

of a petition, the petitioner may appeal to the code ceviewing body. The code re-
viewing body shall either dismiss the appeal or issue an appropriate order to the

agency within ninety days.

87308. Judicial review of any action of a code reviewing body under this chapter

may be sought by the agency, by an officer, employee, member or consultant of

the agency~ or by a resident of the jurisdiction.

87309. No Conflict of Interest Code or amendment shall be approved by the code

reviewing body or upheld by a court if it:

(a) Fails to provide reasonable assurance that all foreseeable potential

conflict of interest situations will be disclosed or prevented;

(b) Fails to provide to each affected person a clear and specific statement
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of his duties under the Code; or

(c) Fails to adequately differentiate between designated employees with

.different powers and responsibilities.

87310. If the duties of a designated employee are so broad or indefinable that the
requirements of Section 87309 cannot be complied with, the Conflict of Interest Code

shall require the designated employee to comply with the requirements of Article 2

of this chapter.

87311. The review of proposed Conflict of Interest Codes by the Commission and

by the Attorney General and the preparation of proposed Conflict of Interest codes by
state agencies shall be subject to the Administrative Procedure Act. The review

and preparation of Conflict of Interest Codes by local government agencies shall be

carried out under procedures which guarantee to officers, employees, members, and

consultants of the agency and to residents of the jurisdiction adequate notice and a

fair opportunity to present their views.

87312. The Commission shall, upon request, provide technical assistance to

agencies in the preparation of Conflict of Interest Codes. Such assistance may

include the preparation of model provisions for various types of agencies. Nothing
in this section shall relieve each agency of the responsibility for adopting a Conflict

of Interest Code appropriate to its individual circumstances.

-7-



Commission on Peace Officer Standards and Training

ADMINISTRATIVE COUNSELING DIVISION i

DAILY REPORT OF ACTIVITIES (..b’~.Al ~-~-~.,/~/
(da.re)

Office Field Location Vsc. ISick COmp,

Saltenberger ~f

i

Stahr ~f
Kelley

Koenig J
McColl J
Morton ,J
Sadler "~-<. ~J

Williams

Beauchamp FI
I

Fox



Commission on Peace Officer Standards and Training

AGENDA tTEM SUMMARY SHEET

Agenda Item Title Funding of Project to Develop Recruitment

an(i Selection Manual
Division [Division Director Approval

Meeting Date :-

Anril 2Z-23. ]q76
ReSearched By "

Technical Services " I Bradley W.’Koch ~ "Michael S. Freeman.

ExeG~ive Director Approval Date of Approvai ". Date of Report _ . ":

./. ~’, ;~ "~n I /~, . / - ;L/~ /J-7[~ " " [ April 5, 1976

Ipj~ose:Decision Reques,ed [] Information On]y~ Status Rep°rtU-J Financial Impact ~ p
- , __~._

l hf the space provided below, briefly describe ~he ISSUES, BACKGROUND, ANALYJIS and RECOM-~IENDATIONS ’

Use seprate labeled paragraphs and include page nun~.bers where the expanded information can be located in the

report. (e. g. , I~SUE Page ). " ~ ....

~ISSUE
........... :: :~:~ " ’ " "¯ [l ~,~IC’ "L’:’?.~ ~ !Z]

Staff is presently receiving approximately 15 inquiries per week from administrators
desiring information related to selection requirements in the areas of hearing, vision,

physical agility, educational requirements, and reading and writing skills tests. In
order to provide accurate answers to questions in this area, staff is proposing the

development of a Recruitment and Selection Manual, which will be available to law en-
forcement agencies and provide them with the most current legal and technical guide-
lines for the use of a full range of recruitment and selection techniques and practices.

:BACKGROUND

Since the Equal Employment Opportunity Act was passed in 197Z, POST and California
law enforcement have expended a considerable amount of funds as well as staff re-

sources to assure that recruitment and selection standards are job-related, as require

by law. These efforts have included: (i) the establishment of two entry-level paper ant

pencil examinations in 197Z at a cost of approximately $i00,000; (g) funding by the
¯ Commission on Peace Officer Standards and Training in the amount of $Z14,000 to es-

tablish the job-relatedness of the minimum qualifications which were required by POS[
Regulations; and (3)the two current projects designed to establish the job-relatedness
of the medical examination and the background investigation (total budget of $II0,000).

Despite this expenditure of funds and staff resources, a review of the total system of
recruitment and selection reveals that there is still a need to address hearing, vision,

physical agility, job announcements, application forms, educational requirements, and

the use of reading and writing skills tests.

ANALYSIS " -, . - - "

In response to the needs of local law enforcement, and in concert with the POST policy

in the past of providing as sistance to local law enforcement agencies in recruitment

and selection practices, the proposed project will address the important areas men-
tioned above. In addition, the results will be presented in the form of an instructional

manual for jurisdictions- ¯ " i ":" ~ "

he proposed starting date for the project is June i, 1976- Once completed, the re-
suiting manual will consist of 7 sections entitled Recruiting, Pre-Screening, Testing,
Background Investigation, Medical Examination, Supplementary Information, and Final

Emplo#ment Decisions. Materials developed in previous projects and guidelines for

Utilize reverse side if needed

¯ ~POST 1-187



ANALYSIS- (Continued)

their use will comprise part of the manual. In addition, the manual will include result

from proposed work on hearing, physical agility and guidelines for the agencies on the

use of application forms, job announcements, educational requirements, reading and
writing skills tests, and procedures for making the final hiring decisions.

The project can be accomplished with the hiring of one additional staff member; an

associate personnel analyst, who will commence the project activities in June 1976.
The present project staff will begin work on the project in September 1976. Allpositions

will be filled by contract for the specified length of the project. Cost of the project will
be $126, 700. A breakdown of the cost is shown on Page 5.

RECOMMENDATION ....

Approve the expenditure of $iz6, 700 from POST contract monies to develop the pro3ect

as proposed. . . : ..... ,

¯ ":: .: ":-’ :.i-._,,.~-.-:._ ’.: :.:. :- ,’ .,::-. :.: ,.:.’ .:.. , _:. ’,,..-."-,., ..... ...... " -.-,

¯ ..... : ’ -" ...... ¯ ,’- ,:!’7:.-.: . ~-_: "- ~::.:’ . ,~, .:, ~.iv ’._,..’ 71, ̄  ........ ~ .... :" - "

........ "" " " v " : ....... :.: :: ..... " .[
!

: " . .L ...... ." .~ ’ . ¯ :..- ~ :

¯ ¯ : - - ., - . : ,., , ". .... " ".:: ::t ; : ::" ;: " :" " ’1: "E, -: *



State of California Department of Justice

Memorandum

: POST Commissioners Date ’ April 5, 1976

Executive Director
From : Commission on Peace Officer 5tandards and Training

Subject: Request for Funding of Project to Develop Recruitment and Selection Manual

ISSUE

The following is a request for the funding of a project to complete a compre-

hensive recruitment and selection manual which will be available to law enforce-
ment agencies. The manual will provide the agencies with the legal and technical

guidelines for the use of a full range of recruitment and selection techniques.

BACKGROUND

Since the 1972 amendment to the 1964 Civil Rights Act, law enforcement has
been compelled to establish the job-relatedness of their selection devices. Begin-
ning in 1972, approximately 80 law enforcement jurisdictions joined a consortium
designed to validate two entry-level paper and pencil examinations. This was

completed by the Selection Consulting Center at a cost of approximately $100,000.
In 1972, the Commission on Peace Officer Standards and Training approved funding
in the amount of $214,000 to establish the job-relatedness of the minimum qualifi-

cations which were required by the POST Regulations. That project answered the
questions of citizenship, height, weight and age. It also provided an entry-level

interview and preliminary work in the area of performance evaluation and employee
development.

In 1976, the Commission approved funding of two projects designed to establish
the job-relatedness of the medical examination and the background investigation
{total budget of $!10,000). Both of these projects will be completed at the end of

August 1976.

Despite this considerable expenditure of funds and staff resources, a review of

the total system of recruitment and selection reveals that there is still a need to
address some very important issues if we are to provide law enforcement with a

complete product dealing with the areas of recruitment and selection. These issues
include hearing, vision, physical agility, job announcements, application forms,
educational requirements, and the use of reading and writing skills tests.
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Staff is presently receiving approximately 15 inquiries per week from admin-
instrators desiring information in these very important areas.

ANA I’,YSIS

The proposed project is designed to establish a comprehensive recruitment and

selection manual. This manual will be available to law enforcement agencies and
provide them with the most current legal and technical information concerning the

use of a full range of employee selection techniques, including those which have
not yet been addressed.

In addition, the proposed product will be in the form of a loose-leaf binder, similar

to PAM, which can easily be updated to assure law enforcement agencies of the most

current and accurate information.

The project is anticipated to begin in June 1976. Once completed, the manual will

consist of the following sections:

Recruiting

¯ Pre-Screening

Testing

Background Investigation

Medical Examination

Supplementary Information

Final Employment Decisions

Materials developed in previous projects and guidelines for their use will comprise

part of the manual. In addition, the manual will include results from proposed work
on hearing, physical agility, and guidelines to agencies on the use of application

forms, job announcements, educational requirements, reading and writing skills
tests, and procedures for making the final hiring decision.

Only three areas of concern Will remain after the completion of this project. They
include vision, polygraph examination and psychological examinations. A study

concerning vision would be very complex; because of its complicated nature, it is
proposed that it be addressed as a project in itself. Work on the polygraph exami-

nation and the psychological evaluation should be postponed at this time because of
the uncertaintly of the outcome regarding pending, relevant legislation and because

of methodological problems.
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In addition to developing the Recruitment and Selection Manual, the proposed pro-
ject includes the following areas of study:

Hearing. This study is designed to ascertain the hearing acuity required
for entry-level patrol officers. In addition, the issue of functional utility
of corrective devices will be studied. The purpose is to provide law enforce-

ment with guidelines for the screening of applicants with hearing disabilities.

Phy.sical Agility. This report will consist of a complete "how-to-do-it"

package regarding the setting-up of physical agility tests for the screening
of patrol officer candidates. As such, it will deal with such topics as job
analysis, design of physical testing events, the actual testing of the applicants,
scoring and the setting of cut-off scores.

Reading and Writing Skills. The need for a patrol officer to read and write
effectively has been well documented. Reflecting this need, the POST Com-

mission has mandated a reading skills test for entry-level candidates as of
January 1, 1977. When writing skills tests become available, the POST

Commission has stated that it will require a writing skills test also. In light
of these requirements, it is proposed that POST develop guidelines for juris-

dictions regarding the developmen.t, validation, installatio and use of reading
and writing skills tests.

Educational Requirements. The high school diploma and/or its equivalent

is the subject of current, substantial controversy. Since POST requires a
high school diploma, there is an urgent need to address the issue head-on.
This portion of the study is designed to gather together relevant legal, tech-

nical and professional information regarding an educational requirement.
This information will be provided in the manual so that jurisdictions can
respond to the various inquiries concerning this requirement.

Final Employment Decisions. This section is designed to provide a guide
for the use of selection information upon which employers will base their

employment decisions.

RecruitinK. In this section, the principles of recruiting, as they appear

in the Minority Recruitment Handbook, will be reiterated and expanded
as necessary to include such topics as the job announcement and application

blank.

The unique format of the proposed Recruitment and Selection Manual, being a
loose-leaf binder, lends itself to updating and making easy additions. If later
approved by the Commission, the scope of the manual could be enlarged to include

the legal and technical information in such areas as training, the probationary
period, performance evaluation, and retention and turnover.
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It is anticipated that once the initial work on the manual is completed, main-

tenance would be provided by the internal support staff and would require approxi-
mately 8 hours per week. The consultant responsible for updating the manual
would keep current on all changes in the law’, relevant court cases, changes in
guidelines, various technical information and be able to assess the need for

updating the manual. Printing and mailing costs for updated material would be
approximately six to eight hundred dollars per year.

This project will begin June 1, 1976, with the hiring of an associate personnel

analyst. The present project staff will then begin work on this project in Sep-
tember 1976.

The salary figures listed below include 19.37% for fringe benefits.

One law enforcement consultant II

One research psychologist

One associate personnel analyst (15 mos.)

One staff services analyst, range C

One clerk-typist II, range B

Total salaries

Contracts and printing costs

Travel and per diem

Total cost of project

¯ " RECOMMENDA TION

$ 28,464

28,464

29,984

16,230

11,058

$114,200

15,000

7,500

$126,700

It is the recommendation of staff that the Commission approve funding in the

amount of $126,700 for the necessary personnel and support activities to com-

plete the above outlined project.

GENE S. MUEHLEISEN
Executive Director
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

ADVISORY COMMITTEE MEETING

MINUTES

March 11 and 12, 1976

San Jose

The meeting was called to order at I0 a.m.
Bob Cress. A quorum was present.

PRESENT:

ROBERT BLANCHARD

BOB CRESS

CAAJE

PORAC

WILL~M A. FRADENBURG CHP

WILLIAM J. KINNEY CPOA

on March 11 by Chairman

Riverside City College

Officer, Stockton Police
Department

Commander, Training
Division, California

Highway Patrol

Chief of Police,’ Sacramento
Police Department

JEROME E. LANCE

CHARLES OLIVER

W. BERT RITCHEY

JAY RODRIGUE Z

J. WINSTON SILVA

GEORGE P. TIELSCH

CAPTO

SPEC~LIZED LAW

ENFORCEMENT

PUBLIC

PUBLIC

COMMUNITY
COLLEGES

CPCA

Lieutenant, Long Beach
Police Department

California State Employees’

Association

Attorney at Law

Manager, Community
Relations, KNBC-4,
Los Angeles

Supervisor, Criminal Justice

Education & Training, Calif.

Community Colleges

Chief of Police, Santa
Monica Police Department



Advisory Committee Minutes

ABSENT: .

BRAD GATES

VISITORS:

RAUL RAMOS

WAYNE CALDWELL

STAFF PRESENT

DON BEA UCHAMP

.J:A C’K BEECHAM

GLEN FINE

MIKE FREEMAN

BRADLEY KOCH

JOHN KOHLS

GERA LD TOWNSEND

WINNIE YATES

SHERIFFS’ ASSOC. Sheriff, Orange County

Chief Deputy, Orange
Co. Sheriff’s Dept.

State Department of Fish &

Game; Chairman, Law

Enforcement & Public Safety
Council, California State
Employees’ Association

Consultant, Administrative

Counseling Divis ion

Consultant, Standards and
Training Division

Assistant to the Executive

Director & Executive

Secretary POST Advisory
Comn~ittee

Consultant, Technical
Services Division

Director, Technical
Services Division

Consultant under Contract,

Technical Services Division

Director, Standards and

Training Division

Recording Secretary, POST

Advisory Committee
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ANNOUNCEMENTS

It was announced that Chuck Oliver will be resigning from the Advisory

Con~n~ittee. Mr. Oliver stated that CSEA was recomn~ending Wayne
Caldwell, Department of Fish and Game and Chairman of the CSEA
Law Enforcement and Public Safety Council, as his replacement.

It was also announced that Karen Hawkins had resigned as the Advisory

Con~ittee’s student representative,

MOTION by Jay Rodriguez, seconded by Bob Blanchard
that a resolution be presented to Karen Hawkins for her

time on the Advisory Committee.
MOTION CARRIED.

APPROVAL OF MINUTES

Jerome Lance had questions regarding the actions taken at the January

Commission meeting relative to the Advisory Committee. He asked

that the record be clarified to show that there are three public member
positions and one student member position. (This is in regards to
Item //8 of the Advisory Committee Report to the Conlmission at its

January meeting. )

Mr. Lance also questioned \vhether staff or the Commission would
conduct the formal review of n~ernbers’ service and status as provided
in the report to the Commission. it was explained that the Commission

would provide the review. (Reference to Iten~ #i0 of the s’ame report.

Mr. Lance also comme~ted on the Minutes of the Problem Solving Seminar
held in Burlingame in Noven~ber. He stated that he shared Commissioner

Anthony’s concern regarding the accuracy of those Minutes:

MOTION by Jay Rodriguez, seconded by Bob Blanchard that
the Minutes of the December 11 and 12, 1976 Advisory
Committee Meeting be approved as written.

MOTION CARRIED.
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INFORMATION REPORT FROM THE CI-IAIRIvIAN

Chairman Cress stated he would like to review the procedure us~d to
establish salaries for the POST staff. He expressed the feellng that

staff gets locked into salary ranges and perhaps these should be
reanalyzed to give staff a better career ladder. Discussion resulted

regarding salary compaction throughout state service. Chuck Oliver

stated that CSEA would be happy to supply the Committee with any
information they could and would be happy to work with POST staff

regarding this matter. Staff was asked to provide information regarding
salary ranges and salary setting procedures for the June meeting.

POST STAFF INFORMATION REPORTS

Glen Fine stated that Gene Muehleisen sent his regrets that he was not

able to attend what would probably be his last Advisory Cocnmlttee

Meeting before his retirement.

MOTION by Bob Blanchard, seconded by Chief Kinney that
staff develop an appropriate resolution in recognition and
appt:eciation for Gene Muehleisen’s long service and support

of the Advisory Committee to be presented to him by the
Chairman at his retirement dinner.

MOTiON CARRIED.

POST BUDGET

Glen Fine briefed the Advisory Committee on item 39 of the GovernoK’s
1976/77 Budget. He stated that this item, if passed, would have appropriated

$176, 000 from the Peace Officer Training Fund for expenditure by the

Department of Justice Advance Training Center. The Commission voted
to very strongly resist this action, because it would have set a precedent

whereby the Administration would decide how to appropriate n~oney fron~
the fund rather than the Commission. Mr. Fine stated tibet it was presently
understood that this item will be deleted from the Budget at the request of

AttOrney General Evelle Younger.

The Advisory Con~mittee voiced a grear deal of concern over the subject

of direct appropriation by the Administration from the t~eace 0!ricer

2-raining Fund.
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PROPOSED TRANSIFER O17 POSITIONS

Glen Fii-ie briefed the Con~t/litte~, em the: slatus of the prOlOOS~,d transft, r

of five positions (three c(msuliants and txxo clerical positious) fron~
Adn~inistrative Counseling Division to Standarcls and Training I)ivision.

Fie stated that the Lcgis|ative Analyst apparently supports the transfer

of the three consultants, but Department of Finance has indicated they
desire a stronger justification by way of workload data.

STATUS OF PEACE OFFICER TRAINING FUND

Glen Fine gave a brief report to the Committee regarding the status of
the Peace Officer Teaming l’~und. He stated that current projections
tndlcate that there is some likelihood of a deficit by July 1, 1976.

More should be known regarding this after the first of April when the

next quarterly report is available, The condition of the fund will, of
course, have son-Le bearing on the reimbursement plan for the next

fiscal year.

Mr; Fine mentioned the authorization by the Conqmission at its January

f~leeting that provided approximately $400, 000 to the San I_uis Obisgo
Specialized Training institute for continuation of its courses. This
prompted discussion regarding ST[~s Officer Survival Coucsm. Based
upon h~put from some of the Con~:~qittee men, bets that the POST certified

Officer Survival Course utilizes "scare tactics" and is making some officers
who have attended overly cautious, the Cc)mmittc. e believed thai. an on-site

evalaation of the course is necessary. The following motion was passed:

MOTION by Jerome Lance seconded by Win Silva that

the Executive Secretary contact the Director, Standards

and Training Dixdsion, and have the San Luis Obispo
Specialized Trai,uin!- [nst[ute monitored prior to the next

Advisory Comnaittee meeting and report back to tl~c

Commit:tee at the June, meeting.
MOTION CA RR I.ED.

k.lr i.’im, ct ntinuec \\- th >ibis t’~.l>~!’t ~!~ th,. F~cac’c , Offilc,.i" -Irainin~¯
" > ° "~ n,.t ~!h~- ¯I-’u~ld ,.x[,lain,,,,-: ,},a~ } O->~5~,~t.~bi’~,u~.l pap~’r cha.~g,’~.xa bl.:~

l~!illi()n })t, cat/st, t~l ,,l- r()i-sxTLf~’~ost tilt_,/ (~o r I~) ()!’i]i’S ~) Otl [+ &t t’! /UllI .
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CURF< F2NT LF.G!S LATION

Mr. Nine gay,, a report on current legislation. IlL: stah,d that SI; 189
which wouhl have eliminated the Penalty Assessment on fines in favor "

of a percentage of fines has been rewritten and now provides enabling
legislation for bail by mail on traffic fines. The Commission does

not have a position on that bill. The other provisions of the old SB 189
have been redrafted into SB 1550. SB 1550 now calls for elimination

of the Penalty Assessment system in favor of a percentage of fines.
Based on the Commission’s position last year on SB 189, we are

assuming they have a neutral position on SB 1550.

Mr. Fine also briefed the Committee on AB 1127. This is PORAC’s
legislation to establish mandatory requirements for the training of

police reserves. This legislation seems likely to be passed to the

Governor.

It was the consensus of the Committee that they would like a cop}, of.
AB 1127, and also a copy of the Legislative Report prepared for the

January Co~n~ission meeting.

POST EXECUT[\;E DIRECTOR POSITION

Mr. Fine explained to the Con~mittee the planned selection process.

He stated that announcements had been mailed and that it would be

appreciated if the Committee would refer announcements to interested
and qualified persons. Additional announcements were tqqade available

to the Committee.

BACKGROUND INVESTIGATION AND MEDICAL VALH)ATION STUDIES

Mr. Bradley Koch gave a brief background report on the studies before
introducing staff, t-Ie stated that the purpose of these st:udies is to

take a close critical look at the medical’examination and background
investigation and develop job related forms, standards and procedures.
These studies are product oriented. ~N, lr. Koch introduced A,iike Freen~.an.

Project Coordinator and I)r. .John [<oh/s. an ind,hstrial psychol(~gist.
emph)w,d by DOST to assist with these studit,.s.
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Dr. l<.ohls explained to the Committee why tht,.’y arc using "procedural

.iob-relat~.dnL.ss" \\’hicln is a rational validatitm process, fit: also

explain¢,d i~h celatedm:ss and sonnc of the laws and guidelim:s in this
a rQa ,

Mike Freeman explained the steps that have been completed including

development of the decision making process. He stated that a question-
naire was mailed to every law enforcement jurisdiction in One State and

also nationwide through NASDLET. Respondents were asked to provide
us with information they had on medical and background disqualifiers

they were using and the rationale that they had for those disqualifiers.

Mr. Freeman stated that their response from these mail-<mts was

about 200-300 responses in various forms. He stated that they ended
up with 700 medical disqualifiers that are currently being used in
California.

The 700 disqualifiers are being evaluated by a Decision Making Panel

composed of physicians, one peace officer and one personnel director.
The objective is to finalize a list of medical conditions ttna/ are job-

belated disqualifiers.

Outcomes from the Medical Validation study will be;

O

O

O

A revised Medical History Questionnaire.
A series el five (5) sen~inars throughout the

State to present and explain results of the study.

A handbook to be distributed to local jurisdi~:tions.

Mr. Freeman described the Background Investigation study. This study

is being conducted with a Decision Making Panel and an advisory group.
The Decision Making t-°ancl is evaluating tint: broad ranoc of inquiries

generally i~nacle in tim investigation of an applicant. The advisors arc

presenting their views on adverse impact to the Decision Making Panel.

Onlco~nes fronn the T~ackgrotmd rnvostigakion study will be:

O

Ill

O

r,.x-ist:d >t, rs)nal II. istv>r\ CL’,cstionp=air~,.

rcxis~!d :~(’ "s ~nn.’l inv~,sti~at~)t"s .\ianual.
A 13ackgr~mnd invcstigatc~c’s Trainin<~ Course.



Nh’. N. och stated that con~ph:tion of b~Hh validation studies are scheduh,d

for S,,pt,.mb,~r I 97n.

A status report on the validation studies is being prepared and will be
available in the near future. Committee members requested copies of
the report when it is available.

Meeting adjourned at 12:15 p. nq. and re convened at 1:30 p. m.

TRAIN[NG NEEDS ASSESSMENT QUESTfONNA[RE

Jack Beecham gave a brief report on what has been completed on the
Standards and Training Operational Plan. He explained the objectives

and subject areas that had been studied. The n~ajoi purpose of the
plan is to address such questions as:

\\:hem should we be" training?

What training shoutd we provide?

Where should we provide the training?
Who should be conducting the training?

How can we more effectively use our training dollar?

Can we project future expenditures through "up freest
controls" and divorce certification entirely from

control of expenditures?

Mr. Beecham stated a Training Needs Assessment Ouestionnair,~ had .iust

been nqai]ed to every law enforcement agency in California. The Question-
naire was developed with input from 49 individuals after st ate\~ide interviews.
it is ]~op(:d that (~k!e~:ionn&ilTe t’osponsl,s can b~. ,:valuaI~,(i before, I}l~’

Apt’?] Co~nmaission lllt:ctin~.
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The Questionnaire should provide the Conqmission with a prioritized
list of specific training needs. The Questionnaire will also provide
inforI’nation in the following three areas:

1. Training needs based on geographical location,

size of agency and users of particular academies.

Opinions concerning the time requirement for

advanced officer training based on geographical

location, size of agency and users of particular
academies.

3. Opinions concerning preferred use of the Peace
Officer Training Fund.

The Advisory ComiT~ittee requested copies of the Questionnaire,

copies of the overview of the Standards and Training Operational
Plan and also a copy of the status report that is going to be

presented to the Commission.

BASIC COURSE REVISION PROJECT

Jack Beecham gave a brief report on the Basic Course Revision Project.

He stated that Brooks Wilson is in charge of this project. Mr. %Vilson
had indicated the}, expect to have a completed package by August 30, 1976,

which will include success criteria and the criteria for examination.

At this point there is a slow down on the project due to a lag in receipt of
responses to questions asked of participating agencies..Between August 30

and the October Commission meeting the completed package will be avail-
able for review by the Advisory Committee.

Mr. Beecham stated that the proposed course revision could possibly

be ready for public hearing by the October 1976 Commission meeting.
He enqphasized that once the revised course is accepted there will be

adequate time for implementation with direct assistance from POST staff.

There was discussion regarding the 12 "natural" training zones identified

during the study. Mr. Beecham offered to provide more information at

the June meeting.
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PI:FSF;NTATION BY ROtBEI:T BI,ANCItAI~.I)

1. Institution certification instead of course certification.

Certify an institution to put on a series of courses
rather than certify courses on a onc~-at-a-ti~-ne basis.

2, Reimbursement Plan

Look very carefully at whether salary rein~bursement

is an appropriate option.

Mr. Blancbard stated that he is proposing the elimination of salary

reimbursen3ent and utilizing the funds for reimbursement of total

expenses for sending a person to a training facility.

Institution Certification

Mr. Blanchard stated that there \vould have to be e’stablished a series of

requircments for institutions to meet before tbey could be certified.

Requirements would be based upon staff, facilities, support services
avaitabte to offer the courses and content of curriculum, This would
strengthen programs that are already strong an(i probably phase out

programs that are marginal.

He stated that once the institution is certified it is certified to offer a
series of courses that are agreed upon and approved by tlne Commission.
The institution would have to demonstrate its ability to offer courses and

would have to go through an approval process.

Chief Tielsch asked how the proposedinstitutivn certification program
would differ from what POST ix now doing. Mr. Blanchard responded

that it would centralize the, Ccrti:iuat:ion i)l. OCt~s al~d }.~]ac~ the rcsp~nsi-

bilitics witin the it~stilutions, i’~ \\cmld .,’lin~inatc \v~,r!<load staf: n.v.’

e:,:p<nds ci<alin E \virh individual certilicztli¢)p, and allow staff tt~ spend
tll~Jr,. I]l!~(. i:] ell-slat: quality coniC()] of th0st: courses.

)
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Mr. Blanchard indicated that POST would not have any control over the
number of courses an individual institution presented. There would have

to’be a check and balance on this because of expenses. Every institution

that is to be certified would submit a program presentation for tile next
fiscal year. The number of courses to be offered would be based on a

needs assessment. Any additional courses would have to be justified
and approved on an individual basis.

Chief Tielsch asked if each of the 107 institutions that now exist would
have fo be certified? Mr. Blanchard replied that they would not in his

opinion. He stated that private organizations would likely affiliate with

a regional training zone.

Chairman Cress asked who would review the quality of the instructor?
Mr. Blanchard stated that once the institution was certified, the responsibility

is placed on the institution. Sufficient POST staff time should be available

to verify the quality of the programs ~ more than is presently being done.

Jerome Lance asked if it wouldn’t be more efficient for the Commission
to certify all courses approved for a given year at a single meeting?
Mr. Townsend stated that a more viable solution to the time consuming

certification process would be establishment of criteria by the Commission

by which staff could authorize course presentations.¯ Then later, the
Commission would confirm the certification. Thiswouid cut down time.

Chief Tielsch stated that he is concerned with the institutional certification

concept. He asked what the role of specialized training institutions
or academies woc, id be in the plan.

Mr. Blanchard stated that politically speaking we would have to begin

with 31 institutions, as there are currently 31 certified basic academies;

and those would serve as the beginning institutions to be certified.
Criteria would have to be established. Large agencies that have been

operating programs and have a track record of operating high quality

programs, there is no doubt, would continue to have certification.

Chief Tielsch asked how staff felt about this type of concept and if it

would help to free staff for more monitoring time. Mr. To~nsend
stated that from prior experiences, he would have to be opposed to this.
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Mr. Blanchard stated that his suggestion would be for the Committee to

put forth a series of items that would go along with this concept - the
paper flow, tile certification process, the inspection and quality control - and

then let staff work with it and find out whether it wouht be cost effective.
if it would not save staff any time, then there would not be any purpose for

bringing about a change.

Reimbursements

Jerome Lance stated that perhaps we should get out of the ADA program

completely and put on programs that are reimbursable or self-supporting

from funds through the POST program. This would, of course, require
a change in the POST reimbursement program.

Chief Kinney stated that he would hate to see reimbursement of salaries

lost.

Win Silva stated that there are many studies going on regarding the
subject of ADA. Mr. Silva briefly reported on some Qf the studies

he is involved with. He briefly reported on the ADA study that the
Community Colleges and POST are working on.

MOTION by Jerome "ance, seconded by Chief Kinney to

table Mr. BlanchardTs draft until the next meeting when
more data will be suppl’ied, including both the Post

Questionnaire and studies being conducted by the
Community Colleges and POST, and, additionally, that

POST staff be requested to rest)ond to some of the
comments made in this document - pros and cons.

MOTION WAS WITHDRAWN.

Mr. Blanchard stated that he would take his concept and reword it

to address the institution certification portion. This will be an agenda

item for discussion at the June meeting..

POST REIMBURSEMENT PLAN FOR FISCAL YEAR 1976/77

Th~ Commith:e desired to forn:ulalt, rt:c(~ill121ellda[iol]s ill oFdL’r t()

provide input to the Comn~ission’s wxp~ch:d acti(,n in cstahlishin~

n~!\v r~.ilp.burst,n~cnt scheg!LI]CS at tht, April m;t,cting. Into’king

ad~.cluah~ t)ktd!2t’[ inforn~ation, howe\t,r, the Conn~’,ittcc }lt]l[t?\’t?d

that it shouhl r<(’n!lllllell~l only that the present level (~f l, cil]i})urst:-

ments be nw~intained il" possible. The following nmtb~n was passed:
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MOTION by Jerome Lance, seconded by Chief Kinney that

there be no change in the status of the reimhursement

plan for the nc. xt fiscal year.
MOTION CARRIED.

MEETING DATES

MOTION by Bob Blanchard, seconded by Chief Tielsch

to n~ove the meeting days fron~ Wednesday/Thursday
to Thusday/F riday.
MOTION CARRIED.

The June meeting will be held in San Diego on June 10 and 11, 1976.

Meeting adjourned at 4:30 p.m. to reconvene the following morning.

R4eeting was reconvened at 9 a.n~. on March 1Z,

PRESENT:

ROBERT BLANCHARD CAAJE

BOB CRESS PORAC

WILLIAM A. FRADENBURG CHP

WILLIAM J, KINNEY

JERORiE IE. LANCE

CPOA

CAPTO

1976, by Chairman Cress.

Riverside City College

Officer, Stockton Police

Department

Commander, Training

Division, California
Highway Patrol

Chief of Police, Sacramento

Police Department

I.,ieutenant. Long }3L~ach
Police Department
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CHAI~. LES OLIVER

JAY I,!ODRIGUE Z

J. WINSTON SILVA

GEORGE P. TIELSCH

ABSENT:

BRAD GATES

W. BERT RITCHEY

VISITORS:

RAUL RAMOS

WAYNE CALDWELL

STAFF PRESENT:

])ON BEA UCt-IAMP

.]A C i< 1~ }E EC I-tA N,l

GLEN ti" [NE

SPECIALIZED LAW

ENFOR CEMENT

PUt3LIC

COMMUNITY

COLLEGES

C PCA

SHERIFFS’ ASSOC.

PUBLIC

California State Employees’

Association

l~,la na ,~’e F, Con]n]tlnit V

Relations, IqNBC-4,

Los Angeles

Supervisor, Crin~inal Justice,

Education & Training, Calif.
Community Colleges

Chief of Police, Santa
Monica Police Department

Sheriff, Orange County

Attorney at Law

Chief Deputy, Orange
Co. Sheriff’s Dept.

State Department of Fish &

Canoe; Chairnaan Law
Enforcement 8: Public Safety

Council, California State
Employees’ Association

Consultant, Adnainistrative

Counseling Division

Consu[tai’~t, Standar(ls 

T rain in,_’ Division
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OTTO SA I_.T ENt3ERGER

GERALD TOWNSEND

WINNIE YATES

Dircctor, Adl~intstrat rye

Cotmst, ling D ~x’is ion

Director, Standards &
T raining Division

Recording Secretary, POST

Advisory Committee

REPORTS FROM MEMBERS

CPCA

Chief TJ.c}_sch stated that his Association had been very concerned over

Item 39 of the Governor’s 1976/77 Bud~et~ . He stated that his Association
had contacted various people re, garding this ~tem.

CPOA

Chief Kinney stated that his Association also had been very concerned

over Item 39 of the Governor’s 1976/77 Budget and had contacted various

people regarding it.

Bob Blanchard reported on the Academy of Criminal Justice Sciences.
He stated this was an association of educators on a natiQp~wide basis

who are involved in developing accreditation standards for pre-service
programs. CAAJE is working with this association making sure that the

standards developed on a nationwide basis are going to be acceptable

to California. He stated that the Board has not finalized their stand on
the, accrcclitatton standards that have been developed. They arc to do so

at tee Annual Conference to be held in San Diego at the end of March.
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CSEA

Chuck Oliver expressed his pleasure to have had the opportunity t~?

work witll the Advisory Committee and with POST staff. He stated
that he is resigning as a result of being promoted and reassi~m.d.- ,, -

CAPTO

Jerome Lance expressed CAPTO’s concerns regarding Budget Item 39.

Mr. Lance stated that CAPTO was looking into the PORAC Resolutions

regarding: 1) reopening of the "grandfather" clause, 2) undertaking 
study to provide a definition of a peace officer, 3) certifying field

training officers and, 4) establish and maintain an accountability
system of issued POST certificates.

Mr. Lance voiced concern about the National Guard’s LEAF program.
He questioned the background and qualifications of those persons

serving as instructors in the training program. He asked if POST has
any control, or any input or influence over the people that are doing

this training. He stated that the quality of training the guardsmen are
getting is of concern.

Staff explained that the National Guard is certified by POST to put on

832 P.C. training only. Considerable discussion was devoted to reports

that members have received of inadequacy in the 832 P.C. training of

guardsmen under POST certification. Some n~embers believe that POST’s

image is adversely affected. The following motion .was passed:

MOTION by Jeronae Lance, seconded by Chief Tielsch that

the Executive Secretary contact the Con~n]ission and

reconnn~end that \re put an infornnation bulletin out on the
role POST has played in the training of the National Guard.
MOTION CARRIED.

COMMUNITY COLLEGES

Win Silva stated that he was secretary of the Articulation ConHnittee

composed of representatives of four >,eRr colleges, Universities of
California and Conwnunitv Colleges. [-le staled that they have be<:n

discussing whether basic academy courses should get any colle,.,,e
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credits or not. He stated that a resolution has been passed by the
Committee stating that in the future all basic academies would

receive no more than 10 units of credit regardless of the lei~gth

of the academy, it would be in a block credit. The Articulation

Conference Administrative Con~mittee in ,lanuary adopted the

resolutions passed and are forwarding these to the three segments
of education. This is not binding, it is only a recommendation to

the three segments.

Mr. Silva reported on AB 1821 (Montoya) which would create in all
areas of the state, in every community college district, a major
planning organization for adult and vocational education. These
units are intended to control the growth or duplication of programs.

Mr. Silva also reported on the ADA Study. He stated that there
were presently several organizations studying the ADA problem.
He stated that POST staff is studying the problem in conjunction

with the Training Committee of CDOA. He stated that research
into this problem is necessary to find out what it is really costing

us to put on existing programs. Mr. Silva stated that he hoped to

¯ have more information regarding this by the next meeting and would

report on the status of it at that time.

Mr. Silva also briefly reported that the Chancellor’s Office is holding
workshops for upgrading instructors and upgrading instructor trainers.

The hope is that the workshops will result ~n improved instruction.

CHP

Inspector Fradenburg briefly reported on CHP’s concern with training
course evaluation, and their current efforts to evaluate the effectiveness

of their courses.

PORAC

Bob Cress briefly reported on several issues that PORAC was reviewing.

He stated they \\ece co~cerned xxith the d~,~velopnmnt of a dL:finition of a
<ranclla/hc~ clause, training standards frlr fieldpeace officer, the ", ’ "’

officers and 1he lcg, al defense Iuod.
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Mr. Fine commented on a letter received from Dale Rickford, CAPTO,
supportin,,.1 PORAC’s resolutions. In the letter there were refert, nccs
to unethical uses of POST certificates and incidents of fraud in the acqui-
sition of certificates. Mr. Fine stated that POST is very concerned about
maintaining the integrity of the professional certificate program. He
urged that if anyone learns of unethical or fraudulent practices in the
obtaining or use of the certificates to please let POST know so they can
investigate,

He also reported that, as of March 1, 1976, POST has instituted number

control of professional certificates.

MISSION, GOALS AND OBJECTIVES STUDY

Chairman Cress stated that the emphasis of this study would now be

directed to reimbursements and to what Standards and Training Division
is doing.

Jerome Lance stated that he felt the Advisory Committee should now be
looking at where POST should be five years from now. He would like

to look at the other divisions to see if they are fulfilling their objectives.

Don Beauchamp mentioned that the final report was due to the Commission
last January, based upon the timetable approved by the Committee in
April 1975. Mr. Fine inquired if the Committee was satisfied with the

Mission, Goals and Objectives statements thus far approved; and if the

Committee has arrived at consensus on the broad purposes of POST as
outlined in the Goal Statements.

Mr. Lance recommended that the Advisory Committee, through staff
(Don Beauchamp), prepare a final report on the overall Mission and
Goals, reflecting some of the activities that were gone through. The

report should include the document, Hierarchy of Mission and Goals
Chart, dated 1g/31/75, that was reviewed and approved in concept

and design by the Advisory Committee; and should further state that

the Col-nn~ittce is in the next stage of examining where POST is going
and hnw it is gelling the. re. The report should indicate that x,.’e are
planning now on looking al each of the divisions as \~e did Administrative
Counse. ling. h,tr. 1..ante further expressed his belie( that, for the

overall Mission and Goals Study, x~c ha\’c clone as mucln as we could do,

and that we should nt~\\, come in with reconnn~endatior, s.
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P ,

F’ollowing additional discussion the following action was taken:

The Chairn~an directed Don Deauchamp to prepare

a status report on the progress of the’ Con~mittee
on the Study of Mission, Goals and Objectives.

MOTION by Jerome Lance, seconded by Win Silva

that the Advi.sory Committee adopt the Hierarchy of
Mission, Goals and Progran~ Activities Chart dated
1Z/31/75; and that it be forwarded to the Commission

with a report stating these are the Mission and Goals
as we accept them today.
MOTION CARRIED.

ADMINISTRATIVE COUNSELING DIVISION

Otto Saltenberger briefed ~he Advisory Committee on the current

status of the Administrative Counseling Program.

STANDARDS AND TRAINING DIVISION

Chairman Cress proposed to the Advisory Committee that Mr. Townsend

prepare an outline for submission regarding what Standards and Training
Division does, how many hours are devoted, etc. This outline should

be available foe the next n~eeting. Chairman Cress also requested the
Committee to submit questions to Mr. Townsend regarding Standards and

Training so be could have the answers available at the next meeting.

The following questions were submitted to Mr. Townsend fur reply in

his report:

1 . Analysis on how much.time is spent by the staff -- what are they
doing, how much time are they usil~g to perform different functions,

are they spending a lot of time traveling, arc there any ways that
can be iden{ified {~ ill,prove the use of allotted time ~{vailable with

the Ii~tcd pors~.,nn~.l "

) C;i’,’c SoJ~,’ thotQ, l’ht oi" c~)n~,,~c, nts l’~’!_’ar{iin~ \,.hL’re sta!’I ~\{)~!]r] ]ikL’
t~) se~. Standal’ds an~ Train~n~ .,.:~), \,.hat arc. some ~); the d{’,’ision
p~’~)it:CtLOnS o!~ \vht:rt, ~t&nv!a~’<~s a:~] ’i-rainin~z should .,_,o ii\v, ~c&rs

fron~ no\v, \\-hat l~-e%\ St’rvices and t’esp~nsibilit}es al’c nt:cded ~.}r
~ontemplated’?
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4,

5,

,

g,

,

10.

T, ime spent in traveling - would it be more effective to decentralize
Standards and Training throughout the State? t-lave resident

consultant s ?

Regarding the resident consultants - should they be cecLtralized

within the 12 training zones?

Difference between education and training - is there a possibility
that an academy presenting the basic course as revised, with

performance objectives, would not overlap the education that is
going on in the pre-service programs? If so, would a person taking

the academy training program have to repeat certain things they
already had in a pre-employment educational course?

Flow does Standards and Training staff nn’onitor those projects

they are involved in. 9 Flow do they manage to insure that there is

a proper integration and not an overlap or a duplication of effort
and not a wasting of staff time?

Give a list of projects that are going on, and a list of projects

}~lanned for the future.

Give a report or response on what is happening in the evaluation
of the questionnaire results that arc coming hack.

Look at: the possibility of consolidating Standards and "i raining
and Administrative Counseling \vith the idea that Standard and

Training consultants wou]d also be management cons.ultants.

Staff travel and attendance at meetings - is there criteria

established regarding how many consultants go to a meeting?

At 11:30 a, Cn. the meeting was adjourned to I£xecutive Session called

b.y the Chairman.

Respuctfully submitted,

7./," . , . /..
Winnie Y a t.~.. s

Recording ..%u c r cq a r.v

Distribution: Ad’,([s,.~ry C;vulu~ittce Mcz~d)ers
C () n~,tl\is s i o Ile 

l°C)S’[ - ,s",etl, ’g



Advisory Committee Report on the Review of

POST Mission, Goals and Objectives

SUMMARY SHEET
of Recommended Changes of POST Mission and Goals

Mission of POST

Original Statement

Revised Statement

- To increase the effectiveness of California
Law Enforcement.

- To provide law enforcement with service and
assistance in increasing professional expertise.

Goals of POST

Goal #I

Original Statement

Revised Statement

Goal #Z

Original Statement

Revised Statement

Goal #3

Original Statement

Revised Statement

- Establish standards and guidelines for the

selection! of law enforcement personnel.

- Establish minimum standards and guidelines

for the selection of law enforcement personnel.

- Establish standards and guidelines for the

training of law enforcement personnel.

- Establish minimum standards and guidelines

for the training of law enforcement personnel.

- Establish and maintain quality training courses

designed to meet the needs of law enforcement
personnel.

- Receive, approve and maintain quality training
courses designed to meet the needs of law

enforcement personnel.



Goal #4

Original Statement

Revised Statement

Goal # 5

Original Statement

Revised Statement

Goal #6

Original Statement

Revised Statement

Goal #7

Original Statement

Revised Statement

- Assure adherence by p.~rticipating agencies
to minimum standards of selection and training

of law enforcement personnel.

- Assure adherence by participating agencies
to minimum standards of selection and training

by law enforcement personnel.

- Improve management operational practices

in law enforcement agencies.

- Provide assistance in developing management

operational practices in law enforcement agencies.

- Conduct research in selected areas of law
enforcement.

- Serve as a resource center for law enforcement.

- Encourage and promote cooperation and

coordination between all components of

the Criminal Justice System.

- Deleted

These statements summarize the AHvisory Committee activities
which are discussed in the attached report on the review of POST

Mission, Goals and Objectives.



State Qf California Department of Justice

Memorandum

: Commission on Peace Officer Standards

and Training
Date : March Z5, 1976

POST Advisory Committee Chairman
From : Cornmisston on Peace Offlcer Standards Qnd Training

Subiect, FOURTH REPORT ON THE REVIEW OF POST MISSION, GOALS AND OBJECTIVES

This is the fourth report to the Commission concerning the status of the
Advisory Committee’s study of POST mission, goals, objectives and major

priorities. The third report addressed final recommendations regarding

the Administrative Counseling function of POST and was forwarded to the
Commission for consideration at its October 23/Z4, 1975 meeting.

Because of the time devoted to the Administrative Counseling function, it

was the consensus of the Advisory Committee that a final report on the

POST organization could not be completed within the original time frame.
Premature issuance of the final document would not allow for proper
consideration of all the issues and therefore not fulfill the charge given

to the Advisory Committee by the Cornrnission.

The subject of PosT mission, goals and objectives was first addressed

at the initial meeting held FelJruary 26, 1975, At that time, the Advisory
Cornrnittee requested that staff furnish the group with previously developed

data relating to POST’s mission, goals and objectives. The Executive

Director and Division Directors were also asked to brief the group on

their perceptions as to where staff sees POST at this time and where they

perceive it to he heading in the future.

Early in the study the Advisory Committee discussed several key issues
which were thought to be germane to the review of POST mission, goals

and objectives. These included such topics as:

e Why not a Criminal Justice Standards and Training organization

which includes all disciplines (courts, corrections and police)?
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¯ Should POST have a full-time Commission?

¯ Should POST be a part of another state agency?

¯ Is salary reimbursement the best use of POST funds?

During this initial phase, the committee also began work on the modifi-

cation of the mission, goals and objective statements provided by staff.
These are discussed below in the relative order of their consideration.

Goal seven of the original POST goals as envisioned by staff ivas discussed

in detail over a period of several meetings with the committee agreeing

it should not be considered a primarygoal of POST. The goal read
"encourage and promote cooperation and coordination between all com-

ponents of the criminal justice system. " The discussions relating to this

goal centered on the two questions listed below:

I. Is this a legitimate aspect of POST’s mission?

2. Does POST have the resources to pursue this goal?

Goal six, which relates to the conducting of research by POST, was also

modified early in the study to reflect the committee’s feeling that POST

should be more involved in the coordination of research, as opposed to

the conducting of research, to ensure minimum duplication of research
efforts.

As the study progressed, issue was also taken with goals one and two

which dealt with the establishment of standards and guidelines for the

selection and training of law enforcement personnel. The committee felt
that POST should limit their activity to the establishment of minimum
levels of selection and training.

Goal three, which originally began by stating that POST would "establish

and maintain quality training courses, etc.", was revised to read "receive,

approve and maintain quality training courses, etc." to reflect the fact
that POST does not establish training courses, but rather receives and

approves courses conducted by outside groups. The difference between
the two approaches is felt to be of such significance as to be reflected

in the goals of POST.

%
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Goal four was reviewed and appeared to adequately address the issue of

assuring adherence to minimum standards of selection and training.

Goal five was ¯changed to reflect the concern of the committee regarding

ambiguous and sometimes misleading goal statements. Whereas the
original goal stated that POST would work towards "improving manage-
ment operational practices in law enforcement", it was felt that it more

appropriately should say that POST will provide assistance in developing

these practices. The theme that the Advisory Committee felt should be
stressed was one of assistance.

In the same vein, the group felt that the mission statement of POST,
which supposedly ties all the goals together, was overly vague. In

addition, there is no way to measure the progress made towards this

very broad and general statement. Effectiveness is something that
should be addressed at the local level with POST concentrating on

service and assistance to allow the law enforcement agencies to

increase their professional expertise.

~% revised statement of POST mission and goals is attached to this

report as Appendix A. This chart also includes objectives and programs

which support the stated goals. Although the Advisory Committee has

discussed and modified these statements during the course of the study,

further revisions will probably be effected prior to the completion of this
project.

As mentioned earlier in this report, it is the intent of the Advisory Com-

mittee to carry this study through to its logical conclusion and ultimately to

provide the Commission with a comprehensive report with specific recom-
mendations. Although a completion date has not been formalized, the

Commission may rest assured that the task will be pursued diligently and

the final report completed at the earliest possible time.

BOB L. CRESS

.. ? ¯,<.
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. State of California Department of Justice

Memorandum

: POST Con~mis sion Date , April 5, 1 976

From :

Subject:

~kdvisory Committee Chairman
Commission on Peace Officer Standards and Training

, Mission, Goals and Objectives Study - Request for

Commission Direction

You have received for review the Advisory Committee’s status
report on POST’s Mission, Goals and Objectives. By consensus,
the Committee decided at its March meeting to continue this study

¯ with an in-depth review of the Standards and Training Division’s
programs and activities.

There exists, however, some confusion’as to the lengths to which

the Committee should go in pursuing this study. In a broad sense,

the study may be considered completed. That is, the Committee
has concurred on a matrix of Mission, Goals and Objectives.

Further work on the study will, as stated, be in program, activity

and organizational areas.

AS Chairman, I feel .compelled to seek further guidance from the

Comn~ission by asking the following questions:

Does the Commission desire that the Advisory Committee
continue the Mission, Goals, Objectives and Priorities

study in greater depth and detail?

Does the Commission desire that the Committee’s study

include evaluation and recommendations on POST’s

organizational structure ?

BOB L. CRESS



State of California Department of Justice

Memorandum

: POST Commission Date , April 5, 1976

Advisory Committee Chairman
From : Commission on Peace Officer Standards and Training

Subject: Report from the Advisory C0mmittee’s March Meeting

At its March meeting, the Advisory Committee addressed the following
issues and, by motion, expressed its recommendations to the Commission.

Reimbursements

The Committee desired to formulate recommendations in order to
provide input to the Commission’s expect¢d action in establishing

new reimbursement schedules at the April meeting. Lacking
adequate budget information, however, the Committee believed
that it should recommend only that the present level of reimburse-

ments be maintained if possible. The following motion was passed:

¯ MOTION by Jerome Lance, seconded by Chief Kinney that

there be no change in the status of the reimbursement
plan for the next fiscal year. MOTION CARRIED

Officer Survival Course - Specialized Training Institute

Based upon input from some members that the POST certified
Officer Survival Course utilizes "scare tactics" and is making
some officers who have attended overly cautious, the Committee
believes that an on-site evaluation of the course is necessary.

The following motion was passed:

MOTION by Jerome Lance, seconded by Win Silva that

the Executive Secretary contact the Director, Standards

and Training Division, and have the San Luis Obispo
Specialized Training Institute monitored prior to the next

Advisory Committee meeting and report back to the
Committee at the June meeting. MOTION CARRIED.
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National Guard "LEAF" Training

Considerable discussion was devoted to reports that members have

received of inadequacy in the 83Z PC training of guardsmen under
POST certification.¯ Some members believe that POST’s image is

adversely affected. The following motion was passed:

MOTION by Jerome Lance, seconded by Chief Tielsch that
the Executive Secretary contact the Commission and

recommend that we put an information bulletin out on the

role POST has played in the training of the National Guard.
MOTION CARRIED.

These issues and recommendations are being presented to the
Commission for whatever action is deemed appropriate by the
C ommis sion.

BOB L. CRESS
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AGENDA ITEM SUMMARY SHEET

Agenda [~em Title . Meeting Date

Advisory Committee Appointment April 22-23, 1976

Division IDivision Director Approval ¯ Researched By
,.: ..>~. b~A.Executlve Office />;/¢,, .

{Ex~,~a-tive Direqtor Approval [Date of[&.qp~’roval ’ Date of Report ¯

II~/the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMM~tNDATION~,

;Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g. , I~SUE Page ).

Mr. Ciarles Oliver, Prograrrf Manager, California State Employees’ Association,

has resigned from the POST Advisory Committee because in his present position

he no longer represents specialized law enforcement.

Mr. Dan, L. Western, General Manager, CSEA, has recommended that the Coma

mission appoint Mr. Wayne C. Caldwell to replace Mr. Oliver on the Committee.

Mr. Caldwell is a State Department of Fish and Game VCarden and currently serves

as Chairman of the Law Enforcement and Public Safety Council.

Traditionally, the CSEA position on the Advisory Committee has been filled by a

staff analyst and turnover has ¯been frequent. Mr. Caldwell’s appointment is

believed to be one that would provide more continuity of service.

As Chairman of the Law Enforcement and Public Safety Council, Mr. Caldwell

represents approximately 4,700 state public safety personnel in 93 position

classifications’. Those groups represented include:

State Police

¯ State College and University Police

Special Investigators, Department of Justice

ABC Investigators

Consumer Affairs Investigators

Fish & Game Wardens

Department of Motor Vehicles Investigators

Regional Park District Rangers

State Fire Marshall

Recommendation:

Approve appointment of Mr. Caldwelh

Utilize reverse side if needed

POST 1-187



’CALIFORNIA STATE EMPLOYEES’ ASSOCIATION
1108 "0" STREET SACRAMENTO, CALIFORNIA 95814 PHONE (916) 444-B134

REPRE~ENTINQ

the people who servc fhe people

¯ ¯ , - ¯ . ." ,.

="- . ,. . -.,

;’Z’=- ;. L.;

March 5, 1976

Chief Wesley R. Barrett, Chairman
Commission on Peace Officer Standards

and Training
7100 Bowling Drive
Sacramento, California 95823

Chairman Barrett:

As General Manager of the California State Employees~

Association, I am writing to inform you of the change
in job assignment of one of my staff. Chuck Oliver, who
was previously assignea to our Law Enforcement Program
as a staff analyst, has been promoted to Program Manager
over our statewide health services program. As part of
Chuck’s previous position with CSEA, he was serving~on
your advisory committee.

To best serve the interests Of specialized law enforce-
ment people in the state, and after discussions with my
staff and our law enforcement representatives, I would
like to recommend state game warden, Wayne C. Caldwell,
for consideration by the commission as Chuck’s replacement
on your advisory committee. Warden Caldwell has expressed
a desire to serve on the advisory committee. My staff
and our law enforcement representatives have recommended
Warden Caldwell very highly to me.

As Warden Caldwell has served CSEA on the Law Enforcement
and Public Safety Occupational Council for three years
and has been recently reelected for another three-year term
and based upon his knowledge and background in law enforce-
ment matters, I would like to recommend him very highly
for the position on your advisory committee. ~::

(.C; a

d-;i r,

-.I, o



Chief Wesley R.
March 5, 1976
Page 2

Barrett

I believe you have received a full resume as tO
Warden Caldwell’s background in law enforcement.
Should you require any further information from me
or my staff, please do not hesitate to contact us
at 1108 "0" Street, Sacramento, 95814 or phone 444-8134.

Thank you for your consideration.

i ncerelyi

Dan L. Western
General Manager

das
cc: Robert Bark ~L-~-

Jim Mi 1 bradt/-~-~ 9.)
Wayne Caldwell
Robert Cress, Chairman

Advisory Committee



RESUME

NAN/E: Wayne C. Caldwetl

AGE: 44

BIRTH DATE: July 26, 1929

BIRTH PIACE: Vernon, Texas

MARITAL STATUS:

Married to wife Penny Caldwell, in Las Vegas, Nevada on February 26, 1954.
One daughter Cindy (married), age 20 years.

RESIDENCE:

Reside at 121 Lloyd Way, Auburn, California since 1968; own home, lived in
Auburn since 1962, California since 1943.

MILITARY SERVICE:

U.S. Navy. Entered U.S. Naval Reserve Forces August 1947, transferred
to active duty January 1951. Upon completion of Naval Air Cadet school
was assigned to combat flight duty, carrier based aircraft. Served two (2)
combat tours during Korean conflict. Honorably discharged November 1954.

FORMAL EDUCATION:

Graduate of Newport Harbor High School, Newport Beach, California.
Graduate of U.S. Armed Forces Institute (AA) Jacksonville, Florida. After
military service continued graduate study in a Police Science major at

¯ Orange Coast College, San Joaquin Delta College and Sierra College.

SPECIALIZED EDUCATION:

Have Advanced Certificate from California Commission on Peace Officers
Standards and Training (POST). Am a graduate of Orange County Peace Officers’
Academy; California Fish and Game Warden’s Law Enforcement Academy and the
FBI Firearms Instructor Training Academy. Also, hold certificates of specialized
training in; Personnel Management and Supervision, Criminal Law, Homicide
Investigation, Sex Crimes Investigation, Police-Community Relations, Burglary
and Auto Theft Investigation, Juvenile Offenders and Narcotic Offenses, Care/
Collection and Preservation of Evidence and Police Search and Rescue Techniques.



S~N OPSIS

IA\,V ENFORCEMENT EXPERIENCE AND TRAINING:

tmw Enforcement experience spans 21 years full-time, diversified police
work. Began Law Enforcement career in lanuary of 1955 as a police patrolman
for the city of Costa Mesa, California. ’During ensuing five years gained
experience as a Traffic Officer in enforcement and accident investigation,
Community Relations Officer for juvenile affairs, Senior Investigator Iuvenile
Division and Inspector, Bureau of Detectives in Crimes Against the Person
Section.

On November 1, 1959 accepted an appointment with the Law Enforcement branch
of California, Department of Fish and Game. Upon completion of the training
academy was assigned as a Area Warden for the northern half of Los Angeles
County at Palmdale. In November 1962 was appointed District Warden and
transferred to Placer County in Auburn. During the ensuing 11 years have
gained much indepth administrative experience and capability in managing
Fish and Game Law Enforcement in the county which includes: Planning and
coordinating field assignments, field supervision, preparation of district

budget, management and supervisio n of cooperative hunting areas, plan and
coordinate District Hunter Safety Training Schools, plan, coordinate and
instruct in the annual San Juan School District "outward Bound" youth
program at Camp Arcade (over 1,200 young people have completed this
program since its inception), plan and participate in the annual Career Day
Programs at Placer, Colfax and De.10ro High Schools, instruct at the
Fish and Game Law Enforcement Academy, Instructor and Training Officer for
deputized department personnel at training seminars and instruct at Sierra
College and Placer High School in Fish and Game Law Enforcement and related
subjects. Also, have full responsibility for field investigation of violations
of Fish and Game and related codes and act as Patrol Captain and Inspector
in absence of regular Captain and Inspector.

Am a member ofthe.Aul~urn Ma’sonic Lodge, Auburn Elks Lodge, Veteran of

"Foreign Wars, Northern California Peace Officers’ Association and the
California State Law Enforcement and Public Safety Council. Past Director
for the California Fish and Game Wardens’ Association, Advisor to the
Placer County Fish and Game Committee and the Recreation and Planning
Commission.

-2-



Department of JusticeState of Ca|iforniQ

: POST Commission Date : April 8, 1976

Executive Director
From : Cammission on Peace Officer Standards and Training

SuSiect: Legislative Report

The following summary shows the present status of current legislation of

interest to the Commission.

A c%ion Items

AB 1127 - Peace Officers: Specific Assignments (Suitt)

Would provide specific qualifications and training requirements for
reserves.

Passed by the Assembly June 12, 1975; passed out of the Senate Judiciary

Committee on March 16, 1976; still in Senate third reading. It is probable

the bill will pass.

At the January 22-23, 1976 meeting, the Commission requested further

study by staff on this bill which has been accomplished.

Recommended Commission position: Support in Concept

AB 2977 - District Attorney Investigators and Inspectors (Lockyer)

Would include peace officer members of a District Attorney’s office
under Penal Code Section 1-3510 for the purpose of receiving State aid.

On March 31, 1976, the Assembly Criminal Justice Committee approved

an amendment which would remove the requirement that District Attorney

personnel would be eligible for reimbursement from the Peace Officer
Training Fund. Instead, language was substituted which would appro-

priate funds from the State General Fund and transfer such funding to

POST for reimbursement. The bill is presently in the Assembly "vVays
and Means Committee; has not been set for hearing.

Recommended Commission position: Further Study
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SB 575 - Training. for Sex Crime Inve.stig=ation (Robbins)

Requires POST to develop guidelines for sex crime investigation and

to develop a special course of instruction relating to the investigation
of sexual assault cases. Legislation currently carries no increase

for POST staff to undertake the required activities.

Passed the Assembly Criminal Justice Committee on March 7, 1976;
presently in Assembly Ways and Means Corn/-nittee.

Recommended Commission position: l~equest legislative support to

augment budget to permit sufficient staff to implement and maintain

the program.

Information Items

AB 1384 - Marshals of the Municipal Court (Tucker)

This bill would include peace officer members of the Marshals Depart-

ment of the Municipal Court under Penal Code Section 13510 for the

purposes of receiving State aid.

]

Received a do pass on March 30 from Senate Judiciary Cornrnittee;

set for hearing on ~lay I0 in Senate Finance Cornrnittee.

Previous Commission position: Oppose

SB 189 - Vehicle Offenses: Mailed Bail Deposits (Roberti

Proposes a system of posting ball by mail and would repeal the system
of penalty assessments.

Passed Senate January ZS, 1976; will be heard on Assembly floor on

April 8, 1976.

Previous Commission position: Neutral

SB IZ3Z - Bay Area Rapid Transit District (Nejedly)

Proposes that the Bay Area Rapid Transit District should employ a

"police department" rather than a "security force" thereby making
the District "as defined in Section 13507 of the Penal Code and eligible

for reimbursement of training costs from the Peace Officer Training
Fund.
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Before the Assembly Ways and Means Committee; has not been set

for hear [ng.

Previous Commission posltioa: Neutral

J GENE S. MUEHLEISEN



Stat~ of California

Men orandurn

: POST Commissioners

Department of Justice

Date : April 15, 1976

From :

Subject:

Executive Director
Commission on Peace Officer Standards and Tra|ning

Peace Officer Research Association of California ’PORAC) Resolutions

In December 1975, we received from PORAC President, Joe Aceto, four " "
resolutions adopted at POR_AC’s November 1975 Annual Conference. Copies

of the Resolutions are attached. The resolutions urge POST to take action on

each of four subjects. .... :
. ?..~ f . :

The Executive Di’rector attended POR.AC’s Board of Directors’ meeting in

San Diego in January 1976, and provided therewith a preliminary staff

reaction to the resolutions; however, there remains a need to provide POR.AC

with a formal response. Following are the resolutions and staff recommendations:

i. Establish and maintain an accountability system of issued

certificates. (Attachment "A")

Staff concurs with the need for stronger control over

" professional certificates. A number control system

has been initiated. Each certificate now being issued

has a control number. Further steps to tighten control

over certificates will be considered by staff as a part of
an overall review of the certificate program.

.
Reopen the "grandfather"clause for issuance of certificates.

(Attachment "B" 

Staff is of the opinion that there are significant and con-

troversial issues involved with this request, Reopen-
ing the "grandfather" clause could, for example, be

unfair to those officers who have acquired the certificates

by undergoing training, attending college courses, and

completing equivalency examinations. If Advanced

Certificates were awarded as in the past, city and county
administrators could object to blanket awards that would

qualify additional personnel for bonus pay.
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.

,

It is recommended that the POST Advisory Committee
review this resolution, with input from associations

represented, and make appropriate recommendations
to the Commission.

Identify, classify, train and certify Field Training Officers

(Attachment "C" 

The Commission has certified courses for Field
Training Cfficers, and pursuant to 832.3 P.C. has set

requirements for the selection of Field Training Officers.
POST Bulletin 74-16 states, in part:

"Designated field training officers shall be carefully

screened and selected. Selection standards include:

a. Possession of a POST Basic Certificate.
b. Supervisor’s nominations based upon the officer’s

(i)
(z)
(3)
(4)
(5)

Past and present performance;

Skill in inter-personal relationships;

Knowledge of training responsibilities;
Verbal and teaching techniques;

Comprehension of coach-pupil check

sheet or field training guido.

Field training officers shall be periodically evaluated by
trainees and supervlsors."

Maintaining initial and continuing certification of "qualified"

field training officers from the state level would be costly

and time consuming. Such certification could also lead to
demands to certify other functions of police categories.

There are many other problems which must be considered

as higher priorities for consideration at this time.

It is recon~.mended that POI~AC be advised that the

Commission cannot undertake this task at this time.

Undertake a study to provide the definition of a Peace Officer.
(Attachment "D" 

This is a greatly needed study for which interest seems to

be growing in several quarters. Under present staffing
priorities the POST staff d-oes nqt have the capacity to
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provide a study of this depth. It must, however, be

viewed as a high priority item of great interest to all

peace officer groups, to the Public Employees’ Retirement
System, and especially the Legislature. If and when the

study is undertaken, it will be an extremely controversial

issue. It is a "no win" issue for whomever or whatever

agency or group conducts the research. The mere men-

tion of the issue raises suspicion, challenges and mis-

trust by many peace officer groups who fear they will be
reshuffled to a less prominent or more restrictive category.

Staff recommends the Commission take the following action

at this time:

a. Endorse the need for a study;

b. Confer with the Senate Judiciary Committee and
CPOA, who have recently expressed interest in

developing such a study;
c. Keep the Commission advised on the problem for

any action deemed appropriate.

~/ GENE S. MUEHLEISEN

¯ .:¯ :~Z’¯i
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RESOLUTION

WHEREAS,

WHEREAS,

W"HEREAS,

WHEREAS,

WHEREAS,

PORAC [s a professional organ[zatlon dedicated to the up-grading
of law enforcement [n CaKforn[a; and,

PORAC [s a leading force [n the drive toward police profess[oaalism

in California; and .... "-i. "

PORAC established, [n the 1973 Annual Conference, pbI[ce licensing

as a number one priority into legislative efforts toward ~he goal of
police profess[onal[srn; and,

. ... - . ...

PORAC supports the California Peace Officers Standards and

Training Corru-niss[on’s certification program as presently the

closest program to police licensing and profess[onalisrn [n California;

and,

The POST Cornrn[sslon [s dedicated to the up-grading and professionalism

of law enforcement and controls the cert[flcates issued; aad,

~V!-IEREAS, Accountability of issued certificates is needed to maintain the

integrity of the certification program; now,

THEREFORE BE IT RESOLVED, that PORAC, at the 23rd Annual Conference

urges the POST Cornrniss[on to establish and rna[ntain an accountability
system of issued certificates.

//-~q_ 7~"~
Date

,- , . . " . -" .

"" " " ". " " :" iAttachrnent "A" _ "

,. ~ %.,



RESOLUTION

WHEREAS, The Commission on Peace Officers Standards and Training has

the obligation to set standards for California Law Enforcement

Members; and,

WHEREAS,

WHEREAS,

WHE REAS,

WHEREAS,

WHEREAS,

WHEREAS,

POST has been given legislative authority to enforce these standards
and ensure compliance with what has become recognized as minimum

job knowledge requirements for all Peace Officers; and,. _ ¯ = " ....

All newly hired Peace Officers are thereby required to attend

classes and display learned ability before they are allowed to

function in their chosen profession; and, . ~. -.

POST has previously recognized the learned abilities of off-~cers

employed before these mandatory standards were enacted; and,

For various reasons in different locations throughout the State

some members of the profession were not credentialed during these

limited periods of open certification; and,

PORAC feels that these officers, by their day-to-day job performance,

display the standards equal to or exceeding the standards of POST,

and that these requirements were acquired through years of lob
experience; and,

The time for certification has now expired and these officers are

unable to gain’recognition for their displayed abilities; now,

THEREFORE BE IT RESOLVED, that PORAC, at its Z3rd Annual Conference,
urges the POST Comm[sslon to recognize this need and reinstate

the "grandfather" clause policy of acknowledging and certifying

these Peace Officers.

" Attachment "B"

_ ,: :"%: " : : :i~;,<.: ~ ~:,: ~;""



RESOLUTION

Ass ’:i;,Ziott

M̄ %

WTIEREAS, The Commission on Peace Officers Standards arid Training
(POST) is responsible for the initial training, evaluating,

and certifying oE Peace Officers; and,

WHEREAS,

.E , . .

WHEREAS,

WHEREAS,

It is a recognized fact that a novice officer with basic academy
training has no~ achieved a conclusion to his Basic Training; and,

This continued training should be under the direction of a person

of exceptional ability; and,

It is felt that this ability can be classified and acknowledged

and that POST can and should certify a Field Training Officer;

".

THEREFORE, BE iT RESOLVED that PORAC urge the Peace Officers

Standards and Training Cornrniss[on to undertake the task o

- identifying, classifying, training and certifying Field Training

Officers.

~te’ACETO

President

f

//-;I- 7J
Date

" ~ ’ " -- " Attachment "C" !
" i~i

". u~ ¯ j _
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RESOLUTION

WHEREAS,

WHEREAS,

WHEREAS,

There exists a substantial question throughout the state as

to the definition of a Peace Officer; and,

Effort to solve this problem has disclosed that the question has

many facets that require research, examination, and review; and,

: [" : .

The most qualified agency [~ the state to undertake this task [s

the Commission on Peace Officers Standards and Tra[n[rlg

(POST) who has access to [nforrnation and ability to undertake

this research; now, ¯

THEREFORE, BE IT RESOLVED that the Peace Officers ResearchAssoclat[or~

of California (PORAC) encourage POST to use their resource 

obtain amy or all solutions to th£s problem. And, further, that

POST make recommendation to the Legislature of thhs State for

action.

. .. ¯C.¯ -¯

Date

/

" Attachment "D" -
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